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PART II—Section 3—Sub-stclion (ii) 

VIH HWi 

Statutory Orders and Notifications Issued by (he Ministries of the Coverrmint of India 
(Other than the Ministry of Defence) 


fltiHn, eiW OhhlUfl iM t^IPPI 
(4iif2|Bh 3 ?(t TrftrenJt Rrai>i) 

Tf fa#, 4 fat1«F T, 2008 
1523.—fe fIfift F^rtr. 
1973 (1974 =ET 3lfafalF9T. 2) # FlF 24 #t3FFT9r (8) 
5RT ‘5R3 TlfaNf FH FFRt ^7^ ^ ?ll\ 
sifiRHOT # frwret ^nsnefsff 3 S 9 siFteiAjFFispTr ^|tiH4l 
if fa+fl PuilF Ttimi sin ^fft*ra "himc-ii a, aroft. 

4{T£J) 2005/5^ 4 srfM^R STW 3HV ifal TI3F F fail 
SRI "Wrt'PT *IRIHFl f^R F9 ^Idi FRT 
^, TF «ir*i^ 9l "3^11 IWi-eV 31*1 T=iof41 FTf Ft 

YR ^ 1*1 ^ttl ^tol ^i r 
IF, 225/63/2007-F<M-111 
"FK «<t»wi, 31F9 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department oTPersonneland Training) 

New Delhi, the 4th September, 2008 
S-0.2523.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of i 974), the Central Government 


hereby appoints Sliri K. JanardliEUT Reddy, Ad vocal c as 
Special Public Prosecutor for conducting prosecution in 
case No. RC 4/S/20O5-Mum. instituted by Ddlii Special 
Police Establishment in trial courts and appeIlatu/revisional 
courts or any tuber matters arising oui of the case In the 
courts established by law in the State of Andhra Pradesh 
to which provisions of the aforesaid Section apply. 

| No. 225-'63/2O07-AVD-ll| 
CHANDRA PR A K ASH, U ndcr Secy. 

Ejfe-’TT 

Jicjijt, 3 fonae, 2008 

W.3TT. 2524.—srfFfalH, 1961 # *JR1 UJ ^ 
(23 FI) ^ FHIF (vi) ^ cHfif. STfFS^l 
91. 09/2007-0B falFE 30-1 L -07 £ ?R1" TffWTT^l 

JWjr'' # 9FPf1?T ^ ^ | 3lftFfiFn ^ 991 1 # 

4 3 fftfm 2006-07 F 2008-09 Fi fsiFT FT 

'‘ftWT 2006-07 T^' 3TPt ^ f^ 1 ' FFT ^ITFl 
[9pqte ^3PTV3l,JTrFl- , {'5)/FF 1 -1 Of 239li) [ vi)2008-()9.-';069 J 
Fl. PR, fern', '51«1 -FR4TT ifT^f 
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'UN OA/hMI: OF INDIA Sf !■: J 13, 2af)» y EillADKA r <mi 


OFs’HiMJF mi; c:mi:r commission] .e* : 

IM'OMK-IAX 
wimiuTHOim 
Jaipur, ihi? 3rd September, 2fH)S 

S.o. 2s2J.—InNiilifitLirioii No. i 

. 5(!-3 I j >■ v !■:! wh jc! 1 ' Sill w k L jet? v n nsEi it I: i i ru > L 5 

h,:' i'-pm -vl\ j n i- ijpurposc olMib-e3 liu.sl l hi) ■ 
j ■ 1 Section |h -.-i tiit 1 inc^inc-HA At'l ■ 

! Vi 1 fir in I* i I. line 4 t £ 5 :im> he lC'.J :i 
2 00:■ Jon vtj M / innft■:idt j i' A. V 2006-0" vj /. 

[No- iC'JPR'Adiiif I liE3L|rs ) Hi^3CKv!) : :(:OS ■ -i 
l' DHJUM .=■ n nr'L oinmKsinrcr n-hiL- 
tVvF ttiThT^ 

. vi.-l fi -Tl iT fcf-i-n 3 ! j 

’17 i-V'vYf, 3 UT'JW j . . [IftlJ* 

*.'<■.3TT, 2527. -!tTST’f To JHT'-Ti-AH , 

■ ■".'■!! f ■-+. ! WTTT 4 t h vT^I T/vT, Y 1 -! ■: : '■ ■■: ”■ 

■;irr -j -\ ~iT r i T-j/d h/ . 
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WRI <37 T7TRT WFyTM F Tl. -I :: ^ ^ ^T, 

fTTTmi AT 31 12 M F - : T7 ^ 

■n SitVnft ^ ^ ^ d-^r-VT 3 T^iT Tl 

'■rt tfaI ^t, Tn'rrw.' 77 -r-H. -;. ti-*^ iri-r^pr 

T'^-.TT ■' " i = -- : t i 

.'it. t -s.:(n)? tihi - i | 

"41. 'fi. r %.T- --il^ 
SJ uv\ j J ^ I':'! I. I ■ . ■ ■ ^-. I'll i: 1T.I ^-1 ■. 2(K IS 

S,U. 252ft.—liu.'v ■ ■■>!] hil l lhmiJlTivJ h\ 

^aLiS£ (1> Lif huii-vc;-iK'i'. . ■■ - -i V-uvn tlitf EkinkinH 

C\j! iipanic 3 (Auiiiu^.■!i^ : !: ^-- : s-. : i ='I«.-1 iifLuJcrlcikiii:^f AcL 
I £ >70.-'l VHO rc^L] wiiri ^LlH■ l L'.i-^ i I i lV. O J o l' chuhc o(\Um 
Niiiionalibcd Hasik^ ! M jn .icl - hh:hi X. M iiL^llinK'ous 
OrnviiEoni.) SciidiiLr. iO"-.)' i ^?i | :. [I:c OA'iuriil Ciov^rnniciil 
urtur consullalion vvhh til. 1 IA-,cr\u Einnk ol'lndia. Eivivli) 
muniriatcs Shri'E', R.^[ii::c!..-.il-.!i :i Ed^l.^iV^rporiiLion Hank 
^ 0 filvirr Hmplo> cv i > n u^in-n i he J.^oacd uf Directm^ of 
Corporation liiink, iVc-n! d j J,l- c ol'miuJivaiion nrul up io 
j I “12-2000 or mil i I h.c io he an nfilers nl iho 

CorpoiaiLon Bank nru?u:- '.orivei oiLier';, win l4i uses'i.-i liie 

: J' No. L M 2U(iV-ho.ri 
C. 1^ SINGH. I>\ Sff\. 

( ■■*!: irr^r yuvr 1 

tfi : : ;^rr ,-| UjS 

W.OT. 2527.- V ■:•••■• A, ■.r-TFT^T, 21 JO 6 (200ft ^F1 
75 j W v 4i7i rj^; { %-r\ 

;-Tf^T T?7Tn TTT^ :- : :■ . '-0’'^., 0r|^/l Cl ■■i'-.TTl. 

■h^ : - I. m -V”\ "jlT TTiTT} ^ T-t-in 

TTT --ji ■■; ' fpR) ^ fr^T H-jI! r™" J -T 

■f"; ^Klh- [Tc* ^ '- i-; W'Avi' rf^T HTTHT^f -irTin^ 

Tf -'■ ■ : :'j 

ta 'A. o--:; coo.i-sftrn- ju] 

!■■ '.■: "^n7 c^rET? 

{Iiankni|> ^ FM- nraiH't immon) 

DdJii. ■ I ij i'= NeptL'ioher. 200S 

SrO. 2>27.—ln o.eiu''-e o| l!ic po^oi'iconlLTrcd 3 
i.:J^L3io^h}(i) uf^ub-^tiki.i i.'.': oi ''cetioji 12 oi'dicAcUiunes 
Ai^i. 200ft | 25 oHOo-A. u-_- tN 1 ili'al ijovcrnmeiu liercbs 
nominates Sliri r E"aru:i \y\\:.i\. ■i | u;i Scure[ary (Hunkini' &. 
Insmanec) as p rnembei ■■: -he '..‘lhihl-iI ohOic Instiiuie of 
■'U'tuarii?* ofiodia io rcni .-.■ . -.w :he Minisuy of Inmoico till 
^jrihcrnivici i vkv SlirEC i E iMoini Sw;H"iiLr\' 

i banhingit InMiiora : 1 ; 

.1 M <i?-1 i CijOj-lns.IUI 
SANJ|-:E-V KUMAI; il./ME, n> Sot-V. (Ensm-ant-L-J 
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irisi] i3,znoft.'i4T3 ;z, 1030 


qferT ftTClrT CtWlfHii pTWTT sfc MeFT)3TbrfFW, 1963 

(1963 22) ^ m 7 ^FT^VTCl C1) ■gro^^FTf^ 

qqpt ^ /font qs.^.Tffr, kiPhcs , 

( ji'| vi! Ifl^s'i} nln’U TleT, T4T 1 yiim«»'i nImh, 1 ft. FT, 
^¥T ioi , ^iWi-st-ttm, Titin^tj ^ y*tuirn 

qfl mm tt #4 ^ ^rf w&t ^ f^rq; ftnfbr?n idtr^, wm 
Wttl ^ff arffel^Hl 46 ^Fl.'SfT, 3075 33IT TFI.3TT. 39?ft flffte 
20 1965 H ^TPTS 3p[4j^ ^ ’qqifaFtfe TSrf^f 3TR 

3TO43T (4P^-l) 34*3^. 3TqW 3 " j HT3| W3T 3^3 

qTWTH sfa CH^-]|) 3T^ ^t 

Tiifl W‘ 34*tr T!t3 p. Fan ^ 33rr tafttfli srn 
spiw'i ^ PnrtiT 4) ^ fq#3m qrr'f ^ fatf Mfa^qnT # 
Tf Hi"nm ^(TT t, ^H^iq ;- 

C i; ffen yi?^ fafH4&,'nt3n 1 <al<i<f 

3TR jfijHi (tfjtm} qiT faqfa (fart*, ft) fwi, i%5 
t^tst ark /snn=F (tt>^- ID ^ t™i (far^m) fwr, 

1965 ^ fwi 4 ^ oi^rn Wthft ^i wf qq 

SKT 3T T nr? TT^ 4<eJr1 TT 74R 3744 ^ fHtT., ^4T 
frfqq ftqfa M«rr qf^F w ^Ff^ferri wiftqf 
qfl Hnta yfaqTtt. ; 

fi) W* l^.^l.TTq. ffeqr TfW fafaZS. 10341, 
3Tfa4j4RT ^ SE-TH 3044 tpql ^ 34^91 MH O fTT!^ 

(fr^SFl 3TTT Wlf^TZt fWFT}, tOfl Pr^?n F, foofti 
fTT^F qfFTC 5TTT 4W-W 04 M^Tfl Tl 1^ W!. 
3TTOS ^PITl 

[ 00 Tft. 5,6/2 00ft i! u s ?h I ] 

fe.111 ’jfT, 

VUNlSrrHY OF COMIMKKf E AMI INDUS 1RY 

(Dupartni cut «fO)ni ni tree} 

Mew Ddlii. the 25lh Ancust, 200ft 

S.O. 2536.— ]liexcreiscoFillep»werscoiifeircdb\ 
^ub-hcctioi^( I) of Sect i on 7 of the Espon (Quality Control 
and I aspect i or ) Act, 1963 (22 of I963t, read withsub-nile 
(2) of rule 12 oflhe 1-Lxport (Quality Control <md hiipeelior) 
Rules 1964. the Central Government hereby recoyrines 
M.s, S.G.S. India Private Limited. Snlyabhama (Joiihi 
Build ine), 3rd Floor. Rua Francisco Luis Gomes, l\0 Bon 
101. Vjiso-dc-Gamti. (3oa ns an iigeney for a period of three 
years tsilh effect from the date of publlealiou of this 
noli Heat ion. For id sped ion of Minerals and ores (Group-1). 
namely. Iron Ore, Manganese Ore and 13au,\iw and f Ciruup- 
If), itnniely. Manganese 12iodide, as specified in line Schedule 
annexed io the notifications of the Go vein merit of India in 
the Ministry of Commerce vide numbers S.O, 3975 dated 
tile 20th December, 1965 and S.O, 3976 dated the 20th 
December, 1965, prior to the export of the said Minerals and 
Ores at Goa. subjeei to the following conditions, namely: 

(i) that M/s. S.G.S, India Privale Limited, Goa shall 
give adequate facilities to the officers nominated by 
the Export Inspection Council in this behalf to examine 
i lie melltod of inspection followed by ihem in granting 


the certificate of inspect ion under rule 4 of the Export 
of Minerals and Ores, Group-i (Inspection) Rules, 

1965 and the Export of M incn&ls and Ores. Group-11 
(In sped ion) Rules, 1965, and 

(ii) that M/s. S.G.fi. Indiu Private Limited, Goa in the 
performance of their function under this notification 
shall .bo bound by such directives as the Direcior 
(Inspection and Quality Control). Export inspection 
Council may give in writing Irum time to time. 

[l-,No.5^'2008-i;iii;i J | 
K1 RAN PURE Direct or 

25 TO, 211(1 ft 

^T.W, 2537. -«*■£)4 W4-6K.1WJ (^TfET^ffWT 
3TR MSlFl) fFR, 1964 ^ fWT 1 2 TqfWT (2) If TUtf 
ttfet f=nt?i (qqfft=T3T fawi afe M^uijsrfufWT. 1963 
( 1963 <?T| 22) qfl vri 7 WP ( L ) ^tn TR71 SHfiM-H'i W\ 
ijqfn pra ^ti. tr^.qfl.TEfr. ffeqr vn$kz fufuds. L5ti9 
TE 3F75 HSNcHi'ifH PTTWi, b<lSueH*H. 

'EFT? qtt rtT7fT3 q PH qfl 

■fTSfftl <f TPPT HKn ^rtqiTT 'qTffrpq *TitHrfU, PT ilf’TflFPTT 
4T. 3P.an, 3975 ^rn PI.in, 397X 2D feFijT t %5 H 
jL|H£ TjxTjf^rM^ Tgfazt 'jTR (tfip-l ) 

3 itf'iT( r% sTqrq: aiir { 4 t^f -1 n 5 Hr<Hti;-is 

^ftr 'hr-gftiri -cJTT fTRf^tferT Ypfl ^ SlMbr 77 v4 H 

"UPT 33fTjff 3TR ^ frqfe i\ rp broyF 44 fETO. 

trq; 3TfvrqRin ^pil' m-xwi ten K, 3T«ftr( ; - 

( j) qrr4 trq.jfl.tl4t, 91^43. felfwi^.^Ti T^f^ra 
'ih -JnJ447 (4T^7-[) pFTET (MeFT) ftraq, 19t.5 
t#t^ wr srqw (Htjft-n) qn f*mfrr (frftsFt) brntr. 

| IX)S ^ fqqq 4 ^ JtttR PrffSFt ^Tt tJqfTl ^4 q 
^RT -iFPn^ r^ Ujjfft qft jfpg Tjr, f^r. 

frffr^ fmfri 5 Rt qTqfq^fbm atf^iPtfRi 

PI Tpqqjt) qrfl; 

(i) t3TT.tst.i34T. fn^ feffn^, t^si, W 
STf^RS^pin ^ 4T'fn 3444 ^T a^TfET 4 

(f-rfrapi 34 R twiSd'il rrqst'Ji),qri fi^if ti, tsi fqqfti 
f 4 ftft.Fi qfrq^ ?r(r 4TR4 tfrt qr ffifiao fi fcR "5mm 
3FT33 mi 

{W 4T. 5/7/2006-^ 134^ rfi.l 
flh5 Ll l 4.^1, 

New Delhi, the 25ih August. 200S 

S,0. 2537.—In exercise <>l"thc powers tonltrrcd b\ 
subjection { I ) of Scclion 7 vi ihc Export (Quaiky Control 
and In'ipMion) Ad. ] %j (22 ot h I 96 j) h read with sub-uilc (2) 
of rule 12 of ihc I■‘spflTT (Quality Conlrol mid InspeuionJ 
Rule 1^64. the Centra! Govcrninent hereby recoinisw 
M:s.S.Ci.S. Indial*riva«I Mr\ (led. I.\W,-VOId Mahabal ipuram 
Road, OppnsLn: Govern mom School Thuruipakliam, 
Chennai as an agency for a perk>d of (hree years with effoci 
from the date of publication of this notification, for 
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i n«p-u cri h 5d id'Minmab mid ores (fji'mip-3 !. UlMH^Iv . in' 
Orfc. and Kiioup-lh. uantek* faaryie^ Red Gere no 
Feldspar. ns >peaiiud in ihe Schedule amused i.- -Ik 
iintilkaLknis ul'lhe t lovernuicnl of India in die MinisUy id' 
Cnnmience vide numbers S.O. .1^75 dated the 20lli Dlvlih'.vi . 
Wtfsind SO .07Sdutcdl!ic20chJJevember. IfeS o;io:du 
the export ai'ihc said Mmends and Ures ai (’henum. -a shied 
lo ihc follow ini; conditions. namels > 

(i) linn M s. VG.S. India Pmale 1.muled, (. hr'uim 
s bfll! e i ve 11 lIl l]i me 1; jc i 1 i i ie s; lo t he o I'ikcis ii\ n n: n;: k-i! 
h\ lEie fmpedion Gnuncil m du^ !vh. -.n le 

ev-Lmine ihe meihe-d ot m-qu’ciion 1 oIIoAl\: :v. rh„m 
in £ia in i n r h e c mt i ii c ai e o l' in s pec (n m ■. i nd e :■ : M i: -■ 1 
ot die I-..\ port. of VIl ciL^r lL]^ mid Ore:- t.r-i 
t inspection I Etnle, 146a and die l-\fu- r ! . :1' k -mmuk 
andQre\ Gmup-IE (inspection) Rules. !Pi;0 .md 

(ii}iku\1 .v VCJ.S India FrivaLe I .infeed.{ hv'ina.'m 
tin. 1 pei'lor mn nee a J' their I'uneMon under ik k 
noi itierii inn stia! I lie bound by such direem c - ;-. i ;e 
Hirccior [Inspection and equality C’milro!? E\pon 
1 nspe*. tuni Cuunuf mas eo e m wnti nu tn m i ■ -i v m 
lime. 


jl-.No S.'7-.’riOH-J-1 1 \; !-.!'! 
KIRAS ETkU>uvc:nr 

27 3RT*d, 200S 

^T.^T. 2539, fefe*R^R : fefe ifefefe 7 J -iWt 
few, !%-i 4- few i: '4- ^rfew d. wq 
qfer fefe ■:' fejfe '±tr 1fe>.r^}>Tmn-n m/a 

(19ftJ ^2 1 ^T7T 7 ^ (1; -r ;n 

'STiflTt ^fTTFT "r.i.J. ^TTl '-' r S: : . 

^T-13, ^TrrnT^^BtTTfi. -l*. 

to 4: wo 77 or tt'rt *■ fe 

^rr sicrfN o feq iror otott o orferr 

^fejyFTT 4. ^l.-iTI. vn> 'dlfiy 7<r ldus d i'i'KOT 

i«]H3r sju li 

HRT -STR (j'rnUH ^ f^TSl ^ ■R^'^i'W 

4 H^rl Wfe-df 'itR -317Tv^T' -Jd F-r J _: "T 
4^ fe? or ororn^r. v-'O- : 

(i) oro ffer ttr.^. yis^e ■nm 1 ^., T^rfer 
wo rrRj^-l) orfefe (fen^) feRT, inns 

fejM -1 4; hCthtut ?ttt wn Ta rV 
5i-(i jqxr^rtf ^ SfeTfe O fei. rr 

FiTht\ few fefTP-FT feRK fTRT Wllwferl 3rfe*- lij' J - : l 

Ot n nj'-u T^ffl^nrr ^uj j 

(ii) fej-rii fti^nr iRro. 

^i^jrRT o fef -^fer o ^wft r 
(fen-sol fe wffer fefeR), fefe feiwi few 
WRI-WRI RT ffe]W OR Tf ffe TfR pfel r 

LOT 71 5/5-'2()0il-vVrT5 Wfej 


Vtu [):lhi ■ 

255 S — Ii- r - 
Mjb^vtiouO! ni'Svi :!. == 
and In^prainn) Aei. I■ 
[2>c.d'u]lc I 2 m' [he I■ \"■■. = i" 
Kulc'i I%4. the (.aur.: 

M s. Miirn S.K . hn jl-.- ■ ■■ 
liLduscrial I’sNue. I>.ur k 
Lor ;l peri (id ol' LliTee ; ■■. 
piiblsculimi ol lliis i m.--I i 1 :... 

Lind OTes lCiroLip-1... 

ns speeitkd in die Sd.e.u ! 
die Govern mem or I r-i ■ ■ 
number vide S.Cl .07 s J,11-.. 
to the evpoa ol' die ei:.- 
sLibieel M ihe ibllu^ My. ■ 

(i) Muir M 's. Mikii ' 
Njve adequate rued:- 
llie Import En>|-!eeti^ -!' 
Ihe metliod ui'n-v\ -.: 
1 he certificate o! ir. y 
ol’ VlinemK urn! f '-■ 

^ii) thul M M u.. 
the peiTor?n.ii:,.v 
nosillculioii she'! ■ = .■ 
Direclmr ^ fn.^peeii - ■ 
[nspeciion LVuic 
lime. 


Tf TV--- ". 

^TT.^T, 2539 r -r- ' 

fW, I Mr. : 

'ifeT fTOI («W: r H'j ^1 
f iw3 ;:) ^ft - ■;.' 

JPffa ^ ilrr?f r; 
WT Tfe, ■:mi l ;bR.. "Tn- M.' 

fe Tlfeg 4l feT 75|q -+4 J! 

Hrnif 2(1 Rwm*. lorif '*!■ 

(^-]) rTT! V-- 

■SfrOlWHlfe '"hi VA ?_-+.■■ -J.l 
3TfeT TfTT tTR >l|— ir- ~~b 

■W^T ^ fife TpK wStou ■; 
JTfe :- 

(i) fefe fei Wu 
$h. {w;--- l : 

4> few 4 ^ \¥~ 7 ' 
^kt wfe ■ |T ; 


■ I !l' ■■: II S ■ kin' 

: ! ' u.c J -;_ ."'Oii.S 

= -. ■'-.■. i:' i! le pu u ej > eo 11 1 er red h_v 
' ■ ! ::v. ! Sport (kVihu {. '■ulmL 
■7 =■: I on S. ve^u wiili -.ih -ile 

■ ■.iiii:iy fijutrnl ar.d leqwlioni 
-... ■. . !iei: h , n! henry rL'an'iiiscs 
■: '.■:. I'ioi \n. M-: 7. kSSNX'. 

! ..i-ovi-f-H kdi; ,p =i: uocuc^. 
-■ ■■= ;!i v:'leel ii om tlv dote ol' 
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[*IPT II—WS 3{ii)] WT7 : BhHI 13,2008/^15 22, 1950 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department often sumer Affairs) 

New Delhi, the 30th June, 2008 

S.O, 2541_—Whereas the Central Government, after considering the report submitted m it by the prescribed 
authority, is satisfied that the mode) described in the mid report (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standard* of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publish*". me certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indie uthm uf medium accuracy (Accuracy Class-111) of scries "KPS” and with brand 
name ib KINAL” (hereinafter referred to as the said Mode!), manufactured by M/s. Kina! Scale Manufacturing Works, 9- 
Devasya Bungalows, Nicol Naroda Road, Opp. Manoher Villa* Nicol, Ahmcdabad, Gujarat and which is assigned the 
approval m&rklND>D9/0E/129; 

The said model is a strain gpugc type load cel! based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1 T OOOkg, and minimum capacity of2kg. The verification scale interval (c) is 100g r It has a late device 
with a 100 percent subtractive reiained tare effect. I'he Light Emitting Diode (LED) indicates the weighing resulks. the 
instrument operates on 230 Volts and SO Hertz alternative current power supply. 



J loles are being drilled to the bottom and top cover of ihe indicator of the instrument and li scaling wire i.s passed 
through these holes and then lead seal is applied. A typical schematic diagram of sealing provision of the model is given 


above. 


Further* in exercise of the powers conferred by sub-sect ion (12) of Sec (ion 36 of ilie said Act, ilie Centra) 
Govern meni hereby declare* rhai this certificate of approval of the said model shall also cover the weighing in rumen is ol 
similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5.000 kg. with 


verification scale interval (n) in the rang.? of 500 to 10.000 for 'e' value of % or ruo: 


md wiih V vafue of r x 1 if, 2.\ tO L or .Sy l (>■. 


where k is a positive or nagattve whole number or equal to zero manufuelured by die 


: j-r c : iIhchirer iu/iceordrmce with 


the same principle* design and wirh the same materials with which, thesmd :ip|it.ivcJ liv.V ■■= '- b^n m:Liiuiacnin?d. 


M-J: nttKWSI 


k >, 


'■ L troloyv 
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■iTHT! eFlTTil'i^ , Rid HI 13, 


New [>c Ilii, the 3(>ih June, 2008 

,S.O. 2543.-—Whetcas the Central liuvcmuictit, after consider in a the repart submitted to it by the prescribed 
authority, is satisfied thal (he model described in the said report (see die figure given below) is in conformity' with the 
provisions nflhc Standards of Weights and Measures Act, 197(3 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said model is likely u> maintain its accuracy over periods of sustained use and to 
render accurate sereice und er varied condition?,; 

Now, there tore, in Lwercise of (he pnwers eon) erred by sub-set lions (7) and (8) of Section 36 of the said Act, (he 
Central Government hereby issuer and pi i hi is lies the cut i I icalc ol approval ot the model of non'automatic weighing 
instrument (Crane npv) milt digital in die at inti of n tedium accuracy (Accuracy Class-Ill) of series "KGS’ 1 and with brand 
name “KINAl.' 1 (hercinulier referred tn ai the s:nd model), tuanulatmred by M.-s. Kinal Scale Manufacturing Works, 
9-Devasva Hungalovss. Nicol Samda Road, Oppp. Manoher Villa. Nicol. A hmedabad, Gujarat and which is assigned the 
approval mark IND/OU-08'1 

The said model is a strain gan^e lync load cell based non-automatic weighing instrument {crane type) with a 
maximum capacity of y O(K) ku. and minimum capacity of 20kg. The verification scale interval (c) is I kg. It has a tare device 
with a IOO percent subiraciiw ivuiined litre elfcci. I he I .igill I'.ruiiiing Diode (t,LD) indicates (he weighing results. The 
instrument operates on 2 30 Vo I is and SfJ lien/ alicmai jve cut red I power supply, 


r;VY .' 

„ '■ l ' 



— f I i- ! *r im. 





Holes are be in a drilled lo the bottom und lop cover of the indicator of the instrument and a sealing wire is passed 
through these hole,-, and then lead seal is applied. A typical schematic diagram of scaling provision of the model is given 
above. 

Fun her. in c’S erase l" 1 f die powers conloired b\ sub-suction (1-) oE Sect inn 36 ot lhc said Act h the Central 
(j*ve mine tu fc i \ decliucstlui r h tevtilieate ol iipprnval ol the i>iiid model Hhull also cover the weighing instruments of 
similar make, aceuruc} mid peiTorniunee of sjhk series ^uli nuiMmum capacity above 50 kg. and up lo 30 tonne with 
vmfieirtitm wait inters ol (a 1 in the mvji: ol'SOU to 10,000 lor v’ vuhu: of5^. or more and with V value of lxlO k n 2s lO L or5xlO\ 
where k is ;j positive or nuiiiU i ve n hole [lumber or c^iiul 10 zero maiiu Inctured by the same manufacturer in accordance with 
lhc mine principle, design ;tnd wilh ihe saline mute-nuL i i which, the said approved mode! has been m&nu featured. 

|F. No. WM-21 (GQ)£fK>fS] 
R, MATH1JRBOOTHAM, Director of Legal Metrology 
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Till. GA/I :TTi; OF JNniA-Sl.i'JTMJii-'H J3.2rjtia-JSMAnKA 


’T- ^rrs, 2U(is 

1 54 J.- -fa^tv tttfu faT, Mi 7 ! - : rvfa;;T fac-fa? fa T-if*^ (RT far fat 1 . ^ :>% f;r fam fafar rr=n 7 - a 
■farm-fa? ^ f si ip 3F](T frtTTTT vt frrTR faR ■+: trit ~f. *7fawr* it fair i fa i^t ft fat" fan pfa™ (farTi fa biitfa 
’tfa) «TR jR faT fafar Sfafatfa?, [ 1)76 t I'J?fi VT ('■:? j faTT VH ifa far faTfa [fatiT V . 1 iiTTiT'Tl) fH'TTT, !\TS 7 =F jWJ 
1 4: bTJFq p 'fa T77 faT fa Tf'hT^TT F fa faTfa TJfaT fa iTRf4 -ft iqt ^?| TTfaFf t^TT^Pl -'fan 1 iir? faT'i’PT fafawfa 
■ft Trqsji^jT fan T147T ’Ft^'T fan;; 


SF 1 ;. *TV. fafaTT TfaR. jiR fafaTfa fa 3 f, fa 3 q VTT 1 {7 j jTR THT-'-’t ' ^ : ifal T-farfa fa faR faV Fir 
fafa faFR favT7 t Tfa?.. 1150 tfarRR tTSV'. fafaRR. .fafail -131)^-6712 7J.far.TT- ; T' RT fafat q:?! --faT fa hfrfar 
"fa-3lTfaTTT M VT itfaF Tjfal TTfaT 'iTTfaVrifa fain TTtTTT (fafaT Tiq fa q—-| ■(.■ , j-fa far-T IDF fa^TT-f fa? 

Ffa? faft fan n > 3 TR fafa ft ffaTT fallT fa-far V fafai fa fafa fafa. VI y.), -tr fafafr ifaiFTfaFT n«TF. 

wvfa-23 " T lT'-in ;,^2 d4-t. fafari tjniffafai av fan >>fafa fa? faf far^l .vfaos fa-i fvfar fart. -fawn 

TmTfa fa faT 'fat TT I 

fair? far TR SnfaH oTfafafa: :fa^ -fa faTR) <F7 fan FVfafaj * 1 fafa - fa. fa Rfa bfai fa 
Hfalfa Hfafal birTTfa fa TFHTT faT .Vim) {TfaT : V TfaTu -' ITfafa V3 Ff 6 Tfa,fa M ;i .\ ',\ \ fa.rjj. fat fal q ^falfaT 

3TRTT! faFT V 1 Ifaffajfa ifafaIR faTVlT ■'.. faiT fa V- .: my- fa-faJ faTiTfaf faTTfl V ' faFfa 7.3 far-T. fat fa fa /’ ■>'■-. 

Tt faf faRT TJ ffT-faT qt TTFF^fa T JT FTfa facnjifa fa VfaV ■;. -;-fa f- •■ 



fa^fn fai faR far? fa Ittc. ’i' 7t faHiv R-i -n qtfRv 'R ft fam -LTfap : 7~; -qt faj-M -rnnTir bn ! jq -{■:' 

W F iffa fa qpzrq jq Tfa fafa fat ffafaffa faTTiq ^ fa 71 faf TfaTfaF RfaVF I fat "T fat vfa^ V faT ^JTfafV ^"jrrfa 

^HR ft.fa fan ? I 


'■-■ q. -*■■,■>: TTfas. 21; i.n . vius; 
bR t,’i:-i j -pm '.fTTf-v.^ ffa-rr ir-' f J i: 1 ' 1 






TTOf TFsrqtl :fen^T 13,2008/^ 22, 1930 
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L^lt-^5 3{ti)] 


New, Delhi, the 4lh July, 2008 

S,0, 2544.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 

authority, along with the Model approval certificate issued by the Netherlands Meetinsliiuut (N'MI), Netherlands is 
satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section j 6 of the said Act, (he 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication o f "PI V A’ series ol medium seenracy ( accu racy Cl ass - [ [ I) { here i natter 
referred to as the said model), manufactured by' M/s. Mettler—Toledo Inc.., 1150 Dearborn Drive, Worthington. Ohio 43085- 
6712, United States of America or manufactured anywhere else by the same company and marketed in India without any 
alteration before or aflter sale in India by M/s. Intellieon Pvt. Ltd., B-20, G1DC Electronics Est., Sector-25. Gandhi 
Nagar-382 <M4, Gujarat and which is assigned the approval inark 1ND/09/08.'184; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table cop type) with a 
maximum capacity or6kg< Max < 30kg in respect of verification scale interval n £ 3000 for e £ 2g. The liquid crystal diode 
(LCD) display indicates the weighing result. The instrument operates on 7.5 V DC or 12 V DC via AC/DC adapter or host 
computer. 



For sealing the machine a custom sealing pi ale and scaling screw is installed through the hole, 1 he screw is 
lightened and a wire seal is run through the holes in (he plate and screw and then seal is applied. A typical schematic 
diagram uf sealing provision of the model is given above. 

(F. No. WM-21 (02y2008| 
R.MATHIJRUOOTHAM, Director of) egal Metrology 




[VTITT11—T3T^: 3(ii)] 


vm : ftrcrar n #J ?oo8/*n?r 22 , iwft -M57 


New Delh i n the 7ih J u ly T 200 8 

S.O. 2 545*— Whereat (he Central Government, after considering the report submitted to it h\ the prescribed 
authority* is satisfied that the model described in the said report (see the figure given below) Es in conformity with the 
provisions of the Standards of Weights and Measures Ael, 1976 (60 of 1976) and ihj? Standards ot Weights and Measures 
(Approval of Models) Rules, 19B7 and the said model is likely to maintain its accuracy over periods o is unturned use nod lo 
render accurate service tinder varied conditions; 

Now, therefore* in exercise oil he powers conferred by sub- seel ions (7) and (8) of Section j 6 of the 511 id A cl the 
Central Government hereby issues and publishes the certificate or approval ot die model of non-auiomalic weighing 
instrument (Table top type-dual range) with digital indication of'Cub' * series of high accuracy {Accuracy class-E [) and with 
brand name l METTLER TOLEDO” (hereinafter referred (0 a* the said modeil. manu fat Lured by M-=s. Men ter-Toledo 
(Chang Zhou) Measurement'Technology Ltd F 111, WeslTaihu Road, Xinbei District, Changzhou, Jisn»su-213 125, IMCC. 
and marketed in India without any alteration before or aftersale by M/i_ Mclller Toledo India Pvt. Lid., Amur ] litis, Saki 
Vihar Road, PowaL Mumbai-400 Q72, Maharashtra and which is assigned the approval m,n k LNM9/0S--' I 59, 



The said model is a strain gauge type load cell based non -automatic weighing instrument (l able top typodnal 
range) with a maximum capacity of 15kg and minimum capacity of 1 Og. The verification scale interval (c) is 0.2g up to 7 5kg 
and 0.5g above 7.5kg and Up to 15kg, It has a tare device with a 100 per cent subtractive retained tare clTccl. The l.iglu 
Emitting Diode (LED) display indicates the weighing results. The instrument operates on 230 Volts and 50 llertv alternative 
current power supply. 

The sealing is done below the weigh pan h where there are two holes screws, through which el I ended wire is 
fastened for receiving the verification seal and stamp. A typical schematic diagram of sealing provision oMhe mini el L 
given above. 

Further; in exercise of ihfe power conferred by sub-sect ion (12) of Section 3b of the said Act, the Centra] Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing inslumems ot similar make, 
accuracy andf performance of same series with maximum capacity above 50kg. with verification stale interval (n) in the range 
Of 100 to 50,000 for V value cf ling, to 59mg. and with verification scale interval in) in the range ot 5,000 lo 50,000 for c’ 
value of lOOmg. or more and with V value of J.\! 0 fc , 2x! Oh or 5x 10 k > where k is a positive or nagative whole number or e^ua! 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materia Li 
with which* the said approved model has been manufactured. 

[F.No. WM-21 (77y200S| 
R. MATH UR BOOT HAlftTDirector of Legal Metrology 
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New Delhi, ilii: -'ill Juls, 2UUS 

S*0. 2546.—Whereas ttie Ceitiiy! Cuprum l>hl. ni'ier considering this t sport su Nil inert to it by (he prescribed 
authority, is satisfied that the model described in the stiid recoil 'see the figure stive ti below) is in conformity with the 
provisions of the Standards of Weights uitd Measures Ad. 1076 (60 of 1976J and the Standards of Weights and Measures 
(Approval of Models) Rules, I9S7 and die j aid i node i is likely to mnimain ils accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers contend by *uh-:.ot'l!ons (7) and (JG of Section jb nl die said AG. the 
Central Government hereby issues and publisHc* the cermicntc ot approval of The model of non-au ton talk; v^i/-hirnj 
instrument (Platform type) wild digiLal indication ol'm^Jmin accurmji {Accuracy ijlnss-Ml) oi scries r 'G K -PI and n ith 
brand name Ll EASY Lr [hereLnaficr rcfcnedto as die Kiic mud-l'i. lrmnnfiicturcd by M.s. Global I rad hi^C orporation. D. No 
29-l-5 % Shop No, 2, L.N. Complex Sesbadri Sasuy Sue;-:. t povomorpci, Vijnyawada-5200»2, A. P ancMiich is assigned die 
approval maili fNllDQ/y^'l 35' 

The said inode! is a strain i>pc loud toil based non-a mo mat it weighing instrument [Platform type) w iih u 
maximum capacity or \ 000 and mini mom cup-icn y o! - K?;. f be verification scale interval (e) is 200 g. It lias a lai c device 
with a ! 00 per cent sub^trac t rve re t ai ned 1 are c s I be i "" : ■ ■ I, ■ ul’.t1 : m 11 l in g Di ode (LH D) d isplay i nd icates the we ighi nji re s u 1 1 s 
The instrument operates on 230 Volts and 50 Ucn-/ tig ■■Give current power supply. 



On the right side of the indicator 2 holes are made by culling the diagonally opposite inner plates which are 
fastened by a leaded wire for receiving the verification stamp and seal. 'I he instrument cun not be opened will mill uonpciinu 
the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-see lion M 2 > of Sod ion 7ft of the said Aci h die Cenirul 
Government hereby declares that this curb tie ate of approval of the smd mode! shall also cover the we idling instruments nl 
si mi lar make „ accuracy and performance of' sain e series with mas im uni capacity above ^0 kg und upto 50W) kg. with 
verification scale interval (n) in the range of 500 to 10.000 for ’e" value nl 5 mg ^r mo tv and w iih L c value oI l ■■ 10\ - G O' or 
5 * 10 ^ where k is a positive or nagalive whole number or equal in zero iivuiuJi>r lured by i!il l same iiiomitbetujvr ui 
accordance with the same principle, design and with ihe same materials with which, the said up proved model h;^ been 
manufactured. 
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"N^w Delhi, the 7til July, 2008 

S»0» 2S47.—Whereas I he Central Government, after considering I he report submitted to it by (he prescribed 
authority, is satisfied that the model described in the said report (sec the figure given he low} is in cun funnily with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976} and the Standards ol Weights and Measures 
(Approval of Models} Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under visritd conditions; 

Now .therefore, in exercise of the powers t on fened by sub-sec lions (7) and {8) of Section 3fi ol the ^aid Acu Lhv 
Central Government hereby and publishes! the certificate of approval of the mode! of non-iiLHomaiic weighing 

instruniem { Table top type) with digital indication Ingh accuracy {Accuracy class-11} of series b ’GI C-JP and wnh brand 
name h T-A£ Y'' (hereinafter referred to the said model}, manufactured by M/s. G lobal S rading Corporation, Q. No. 2 ( )-1 -5. 
Shop No r 2, L. N. Complex. Seshadri Sastry Sired, Governorpef VijayawadaoIOtlOR A. IT and which is assigned the 
approval mark 1ND/0Q/WI33: 

The said model is a strain gauge typo load cell based non-automatic wcighinniiriiriLmcni with a maximum tapatiu 
of 30 kg. and in ini mum capacity of |00g. The verification scale interval (e) is 2g. It has a tare device with si 101) per cent 
substratLive retained tare effect. The Light limiiting Diode {LI: D) display indicates the weighing resnh. The instrument 
operates on 230 Volts and 50 Hertz, alternative current power supply. 



On the right side of ihe balance 2 holes are made by cutting the diagonally opposite inner plates which are 
fastened by a leaded wire for receiving the verification stamp and seal. The instrument can not be opened without tempering 
the seal, A typical sc hematic diagram or sealing provision of ihe model is given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 or the said Act, the Central 
Government hereby declares that this certificate ofapprovsl of the said model shall also cover the weighing instruments of 
similar make* accuracy and performance of same series with maximum capacity up to 50 kg, with verification scale interval 
(n) in the range of IQO to 50,000 for 'c* value or I mg. to 50 mg, and with verification scale interval (n) in the range of 5,000 
to 50 t 000 for value of 100 mg. or more and with b e H value of I * H) k , 2* IO k or 5* I O', whcie k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with ihe same principle, design and with the 
same materials with which, foe said approved model hast been manufactured. 

JR No, WM-21 fSI}/2008] 
R MATHURBOOTHAM, Director of Legal Metrology 
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New Delhi, the 7th July, ZOOS 

S.O. 2548. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of) 976) and the Standards of Weights and Measures 
(Approval of Mode Is) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions. 

Now, there fare, in exercise of the powers conferred by sub-sec lions (7) and (B) of Section 3G of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the in ode E of non-aulomalic weighing 
instrument (Table top type) with digital indication oP'OTC-TB" series of medium accuracy (Accuracy' class-11J) and with 
brand name ' + EASY |h (hereinafter referred to as the said model), manufactured by M/s. Global Trading Corporation, IX No 
29 - 1 - 5 , Shop No. 2, LN. Complex, Seshadri Sastry Street, Gove morpel, Vijayawada-520002, A, P.and which isassigned iht: 
approval mark [NDAWOH/134; 

The said model is a strain gauge type load cell bused non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg. and minimum capacity or 1 00g. The verification scale interval '(e) is 5g- It has a tare device with 
a 1 00 per cent ^abstract i ve reui ned rare e fleet. Th e L ighl!: ml i a in g D iude (t. ED J distp lay i ndicates the we igh i ng resu Its. t’h t 
instrument operates on 230 Volts and 50 E lertz alternative current power supply- 



On the right side of the balance 2 holes are made by cutting [he diagonally opposite Inner plates which arc 
fastened bv a leaded wire for receiving the verification stamp and ^eak The in.sErumerit can.noi be opened without tampering 
the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise af the powers conferred by sub-section (12) of Section lift or the said Act the Central 
G o vemment hereby declares that thi s certificate of a ppm tal of th e sa i d mode I sha 11 a I so cove r the wei gh ing i nsiru mem s o f 
similar make, accuracy and performance of same series wjih maximum capacity upto 50 kg. with verification scale interval tn) 
i n the range of 1 00 to 10,000 for L e ' value o f ! HO n lg. to 2g. ai i d w iTh veri Ucation .sc ale i nterva | ( rt ) j n t lie range of 500 u > 10.00O_ 
for b e h value of 5g. or more and with h c’ vaEue of l \ 1 Cl-, 2\ i 0 h or 5 s 10 k . where k is a pusi 11 ve or negativc whole number orcqua! 
to zero manufactured by the ^ame manufacturer in accordance w-ith ilte same principle, design and with the same materials 
with which, the said approved mode! has been manufactured. 

[L'.Nu. WM-2Kltl)<200fc| 

K. M ATT [ L 1 ft RQC )' 111A M J 3 itec tor o £ 1 .cga I VI eiro logy 
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254!).—-n. fe%n SFi’wtf &T71 Ffa TFp Mi m TJifa fa *1F WST1F FT Fn 
fa fa FTFl Mi 0' rffvpT fafen (fafa fa 3TTf ft fafa : sip 34TT FTF HFTF: jriVffam, | y7f, ■ I '■) ~'t.\ ^7. 61?) TFTT F1F fatTF"? 
TTTOT (faFFA FT? FfjfalfaT) jfaw. 1987 fa FWfa fa 'IF F fan fTT «TTcT fat fawn % fa FTT^R WT fal 3Tfa*l fa 'iff TFF 
hT-StI F^flfaTT ^RTT? <>3N| fafa T'M[ 1 H* — f 4f<fW-fRl'if fa TT'-^T JJr MI [isi-i ^TTTTT (6 1 II; 

•3sn:. tff. fafafa w^k, TFFr sjfyfai-q far *;n ;t 6 fat tjt-sjttt ( i) fan T'MJT ! s ■ i“" ftf 'TTfanri' ftt #t 

|TT Tftlfa FRF fafar iip f Ife (lit) % . 41 auftwhi " 7 O-THI -^if UHRFra 3RT f^HS^ i ii;ifa| { F*T1% cPf-11 [) crfa 

"Tj^s^tjoju. 1 ' r fa MiF ijgR Mri afrwfarF ttM f.^fira fftr; fa ^i, ffacrfa 5ffs 

*qifciqi F f f”'* 4! T J1^*>\^l V.f F . JflTT I'^144 I.3l|i ", ■ 110 ! ■ . ( h -4 ["4T141 ffai44f *144T 

?, sfjrtff TTTtriir- 1 ^ Jirfr f \ 


TJ3F HT5H TTEFTft^l Tpr (pF* "ir TT fa?T iT'-Tlffa iJP-JxU^ fa?TF ^4 + tUT (fay '?>TT- 

60 F fak -fTTF" *FTFT 400 fa.ur. F I W=m WT! ifaTM ("?) 20 fa.UT. £ I T™1 ’M- ^ 
NriTrl 5TI^N^W’1 "WW-i r. \ A*\'! •'. 'I'4^1 SI 'H| 5 ( TTjfl ^ ) U^5T T‘ ' ! "l 

230 e n*T‘. 3H7 50 Z< - SJf’-jjttcir *1TO fa^-n ‘R'tpj TT "'ll- '7T T I 


■ j if I ;*i^ THffai'H'i h 1 JT T Tr1T 

‘kj^TF ^faT f- fawi vi?r 

- ■ 'TTfflfT WT F I iWT 



flfifaRJT kr TT# TjrJF 1 farin' FT^i-'r vV 7 f. FT: FFS faFT W *h fei-l TT ^ 71 rfa 0 far kh ■hfa'H 

^ ^ Tlkf M=rn"rTTT FT f. | -j ^ri ■q' ^I’-H ^ F77T1 ^rmT F -ifn FTTfaTF FR k ii Th^TtT T7 faffarj ^TTT 

-ntFr faTT '-?M7 F I 7TTF1 ^T fa? ffan 7T5 far M "FT TR7FT I ’ t lfr?T faf kfafar ? Rvt a- a -\ ^\ TTiST 
.^iq{JI4 ^TT fafl TRTT f ! 

:>fR. ipfa 7jf7jH-im wi 'A. 'j?i "v-i 4fn f 17) ^TTT yFF?. Tfa^r ~- -rfan Mr far^r f 

fa TTF TrfFFl fa -jrfarFF fa 7TR ijn-'TT^? '0 afafa -,-~n ffafaryT ^RT Tjfa ifaifal, ffaPTTT 7 fa :Y- 'i[‘ iiR "Tfar Hl^l.fl fa, farafa 

TW sgfafar H f ~H ffairfar ffaTl TRT t. ft-fal M ■'YY 7 Y] fa faq iff fa, wfafl 3RR ^ffar- a > faFR Rtrttttt fa fan fa 
5 in. R 1 ~Ym 3lM. fa "i" FFT fa fan F >0 fa ! :i.li|j=: '.'h fa fa? fa 7TFTPRT WRf fafRFl R- : 5 rt fa Rffa-R -ifar 201.1 

^T cTJT fat vJrifaFFH sra Fffa F jfa. 11 i" T Tn 1 ' l fl " .V lfi~. ,' ■ I 0'-, fa fa, fa WFFF n -;;'i!]-i- ji ’[rfarT n ypr fa 'HF'pu 
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New Delhi, the 25th July, 2008 

S.O. 2549. —‘Whereas the Central Government, after considering the report submitted to it by (he prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights anctytleasures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-ill) of series “SW 001 A" aiid 
with brand name '‘SWASTTK" (hereinafter referred to as the said model), manufactured by M/s. Southern Weighing 
Instruments (P) Ltd., ‘Ashiana’ Bhilai-3, Distt. Durg, Chaltishgarh and which is assigned the approval mark IND/09/08/164; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) with 
a maximum capacity of 60 tonne and minimum capacity of400kg, The verification scale interval (e) is20kg. Tthas a tare 
device with a 100 percent subs tractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



A fixed locking stud with sealing hole is welded in the back of the cabinet and a screw with hole and sealing wire 
in the har k of the cabinet tray is provided in the centre of the Fixed stud. After inserting the tray in the cabinet the screw is 
tightened and the sealing wire is inserted through the holes and sealed by punching, The screw can not be opened unless 
the sea) is broken. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover ihe weighing instilments of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonnne with 
verification sra lr interval (n) in the range of 500 to 10,000 for ‘e’ value of5gor more and with l e' value of lxl0 k , 2x1 (for 5x 1 Q\ 
where k is a positive or nagati ve whole number or equal to zero manufactured by the same manufacturer in accordance with 
ihe same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21 QOy2(KJ8] 
R. MATH URBOOTH AM, Direci or of Legal Metrology 
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T 25 3=rTTi, 2 DaS 

^T.3F, 2551?.—•‘'TTY t fait? SlfvJYITf ?FT TfT TOjcl FT faYR TF7 T. Minf ^ TTIOT 71 ipfi f ft? 
177 MM MM qM* < nTtf TJ iTf M ) YT2 srrr qR YFPF ^VlWT. ID7f> ( I <>7(7 f'O > M YT? 5YT oft TTiq«fr 
(7ff£<HF "Tff } fan, ;9H? fe M SRjFv F M. fP «JT?T FTT 77<WU i fa? FROT VT 7 ? Mi fiTTR t? 'R OT? Mr?T 

TJ*uMT 77TI7. M 3TH MM "i 1 : < rT^-Tf?pqT W I'rpR M ^ y?T RRT; 


3Tr1; iR 7^|q T^lT. 3 ^ 3lf^fWT 5 a »!7H 
^7771 T^T 771 "M <h-^l r 'H 7f| iV*., Hilc F • 34 - -ifr? 35 . 
{1 j WfM -q^r *j^?r ■% prniV.’ 


3s ti (?) M tt-’OT ? i . r^-.r -m y, f<w<iT yt ioti 

'fRZ fM 7?r? r '^TF W, Mj-R'i! .;ii ’JF! faK-kl RWlM -$i| x 
Mot {5 M;:; .*- 57i. MM yt ot? 


M ^criTn^ M t (fro Mi -jyi ^ 

OTT 5, 7s?MM TTR-RI Ml yttti £ : 


71 V?! i! > 3TTT fafeT jT^KI M M 


!f il'M) 1 2fO 



TR1 7TT?R TMFj fa^TR SMT Y?1 ' i 1T'. M RRR'ri AT'TifOT WOT1M 1 fal^FT (5 
OTFl 50 fe.m F 577 077 HI^TFOT Mi FT <1 fM? Ml fr|“i '. t 1 Mr ot-M MlM ■ 
M fvif^Fi ^ 1 ft? f : 7,'TTin My tri F 1 TPFryi '.rrgM t :: i: : :' t.rt i Tl) 3TF7T Mr Mm 
3?k 50 Tj^i.^Tff %;r : r yn;?^ ^ F 3 F7 M FT{?Ti f. \ 


T-p; -7 r :q'.7T F I Vlf^FTOT 

r; in: Mr ’71^'i'i, TiRin rtrj 

MM -’fOT? F I 23t! *i\<r£ 


I|"' U H * | Mi * F* J ?F 37fcT ‘Cfj”R =77 -""j •"!• 1 f r; R 57 ^11 M^l F 1 1 5" r ">-l 1 r- r ".T #jM| -j "fifRT -Jl Ift i H ? 

FfeF M 71 WT '-’I VK q M T7?^ > ^Tf'M. !> . 7lt%s ^NUIH, Ph^HKH fasjf? '*ifo M M'R Tl|^|% M fen 

■Jiiyiii \ 


•M fe"'ii'7 7T75.TJ 1-1-Ft fet ; TU: 3fs M 

35T1 % •••OotM i- OT TfiFTnR 5t 31 ‘M ~r> ‘ 

OT ^i'; 77 ^MiT" f-OTiRpTj ^ atfr i ]' 

to f^Tir. 77 100 Ifej'i. -fe rcrF a 1 


(12) ■gRTTIF^ 1 •” M ^n. YF Y'-Hm YTyfr F 

5171 M fTTglF, fi-HlM T ii^-ii'. M M TTFlFt fl, TYFRI 

it feq Ft Mr, M y tot Tim ft M t 
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New Delhi, the 25lh Juty, 2008 

S.O. 2550.—Whereas the Central Government, after i ordering the report submitted if* it by tue prescribed 
authority, is satisfied that the model described in the said report (sec the figure given btiow) is m fonlortmiy with the 
provisions of the Standards of Weights and Measures Ac), 1976 (60 of 1976) and me Standards of Weights and Meas-Ji :$ 
(Approval of Models) Rules, 1987 and the said model is likely m inaintiiin ils accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub* sea ions (7) arid ( S) of Sect ion 3d ufhhesaid Act. the 
Central Government hereby issues and publishes the certificate of approval of the in ini rl of Automatic Gravimetric f tiling 
Instrument (Weigh filler) belonging lo accuracy class X (l) of AW Sf S-H 1 series with brand name : ‘LCf." (herein referred 
to as the said Model} ; manufactured by M/s, LCS Controls Private Limited, Phil No. j 4 JL 35, Tost Link 3tre;l. Mshru L 
Chennai—600 041, T am il Nadu and wh ich is assigned the approval msrn fNDi'Oti;'?? 2(3; 



The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Weigh filler), Its 
maximum capacity is 50kg. Its maximum fil! rate is 6 fills per minute. The machine is designed for filling the non-free flowing 
products StiCh as powder, spices, granudes etc. The light emitting diode (LED) display indicates the weighing result, The 
instmments operates on 230V, 50Hz alterative current power suppiy. 

In addition to sealing the stamping plate, stalling shall also be done to prevent the opening of the machine Jbr 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing in stu merits of 
similar make, accuracy and performance of same series with capacity in the range of 10kg to 100kg manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[) T . No. WM-2! (II6V2D07 [ 
ft, M ATH U R.BOOT HAM, Director of Legal Metrology 
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■*1.30", 255 i.—-'^^4 '50, Mw TdTOTTt 'glTT ftqtf fWTR ’FTTt «# r -iFqTq W URTVFT FT TO 

f TW R ‘qf&TTT Ffl^eT (tH qt ^ STT^fn *7R) jllT W SrfVfH^H, 1 976 (1976 W 60 ) TO FH 3^7 TOT 
"FITO (*H€<riT W. ) fTOT, 1 4K7 <TT TOfVl ^ iT^Wl f afo TR RI3 ^ TIMWTI f f% Trl-a^K TOl TO TOfa t? vft TOT 
toi *rar«fen to q r<fqr afc falTOT qftt^tfro q ttw tot wrc totti tto* 

TO: TO ‘C'Tfrr WW-.K, TJTO arfqfwq TO "TT-l Iri TO TOT-MTU ( 7) 3JTT "3TT-^TT?T ( S J 'gTTT ITU V 1 I'M ft!" TO TOW 

p. wsrer q?r r-fr to wjfrS ur. fa .. tow u. 3.; ;w \f, t if rvt fan ^te, wrc, Rv^-wio 041 urt frfufw uwr w*fcff 

(R«I*R1T WT-lb } j 'tt TOTOJ'UT -qp 1 ' -jTSJvir •$; t fan WTO 7Tfw, WMMlfcld TflrR PT+TU (tTOWN 'hl&pJI TjfaMT 3p 
ft*i> w. 'n.. FfSTOmu "■qR^ft tu? u 7 Tf^^p&spqrqni.^TOruTw* totototi £) to fwfr 

3TT$ tfT tE.-W/Q?; 2 63 f^tn TOT f, 3TJUW TOTTTO-TOT TOt I 1 



FTSSt 1£F fTOfTTT TOT TITOT TO TO TTtT TOTTfW ^H4l(dc1 (twiTOT TOFF J (1T-R RW t I FFTO 3TfUTOTU 
$R7T1 10 fTOTJT. £ afa £TlTrTT 40 TO, £ I -HoW'l i|:qi{M TOTOT {^) 2 1. t I T=rt TO jn'TOpR £ piRRl 7R 

Mpn^Ki oq<fcC'iniPHtf 1 efrfr* 3TT^iT^n OTR t I TOrqT ^RTTS (q?I t ^T) TTRR HxUim -g-'j-^Tn 3OTI t ! WOT 

230 3FJ 50 '5^1 U'^Mfff SJTCT TRRI TT T5RT 'ARTrTT f 1n f»H*f ^ft Rt ^?y>4T $ 1 

^ yfif+i ^ aifiiR^w rttN qn TO^FTtf ^iRq ^ >; p?q *rr?Rro t^ror witjtt #7 

iqtefr "qjt i^rafl 47 ■q^ Tjf ^ iq httoI, r^ii^H, nf%z ^iqiiiH ftnsir arO; ^r ?HF w ^rgff Pro 

'(irqoi 1 

3TT7 ^fq TTOTT TOT 34fVfTOT W »TTTT 36 FTt '^-TTO ( 12) 1R5 TOT1 VlRw ; 4.' W W1WI ^TTHf i 

f^i tot FreFT ^ ^^ 4 kh "q? «r yt\\m* ^ tow 37 fi f^Rtriar srn 7 # % 5 m, fewri ^ aT^). 4?7 wtr twi wrqf f, fFFF 

'i'W His<d [qf-iHl 0 ! «iqr ^niHcf WTi y j<jiciI q> 4+) "Ff ^qi, ‘I’SiiJqi Jin WFTqWq ^ TTTrW qTOWT *jt "FFT jH 

ioo fcr.m « 2 nr, TOTO%q 100 it io.ooo q? t^i t?totot rttoft TO<m rqaj itf 5 nr. ft 

^"^"FR^lRq500^ 10,000 TO ^ TO3 TOWH WW TOFtRT (TfT)-«fea 5ft %.m iTpTOTR HTWT |f iTO “^” 
RR l^lu*, 2x10^, 5*10* ^ t, Tl fRtTO ^1 liWcTO iiuiW RT qpi« ^ I 

[TO. J7. 7 ; vy-2 [ ( I I 6 )/2007 J 
34K. •qrfj77jy^T! i -RWW, ftrfTO TOI ^FTTH 
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New Delhi, the25th July, 2008 

5lO. 2551.—Whereas the Centra! Government* after considering the report submitted to it by the proscribed 
authority h is satisfied that the model described in the said report (see the figure given below} is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the $atd model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now ± therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Seel ion 36 of the said Act* the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Counting 
Table top with facility) with digital indication of h 'AW-CS" series of medium accuracy (accuracy class-LLE) and with brand 
name “L Q$" (hereinafter referred te as the said Model), manufactured by M/s. LCS Controls Private Limited, Plot No. 34 & 
35, First Link Street, NehruNogarv Chennai—600 04 L d Tamil Nadu and which is assigned the apprwal mark rND/D9/07/263; 



The said model is a strain gauge type load cel! based non-automatic weighing instrument (Counting Scale) with a 
maximum capacity of 3 0kg an d min imum capacity of 40g. The veri fixation scale interval (e) is 2g. Et has a tare device with a 
100 per cent substractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instruments operates on 230V, 50Hz alterative current power supply. It is also having piece counting facility. 


In addition to sealing the stamping plate r sealing shall asc be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material accuracy* design, circuit diagram, working 
principle etc. 


Further, in exercise of the powers conferred by sub-section (12) of Section 56 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instuments of 
$imi tor make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval(n) 
in the range of 100 to 10,000 for l e‘ value of 1 OOmgtc 2g and with verification scale interval (n) in the range of 500 to 10,000 
for l e a value of 3g or more and with ‘e h value of Ixl0\ 2xlO k or5xlO k 1 where k is a positive or nagative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle* design and with the same materials 
with which, the said approved model has been manufactured. 


[F. No. WM-21(116V2007] 
R.MATF1LTRBOOTHAM, Director of Legal Metrology 
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^T. 3ff. 2552, “-WTO ^TR^i fi^TT i'J87 ^"fWl 7 ^ *#T!R ( 1) W. ?$% (n> ^ 3tj«?"T $ *JTC?fa -RTW 
^rr arfa^PtnT niat t t^r ^fr# 3Fppf tf fan *Ft 4H4i (^n) "R TTTTtvt jr : 






*FTT 

WT^Trl VRffr 1 ? HN+ 'frl q4 

HTtPPi ^ ttfk fcriV 

^TTTT^T <^M| riri 

(i) 

£2) 

£3) 

£4) 

1 . 

3tl^tpT 13849 ; 1493 

W*J=T Wtaill 8, ^eflS 20OK 

25 3PTC1, 2048 


Vi wtprf Tmw wsf ^n, ^wt. 9 , w ^pi WtV-^- i ] ono? r £#tr : *rf 


^t^i+iri!, ^4'\n<i 1 tti, 'Jp# w ?TR3T ^wic-wf : 3ib^ mk, ^To^T, *rrqrc ^h^j, ^trk, 

JTETJT, TTZ'TT, ^ ^ fdfcniH-dl^W Tf feffT ^tj 31m f I 

[TTT't : Hi i-i\PTWm ] 
^. *PTT, d?11[i■>; * '-VT -' TP5 y J|(5t f TVHpqc-f j ) 

BUtr.Al.! or INDIAN STANDARDS 
New Delhi. [Jie27ih August, 2008 

S <0.2552.—■ In pursuance of clause (b) ot'iub-rule ( I) of Rule 7 of the Bureau of Indian Standards Rules. 1087. 
ihe Bureau oflndian Slandards hereby notifies that amendments to the Indian Standards, particulars of which arc given in 
the Schedule hereto annexed has been issued : 

_ _ SCHEDULE 

St, No, & Year of the Indian Standards No. & Year oflhe amendment Dale from which 

No* the amendment 

shall have el lea 

(<) '' m a ' (4) 

I. IS llX'W: 1993 A men d ment No. 8, J u iy 2008 2 5 A ugu st, 2008 

Copy of this 3 J n end men 1 is available for sale with the Bureau of Indian Standard. 1 ;, Manat Bhavun. 9. Bahadur 
Shah /afar Mary. New Delhi-] 10002 and Regional O likes: New Delhi, Koikala, Chandigarh. Chennai, Mumbai and also 
Branch Offices : Ah mod a bad. Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Cuwahali, ] Ivdcrabad. Jaipur, Kanpur. 
Nagpur, Patna, Pune, Tliiruvananthapurani. 

[Ref: CEDCWetic] 
A.K. SAIN I. Se I ' &. I leadfCivil Fiu^. j 

^ I fmrart, 2008 

^1, 3*1. 2553.- -'OR^ffa BFT^' TTTh’ 1US7 ^ fa’PT 7 ^ T3T '. ^ IpJWI ijpAm TFF; 

’sjtt u.diym i 'far Wry sppj^rt tt r R ith^ (^1) ^ wtvr Ji vi.f-ro 9 - 






^rq 

WIT 


WIT 3TR f^V'T 

rTfPj - c Tr^ 

* ^ firfi-T 

(O 

£2) 

C3) 

(4) 

L 

r M 1 ivtf 1 5 [ ^>y ’ 2002 ifVjl T J 1 ^ i 4 q 1 * 1 

ftTe^ TRipfl <R %tr -?pqr-f¥?rfTt! 

«v"rt*PT ' s f- 1, fjdl^ 2008 

31 ^TTi 20(18 


■^t WPn ^fl *m«3 *1 “spl ( TTRvv , 9 , 7ITF "3R5T Tfrf, ^5 1 10002 . ^ 

l^eeft. 4-tTH+ldl, ^ii^Mhi, ^=l|. "5^ (TB|T TOBI +w;<H<’fi ; 3TfWWK, V'mIc Wrcpjr, y^NK . 

^TFrp. WfC WT], ^ TT f^jfl t I 

[ifitf iTrnSSt.-Tfr-p. u : 


[qpi l[-w 3(jj)] 


13,200S/*H3 22 , 1930 
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. New Delhi, the 1st September, ZOOS 

S.0.2553.— Ln pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments of the Indian Standards, particulars of which are given in 


the Schedule hereto annexed has been issued : 

SCHEDULE 


SI. 

No, 

No r & Year of the Indian Standards 

No. A Year of the amendment 

Date from which 
the amendment 
shall have effect 

(1) 

m 

(3) 

<4> 

1. 

IS 15169:2002 Needles for Sewing 
Machines for Industrial Purposes- 
£ purification 

Amendment Non 1, July 2008 

31-July, 2008 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak BJtavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-) 10002 and Regional Offices: New Delhi, Kn I kata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananlhapuram. 

[Ref:MED/G-2:l ] 
C.K. VEDA, Sc. 1 F’ &Head (Mechanical Engineering) 
ftWlT, 2 2008 


W, 2554.—*nsdl«i tin 1987 7 ^ -S'-rTV*fH (1) <SJS (7i) mull in'll 

"BJJ) T^Rf ^ f'F fTR hkoN Him ^ ft=K u i T ft^ 7 T^ f? ^ wifiu vJ 



wuFttt vrcrfa tifw (^if) *r?i ^ 

^ Vucrlq hm^ UTCT ^ifrishfHn 

wiflra Rifa 

wri 

sfft: 

Wtt 31 WP TJR&i, ^ 

^ if, ^ wit sfa 


Cl) 

(2) 

(3) 

(4) 

). 

15770 : 2008 vtife 

1 


^pirf. 2008 

2 

371^ 15799 : 2008 7TR 3ffk SPTCft 

"'ifttH'T ^?T fewn ’5TRI 9mt 


2008 


W STOfcr*tFt3) tRt iifrmT ‘*TRR7*PR,' 9, isiy "9W UPf,1 ]0002, ^ii^iTniT : -7^ 


-bld+idi, ^u4>i|rs, ?r*n ?rrai ^nfferclf: d^wn, wfa, *ftwr, 'gpfo^r, 

WJl, 3TFPJT, ^PTJC, R24T, Tjyl TT*IT tf ^ sh? 1«1 t i 

rTfhHhsl7flft-7 (triz) ] 
st. (sfatf) F&m *tfrra?. fr &ra igar pMil ) 
New Delhi* the 2nd September, 2008 

SrO. 2554.— in pursuance of c lause (b) of sub-rule (I) of Rule 7 o Tthe B ureau o f Ind ian Standards R u lea. 1987, 
Che Bureau of Indian Standards hereby notifies that the Indian Standards* particulars of which are given in 


Ibe Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. & Year and title oflhe Indian 

No. & Year of Indian Standards, 

Date of 

No. 

Standard* Established 

if any, Superseded by Ihe New 

Indian Standard 

Established 

( 1 ) 

0 

m 

(4) 

1. 

IS 15770:2008 Light diesel oil- 
Specifkation 

None 

July, 2008 

2 

IS 15799:200$ Method for testing tar and 
bituminous materials—Determination of 
durab 11 ity of bitumen 

None 

July, 2008 
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Copy oft his Standard is available for sale with the Bureau oflndi an Standards, M.-mA Jib iivaii. fy. HpFmukK Skill 
Zafar Marg, New Delhi-! 10002 and Regional Offices: New Delhi. Kolcata, Chandigarh. Chennai, Mumbai and also 11 ranch 
offices : Ahjtiedabad, Bangalore, Bhopal, Bh a bancs hwtir. Coimbatore, Guwahati, I lydcciib id. .bipur. Kanpur. Nagpur. 
Patna, Pune, Thiruvananthapuritm, 

iHet'. KC[) : tT-7f(i,i/ell.»j| 
Dr,(Smt.) VIJAYMA: ,lK. [>irctior&. I lead (PCD) 
2 ftfiJRR, 2008 

^T. 3H, 2555,—‘HKrflq Hl-l'tv wjj) 1490. (987 T friF 7 ^ ijrj-f'tsftf (l) ^ 73^ (A;) -4 ■yp-rrrn ^ iipHRI Upl^-. 
^ Url^HI 3tfaTjfact 37F1T t "PjR Tippet % T T-clcfJ.iri 31;Jty4| T Wi ^tt y y T ^TT?. f" ; 


3TR 

W1 

tTTCcffa FTTF TTtgqr, 

ttttw Tfsm 

Tfri^ri hfj y p: 

&\ tVrfss? 

(4) 

(1) 

(21 

0) 

\ 

rfll&*l 10319 : 1982 ^rHIl [Vnd 

T-ii'c \\ J 

S' ^.2007 


TIRf 

^ 2007 


2 

losi 11080 wfwr araffxtf 

*T7T^ 7TW A 

31 Hi^. 2607 


fafcifm (^Fm ^ritsFT) 

5Pt 2006 


3 

3H&JT 10369 ; 1982 IRFfaft 

wism 1 

3 1 TfT^, 2007 


r- r, r 

W FttTTre 

^ 2007 


4 

11785 ; 1986 ^42=1 (Sflsf+^ra 

¥?im Tf^FT 2 

3! F4T3, 2007 


WStl ^c^Yl 

^ 2000 


5 

14251 : 19 ( J5 d4>*fl<*l- 

TWffR 1 

28 TWtt. 2007 


Mflfe 

^ 2007 


6 

41T^ 5346 : 1994 731?! TT-f^fatTTl 

TwfttJT wm 2 

) -ST^iTT, 20()7 


4t fasTT-fafiflfe (^5TTT Tftftam) 

2007 


7 

1698 : 1994 oHKThh , 

wm TTt^n i 

29 iPTFT 2008 



M 200K 


R 

3H#t^ 2558 : 1994 YfttT 4 307, T313 T5 

1 

2V ^ ] FRT, 2im 


mite 

Tti 2009 


9 

3|r|lITT 4467 : 1996 ^WeT-Rlftrfa 

Twtw ths^it 2 

:v 3 ftrt . 2\}m 


(^HT TfTttehrj) 

<7^ 2008 


10 

381^8268 : 2001 

Traftwff TT4SEir i 

29 -m& t, 2 iMs 


falsify (^FRT ^riftlT)) 

M 2008 


It 

3TT^IF 14806 : 2000 9:41^RdH 

^MiFT -Htedl l 

Z l ) iTO, :iH>K 


•4! <41 *3 'Titr*^ 

2008 


12 

14807: 2ooo pufMhi wjft 

TlTl?^ ^fWni I 

Z l ) JTTOT2l)fi« 


'^i')i* J | nimt [qi?ife 

^ 20 ns 


13 

30^1 13487 t 1992 fTFJlt 

^VltpT hVii ? 

03 2008 



2006 


14 

3tT^ 15757 : 2007 H^Url Mi|ije1l- 

4t77hFl 'FF^tT 1 

24 ftw 3007 


sijjnt smrrr-M^rfe 

T7 2007 


15 

341^ 15757 ; 2007 3^+lftd W^TT- 

TTTTt^ iFFtl 2 

!4 3FTR1 2008 



M 2008 


16 

3S&P 14433 : 2007 %?} ^ i£ W-Y-R7 

T^rT^FT Tiw 1 

50 iwwi 2007 



'<ri 2007 





[wn ii 

1 —•w* 3(iij] tfewiMt 13 , 2008 /wj: 22,1930 

5171 

0) 

(2) 

(D 

(4) 

17 

14433 : 2007 ^ ^ 

2 

14 zm T 2008 


(9¥W 

^ 2008 


18 

14124 : 1991 *MI, 


30 2008 



^ 2008 


19 

anfcir 11704 : 1993 WWdftH 

■m RrHtci-1 Wchi 2 

30 2008 


^ PciwTei, ^ra ite-Wftife 

20Q8 


20 

47S0 : 1996 WEI, 

Tmtw^ 2 

30 2008 


"Stel {qs«m 

^ 2008 



I s ! ^ 'RTW 9 W W* HFl, ^ 10002, quqlcislf ^ fesfl, 

^dawrr, Tjwt wtn^ tot war wiferaf ^opiww, ^lr, *ihfet, ?p^wr, srkw^r, taiqr^ 

q>H^Ji f 'RH1, "'P’t fltfl ftHMH-tll^tH faSft ^ TOW f I 


: n,H)^s1/3ft-128l 

t^ei. "ift, Wi-Mnij ^ 113® (Tara ^ 

New Delhi, the 2nd September, 20Q8 

S.0. 2S55-—Ir pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the amendment to the Indian Standard, particulars of which are given 
in the Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE_ 

Si No. & Year of the Indian No. & Year of the Amendment Date of which 

Na Standards the amendment 

shall have effect 

( 1 ) " 0 (3) <*r 

31 March 2007 
31 March 2007 
31 March 2007 
31 March 2007 
28 February 2007 
30 April 2007 


29 August 2008 
29 August 2008 
29 August 2008 
29 August 200S 
29 August 2008 
29 August 200 B 


3 - 272 .(^ 709-5 


l 

IS 10319 l 1982 Specification for Ethion 
Emulsifiable Concentrates 

Amendment No. 3 
Year2007 

2 

IS 105l : 1980 Specification for Pyrcthrum 
Extracts (second revision) 

Amendment No. 4 
Year20Q6 

3 

IS 10369; 1982 Specification for Ethton 

Technical 

Amendment No. 1 
Year2007 

4' 

IS L17X5:1986 Specification forCaptan 
(Wettable Powder) WP 

AmendmertNo, 2 
Year2006 

5 

IS 1-4251; 1995 Caftan, Tednicat— 
Specification 

Amendment No. 1 
Year 2007 

6 

IS 5346: 1994 Synthetic Food Colour— 
Preparations and Mixtures—Specification 
(second revision) 

Amendment No, 1 
Year2007 

7 

IS 169&*: 1994 Indigo Carmine, Food Grade— 
Specification (second revision) 

Amendment No. 1 
Year 2008 

8 

IS 2558:1994 Ponceau 4R h Food Grade— 
Specification (second revision) 

Amendment No, 1 
Year 2008 

9 

IS 4467:1996 Caramel—Specification 
(second revision) 

Amendment No. 2 
Year 2008 

10 

IS S268; 2001 Rhtzobium loocukirts— 
Specification (second revision) 

Amendment No, 1 
YearZOOS 

11 

IS 14806; 2000 AzosphiLIqm inoculants 

Amendment No. 1 
Year 2008 

12 

[S 14897:2000 Phosphate Solubilising 

Bacterial Inoculant (PSBl)—Specification 

AmendmentNo, l 
Year 2008 
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[Part 11—Sec. 300] 
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(1) 

m 

0 > 

( 4 ) 

13 

IS 13487:1992 Irrigation Equipment-Emitters— 
Specification 

Amendment No. 5 

Year 2006 

03 July ,2008 

14 

IS ] 5757 1 200? Foltmv-Up Fomuila-Cornple- 
mentary Foods—Specification 

Amendment No. 1 

Year2007 

24 Sep., 2007 

15 

IS 15757:2007 Follow-Up Formula-Comple¬ 
mentary^ Foods—Specification 

Amendment No. 2 

Year200S 

1 4 August, 2005 

16 

IS 14433 ; 2007 Infant Milk Substitutes— 
Specification (first revision) 

Amendment No, 1 

Year 2007 

30 Sep., 2008 

17 

IS 14433:2007 Infent Milk Substitutes— 
Specification (first revision) 

Amendment No, 2 

Year 2005 

14 August, 2008 

18 

IS 14124: 1994 Malic Acid, Food Grade— 
Specification 

Amendment No. 2 

Year 2008 

30 June, 2008 

19 

IS 13704: 1993 Glycerol Esters of Wood Rosin 
(Ester Gums), Food Grade—Specification 

Amendment No. 2 

Year2008 

30 June, 2005 

31) 

IS 4750: 1996 Sorbitol Powder, Food Grade— 
Specification (first revision) 

Amendment No. 2 

Year2008 

30 June, 2008 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Ylarak Bhavan, 9 Bahadur 
ShahZafarMarg, New Delhi-110002 and Regional Offices: New Delhi, Koikata, Chandigarh, Chennai, Mumbai and also 
Branch olfices: Ahmedabad, Bangalore,Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,Nagpur, 
Patna, Pune, Thiruvanunthapuram. 

[No.: FAD'D- 12ft] 
5,C, KHOSLA, Scientist 'F 1 and Head (Food& Agri.) 
^ f^TT, 2 fwiuitj 2008 


^1, aqf. 2556.—fWT, 1987 ^ Fmn 7 < I) 3^5 {H) ^ ^ NHdl-4 

HTO ^ ■Pci'y&i’i: ^TTcTT i % faff NRtfa ttFT^T ^ ^ eTjfjgt Tt? t ^ FilTfW ?) wf 







WlftrT ’TTTtfa Himut (TO) wit TTC4T, ^ 

'll<rn "| 4 A HH^i gKI frlii-j^H<T 

■RrfV 

77W 


ShKciW Hllli 

^ aifa ^ 


<n 

(2) 

(3) 

(4) 

1 

4446 : ( *tFT 1 ) ; 2008 

: TTPT 1 

5=T#BfFT) 

aqyf ^ 4446 ( Wl 1) : 1986 

30 ^T. 2005 

2 

3 

30^1 4440 : ( WT 2 ) : 2008 

, Tma 'BT-ferfTjfe : %m 2 

4iT9T (:£?rtr Tl'tSFrf) 

3837 : 2DOS ojit'lVdTrR, 

7STO : (WRT ■g=lD^m) 

3n^T^r 4446 ( *107 2} : 1956 

■3tl^ ^ 3827 : 1966 

30 7^, 2008 

31 tj$, 2008 

4 

3^ T£8 15795 : 2008'311^ t£fT 3ft 

2971 : 1995 fWZ-ifa fWstFTS- 

oW *tni '4i7 s TT-#iI7 gTTT 

m -iSHitT t tr#i ^ 


3 ] Rl 2008 

5 

^^3541 t 2008 [i-^tl^H.Tgnj 

fe-’fafetfe : fTTITcRr ■g=T7tiH TT T) 

3S4I : 1966 

30 ^T, 7005 

6 

W 997,7 f NFT U ; 20tlS/3l^ THT W 
] 4673 -) : 2004 ^ Wi ^r*r '3r'lK-^?e 
^ TO iFfT ftufolT 1 t£^fwr 

<*TWTO 7T*tT W5Ef^J T^ffT (fEHT ^TOUTO) 

3T^TItt9967 : 1997 

30 2008 

7 

TR1 9967 (*TF1 ] ) : 2008'3H5 fiTT -?it 


30 -writer, 2008 
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O) 

CD 

.0) 

(4) 


14673-1 ;2004T^T3?»7tf^tR-^5^ 
tt stct fWt“i vipt 2 
sme farijWi T nrfit (4HHI-4 fafa) 

* 

31 "3^,2008 

8 

SFli i?7T99b7 { *41*1 3) : 2008 7311$ # 

14673-3 :2004 ^ ^!J^T 
tnf ^1 5T7T f-1 t llt' J i WT 3 

SFrtftR 11*41 ^4-tll^i Hl*t tpt 

3^:8^ 'TOfri t^rfa) 

(^fhi ^#esm) 

11623 : 2008 3fl^ aft 5537 : 2004 
gw ^ jirt fWrr^r (ite'f ftrf*4) 

(WE 

anf TJR9%7 : 1967 

9 

3T1^ 11623 :1986 

31 1^,2008 

10 

3Tlf T^Ef 13488 ; 2008 

W? 4£faU i-fafttfe fim Ti^D 

«lf 3^ 13488 : 1992 

30 PHflUfl, 3008 

u 

311^ TjjEf 4753 : 2008 Ulilfl!IU4 n$j^ ( ^Itl 

»lf tip 4753 i 1996 

30 adbp 200R 

12 

WlfiffT 6795_: 2007 (grtfw) *W, 

lantTfrE-fafrifW (^Fetf 

«lf ^6795 : 1972 

30 W*T.2007 

13 

acn^ T^tf 7239 : 2007 *PT TOf, W ft®- 
foftrffc (iiFfflfrtttm) 

^ T5d 7239 : 1974 

30 WS*, 2007 

14 

■iff T& 9504 : 2007 W C + &m, 

(tfSen ipftlPW) 

30^9504 : I9B0 

30 W^l.3007 

15 

31lf ^ 9505 : 2007 nMtilfSUU 

taitr 

3ffi5P9505 : J980 

301^3.2007 

16 

3flff tTW54tf rm aft 6492 : 1999 ^ an?F 
tuoiff-^sn flft T1T3T ^1 ftqfal 


31 ara^r, 2007 


^ teft, ^ilM^ffll, ^WtTS, #4$, 7T*n ?irar <til«lW^f : 3TTWTR, ■PItIIt, f'W, +'lq«qf, ^piFt^. 

t*TTCK, s hh^ f ii'i^ *1 ■S-'llj ’’JJH 7TO1 fii<F i n*i'Uim*i ^ fau*l ^ 1' 

[l( s 128 ] 

i*& ift. UU* ‘W* ^ i^sf {wa t& 

New Delhi, the 2nd September, 2008 

S-0.2556- — In pursuance of dense (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987. 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in 
the Schedule hereto annexed have been established on the date indicated against each : 

schedule 


SI' 

no: 

No, & Year of the Indian 

Standards Established 

No. & Year of Indian Standards, 
if any, Superseded by the New 
Indian Standard 

Date of 
Established 

(i) 

© 

0) 

(4) 

i 

IS 4446 (Pari 1): 2008 Chlorophyll, food 
grade: Part 1 Magnesium complex— 
Specification (second revision] 

IS 4446 (Pari 1): 1986 

30 June, 2008 

2 

IS 4446 (Part 2): 2008 Chlorophyll, food 
grade: Part 2 Copper complex— 

Specification (second revision) 

IS 4446 (Part 2): 1986 

30 June, 2008 

3 

IS 3827 : 2008 Riboflavin, food grade 
(first revision) 

IS 3827:1966 

31 May .2008 

4 

IS 15795:2006/IS02971:1998 Cigarettes 


3] May. 2008 


and filter rads—Determination of nominal 
diameter—Method using a laser beam 
measuring apparatus 
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THU GAZF.FTH OF INDIA: SEPTEMBER l3,200fcBHADRA 22,1930 

fP*m II—SfC. 3(ii)| 

( 1 ) 

0 

<3) 

(4) 

5. 

IS 3414 i 2008 ^Carotene, food grad*- ■■ 

Spec iricat ion (first revision) 

IS 3841; 1966 

30 June, 20(18 

6 

]S W (Part ] 1:2008/ISO14673-1:2004 

MiJk and milk products- ■ Determination of 
nitrate And nitmc contents : Part 1 Method 
using cadmium reduction and spectre rneiry 
(second revision) 

IS9967:1997 

50 April- 2 O 0 S 

7 

\S 9%7fPnr L 2 ): 2008/ISO ]4673-2: 2004 

M 1 1 k jsi u m i tk p r >d net s —Dt term inati on o f 
nitrate nrtritc contents: Part 2 Me (hod 

using segmented flow analysis (Routine) 
method (second revision) 

IS9%7;1«? 

30 April, 2Q0G 

8 . 

IS 9967 [Pan 3): 200S/I5G T 46 73-3: 2004 

MiFk and milk producls—Determination of 
nitrate and nitrite consents : Part 3 Method 
using cadmium reduction and flow injection 
amaH-rd* w ltIi in-line dialysis (Routine) method 
(seeond revision) 

FS 9967 :1997 

31 July, 2008 

9 

S3 r lf.73-200MSO 5537:2004 Dried milk— 
Dcim-.jv.ition of moisture content [Reference 
method i (first revision) 

IS 11623; 1986 

31 July. 2008 

10 , 

[S 1348? : ZOO S.'f rr i Edition equipment-- 
Em itt in 5 pi pc h y ate m (11 rst rev i s ion) 

IS 13488; 1992 

30 September, 

2008 

11 . 

1S 4753 :200S Potassium nitrate, food grade 
—Specification (second revision) 

■\C 

cr- 

V3 

r- 

■■+ 

C/> 

30 April, 200& 

12 . 

IS 6795 l 2007 Acacia (Arabic) gum, food grade 
— Specification (first revision) 

156795:1972 

30 November, 

20)7 

13. 

IS 7239; 2007 Gum Ghatti, food grade— 

—Sped fi cat ion (first re vi 5 i on) 

IS 7239:1974 

30 November, 

2007 

14, 

fS 9504:2007 L(+J Tartaric acid, food grade -■ 
—Specification (first revision) 

IS 9504:1980 

30 November, 

2007 

15. 

IS9505 :2007 Monosodium L-glurgmate, food 
grade—Specific atton (first revision) 

IS 9505;1980 

30 November. 

2007 

16. 

JS/ISG 6492: 1999 Animal feeding slufTk— 
Determ Inal ion or Tat content 


31 October. 

2007 


Copy of these Standards are available for sale 

with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 


Shah Za far M arg, New De)h l- 11OOO2 and Regional Offices: New Delhi, Ko Ikatta, Ch and i ga Hi. Chenr a i, M u m ba i an d a I so 
Branch Offices : Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Gimahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthnpuram. 

[No. :FAD/£i-l2U] 

S>. C, KHOSLA, Scientist 1 [ ;| and Head (Food & Agri.l 
^ f^ft, 3 2008 


"5JT. «I. 2557,— 1 ] 9K7 ^ 7 ^ SRfttR (I) tafe (73} ^ t( 'TRTfFTRFW 

^ R6<vSW 3#4^TT ^TT f fa Ff fa* m, WFrat (wf) ^ fam W/faR TR ? 



TO 



W 5 ! 

( 1 ) 

( 2 ) 

(3) 

(4) 

1. 

3TI&fl 731 : 1971 TT^qT 

7 2008 

3] 2008 



[*nnn-T9®5 3(ii)] 


vim m Trsrra : ftrcrar 13 ( ioor/ws 21 ,1930 
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«Mcflf<| tfyfrlR Tlftrof tHIldk TflMT VItt VW, 9 WWl¥f, ^ fa#-110002, Mlk 
V$ fa#. *)h+MI, -^Sl'IS fa# *pM (T*n Ml fal#T r %P=T r ^H5?d<, ^Fglil, 3«Mft, 

iPiy, unjjv, ^IPiy, lid'll, ■jyl TO In^'i'i'di^w ^f l*ntil ^ ahci*! f I 

[fa :^06/^-2'J 

fa.fa, *JISM"T, fall.' T^F 1 ik M^(sl Cfa?Ji| rrcfi-iWl) 

New Delhi, the 3rd September, 2008 

S.O.2557.— In pursuance of clause (b) of sub-rule (]) of Rule 7 of the Bureau of Indian Standards Rules, 1987. 
the Bureau of Endian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in 


the Schedule hereto annexed has been issued : 

SCHEDULE 


SI, 

No. 

No, & Year ofthe Endian 

Standards 

No. & Year of the Amendment 

Date from which 
the amendment 
shall have effect 

u> 


(3) 

H) 

1. 

IS 731 : 1971 Specification for Porcelain 
Insulators for overhead power Lines with a 
nominal Voltage Greater than 1000 V 

7 July, 2008 

31 July,2008 . 


Copy of this Amendment is available with the Bureau of Indian Standards, Manak ELhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-] 10002 and Regional Offices: New Delhi, Kolkatta* Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guw&hati, Hyderabad, Jaipur* Kanpur, Nagpur, 
Patna* Pune, and Thiruvanamhapuran, 

[No,:[TT06:M2j 

P. K, MUKNEFJEE, Sc, T' & Head (Electro technical) 
THE! 3rftr tncJ’Jif’i'th rcti^i fe^TFT 
5 20DS 

^TT. 3IT t 255fL—WR tMHm {Wl ^ ^ f^TtCJFTPl) fwt > )97G ^ fofll in fWl 

(4 ) ^ "■sH^Tl^riT hih^^ eii^i 3^ ( sra srK "^T^j^T^r Rthh) ^ 

fa HRdl*i Iwt ^ f3R^ t go irfror Tf ura °r 1w i, 

]. ■IRffl^l WET Piip=r r 

film ^\4m f 
firpn ^rafera* 

TTPTT, Hflim 

IH. ^-l]Oll/]/200S-1^1 

Jf0M«l r *I^KI 

(DEPARTMENT OF FOOD AND PUBLIC DISTRIBUTION) 

New Delhi, the 5th September, 20OE 

S.0.2558.— In pursuance of sub-rule (4) of rule 10 of the Official Language (use for o Tidal purpose of (he Union) 
Rules, 1976, the Central Government hereby notifies the following Offices of Food Corporation oflndia under the adminis¬ 
trative control of the Ministry of Consumer Affairs, Food & Public Distribution (Depth of Food & Public Distribution^ 
where more than 80% of staff have acquired the working knowledge of Hindi: 

3. Food Corporation of 1 nd ia, 

DistL Office* 

Faridkot, Punjab 
Z Food Corporation of India* 

Djstu Office, 

Moga, Punjab 

[No, E-l 101KI/2008-Hind i | 
NAVEEN PRAKASIl, Sccy. 
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^ ^vfl, io 200» 

1ST. 2559 ,—vusM'i ^ cTtfl>f^r $ m trm % 

mTitr^^T tt^i 3 fFn ttwett it ttsratpt tptjj- ^ ere* 

'3T c fT^y £ ttR^T ^ fot] *TT7rT ^feTJR ^FTlrf^TPT fctf'TO?^ gTfT TEf> 
qT^q^n^r ^rroft TTiftij; 

afrr ^ qr^vUsH ftim £ ^Tfr^ $ ^ 

tfTTO?7R7 TTrftcT ^fTT 1* 3. ^ irf&frT £ r 

f^rM' ^ m WT^rmr t, wstn ^ 3tf§rq>N 

qrr^; 

3TcT: 3Tef, ?TWR ^£tfrTTOE #7 TslpM TOJiJTOf^-f (ajft 3 tWRlVT ^ 

37[ SPjfa) ^f&rf^TET^ 1962 (1962 ^T 50), £TRT 3 $) WTO (l) 

&t?t y^r ircriq ^ r ^ ^f ^nrK <b crf^FR yq 

3rc*fq shift q?r yricft t. 

^\i <zrftfT r vft ^ yf^TT 3 ferR£ f, m%?3 Tt 

faiFF 1 ! itt arfi^^n ^ ^ hiy^t ^ Tr^m ^ yfcraT qprnr y>t 

vJTOeT&i cf^T ^Cr vfirft "t, f^r ^ 'fttR ^ *fNJ w? 

jIT^ frT^ "3TOT^ ^qWtTO ^ ^fi^TsfjR cfr iSH’vjf'l ^nfa i-FRRft 

irenr yttorft, wifi qf^qWror. huct 4^rfcFFT 

wtUsft %fa£^.^f-io5 ter tfcRF^t, yrt^T - 324005 (ifstsjh) 
cpt ffrferi ^ 3 snefa ^ '^tot 1 


tTF^Tcl : =TloV fSmT ■ qfel ; VEHWR 


1 

TTHT ^T "Hlfl 

| q?? 

tif&R 

1 

2 

) 3 


1 


132 

0.0450 



133 

0,0180 



134 

0.0750 



137 

0 0200 

--—-^------ 


[’R.^. ^-31015/9/200^-3^,^-11] 
J Pl^l*fl, 3N<! 
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Ministry of Petroleum and Natural G» 

New Delhi, the 10th September, 2006 

S. 0, 2559, —Whereas j t appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum products Pipeline 
from Bina terminal in the State of Madhya Pradesh to Kota in the State of 
Rajasthan should be laid by Bharat Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline it is necessary to acquire the right of user in land under 
which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may within 
twenty one days from the date on which copies of the Gazette of India 
containing this notification are made available to the public, object in writing to 
the acquisition of the right of user therein for laying of the pipeline under the 
land to Smt. Bhagwanti Jethwani , Competent Authority* Bina-kota Pipeline 
Project, Bharat Petroleum Corporation Limited, B-105 Indra Vihar Talwandi, 

Kota - 324005 {Rajasthan), 

SCHEDULE 


TEHSIL : DIGOD DISTRICT : KOTA STATE : RAJASTHAN 


S,No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 

BHANDAHEDA 

132 

0.0450 



133 

00180 



134 

0.0750 



137 

0.0200 


[No. R-3101W200&-OR-II] 
A. GOSWAMI, Under Secy 

10 300 s 


^T, as. 3560— fl'icfjK 35) 3 tr? yd)cl ?tcTT ^ ft> 

qtny tfki ^ tfrn ^ tfsrstr o>Yei cR> ^RH'Uh 

vl(-4J<0 ^ ^ ftR KTHcT gl'CI W 

aft? qr^traT^r ^ ftR 

TJcftd ftcTT t ft? qf 5 ! jfl t) qftfcT t, 

fuTTT^I fWR ^jfpj qfl tRcTW ^ wftRPR RT 

3t^T ftnn ^tr; 
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3IcT: dR, ?R^>R, HTtMcU^H ('tjPf *j ^nffry £ 

irf&TtPK (FT 3Tufa) Olf&f^nTH 1962 (l9$2 <FT 50), 3>t ETRT .1 yft vJ^t TRT (l) 
gTTT ^TfctrRY 3?T ETTfR *nr, ■g-^r 3 TJWt: t£ arf^nfTR cPT 

AToH cRft c£ 3FT^ 3TRT7J eft qr^qr f r 

cqfttT eft ^cFrf 3 *jPf $ j%cRTg 'RT qrftTy ft 

ftTETT^t fq 3Tf£R£EHT ft ^cftT RReT ^ eft yfftft 'fll-JTrq qft 

'OTH^T (RT f\ Ml left f^T ^ i$ft fti ftft TT^y^TT?^ fcTOTJ 

vfT^ ^ fftft # Sf^KFH £ 3lvf^ ft ^sRT ft ftifftf *nftft 

ft^cflftf, TTSTH yT^I<F I ft, ftftlT-ftftn Ml^'-loH 1^-1 LiRiftvH'F, ^Tir] ftftfcTER 
(FInltTR fcftft^/ft-105 fft^R eTcTT^I, — 3^4005 (TTwR^nft 

ftt fcTfeTT ^>y ft anfty win i 


cig'tfld : dl^^T f^rar : ftR} ^lyq : ^feiET 


47 ft. 

*J JH +TR 

’ftf ftR 


1 

2 

3 

i 4 

i 


156 

0.0342 



161 

3.0360 



162 

0.0050 



163 

0,3200 



164 

0.0360 



165 

0.0720 



173/243 

00072 



175 

00144 

2 

tmiis 

772 

0.1300 



773 

0.0486 



774 

0.0432 



025 

0.3100 



770 

05800 



822 

0 1800 


t '«■ ^i-. M 01 S.w2008-3TT.STTT-N J 



3(a>l 
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New Delhi, the t«h September, 2tK» 

8.0.23 64.—whereas it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum products Pipeline 
from Bina terminal in the State of Madhya Pradesh to Kota in the State of 
Rajasthan should be laid by Bharat Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline it is necessary to acquire the right of user in land under 
which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may within 
twenty one days from the date on which copies of the Gazette of India 
containing this notification are made available to the public, object in writing to 
the acquisition of the right of user therein for laying of the pipeline under the 
land to Smt. Bhagwanti Jethwani, Competent Authority, Bina-kota Pipeline 
Project, Bharat Petroleum Corporation Limited, B-105 Indra Vihar Talwandi, 

Kota - 324005 (Rajasthan). 

SCHEDULE 


TEHSIL: LADPURA DISTRICT; KOTA STATE: RAJASTHAN 


S.Ho. 

NAME OF VILLAGE 

SURVEY NO, 

AREA IN HECTARE 

1 

. 2 

3 

4 

1 

KAITNOd 

156 

0.0342 



161 

0.0360 



162 

0.0050 



163 

0.3200 



164 

0.0360 



165 

0.0720 



173/243 

0.0072 



175 

0.0144 

2 

TATHED 

772 

0.1300 



773 

0.0486 



774 

0.0432 


i 

825 

0.3100 



770 

Q.SB00 



822 

0.1800 


[hto.R-31015W200a-0.RMI] 
A. GOSWaMI, Under Secy. 
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M i o Rwim, 2 oos 

*t.w, 256i,- wi^R ft 3ft? ^ToT (gtft ft ftr 

3Tter? spt spfa) oftftffttpr, 1962 {isea ^pt so) (fftrft ??rft tort ^?r a t fo fftq »r 
OT TOT ft ) MRT 3 tft WTT?T (l) ft* 3RfRT trfrft 3ft ^ ^TR?T TO?R ft* 
3ft? ft?T TOTO 3T^JERT TOTT ^T.3tr. 3407 HlflH 21 TOUR, 

2007, jft TOT ^ ?T3T^ TTT fal 1 2007 ft ilehlRld <£T Rft eft, ST?T vJ?T 

3f1^FTT ft ?fcr*T ft fftfftf^S gfft ft W^?r ?TTO ft TflTOT (fftt?) 

ft sR*imi ?tto ft fftiiidi trtt fftctft ?i^i yf^iftr ft to^r?n tyftfpmH 
^nftf ^ ft fcT? f^Fsr? ^RftWm ft touh ft 

ft^fem cM'N'RwH fofftftS ^NT ^ fftftTR Ml^dl^ Ifttflft ft WfttoM ft ftp? 

vJ^RTHT ft 3 Tfft<pR W\ 3 Tifa ft 3 ^ft OTTO ftt fttW ftt aft ; 

3ft? 'd'ffl TOTTO 3T$KJ*i"fl ftt ifRiq; unCil ftt CTTft?3 3 *Tft,2008 ftt ’tfHCliT cp?T ft 

^ aft ; 

3ft? ?rsm m^Tft ft \j^cf 3Tftfftro ftt m?r s ftr wtm (i) ft artffa, ftft’m 
ftr 3Nftr Rftft ft ft ft; 

sft? ftfttrr m*m ft, w Rftft w? fftm? ^?ft ft tort , ■#? totoh ft vinft 

R? fft v5<to ’jfft HI^Hdi^'i ffttJfft ft fftft 3tftfftcT ft ^?rft ft 3 t£RT>R ?F>T SRjftt 

^??ft cPT ftfftftTO fft^n ft ; 

3RT: m, ft^ft^T ?R^R, ^T 3Tfftfft?n ftt £TT?T 6 ftt «RI (l) ?T7T TO?T Tlfftrft <PT 

TOW cp?ft ^ fttW ft?ift ft fft ??T 3Tf^tHT ft ftH^T STftTjftt ft ftfft 

ft ' L HV L tcu? , i Rlwift ft f^RJ vi h ft J i ft 3 Tf^tpf? «PT Oi' 4 'i fftiii 'Jiid! ft ; 

3ft? ft^ftra ?T?^T? 3t£tfft?R ftt tTRT 6 ftt ^LM?! ( 4 ) 5T?T TTTfT ^T tPfm 

W& if? ftft ft fft vJtFfT ^jft ft TjTftH <m 3 Ttol? ^FT ftTWt.ft W!'?R ftt 
rTTft^ ft! ft^Ut W^jT? ft fftlftcT fttft ftt ^3TT? r ?7*ft teftt 1 # ft g^, *TT?cT ftfttcWT 
^T?ftft7Fr fftfftft? ft fftfftH fttHT | 



d^'rfld : IftfNJ 

Rirnr : 


JF0 

! ^f+l ^T *fPT 

?tft fti? 

^44>d ft 

1 

2 

3 

4 

1. 

?^rwg?t 

533/194 

Qj0?92 


[m *r. ■am-3lOl5W2aOS-3^.aiR:- 111 












[mft n—3(ji)1_is, aooa/MH 22 , i«o 51*3 


New Delhi, theiOth September, 2008 

S. 0. 256u—Wh w as by a notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.3407 dated the 21 st November, 2007, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acq tuition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the laid Act) published in 
the Gazette of India dated the I st December, 2007, the Central Government declared its 
intention to acquire the right of user in the !znd, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleuaj 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indqre) 
terminal in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasatrin 
the NCT of Delhi by Bharat Petroleum Corporation Limited; 

■ * 

And whereas the copies of the said Gazette notification were made available to the public pr> 
the 3 rd May, 2008; 

And whereas the competent authority has, under sub-section (1) of section 6 of die said Act, 
submitted report to the Central Government; 

And whereas the Centra) Government, after considering the said report and an being satisfied 
that the said land is required for laying the pipeline, has deckled to acquire right of v.-er 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 pf th; said 
Act, the Central Government hereby declares that the right of user in the sjdd land, specified 
in the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 pf the said 
Act, the Central Government directs that the right of user in the stiid land for laying the 
pipeline shall, instead of vesting in the Central Government, vest on the d4p of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, fr»| from all 
encumbrances. 


SCHEDULE 

TEHSIL: PDAWA DISTRICT: JALAWAR STATE:RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1. 

RAGHUNATHPURA 

563/194 

0.0792 


[NO. R-3l01$W2E»8-aR-IU 
A. GOSWAMi. Linder Secy. 
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ott tHsput *mnh<i 

^ fwt, 18 31*1*1,2008 

wst. an. 3562.—afraid sjflffop?, 1947 

(1947 14) ^ ^ 17 ^ aT^moi^^=sN nwn Tfe 

arv 'sranTsr ^ nf®5; f=r*ft«r5F¥ sfa ^rf^nr 

£ aijf^ * aftei'lfil* ^ ^5thr htor 

atoPi* ^ ^ ^3 f*?*f *, 338 / 200 ]) 

nwft ♦, ufl iSt 18-^2008,^) mi 

'gsn *n 1 

/ til Ttjfi- ] 2(1 l2/348/2000-3TliaTR(^-]) ] 

sft. irra^r,3^*qm 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the L 8ih August, 2G0B 
S.O, 256I + — In purs nance of Section 17 of ihe 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref No. 338/ 
2001) of the Central Government Industrial Tribunal-cum- 
J^boiir Court Chennai, as shown in the Anneaurc, in the 
Induslriar dispute bciween the employers in relation to 
the management of State Batik of India, and (heir workmen, 
received by ihe Central tiovemment on 1 8-8-2008 

[No-H20[2/34Sy2000-[RfB-f)J 
B, K, MANCIIANDA, Section Officer 

annfatirf 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTft IBUNA LCUM-LA HOUR COW RT, 
CHENNAI 

Wednesday, ihe 9lh July, 2008 
Present: K,Jayaranian, 

* Presid *ng Office r 

Industrial Dispute No* 338/2001 
(In ihe matter of the dispute for adjudication under 
clause <d) of sub-section (I) and sub-sec lion 2(A) of 
Section 10 ofihe Industrial Disputes Act, 1947 (|4 of 1947), 
between the Management of Siaie Bank oflndia and their 
Workman) 

BF1 WEEN 

Sri G Anubur^ja : ! Party/Patilioner 

Vs, 

The Asstt. Genera] Manager 11 Parly.'Respondent 
-Region-IV 
State Dank nf India 
Chcrmai-6fl000 1 

appearance 

For ihe Petitioner ■ M/s BaJan Haridas & 

ft. Kamatchi Sundarcsan 
Advocates 

For (he Management : K.S Sund&rand 
R, Uma Maheswari 
Advocates 


[Part 1 1- Sr-.c. 3(ri)J 


award 

The Central Government, Ministry of Labour vide 
its Order No. L-12012/3482000 [(1R(B-[)J dated 07-12-2000 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is: 

"Wheiher the dismissal of Sri G. Anburaja by the 

Management of Slate Bank of India is legal and 

justified? If not, to what relief is the workman 
entitled?" 

2, After the receipt of the reference* it was taken on 
fi) e of this Tribunal as ID No. 338/2001 and notices were 
issued to both the parties and both Ihe parties entered 
appearance through their advocates-and filed their 
respective Claim Statement and Counter Statement, 

3, The averments of Ihe petitioner in the Claim 
Statement an? briefly as follows’ 

The petitioner joined the service of State Bank of' 
India during the year l9feG and from 1991 ? the Petitioner 
was working in Tiruvannamalai branch of the Stale Bank 
oflndia. While so T he was placed under suspension by an 
order dated J2-HM992, and was issued a charge memo 
dated 26-10-1992, The al legal ions in the charge memo arc 
that the Petitioner had committed misconduct of 
misappropriation, forgery and making spurious entries in 
the bank's records resulting in financial loss io the bank. 
The Respondent conducted domestic enquiry. Bui ihe 
enquiry was conducted in a most unfair manner and the 
Petitioner was forced to adm ii the charges and the enquiry 
was not conducted in accordance with law and Ihe Enquiry 
officer has held three charges framed again&l the Petitioner 
have been proved and one charge has nn[ been proved 
and it was forwarded to ihe Petitioner and also (lie 
Disciplinary Authority. 7 he Petitioner has given a detailed 
submission lo the enquiry report. After issuing 2 nd show 
cause notice, the Discipl inary Authority has di (Ecrcd wiih 
the findings of the Enquiry Officer and held ihat all die 
charges including the third Charge are proved against the 
Petitioner and proposed punishment of disrupt I min 
service without notice Even the Petitioner in his 
representation to the Disciplinary Authority mentioned 
that he cannot possibly differ with the findings of die 
Enquiry Officer without putting him on notice. But the 
Disciplinary Authority without considering (He valid 
objections raised by the Petitioner mechanically imposed 
the punishment of dismi^al on 23-08-1993. Even the 
Petitioner's appeal to ihe Deputy General Manager of ihe 
Respondent Bank ended against him. Even though Ihe 
petitioner has written the admission in his own 
handwriting, it was obtained by coercion by the 
Respondent Bank authorities and (he Petitioner was iiRo 
forced to remit the alleged financial loss into the bank 
namely ft*. 1 , 10 , 600 . Thus, the petitioner is only mere a 
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signatory to the proceedings which was conducted in a 
most unfair manner. The enquiry was conducted in a peat 
haste and it was conducted in most hurried fashion. The 
Disciplinary Authority based on the findings which bed 
been arrived at without any materials had imposed extreme 
punishment of dismissal vjde order dated 23-08- J 993. The 
order of the Disciplinary Authority is illegal and is not a 
speaking order. The domestic enquiry conducted by the 
Respondent is against the principles of natural justice, 
fatr play and it is further submitted that for the alleged 
misconduct, the punishment of dismissal is grossly 
disproportionate. Hence, the Petitioner prays that an award 
may be passed in his favour. 

4. In the Counter Statement, the Respondent has 
alleged that the Petitioner was working &% a Ctork/Cashier 
in the Respondent Bank T s branch at Tiruvaiuiamalai, The 
allegation that the service of the petitioner wa$ sincere, 
efficient and utmost to the satisfaction of his superiors is 
incorrect. He was placed under suspension by an order 
dated 12*10-92 for the nets of gross misconduct and the 
same was accepted by the Petitioner and proved and 
therefore, the Petitioner was dismissed from service. The 
proved charges axe serious in nature< On various dates, 
the Petitioner has made spurious credit entries in S B, 
Account No. 16564H07 in joint names of Sint. M, 
Maheswari and Sri G. Muthu with an intent to commit 
fraud on the bank. Further, he has made spurious entries 
in S.B, Account No. 2 (M/3 in the name of his Mother 5ml. 
-G. Munirathmammal with an intent to commit fraud in the 
bank. Further, he has forged the initials of branch officials/ 
Head Clerk to authenticate the spurious entries made in 
ledger accounts as detailed in charges 1 and 2 and out of 
the spurious credits afforded to S.B. A/c No. 16564/107, 
the Petitioner has withdrawn a sum of fts. 93,600 therefrom 
on various dates and misappropriated the same. Thus, the 
Petitioner has committed misappropriation, forgery and 
making spurious entries in bank's records resulting in 
financial loss which are prejudicial to Ihe interest of the 
bank and gross misconduct under Para 521 4(j) of Sastry 
Award. The Petitioner has accepted all the charges framed 
against him. As regard to Charge No + 3* the Petitioner 
submitted that he had only put his signature for 
authentication and did not forge the other official's initials. 
In the enquiry, in the presence of the Petitioner all the 
documents were produced and marked as Ex. I to Ex. 35. 
By producing the above documents, It was clearly proved 
that the Petitioner as an employee of the Respondent Bank 
had misused his position and made spurious credits and 
withdrew a sum of R$. 1J 0,600 and hence, it is an admitted 
case of the Petitioner that he has committed misconduct. 
The enquiry was conducted by observing the principles 
of natural justice and as provided under various Bipartite 
Settlements. The Petitioner participated in the enquiry and 
availed full opportunity and failed to prove his bona tides 
and the punishment awarded by ihe authority was 


appropriate and commensurate with the gravity of the 
misconducts. The Petitioner's appeal before (he Appellate 
Authority was also disposed of according to law. 
Therefore, the Respondent prays that the claim of the 
Petitioner has to be rejected 

5. Foin t*Tor deter mtirat ton *re: 

[i> Whether the dismissal of the petitioner by the 
Respondent Management is legal and 
justified? 

(ii) To what relief the petitioner is entitled? 

6 . At the first instance on the representation of 
both parties, (he issue with regard to the question as to 
whether an opportunity was provided by (he Disciplinary 
Authority in case of the Disciplinary Authority having 
disagreed with certain evidences recorded by the Enquiry 
Officer was taken up by this Tribunal and after enquiry, 
this Tribunal has remanded the matter to ihe State Bank of 
India to proceed with the case against the petitioner in 
accordance with the law. As, against that order, both the 
parties have preferred Writ Petitions before the (kufble 
High Court and the HotTble High Court after hearing both 
the WPs passed an order on 4- 11-2006 allowing both the 
WPs and quashed the order passed by this Tribunal and 
also directed ibis Tribunal to restore the ID on ils file and 
proceed to decide the issue of dismissal of the petitioner 
employee on merits and in accordance with the law. After 
remand, the matter was taken by this Tribunal, both parties 
have argued on meriis. 

8 , The learned counsel for the petitioner argued 
though the Enquiry Officer alleged that the petitioner has 
admitted the charges framed against him, the admission 
was only conditional and, therefore, the Enquiry Officer 
has to come to an independent conclusion with regard to 
charges framed against Ihe petitioner. On the other hand, 
he has based his conclusion only on the admission and 
come to a conclusion that out of five charges, four charges 
have been proved which is not legal and therefore, there 
is no legal acceptable evidence to prove that the charges 
framed against the petitioner have been proved. As such, 
the findings given by the Enquiry Officer and (he 
imposition of punishment by the Disciplinary Authority 
are perverse and reasons given by the Enquiry Officer 
and also by the Disciplinary Authority are not justifiable. 
Under such circumstances, the major punishment imposed 
on the petitioner is to be set aside. On the side of the 
petitioner, Ex.Wl^copy ofthe written submission filed by 
him before the Enquiry Officer was marked and on the side 
of the Respondent Ex. Ml to Ex.Mll via, the enquiry 
proceedings were marked. Both sides have not adduced 
any oral evidence and lhey argued the matter only with 
records. On behalf of the Respondent, it is argued It is 
settled position of law lhat admission ts best piece of 
evidence against the person making the admission. 
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However, it is open to the persons making the admission 
to show why the admission is not he acted upon. In the 
present case, though the petitioner alleged that his 
admission with regard to the charges is conditional, he 
has not established that under what circumstances he has 
admitted and for whai reason the admission was made by 
him and should not be accepted I he learned counsel for 
the petitioner furthe r rd iod on the ml ing reported In !tf)04 
8SCC88DTC VS. SHY AM LAL for his proposition. Lfind 
much force in the argument of learned counsel for the 
respondent since Ehe petitioner has admitted the charges 
framed against him viz L that he has dishonestly and 
fraudulently makes, signs as well as with the intention to 
causing it to be believed that such document or part of the 
document signed, sealed was executed and mis- 
appropriated the funds of the bank, therefore, il is clear 
that he had made false documents by initialing [he entries 
Jjvith the intention to making il to believe that such 
document is authenticated by the Branch official? in order 
to withdraw amounts referred in the charger In the enquiry, 
since he has admitted the charges, it is clearly proved that 
he is committed forgery and defrauded the bank to the 
tune of Rs a 1,10,600 and misappropriated the same. 
Therefore, [ am not inclined to accept ihe argument of the 
learned counsel for the petitioner that the admission made 
by the petitioner is conditional and qualified one, and, 
therefore, the findings of the Enquiry Officer that he has 
admitted the charge is without any substance. As I have 
already pointed that since it is settled law that in case of 
the admission of the guilt it is always open to the Enquiry 
Officer and also for [he Disciplinary Authority nor to hold 
any detailed enquiry apart from the admission by the 
petitioner. Then, the learned counsel for the petitioner 
further contended that in one charge the Enquiry Officer 
has come to a conclusion that the charge has not been 
proved, only partially proved, on ihe other hand, the 
Disciplinary Authority has come to a conclusion that the 
said charge also proved beyond any doubt and even 
though, HotTble High Court has come to a conclusion 
that opportunity was given to the petitioner by personal 
hearing, in this case, the findings given by the Enquiry 
Officer and the imposition of punishment made by ihe 
Disciplinary Authority are based only on the admissions 
of the petitioner and, therefore, it cannot be taken into 
consideration and the imposition of punishment has to be 
set aside. U is his further argument that under Scction- 
! 1A of the ID Act, this Tribunal has got ample power ld 
re-flppreciate the finding and come to a different conclusion 
but I am not inclined to accept this argument because 
since the petitioner has admitted the charges against him 
and since the amount involved in this case is very heavy 
and the amount which belongs to the customers viz. public, 

I am afraid the discretion given under Section-11A should 
be used in this case, Further, it is well settled in a banking 
business, devotion, diligence and integrity need lo be 
preserved by every bank employee and if this is not 


observed confidence ofche deposilors would be impaired 
and hence I find the imposition of punishment vi?. 
dismissal in this case is legal and justified. 

Point Mo. 2 

The next point to be decided in ibis cei&c is. lo whai 
relief the petitioner is entitled? 

9. In view of my foregoing finding that Lbe imposition 
ofpunishment viz, dismiss til passed against the petitioner 
is legal and justified, I find the petitioner is not cm Filed ip 
any relief 

10. Thus, the reference is answered accordingly 

(Die tated lo the H A. „ t rams erf bed a nd ly ped hy Ii i m. 
corrected and pronounced by me in the open court on this 
day the 2nd July, 2008) 

K. J A VA K A M A Pre s id i rig G fii ter 

Witnesses Examined: 

For the ] Party/Petilioner Mone 

For the II Party/Mgmt. Xonc 

Documents Marked: 

Ex h Mo. Date Dcsicnpt ion 

E-X.Wl 14-05-1993 Xerox copy of (lie written submissions 
filed by the Peii tinner before 1 T 1 l: 
Enquiry Officer 

For the \l PkrtjVMflriagement: 

E*No Date Description 

EX. Ml 12-10* 1992 X erox copy of" the suspen £ ion ord er 

EX.M2 26-10-1992 Xe ro x c opy o f th e c hur^ e sh eet 

EX.M3 Nil Xerox copy of the enquiry 

proceedings 

EX.M4 24-05-1993 Xerox copy of the tetter from 
disciplinary Authority to petitioner 
enclosing findings of Enquiry Officer 

EX.M5 09-06-1993 Xerox copy of the letter from 
Petitioner to Disciplinary Authority 

FXM6 18-06-1993 Xerox copy of the letter from 
Disciplinary Authority ro petitioner 

EXrM7 16-07-1993 Xerox copy of the personal hearing. 

proceedings before disciplinary 
proceedings 

EX-MS 23-08-1993 X e rox t opy o f thy orde r o f d i sm is.s a I 
issued' to the Petitioner 

EX.M9 13-10-1993 Xero* copy of ihe letter from 
petitioner [o Appellate Authority 

EX.MJ0 31-12-1993 Xerox copy of [he letter from 
petitioner to Appellate Authority 

EX,Mll 17-01-1994 Xerox copy of [he order of Appel laic 
Aulhoriiv 
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ftwfi, 18 3ETW, 2008 

^T. WT. 2563.—S?Wl+ HWK «IW|«, IM7 
{104? W 14) “3|ft 4R1 17 ^ SfJJWW *¥ wW ^ 
^ ^ wl^nT 

^ VN 4 mR«e sTtaftfro *¥ *u+i<. 

■jftlilPW> SlOROT 'l®Nfl ^ TOIS (^R*f *t 50/99) 9ft 
H^rftltT giTjft t, HWI 18-8-2008 HRf 

^3n *n i 

[it ^-12012/358/1998^^(^-1)] 
HH 4 - 4 I, 3 F 3 *n»T 

New Delhi, the 18th August, 2008 

S,0. 2503-—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 50/ 
1999) of the Industrial Tribunat-cum-Labotir Court 1, 
Eanaji, as shown in the Atuiexure, in the Industrial dispute 
between the management of State Bank of India, and 
their workmen, received by the Central Government on 
18-8.2008. 

[No.L-l20l2/358/l99®-IR(B-l)] 
B. K.MANCHANDA, Section Officer 

ANNEXURE 

IN mt INDUSTRIAL TRIBUNAL-CUM-LABCHJR 
CDUKT-I AT PANAJI 

BEFORE ANUJA PRABHIUDESSAl, PRESIDING 
OFFICER 

Ref. No. IT/50/99 

ShriSuryakantNaik 
Sanvordetn, Mirabai, 

Falnem, San vordem, Goa. Party 1/Emp Ipyer 

V/s 

The Zonal Manager, Region-1 
Stale Bank of India. 

Stale Bank Bhavan, 

M. G. Road, P. B.No. 12, 

Panaji, Goa, 403001 Party 11/ Workman 

Workman/Party L D. B. Bhise 

Employer/Parly II is represented by Adv. M. S. Bandodkar 

AWARD 

(Delivered on this 17th day of April, 2008) 

In exercise ofthe powers conferred by Clause (d) of 
sub-section (1) of Section 10 of the Industrial Disputes 
Act, 1947, The Central Government has referred the 
following dispute to this Tribunal for adjudication 

"(I) Whether the action ofthe Zonal Manager, Stale 
Bank of India, Region-!, Panaji, Goa in tern mating 


the services of Shri Suryakant Naik, Ex-Messenger 
in their Margao Branch w.e.f! 10-4-199?, is legal and 
justified? If not, to what re lief the workman is entitled 
for?” 

2, On receipt of the reference IT/50/]999 was 
registered, Notices were issued to both parties. The Part) 1 
] has filed his claim statement at Exb. 5. He has staled that 
he had worked for State Bank of India, San vordem, Branch 
from September 1 985 to June 1986* In the year 1991 the 
Zonal Office, Stale Bank of India, Panaji issued Idler No. 
RM: 1 :AWD; 1844 dated 2 8lh November 1991 calling for 
interview for considering absorption in Banks Service. 11e 
participated in the Interview and vide letter dated 2-6-1994 
he informed that his name was recommended or temporary 
appointment as Messenger at its branch, as and when 
necessary. The Party l has stated that on 23rd June, 1994 
he joined as Messenger and worked at Madgaon Branch 
till 1st July, ] 995 and thereafter from 8th July, ] 995 Till 2nd 
April 1997. The Party 1 has stated that he had worked for 
410 days and that he had rendered required period of 
services for absorption. 

The Party I has stated that the Party II has terminated 
his services without issuing any order and that the said 
termination is arbitrary and illegal and that he is entitled for 
reinstatement with full back wages nnd continuity in service. 

A r The Party If filed its written statement at Exi.ti. The 
Party N claimed that the reference is not maintainable and 
that the Tribunal cannot entertain any dispute for 
regularization. The Party 11 has further stated that it used 
to employ temporary workers and daily wage earners in 
subordinate staff cadre due to exigencies of work. The 
Party If* with an intention of abolishing the practice of 
such temporary engage mem, entered into various 
settlements with the Federation, wherein it was agreed that 
certain specified categories of temporary employees would 
be considered for permanent appointment in the bank 
services against the vacancies likely to arise during 1987 
and 1991 The said period was further extended from time 
to time and in the conciliation proceedings held on 
9th June h 1995 before Labour Commissioner (Central) at 
Hyderabad, it was agreed that the panels ofthe temporary 
employees daily wage/casual employees would bo kept 
alive up to 31 st March, 1997. 

5. The Party II has stated that the Party [ was engaged 
as casual workmen For 42 days from September 1985 to 
June* 1986 at Sait vordem Branch. Pursuant to the circular 
and an advertisement issued by tine Parly 11, the Party I 
applied for empanelmenl and was according empanelIcd- 
The Party II has stated that though the Party 1 was 
empanelled, he was not engaged during the years 1 991 h 
1992, and 1993 and that he was employed for the 1st time in 
the year 1994 between 2]-6-1994 to 30-6-1995 Tor which 
period he was paid at the mininuum scale applicable io the 
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subordinate staff, The Parly Jl has stated that Margao 
Branch has 14 permanent messengers and there are no 
vacancies. 

6 llic Party |[ has stated that after 8-9-1995 the 
services of the Party I were utilized as and when required 
on daily wages. The Party II has stated that Party I docs 
not have any statutory'right for permanent appointment, 
the Parry II has stated tlmt as per (he settlement dated 
26-3-1997 four temporary Messengers were made 
permanent from 1992 wait list as per their seniority. Since 
the Purty I was 2{)th in the 1992 list, he could not he 
absorbed and his services were discontinued from 
1-4-1997. The Party fl has denied (hat its act of not 
absorbing the Party I is arbitrary. 

7. On the basis of pleadings following issues were 
framed: - 

I Whether the Party I proves that he was employed 
with the Party 11 as a Messenger till the date of term mu lion 
of his service? 

2.Whether the Party I proves that the Party II 
terminated his services illegally and without justification 
from 14-1997? 

3 Whether (he Party II proves that the reference is 
not maintainable? 

4 Whether ihc Party l is entitled to any relief ? 

5. What Award? 

6. The mailer was posted for evidence. The Party I 
filed his affidavit in evidence at Exb, 13. however, even 
before the cross-examination of the Party I could commence, 
the parlies filed an application, dated 26-8-05 a< E j Ab.E4 
slating that they have 5 el (led the dispute am it ably j.s per 
the terms incorporated in the applied I ion at l-Kh. 14, The 
Parties have requested lhat the Award should be passed 
in terms of the settle men I at Fxb. 14, [ have perused the 
terms at l-.xh, 14 and in my opinion ihe same are in the 
interest ol I he workman. 1 lence the tenns are taken on reaud 
and the consent award is passed in terms of the sell lenient 
dated 26-8-05 ail-xb.]4, 

01U>Fk 

It is agreed between die purries lhat the management 
orSuirt Bank oflndia, Margao Brands Goa hereinafter in 
shor( referred to as "Management 1 ’ shall pay ;j sum of 
Ri. 15,000/-(RupeesfitleeiUbousfind only)toiheworkman 
Ski Suryakunl Nmk by way of an Accounts Payee Cheque 
No.792611 datenl 30-3-2005 drawn oil Stale Bunk adudnmi 
Margin branch in full and final settlement of all his (i.e. 
workman's) e la mw which shall included any earned wages, 
bonus, gratuity, overtime, leave encashment, notice pay 
etc. if any, arising out of his emp I oymentM ^continuance/ 
termination and dull also inc lude the claims of the workmani 
arising out ftl'lhe reference No. TT.- 50/99. 


[Part II—Sec. 3tii)l 

2 . It is agreed by- Mr. SuryaknntNaik (the workman/ 
Party f) that he shall accept the said amount 35 mentioned 
in Clause No. 1 herein above in full and final settlement of 
all his claims which shall include any earned wages, bonus, 
gratuity, overtime, leave encashment, notice pay etc. if any 
arising out of his employ men l-diseoniimiance/tcniii nation 
and shall also include all his claims arising oui of the 
reference No.IT/ 50/1999 and he shall acknowledge ihc said 
amount by way of Receipt duly signed by him. The 
Workman/Party I further confirms that nothing further 
benefits are due and payable it? him by the Management 
cither due to his employment in the Bank or under the 
reference No. 1 T/ 50 / 1999 . I be workmaiv'Party I has further 
agreed lhat this settlement shall .satisfy all his claims 
including his claims under rclcreiieu No. IT/ 50 / 1999 and 
including any claim of reinstatement and/or re¬ 
employment. 

3 , U is further agreed by [he Workrnan/Party I that 
he shall have no claim of whatsoever narurc against the 
Employ er/Farty N including any claim of rein statement and- 
or re-employment. 

Inform the Government accordingly. 

Dated: 17-4-2008 

Pfinaji 

A. PR Ah] H 7| JI-SSA1. Presiding Officer 
fojvfl, 19 2008 

3fT h 2564,--lfrznfTRT erfVErtTrt, 1947 

( 1947 14 ) WJ 17 ^ 

uh.'TI^h ^ frt'41 -)i ^hF ^ A ^ uT 

^ TO (tfctf TT. 19/1990 ) W1 
Wl % } ^ Tr^TT^ 19 - 08-2008 it 1 IP<T 
1|OT *TT I 

N?'-42012,-110^1989-^-11 (*t)] 
aran w T& r jrbr^Trt 
New Delhi. ihc l ^ih An^usl, 2U0K 

S.O, 2564 .—In pursuance of Section 17 of ihe 
Industrial Disputes Acl. I 1 > 47 (I 4 of 1947 ), the Central 
(iovernmem hereby publishes [he Award (Kef. No. 10 / 
1990 ) ofCenmiKiovern nicnt, 1 i\| osL i LliE '] ribunu!-cun \- 
l.aboui Court- 1 ,Chandigarh, as shown in die Amursure, in 
ihc Industrial dispute between She employer; in relation 
to the management ofBRMB, and their workman, which 
was received by the Central Government on 19 - 8 - 2008 , 

| No. L-12012-rt [(t'1989-D-IJ (B)| 
AJAY KUMAR GAUK. Desk Officer 
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ANNEXURE 

BEFORE SHRIG YANENDRA KUMARSHAftMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXTUM-LpABOUR COURT-L 
CHANDIGARH 

C^lDNa. 19/90 

Chief Secretary, Nangal BHakra Labour Union, Nangal 
Township* Distt. Ropar(Pb-)-140124 

.Applicant 

Versus 

Chief Engineer, Bhakra Dam, Nangal Townjhip* Distt, 
Roppar f Pb*H 40124 

.Respondent 

appearances 

For the workman Shri R, K, Singh 

For the managnKnt : Shri Bhagat Singh 

AWARD 

Passed on MM3-2008 

Government of India vide Notification No. L-42012/ 
110/89-D-U (B) dated 19-1-J994D referred the following 
industrial dispute on account of failure of conciliation 
proceedings for judicial adjudication of this Tribunal: 

Whether Sh. Mool Raj S/o Sh T Chint Ram, Fitter is 
eligible for promotion to the post of Tempolate 
Marker considering the order of CGIT, Chandigarh 
dated 13-11-S5 and the seniority position in the p<Ht 
in which he is appointed/' 

It is very simple, reference for judicial adjudication 
that whether on the basis the order of CGtT s Chandigarh 
dated 13-11 -S3; the workman is eligible for the promotion, 
and whether he is eligible for the promotion as per his 
seniority on the post to which he was appointed 1 On 
serious scrutiny of the records, it is clear that the workman 
was appointed on 4-9-73 on the post of Fitter (Marking). 
Some dispute on his appointment arose and the matter was 
referred by the Central Government to the Central 
Government Industrial Tribunal. Vide its order dated 
13-11 -85, iheCGIT* Chandigarh hold that the workman was 
appointed to the post of Fitter (Marking) but was given the 
work to be dischraged for the Tempolate Marker. 

These two posts Fitter (Marking) and the Tempolate 
Marker are different under different pay scales. 
Accordingly, on the basis of the nature of work carried on 
by the workman, this Tribunal vide order dated 13-11-85, 
directed the managment to fix him at the relevant slab in the 
scale of Tempolate marker w h eX 1-4-1979, since when he 
was made to function as such and to submit the statement 


of accounts of his dues to this Court on or before 15-12-8-5. 
The managment complied with the order and the difference 
of pay was paid to the workman. Thereafter the management 
by specific order directed the workman to work on the post 
to which he was initially appointed and the office was also 
directed not to take any work of other responsibility for 
which the workman was appointed- 1 have again gone 
through the entire order. In the order dated 13-11-85 this 
Tribunal has specifically mentioned that as the workman 
was made to function on another post to which he was 
appointed, he be fixed at the relevant slab in the scale of 
Tempolate Marker to which he waa meant to work. Thus, 
the onJer dated 13-11*85 was passed by the Tribunal on 
the basis of the function carried on by the workman and 
not on the basis of his appointment. There was no question 
mark on the appointment of the workman to the post oF 
Fitter and as the managmenl has took the work of the Fitter 
after onder dated 13-11-85, the workman was thereafter, not 
entitled for the higher slab. He is entitled for the pay 
structure on the basis of his appointment letter. His 
promotion to the higher scale is governed under the rules 
and regulations governing the parties and not by the order 
of this Tribunal which was passed on other special facts. 
Accordingly, the workman cannot make the order of the 
Tribunal dated 13-11-85 as the tool and guard for Shis 
promotion because this Tribunal has never passed the order 
that he was entitled for the post of Ttoipokie Marker but 
the Tribunal has held (hat he i* entkktf ftr slab of 
Tempolate Marker as he was made to function as such. 
Thereafter* he ceases to function as such, so-up the basis 
of this order, the workman cannot claim for premotion to 
the Post of Tempolate Marker, On the basis of the 
documents filed by both of the parties* it is evident that the 
workman has been promoted to the post of Tempolate 
Marker in the year 1998 as per his seniority and it is not 
disputed. Accordingly, thi$ reference is answered. Let the 
Central Government be informed. File be consigned, 

G. K. SHARMA, Presiding Officer 
19 200S 

W r 3TT, 2565.—afldlpR! f^l? StfttfWT, 1947 

(1947 14) TOT 17 ^ ^ m’dt 

^ y*r*irm ^ t-niltfitfiT sfa ^ 

atayffif* Rmk Tf 

3rf*FET*T I, tjuibl* 25I/20QO 

^ 19-08-200B ^ yr-fl 

IOT W I 

[R T^-23012/25/2001 -3V$ 3^ (RhjR-ll)] 
3T3RT nta, 4+^ aifir-HKl 
New Delhi, the 19th August, 2008 

£,0, 25ti5,—In pursuance of Section 17 of ihc 
Industrial Disputes Act, 1947(14 of I947) h the Central 
Government hereby publishes the Award (Ref. No. 251/2004) 
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of ihc Central Indus [rial l'ribunal-cuni- 

Labour Court No. I. Chandigarh. as shown in the Anne mi re, 
in I he Industrial Dispute between the management of 
BJ1MB, and their workmen, reserved by the Central 
Govemtnem on 19-08*201 )K. 

(No. L-23 0 1 22 5/2001-1R (C. M-1 1 >1 
AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

BEFORE SKftl GVAiNGNDItA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
fNDUSTR fAf, TUI I1UNA I^CUM-LAliOUR COL'KI-I 
CHANDIGARH 

Case No. I.D.251 of 2004 

Sh. Dhatii Rant, Genera] Secretary. H03BBMU Vlazdoor 
Union (PW). S-2/773,Simdernagar, Disrict Mimdi U IP) 


The Superintending Engineer, RGMQ, Deiiar Power Circle, 
Debar Power House. Distri ctVtandifHP) 

.Respondent 

APFFARAPVCES 
Efar the work m ttti N one 

For the managnient : None 

AWARI> 

Passed on 7-0 £-2008 

£Vmr:ii CjovL-niinenl vide Notification No. 3 -23012/ 
25^200!-IK tC.'M-ll) da!ed28th of June, 2004 h,is referred 
the following ftispLPie to this Tribunal for adjudication ’ 

"'Whether the action of the managmcui UI1MB, 
Doha r I J o wer I [ o lj *se . SI apper T D isu Jet M arid i (] I P) in 
fixing the pay of Sim Ved Prak;i.sh son ot'Shri CIkhtkim 
L ai less Ilian his junior Shir Tulsi Ram ns on 
3-1-1996 is legal and justified 7 It'noMu what relief 
the work™[i is entitled 

2. N o on c i j. presen L on beha ] f o f working n. [ ,eam u d 
representative of the inurwment is also not present. Since 
[nomine (his t'efa) cnee has been called number o fumes. At- 
10.45 AM, it was ordered to be placed before this I'ribmal 
once a^ain at 3 PM. It is 2 .30 now and on repeated calls no 
one is present* in spite of having of full know-1 edge of [he 
proceedings of this reference. The reference ^ as old as 
re ferred lo (h is Tr i buna I in tli e > ea r 2904. On re peat cd tails 
s into m om i n^ n o one i s p resent A ccord i ngly. i h e te fu [ e ik e 
k dismissed in default for non-prosecutfan. Central 
Government be in fanned accordingly. File tu he consigned. 
Chandigarh, 

7-8-08 

G. K. SI- [ARMA, Presiding Olfleer 


19 3PTC<f, 2008 

"951.3JT. 2366.—snWtf'iqi 1947 (1947 

14) 3ft W |? t# 3PJl?(U| ^ 

^ ^ PHMI afrt TTC ^feRT W ^ r 

suTtiiP(qqi^ tf Timr, 

1. 1, 4'^1'lsS w> TETT^ C^nf TT. ] 47/ ] 99H ) 
t, ^nr i 9 -on-2(m w<i 

rit i 

[ti. T^-23fj12/24/1997- 31T3 3TTC f VS- II) | 

3T5PT ^TTT t&i ■WWTt 

New- ]Jdhi. the 19th Angusc2003 

S-0 + 2S66,- [n pursuance of Section 17 of llie 
Industrial Disputes Act* 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 347/ 
1998) of Ihc Central Government. Industrial 'fribunal-cum- 
LabourCoun-[, Chandigarh, as shown in the Anne>urc h in 
(he Industrial Dispute between the employers in relation 
lo the management of LlEi M EC qnd faeir workman, which 
was received by the Central Government on 19-08-2008. 

[No. L-230 ] 2- : 24/ E997'1R{C-II)] 

A .E A V K Li M A R G At ) R, f^esk O iTiccr 

annkxim: 

ItFFORE SMR[ CVANFMlKA KUMAR SHAMMA, 
PR KS m INC OFFIC KR, C CN1TUL GOVFHN M VNf 
INDUSTRIAL TRIlit'NAIX'UM-LAIIOIJR CX)LRd-l, 
CTIANDIOAKEI 

Case No. I.f> 3 47/*J8 

Sh, Madan Lal Sfa Sh. Dilip Chand H V JVO. Bahdala (M .P.) 
Teh, and Distt. L r na, Rhovnogar, 

.Applicant 

Venus 

The ChiefEngincc]-, Hhakra f>am H Nucigal r l'ownsh[p, DLiiL 
Ropar(Pb.) 

.Respondent 

APPEAR A NCRS 

Tor the worknnun : Sh. R.K. Singh 

For the manugment : Sh* Hhagat Singh 

AWARD 

1-8-2008 

Central Government vide noiitlcaiion No. I.-22012/ 
24- , 97-lK ICM-1IJ doled 22-7-98 referred the fallowing 
industrial dispute for judicial adjudication : 
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“Whether the action of the management BBMB, 
represented through Chief Engineer, Bhakra D&m and 
Secretary, BBMB in terminating the services of 
Sh, Madan Lai, Driver w.e,f, 22-11 -96 is justified ? If 
not, to what relief is the workman entitled ?” 

This reference was the result of failure of conciliation 
proceedings in the office of Conciliation Officer, 
Chandigarh The controversy, as is clear from the pleadings 
of the parties is whether a workman who is on probation 
can be terminated for his misconduct* without conducting 
departmental enquiry ? The workman Shri Madan Lai was 
terminated on 22-11-96 vide order No. 5336/296/D/B/M/D 
dated 22-1-.96 on the allegation of driving the Jeep 
No.V-42 (PB-12/3002) on 3(^6-96 under intoxication ofwine 
and driving another jeep No, V-49 fPB-16/0147) on 30-7-96 
under the intoxication of wire. On previous occasion, dated 
30-6-96 the jeep met with an accident whereas, on 
subsequent occasion dated 30-7-96 the jeep was found 
abandoned and the driver was found unconscious. 

Before passing the above order of termination* a 
show cause notice was also given to the workman vide 
letter No. 4497*95/296-E/BM/D dated 16-9-90. The show 
cause notice was duly received by the workman. 

The workman disputed his termination on the ground 
that he was appointed against the substantial vacancy on 
permanent basis and cannot be terminated without holding 
an enquiry. On the other hand, the management justified 
his termination on the ground that rule 7 of Notification 
bearing No, 17612/R&R/25/S6/R-4 dated 24-6-94 regarding 
BBMB Class UE and Class IV Employees (Recruitment and 
Conditions Service) Regulations, 1994 provides that a 
person appointed to any post in the service shall remain 
cm probation for a period of 2 years, if recruited by direct 
appointment and one year if appointed on promotion. As 
per the appointment letter, the workman was appointed 
against a substantial vacancy on regular basis but his 
service conditions are governed by BBMB Class Ill and 
Class IV Employees (Recruitment and Conditions of 
Service) Regulations, 1994, As he was direelly appointed, 
so as per the provisions of Rule 7 of the above regulation, 
his services will been probation for 2 years. 

Now the question for determination before this 
Tribunal is whether the workman who is on probation can 
be terminated for his alleged misconduct of driving the 
vehicle under intoxication, without conducting a 
departmental enquiry. The management of the respondent 
has alleged (hat as per sub clause (b) of Clause III to Rule 
7 of the said regulations, the prescribed authttity is 
empowered to dispense with the service of any workman, 
if appointed by direct recruitment, if his work and conduct 
has not been found satisfactory. 

In my opinion there is a dif^mnee in two terms namely 
dispense with the services of the workman if the conduct 


of the workman has not been found satisfactory during the 
period of probation and his term Enst ion from the service cm 
ground of alleged misconduct. For farmer, there is no 
requirement of the departmental enquiiy but for alleged 
misconduct and particularly if the alleged misconducl is of 
such a nature which p*re a stigma on the workman, the 
workman cannot be terminated without conducting a 
departmental enquiry, and if it is done it will be violation of 
principle of natural justice which is genesis of all l he laws, 
rules and regulations, 

HoiVble the Apex Court in Intfra PaJ tlupta Vs. Model 
inter College Thora 1984 Volume 65 FJR 43! hjs held as 
under:— 

it is well settled that ifihc ai der of termination 
of the service of art employee, including a 
probationer, carries a stigma it has to faff to She 
ground unless H is precedes fry an enquiry as 
contemplated in law. Therefore, where a person 
appointed as a probationer and his services wert 
terminated simplicities under the conditions of 
service by a letter to the eff ect ihat in view of the 
resolution of the managing committee of thz 
institution he was informed that his services were 
tern mated, hut a reading ofihe letter of termination 
of service and the resolution of the managing 
committee which formed part of that letter deady 
showed that is was merely a catnouilctge for art} 
order imposing the penalty oftermination of service 
on the ground of misconduct dearly indicating thert 
they bear a mark of disgrace or infamy and that the 
employee was visited with evil consequents, the 
lower Court erred in holding that the order of 
termination wds an innocuous one and did not carry 
arty 1 stigma, and the employee should be declared 
fo be continuing in service. 

Likewise in Dipli Prekasli Bftncrjee Vs* S. B, National 
Centre 2000 (Volume 96 Supreme Court GOT)* ft has been 
held by the Apex Court that where the facts for the order of 
termination were the foundation of order it cannot be said 
to be a case of mere motive. It will be considered to be in 
the nature of stigma and under such circumstances, the 
employee/workman cannot be terminated from the services 
without holding a departmental enquiry. 

Horfble the Apex Court in above meniioncd 
judgment has specifically dealt with the circumstances in 
which an order of discharge of a probationer can be said to 
be punitive depends upon whether the allegations therein 
which are the cause of the term ination of services are motive 
or the foundation. In this context, there is no difference 
between the cases where the services of a temporary 
employee are terminated and a probationer is discharged. 
HoiTble the Apex Court in the above case further held 
that; 
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//'/tndings ot in an imp ary .:?,<: to 

wist 'or.shj lV /jL^r j//iY the hack of the officer or without 
a regular departmental enquiry, the. rim pie order tf 
termination is to he treated as founded' 1 on (he 
allegation# and will be bad Blif if mtpi nxr.v not 

he!it atut no findings were arrived m ami the 
employer was tud inclined to conduct un enquiry 
on/, an.he n ame time, he did mt want to cnmi/rrtv in 
service the employee, against whom ft:ere were 
complaint*, i: would only he a case tf"moii\e ' and 
the order ■ ould not he had. Smuttir is the positron 
if the empbyvr d*d not want to enquire info thv 
truth of life allegations because of delay in regular 
departmental proceeding.* or doubt about securing 
adequate evidence. In such a circumstance, the 
allegation would be motive and not the foundation 
and o \iriple order of termination would be valid. 

The effect which art order of termination of 
services may have on (he person's future projects 
oj employment is a matter of relevant consideration 
Ifa simple order of term in of ton was passed that 
wtwfd enable the officer in make good in 'other 
walks of/he without a stigma fthe order contained 
a stigma, the termination would be bud for the 
individual concerned must suffer a subslunftal 
loss of reputation which may affect his future 
prospects 

On ca ro fu I scrutiny o fth e reco rd a a nd i he docu m Ms 
filed by the parties, ir is evident That the workman was 
appointed as a Driver nn 25- 1 !-94 against the substantial 
vacancy on regular basis under the pay scale of 
Rs. IDZQ— 2 130. llis services were terminated during ihe 
probationary period of 2 years vide office order 
No, 5336/296-E.1SM/D dated 22-1 E^G on basis of mo 
charges of in iscon d uct tn en t ioned under Para 2( l\ an d 2(11). 
Charges on the basis of which his services were terminated 
were that he drove the vehicle under the intux ication of 
wine. Thus, the charges (hat be drove the vehicle under 
the intoxication of wine is the basis of his termination from 
■the service and it cannot be termed as mere motive bul a 
stigma that may have serious implication on his future 
prospects of employment- Accordingly, the decision of 
the prescribed authority - of the management for terminating 
(discharging) of services of the workman on the basis of 
the order No, 533 <j.296-F ; 6mT dialed 12-1J-96 has no legs 
to stand is it lias been passed without a departmental 
enquiry and against the principle of natural justice. I'll is 
order was passed in violation of the principle of natural as 
no right of hearing was afforded to the workman while 
passing this order Moreover, the show cause notice which 
is said to be given vide order No, 4497-98-2%-T-RM.D 
dated 16-9-90 is a face wash because in rhe second last 
par? of the letter, it is determined act of the prescribed 
authority- that the work and conduct of the workman has 


[tVusr FI—Sin . 3(ii)] 

not been found satisfactory during the probation period of 
2 years and as such his ^ervi ccs. are Iiable to he dispensed 
wiEh. The bases of this c out inn view- is again the sametlial 
he was found driving ihe vehicle under intoxication of wine 
on two occasions. After ibis firm opinion, a show cause 
notice had no relevancy because die prescribed authority 
had already make up the mmd to dispense wiili [he services 
of the work man even prior to given him the nmicc. U isaFso 
a v i olat ion of pri nc [p le o!' no t m o I j u <; I ice. 

Thus, on the basis of ihe above observation. \ urn of 
the view that Lhe action ot the management of the EJIIM in 
terminating the services ulHhri Marian i.al L Driver w.e.f" 
22-11-96 is not juslified. It is illegal as no dcpniurumud 
enquiry was tonducled and die order oft cum illation was 
accordingly passed in violation of die principle of natural 
justice. The workman Madan l_ul is no more ! Us death 
certificate is on record. As per the dealh ceil i He ate, the 
workman d ies on 7 -12 * 0 i H i > I e^aI repre sen tat i v cs arc on 
record. Under such circumstances-, this Iribnnul has to 
agj i n discuss the m arte r lu, to for what rcl ief i s th e w orkman 
entitled, which is (he second pan of the reference. II rs ill so 
stated here that the probation period of any workman is 
not over merely because he has served for the entire 
probation period. As per ihe Rule 7 (3) of the above 
regulations, a specific order is required to he passed by the 
prescribed authority on expiry- of the probation period. In 
Such types of cases, where the workman is nol avai I able to 
serve or the management has no substantial vacancy Mi 
provide the job to the workman, reasonable com pens at ion 
is the good .answer in inch ivpcs of cases, Labour Coon 
or Industrial Tribunal is empowered to grant a reasonable 
compensation. As the workman is no mnrc H his legal 
representatives are on record, in my opinion. ,i 
compensation ofRs. 25.000 will be sufficient to mcel die 
ends of justice. Accordingly, the management of the 
respondent h directed r.o provide to the legal represen¬ 
tatives of the deceased workman a compensation of Ks. 
25fi00 within a month. Let the Central Government be 
informed. File be consigned. 

G. K. S) IA RM A, Presiding Gi l iter 

^f^n. jg aripRT, 2008 
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New Delhi* the 19th August, 2008 

S.0* 2567,— In pursuance of Section !7 of the 
Industrial Disputes Act* 1947(14 of 1947)* the Central 
Government hereby publishes the Award (Ref, No, 73/ 
1992) of Central Government, Industrial Tribunal-cum- 
Labour Court-1, Chandigarh, as shown in the Annejture* in 
the Industrial Dispute between the management of State 
Bank of Patiala* and their workmen, received by the Central 
Govern menr on 19-08-2008. 

[No. L-120] 2/33/1992-1 R(B'ni)] 
B K. MANCHANDA, Section Officer 
annexure 

BEFORE SHRIGYANENDRA KUMAR 5 H ARM A* 
PRESSING OEFICER^CENTOAL GOVERNMENT 
INDUSTRIAL TRIBUNAL^UM-LABOUR COURT-1, 
Chandigarh 

Case Non I.D. 73/92 

General Secretary* Stale Bank of Patiala, Sub StafTUnion* 
Head Office The Mall, Patiala-147001, 

.Applicant 

Versus 

General Manager (Operation) State Bank of Patiala* Sub 
StaflFUnion, Head Office, The Mall, Patiala-147001. 

.Respondent 

APPEARANCES 

Forthe workman : Sh, Raj Kaushik 

For the management : Sh. N, K, Zakftni 

AWARD 

Passed on 5-08-2008 

Central Government v ide not i fieal ion No. 120 [ 2/33 i 
92-IR (B-[1T) dated 30th June, 1992 referred the following 
industrial dispute for adjudication on account of failure of 
conciliation proceedings in the office of Conciliation 
Officer 

''Whether the action of the management of State 
Bank of Patiala in dismissing the services of Shri 
HatmekGill, Peoncum-Frash w,e,f, 8-6-91 is justified ? 
If not, to whal relief the concerned workman ts entitled?” 

I have gone through the entire file before this Tribunal 
and the enquiry file of departmental enquiry proceedings 
againsi Shri Hamok Gill On 5-10-90, Shri Hamek Gill was 
chargesheted as follows:— 

Thai on 25-9-90 at about 3:15 p m., Shri Hamck Gill 
came to the Main Hall of the Head of his building, 
where the GMO'& Seen, is seated, in a drunken state 
raised slogans, hurled abuses, derogatory remarks 


against General Manager using the fallowing words 
and thus, displayed disorderly and indecent 
behaviour at the banks premises and thereafter* 
slipped away from the bank: 

“FARH LO J1NE MERA UJN PHARMA 
KEEtAH GM HAf BAHIN DA LORA TI 

Earlier in the day, Shri Gill reported forduty at Patiala 
Mall Road, Punjab at 9:45 am and after making his 
attendance in the attendance register for full day, slipped 
away from the branch without the permission of the 
Manager (C&i). 

On the basis of the charge, Shri Itamek Gill was asked 
to reply the charge sheet. Shri Gill replied the same which 
was found unsatisfactory and in order to ascertain the 
factual position* an enquiry officer wa$ appointed to 
conduct the enquiry. The enquiry officer after affording 
the full opportunity of being heard conducted the enquiry 
and submitted his report, wherein, the charges leveled 
against the workman were fully proved. A show cause 
notice was given to the workman before faking disciplinary 
action against the workman and after receiving the reply 
to show cause notice* the disciplinary authority afforded 
the opportunity for personal hearing. Thereafter, the 
disciplinary authority imposed penalty of dismissal from 
service vide order dated 8-06-9 i. The workman Shri Gil! 
preferred an appeal against the order of disciplinary 
authority dated 8-6-91, which was dismissed by the 
appellate authority after affording the opportunity of being 
heard. 

The workman in his statement of claim has disputed 
his presence at the Head Office on the day in question. 
The workman has stated that on 25-9-90* the date in 
question, he had gone to Rajinder Hospital, Patiala to get 
his sister-in-law discharged and the inquiry was initiated 
against him with some malaflde motives. There was uo 
complaint lodged against him and he was not provided (he 
copy of the complaint. When asked for answering the charge 
sheet leveled against him. Enquiry officer has not afforded 
him the appropriate opportunity of being heard and the 
inquiry'* accordingly, was conducted against the principle 
of natural justice- All the witnesses who were examined by 
the Enquiry Officer were prejudiced being a member of 
another union. On the other hand, on behalf of the 
management, it is stated in written statement that proper 
opportunity of being heard was given. 

Enquiry w^s conducted in a proper, fair and 
reasonable manner and there was no violation of any of 
the rules of principle of natural justice 

Both of the parties were afforded the opportunity to 
adduce the evidence, Shri Hamek GUI filed his affidavit 
whereupon behalf of the management, Sh, R. S, Sethi filed 
the affidavit. 
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Shri Hyrnek Gill was cross-examined by learned 
counsel farthe management on 15-2-99*whereas, Shri R, S. 
Sethi wait ross-examincd in the Tribunal on oath in Open 
Court. This reference was fixed for arguments from 7-6-99 
and argument could be heard on 9-7-08 after 9 years and 
th at loo under pr otcsl. O n 23 -5-08, not i ce wa s served u pon 
The parties to turn up for arguments for IO-6-0H, On 10-6-0 H, 
ihe Court also lricd to get the case disposed of by adopting 
the mechanism of negotiation and conciliation in i.ok 
Adalal hut if could nut have been possible to dispose of 
this case inLok Adalat and 2-7-08 was fixed for arguments, 
On 2-7-0S n learned counsel for the workman moved un 
adjournment application which was allowed as the last 
opportunity and parlies were directed to argue ihe case on 
8-7-08, On 8-7-08, again it was requested on behalf of [he 
workman to adjourn the case and considering the age of 
the case 9-7-03 was fixed. On 9-7-OK* no one turned up for 
Ihe workman and [he arguments of learned Counsel for 
management were heard and the ft le was reserved tor Award, 
Learned counsel for [he management has argued that [he 
Enquiry Office conducted the enquiry in a very fail' and 
reasonable manner, the charge leveled against the workman 
was well proved by the stale merit of witnesses and the 
document placed before the Enquiry Officer. Proper 
opportunity of being beard was given to the workman and 
there is ni> requirement under law to interfere with ihe 
finding of Enquiry Officer and the punish men I given by 
the distiplLnary authority. 

It has also been argued by learned counsel for 
Ihe management that Lbe words uttered by the workman 
arc so derogatory thm it is not possible for the hank to 
continue the services of the workman and mi scon duel 
coin milled by the workman is of such a nature which 
warranted his dismissal and no other punishment, 

I have gone through the enquiry report, enquiry 
proceeding* evidence given by the parties before ibo 
Tribunal and other materials on record. The first objection 
raised by the workman is (hat no charge can be framed 
a^ainsi him without a complaint. The copy of the comp hunt 
was not provided to him and he could not answer Lhu 
charge sheet properly and accordingly prejudice was cause 
to him. On perusal of the record* it is evident that on 
25-9-90 a surprise check ofGMO's Seen, was conducted at 
about 3 : 00 p.m. During the course of surprise check, which 
was cond ucted b y A ssl.stantGencreal M anager (Vigilante), 
it came lo [he notice that Shr i Hamek Gill, Peon posted ai 
Mall Road, Patiala Branch showed indecent behitvfour and 
allegedly heard abuses in the main ball. The report of 
surprise check by Assistant General Manager (Vigilance) 
was given loGMO and as desired by the tiMO the matter 
was entrusted lo K J, Wad ban, Officer oflhis depan mem 
for investigation. Shri. K. J. Wadhan conducted a 
preliminary investigate cm and submitted his report on 
27-9-90, holding that Shri Hamek Gill visited the Head Office 
at about 3 ; (10 p.m. and is guilty of showing disofderiy 


[Part M-- Sj*\ j(ri)j 

behaviour, In the preliminary enquiry, as more as 17 
witnesses were recorded and one of ihe witness Shri Suncel 
Arora categorically gave the exact abuses hurled by Kliri 
Hamek Gill. Accordingly, on the basis of a surprise check 
on 25-9-90 and the report ofthe pari iamentary invostigahon 
by Ihe Vigilance Department of the I lead Office by Sh,KJ- 
Wadhan* Officer MMGS’l I department of Vigilance, the 
workman Shri Gill was charge sheeted and on his 
unsatisfactory answer a departmental enquiry was 
conducted. 

Thus, \ have uo reason to agree on die contention of 
the workman that he could not have been charge sheeted 
without a comp faint. Jfe was charge sheeted on the basE 
of a surprise check conducted by (he Via Nance Department 
and on the basis of preliminary investigation conducted 
by $h- K.J . Wadhan. Tims, it cannot be said that the 
initiation of inquiry hau no Iegs to stand as in iliated on tJic 
basis of surprise check by the Vglance department and 
the report of preliminary invcsii gat ion conducted by ihe 
Vigilance Department itself 

First of alf it will be proper to discuss the gjeuuinencss 
of the enquiry* whether the enquiry was conduced in a lair 
and proper manner by the officer competent lo conduct 
the enquiry ? And whether the Enquiry Officer while 
conducting the enquiry complied wiih Ihe ru I cs of principle 
of natural justice ? 

1 have gone through the enquiry repori and of the 
enquiry proceeding which is in 116 pages and was 
concluded on 16 dates from 25-10-90 to 26-3-9]. The 
procedure which was add pled by ihe Enquiry Officer is 
very wcN mentioned in Jlrrt page of the enquiry report 
which in my opinion is a fair and reasonable procedure. 
The Enquiry Officer was duly appointed by the prescribed 
authorily and it was intimated (o die workman as well It is 
trite that workman in so main letters written lo the Enqu iry 
Officer, which he has filed in the proceedings of this 
Tribunal, has questioned i.he manner of conducting the 
Enquiry but after goin£ through the objections raised bv 
the workman and the enquiry proceedings. J am of the view 
that on every date of bearing cither (he workman in person 
or his duly appointed representative Shri Ash wan i Sharmu 
was present. As more as 7 witnesses were crammed by the 
Enquiry Officer and all of ibe witness ts were cross- 
examined either by the workman or by Ins duly appoiniod 
representative Shri Ashawani S harm a. The workman aUo 
adduced 4 defense witnesses which were recorded by the 
Enquiry Officer and cross-examined by the man age mem. 
Affer perusing and analyzing the evidence oral and 
documentary', the Enquiry Officer gave his finding (hai the 
workman on 25-9-90, reported For duty at Patiala Mall Road 
Punjab at 9 : 45 am and alter marking his attendance in ihe 
attendance register for the full day slipped away from the 
branch without the permit ion ol'thc Manager (Ci). Tun her 
at about 3.15 p.m he came m t he Main Hall oCHoad Office 
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Building where the GMO's Sectt, is seated in drunken state 
and raised slogans* 'hurled abuses, derogatory remarks 
against the General Manager by using the following 
words;; 

bl FARH LO JINE MERA LUN PHARNA KERAH 

GMHA1 BAHIN DA LORA" 

It was also reported in the enquiry report that in this 
manner, workman displayed disorderly and indecent 
behaviour at the bank's premises. On the basis of the 
enquiry report a show cause notice along with the copy of 
the enquiry report was given to the workman on 17-6-91, 
Shri Gill replied to show cause notice vide letterdated 17-6- 
91 and after considering the reply of the workman the 
disciplinary authority on 8-6-91 passed the order of 
dismissal without notice in terms of Clause 196 (A) of the 
bipartite settlement, 1966, Thus, on the basis of the above 
observation, l am of the view that the Enquiry Officer was 
duly appointed as per the rules of the bank by the competent 
authority. The Enquiry Officer was empowered to conduct 
the enquiry and he conducted the same in a proper, 
reasonable and fair manner. On perusing the materials on 
record, there seems no violation of any of the rule of 
principle of natural justice and accordingly, 1 have nothing 
to s ay on the procedure and manner in conducting the 
enquiry. 

The question for determination before me now is 
whether the Enquiry Officer has rightly held the charge 
proved. Before discussing this issue, it £s proper to mention 
that the proceedings before the Tribunal are altogether of 
different nature than dial of the Civil Court. Likewise, in 
the departmental proceedings conducted by a man of 
department, it would be expected that all the rules of the 
Evidence Act and the procedure as is applicable in the 
Civil Courts will not be applied. In the deparunenial 
proceedings, if the enquiry is conducted as per the manner 
mentioned in the concerned rules of the department, it will 
be sufficient. It is true that there is minor contradictions in 
the evidence recorded by Shri K, J, Wadhan in preliminary 
enquiry and in the statement recorded by the Enquiry 
Officer. During preliminary investigation only one witness 
Shri Suneel Arora gave categorically the exact abuses hurled 
by Shri Gill whereas, before the Enquiry Officer, Gnrinder 
Pal Singh PW2 T Shri Suneel Arora P W4 are said to hear and 
reported the exact words hurled by Shri GilL It ts a 
development in the statement of PW2 that he could not 
reproduce the same words uttered by Shri Gill at the lime of 
incidence to Sh. K. G. Wadhan. ft is a minor discrepancy 
which has no value in the departmental proceedings 
because as stated earlier, the departmental proceedings 
are altogether on different footing than that of the 
proceedings before rhe Civil Court and on (he basis of this 
discrepancy no adverse inference should be drawn by the 
Tribunal* 


The workman also produced as more as A defense 
witness. The workman wanted to prove as is dear from 
the statement of all the 4 defense witnesses, that on the 
day and time in question he was present somewhere else 
in Rajinder Hospital, Patiala. The witnesses who were 
adduced by him have casually stated that Shri Gill was 
present in the Hospital but no documentary proof before 
the Enquiry Officer was placed by any of the witnesses. 
Moreover, in the cross-examination of these witnesses 
they referred such facts regarding the addresses, 
relationship between the parties that it is not possible for 
this Tribunal to believe Ihe story raised by the workman. 
Accordingly, the Enquiry Officer while discussing the 
evidence has rightly discarded the evidence of all the 4 
defense witnesses. All the witnesses adduced by the 
management of the bank and recorded by Ihe Enquiry 
Officer has the firm view that Shri Gill while appearing to 
the Head Office was in U drunken state. Pew witnesses 
have said that he seems to be in the drunken position. All 
the witnesses have seen Shri Gill from a remote distance 
and it was not possible for them to assess whclhcr Shri 
Gill was in a drunken position. No medical examination 
regarding his drunken position was conducted So the 
Enquiry Officer was not justified in holding that Shri Gill 
appeared in the Head Office Building in a state of 
drunkenness. But he has rightly held that Shri Gill on 
25-9-90 at about 3, i 5 p,m T , appeared the Main Hall of Head 
Office Building raised slogans hurled abuses, derogatory 
remarks by using the following words ; 

“FARH LO JINE MERA LUN P1IARNA KERAH 

GMHAI BAHIN DA LORA" 

As stated earlier that proceedings before the Tribunal 
are altogether ofdiffercnt nature. H was held by the 3 Judges 
Bench of Hon'ble Apex Court in Slate of Haryana and 
Others Vs. Rattan Singh 1997 If LL-50 that “in a domestic 
enquiry the strict and sophisticated rules of evidence under 
the Indian Evidence Act may not apply, AIL materials which 
are Logically probative for a prudent mind are permissible. 
There is no allergy to hearsay evidence provided ii has 
reasonable nexus and credibility. Departmental aulhorilies 
and Admin i strat ive Tribunals must be care ful in eval ua ting 
such material and should not glibly swallow what is strictly 
speaking not relevant under the Indian Evidence Act. The 
essence of a judicial approach is objectivity, exclusion of 
extraneous materials or considerations and observance of 
rules of natural just ice, Fairplay is the basis and if perversity 
or arbitrariness* bias or surrender of independence of 
judgment viliate the conclusions reached, such finding, 
even though of a domestic tribunal cannot be held good. 
The simple point is, was there some evidence or was there 
no evidence-not in the sense of the technical rules 
governing regular Court proceedings but in a fair common 
sense way as men of understanding and worldly wisdom 
will accept.' 7 
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Thus, considering and applying Lhe principle Lid 
down by Hon 'ble the Apex Court, I am oflht \ ieu- that die 
Industrial Tribunal or she Labour Court must viewed she 
departmental enquiry- and other material on record on she 
basis of the princ ip le la i d down ear l ie r that where reason a h i r 
and fair procedure was adopted by lhe enquiry ollker, and 
there was no violation of any of the rule & of the principle of 
natural justice, the Tribunal and lhe Labour Court has veiy 
limited scope to mierferer. Accordingly, there is no scope 
be fore (h h T ribunal t n i merfere in the find ing o f lhe en qu i r v 
officer and the disciplinary authority awarding the 
punishment of dismissal of Shri Marne k Gill because the 
act as proved to be committed by Shri 1 larnek Gill cnn.-im 
be tolerated in any of the office. If it is tolerated, then me 
sanctity of the office will be at slake and work cu Iiljtc 
diminished. Accordingly, lhe reference is answered in 
positive that the action of the management of Stale I Link 
of Patiala in dismissing the serv ices of Shri Mamek Gul 
Peon/Frashvv.e.f. 8-6-91 isjustifled and the workman is not 
entitled for any relief. Centra! Government he int'orne2 
File be consigned. 

G. K. SHARMA, Presiding CU E'er 
19 Show, 200 R 

W r 3TT, 25G8 r —^WlFiqi [q^ 1947 i_ pi.;.: 
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][3TT I 

[n T5eT-l20l2/27:1992-5T15 '4TT f ? J.' 

^T. ^ JT^TPT :^\~r 

New Delhi, the L 9th August, 2008 

5.0. 2568,—In pursuance of Section 17 of V.\?. 
Industrial Disputes Act, 1947(14 of 1947), ibe Centra! 
Government hereby publishes the Award (Ref. So. 4!: 
1993J fil'Cenlral Government Industrial 'E ribunal-eum- 
Labpmr Coua-I, Chandigarh, as shown in the Ah flexure. in 
the Industrie Dispute between the managen'^nl t.-f Suae 
Hank of India, and their workmen, received by the (Jei-b rd 
Government on 19-Q8-200&. 

[’Nli.!,-13012:27/1991M;sil% })\ 
Ik K. MANCII AN DA, Sect urn Ollier 
ANNTIXIJRE 

RFFORfc SI IRl GYANFNDRA KUMAR SIURMv 
PRESIDING OFFICER, CEN I TEAL GOVERNMENT 
INDUSTKIALTKIHUN Al^CUM-l jVBOI JK C O) R E 1 
CHANDIGARH 
Case Nfk U>. 41/93 

General Secretary, Stale Hank of Indi;^ Stall' Co! 

1303, Sector 23-11, Chandigarh1GO02 3 

.App’j luo 1 . 


Vy:> 

The Regional Manager Siui 
Sector-! 7, Chandigaih 


Am.-u< 


For (he workman 
For the managcinLni : 


,\W \ 

Pulsed or ' 

Ce ntra I Govern™ univV 
92-IR (B-3) dated 12-3-93 k-L 
d isp me for judicial adj u d i ■:. m 
conciliation proceedings. 

L " Whether iho zclm: - : of l 
of India in icmntiai.-ij 
Shanna w.e.f, 27-3 J Vi .?■ 
wli ill rc E ic f the w y i k :r.. \: 
date ?” 

I have gone through du 
is evident trom the ploadi:iL : 
Sharma joined the servic. - 
2K-4-K1 and was cofitli-n'L-i; ■ :--i 
transferred froniCh£mJ;L«. ■: 
on 28-11-81. Some d is pule l>-_l 
nod Mr. Arvinder Smr.h p.:- 
Work^j Ludhiana U>uk ■ 
tils partie/i agitated as per Li:.- 
Duiing tEic enquiry piv-i^v 
workman was transferred \o [ .■ 
Theworktnati protested i! =:■ in 
tfie Court of Sen ior ?lmj j u :-.i 
Senior Sub-Judge Ludhiinu. ■ 
c\-parte iojunctiun ord^-r :■: 
workman and ivurkm.ni n-oi 
Ludhiana w-herc he w.h vm 
a flowed to do any work !■■. ■_ 
\ udhiytia vacated lhecv-r-.rii: 
Consequently, the Tirum::..’ i": 
of the workman vtiiiuui'. u-vi 
without assigning any r.-r ■.! 
of Union ttank of lndi^ .-' ; 
withdraw';; the civil stm a--., 
ugainsl lhe otUoti of 0:-- 
^.povijrnmcot refused l- = ■-. k-: :! 

Jrrbimal excepting Lht :l 

dm bank that the worVu v - . ■ 
tiom one branch to o-"iO- : ,: 
wurkminn wls^ a mciv.hr \ 

managetneiu end nceivij?:: J-. 
conciliatum procec-.li>>» 
pruecedinos lhe miirKi_:-. i: - 


) j J J ■■■.!■! i II— -Sir .uri)| 

. J 7 

. Look of Lidia. Regkm-I, 
.Ropoiidenl 

A SUES 

S; i Rai Kiiushik 
S K ? Ashok KEiuilar 
RD 

■■ SCodS 

e O'Kiiicaliou No.-120 12 27 ' 
:o-_d lhe Ed I lowing Indusinai 
■ i:.n i ,: '. uccouoi olTulime of 

her -.aiiigiu r i sL u f S lute 1 \ L i n!^ 
r.-.e -.enTcts of Shri M. K 
lega I an l) j i isl i ikd ? 11" nol, 1 e. 
i ii^ emllled Ly and from uIilli 

pieudm^ of ike purlin. II 
lhu w erkman Shri M. SC 
el Sia:e SLink of IriJia on 
.''!-! 'TUI I he workiuan w;i> 
Li.il Kranclu l.ULlliirir.-!. 
w ■_!.■ a die wot kers nflhe ha:ih 
nv of M's. A jay Foundry 
r : !o-8-sSS in which bodi of 
:'e: r= eci i e ■. ;u ai I a hi c lo ihui u. 
:iio^ of uLd ineidcii! the 
'■ hi-w;:! HNinehofr udhiima 
i ■^■:r nod tiled a civil w\\ in 
; i u.liiLjiia and the Conti of 
■= :i - kind enough to pu^ no 
: 2:--3-H,S m ia\ Dar ol 1 ho 
ai Gill Road tLaiieli, 
-■■! !0 I'ejom hoi wil> mu 
. o" Lo r I. ii e k. o url id' su h -J u dgc 
l i.i jl ! ion order oa 21 -9- 88. 
o. ie Jiv i lieyally slop iEie entry 
!■ I'l'o. lelicwing letter and 
l'm. d:e :>ainf oa the advice 
' i m-gres^ lhe workmari 
r :-w.J c.n industrial dispute 
v- .;q.eiuvml The resit nil 
: -. i v:-.-v;ke lo Jhc lltdusirto! 
/. = !': .jl "h r mofia^.cmerit oj 
■. ,l . o .i niV.ied by lhe h-.m; 

: :c I.hiiinl li) wilivh ill.' 
: l i .: strike notice mi lhe 
'.i.i i:3?iiorucdeitoh sitmed 
■ fi,: , i:.L' UK- coocEiiarioo 
■.. ii■;-e siand Hail i!:e 
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workman stand transferred co Ludhiana Branch and he is 
at liberty tojoin the if. During conciliation proceedings, the 
management of the bank fails to produce any transfer/ 
reliving order. Nor the management was ready to relieve 
On the advice of the Union, the workman reported at 
Ladho wal Branch on number of limes lo j oi n the dut ies but 
the branch manager refused to receive the joining letter on 
the plea he wilt consult the regional office regarding it and 
after consu lling regional o Rice the workman will he allowed 
to join the Branch. During the conciliation proceedings l 
came to the notice of the workman that the management of 
the bank illegally passed the orders of Lennillation In 
advance without any justification and without serving the 
letters on the workman on the ground that the workman 
has voluntarily abandoned his services. 

The management of respondent bank disputed these 
facts in written statement and stated that the workman 
Shri Sharma was transferred on 16th of August, I9SS to 
Lodhwal Branch Ludhiana, and in spite of joining at the 
Lodhwal Branch; he filed a civil suit against the transfer 
order. The Civil Court *[ the initial stage granted the stay 
but the stay was vacated. As the workman had been 
relieved already, he was not permitted to rejoin after stay 
order. On number of occasions be was instructed by the 
Bank to join at the Ladho wal Branch, but he failed. The 
final noiice in this regard was sent to him on 30-3-90 at his 
recorded address and the same was redirecLed co E 261 
Shimlapuri, Ludhiana. However, this letter was received 
back wilh the remarks thal no such person stays at 1261. 
Shimlnpuri, Ludhiana. As even after the final noiice, the 
workman has not joined at the Lodhwal Branch his services 
were automatically tenminaEed being abandoned. As per 
the provisions of the bipartite settlement an enquiry in 
such eases was required. 

Both of the parties were afforded the opportunity far 
adducing evidence. Shri M. K.Sharma, the workman, filed 
the affidavit. On the other hand, Shri Bharat Bhutan 
Vashist and Mrs. Sukhwinder Kaur filed the affidavits an 
behalf of the management of the respondent bank and both 
of the witnesses were cross-examined by the learned 
counsels of the opponent respectively. 

The main question before this tribunal for judicial 
adjudication is whether non-joining by the workman at the 
Ladhwal Branch under the circumstances ofthe case shall 
be deemed to be abandoned his services ? Apart from the 
other documents filed by both of the parties, there are 
three important notices which are said to be sent by the 
management ofthe respondent bank to the workman. All 
these notices are admitted to both ofthe panics. 

Notice dated 5-9-89 given by the management of 
respondent bank to Shri Mahesh Kumar Sliamia regarding 
unauthorized absence from duty. Through ibis notice the 
workman was advised to report for duty within 30 days 
front the date of this notice, otherwise it will be deemed 


that he has vo Eu nta ri ly re t ived from serv ice on (he ox p iiy o f 
notice in which he will also be liable lo pay to the bank 
14 days/] month pay and allowances in lieu of the 
notice. 

Another notice which is on record is dated 8-3-90. 
Vide this tetter (notice) the workman was informed that he 
is absent from duty unauthorized since 23-8-88 from 
Lodhwal Branch, Ludhiana. Through (his notice the 
workman was also directed vide memorandum no. 12/1 j 1 
dated 5-9-S9 calling upon him to reporl for duty within 30 
days. Jt is stated by the management that as he has Hied to 
report for duty by 26-3-1990, it is deemed that lie has 
voluntarily abandoned liis services on 27-3-1 990. 

The third Jcttcr'mernQpmdum^noilcc is dated 27-3-1990 
which ig said to be the final notice in the written statement 
filed by the management ofthe respondent bank. The last, 
three line of para no. I oT this notice reads as under:— 

"Thus, we have not been left with any alternative 
but to send you the final notice for abandonment of 
services by you". 

Admittedly, it is the final notice as said by the 
management ofthe respondent bank and rightly alleged in 
its written statement. 

On the other hand, the workman has also filed several 
letters and one of die letter is dated 16-1 -91 requesting the 
Manager of Lodhwal Branch to permit him Lo join, the 
service. There are two letters wrilten by the workman 
addressed to the Branch Manager Lodhwal on 16-1 -91 
regarding the same contents, ire. permitting him to join al 
die Branch. In response to these letters the manager of 
Lodhwal Branch has informed the workman that he is re¬ 
ferring this issue to the headquarter whether permission 
for joining ihe services be granted 7 The workman has also 
filed a letter dated 19-9-89 which is answer or the letter 
dated 5-9-89 written by the Branch Manager Lodhwal 
Branch advising him lo join the services/ No doubt there 
are so many other documents on record which will he dealt 
with separately at the relevant time. On rhe basis of the 
above mentioned letters and other materials on record, 
this Tribunal has to determine whether the workman has 
abandoned his services ? 

As per the dictionary, "The New International, 
Websters Comprehensive Dictionary of the English 
Language, Encyclopedia Edition, the meaning o! 
abandonment is as follows :— 

"Abandonment means to give up wholly, to desert, 
to for sake or as an effort or attempt to sunender or 
gave over permanently* 5 . 

Thus, this meaning shows thai abandonment means 
gave up a right permanently with intention nol lo do the 
work again. 
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M. mi Lin : : for Litiundonineni of services the :ji = u el ojl 
of <hc work n ■ an for not joining the duly should be clearly 
established. It it is noi established lhe abandonment cannot 
ht- held to be proved. The same view has been expressed 
by Hon'He the Apex Conn in Punjab and Sind Bank and 
others V s. S ii knit a r S ingb 2001-1 Supreme Co urt cases 214 
as relied upon the law established in Syndicate Bank Vj. 
Genera) Secretary. Syndicate Bank Staff Aisoei at Lon 2(JfiU- 
0 5 S C X’ (: 5.1 1 l t! iv ;■ bov e case law, Hon' bl e Pi e Ape \ C o: j t 
bus hdu ihal a reading of cEausc >vr of LV humtirc 
seiTk-iucjir ^id make it dear that hi lhe even! an u'cmv-cu 
all scl i t.s i ■: :i = ^.c! f P ori s d uty for 90 onn o re to ns u c u i! ■■ ■ days 
beyond r!ii' period of leave originally sanctioned or 
s-uh.v cl] u l 1 nL!y emended On; nianagemenI may, at in \- 
[ hcreuftor, give a notice to the empIoyee at the has: u 

j dd rey s c n 3 L i n g up on !i i m to report for duty w it h ■ i' ■. .-. \ \ 
of notice slating inter alia, (he grounds for the ik . ■ . \c:it 
coming U> the conclusion that the employer no 
iinenbui: ol joining duty iuid luiTiishingriecesscr. .-n^c 
wherever relevant and unless the employee repon-i ■ ■: 
within dli days of the notice or give nn explanation Jiirh'.s 
absence saLis lying the management thru he has -l. : laken 
op uno!her employment or avocation and tliut !a uas no 
intern ion lor joining the duty lhe employee wilt he taken :o 
have v1 lim tardy retired from llie bank service on lhe expiry 
of the time fixed m the said notice. In the event of the 
employee giving a satisfactory reply, lie will he permitted 
to repo; L lor duty thereafter within 30 days from the expiry 
of iFjc aforesaid notice without the prejudiced to I he bank’s 
isgfu to take a:n action under the Law or rules of services. 
L';ukr Uik rule the employee is giving ;mx opportunity to 
rejo m duty w ilhisi a si i pula ted Enrie or explain his posilmn 
lo the sjlisJacLiun of the management that be lias no 
inHinion for not joining duty, and presumption will he 
drawn Mm; i he employee docs not require (he job any more 
aik . : : --s ;v:!f r! from service. 

:!■<: His a*; o! the rmticL\s : evidence, fads and 
of die case and the law laid down by the 
k o bir M:< L A'jzx Court in above mentioned case, 1 am 
uo.Av !■> LUc-jp! !iie contention of the management that it 
: --l; i!i m- T_'::l.■ d hut workman has retired from the service 
Hi: o 1 2 i. 9V i) on ! h e lb H owing grou ink: - - 

' \) i he uvm.igcrnent of the respondent Lunik is 
Ntable io establish the date of final notice As 
per Lticr dated the w r orkinan wto directed 

to : ey.mie bis work and join rhe duly within 
■■.l-i/s t'u:n dicdnie of the suniee. WhejejS. from 
?;;klt dated 8-3-90 the workman was. infonved 
iluit tlte workinmi ha^ voSuntarity abandoned 
^le from 2'J-3-9t). There h anther l.^ti-r 
oj i i ec ord dolled 2 7- 'i -9s i wh i £: h 1 he m a:ui cui enl 
claims To be the final notice given : .o Ltie 
workman to resume (he services, hi between 

tl iese letrers tlicie lias been a regi j Lir ein i s -; n 11 ut 

uL-tweuL the workman anddiemanagumeni ol'llie 


bank. Notice J-itod 2T-3-90, which br said to be 
the final notice, shows 1 hat the management has 
not acted upon the previous two notices dated 
J-9-89 andS-.’ -H) 

(2) The reply of du: ieiler S9-S9 wan given by Ihc 

workman on 3 9-9-89 stiowing the intention to 
serve the Insik. I'he dispute between the 
nonageinenl -M tlic bank ;md the workman was 
not on inti-ntinn to render the services To the 
bank but il wus on ihe Jau where to join and in 
wliat branch ike workman iias(oserve'/ Kroin ah 
the trn lions, w! i ieti ai c on retold, it i s e vident 
that the ouiuageujeru has failed to prove that 
the workman ha^ no intention io serve to the 
bank and iic i-. w-rvuig somewhere else ter his 
survival, h y< .ukniiled to the parties (tun noi 
only lIic cunv.^p Linde nee tic tween them but the 
proceedings o: conciliation have also been 
pending he:i .i -: ii ie cone 1 1 iatior) otliucr regarding 
the dispuk of lhe transfer. 'I'here are certarn 
other courmLii ilclliloil madd by tlic workman Ui 
the mnsuKwuiL-iu of the bank that lie wanted to 
join at l.udhw.i] branch l>ut lie w-as not pennjtted 
on the ptviosi thuL lie can be permitted a tier 
obtaining Lt;e ovaiui.^SKm if out the head office 
and what ct-J-.r ruo- been passed by the head 
office lie it lie r commimicaied to the workman 

nor His been Hied un iJie record. 

(3) I n its pi end i. =.i=. 1 1 te i n u i iu g en lent o f t lie buri k Fi as 

admitted thai hew us retired from the services of 
the bank on 27-3-90, wtieiLMs. Lhe manage merit 
has claiming ilml the linal notice served 
upon him e=i J 7-3-9U. It is Laic that M.W r . 1 in Elis 
opening .-l-i icu-. e of eross-e^aminaiion lias 
stated th-j HtteJ' dated 27-3-90 was issued to 
the workman ibr mforming him about the 
confusion in .u.ies. But 1 am unable to .iceept 
this contention of the management because Lhe 
management iut-: noi only mentioned in his 
pleadingsthal imaI notice uatsgi ven on 27-3-90 
but a u -v:-. = pL ric mimageinenl of the 

bank t ^ ■ g n ii:d 2 '# -3 -4(] i* h ^i record . 
En ti i=5 fi.-fi..-. il :.- \\\y\xc\ \ [iientioned Eli at it is 
llir, fii.al v : l- ■ i .L-.d upon ll>c worLnan ask mg 
him La k- : u i■ ■ ■: ■. -ie?^ witlua 30 J q LV^ r If vide 
1c I ter ■kiu.-i '.:■ iar,; uppnrl unity is given 
to jo mi tLl :.e--:cL. how ihe workman van be 
pre sUTUe L'i ■ ■. i i. ■ i u j t h r ■ atv icv^ o f the Lion k 

on 2V■ 3-9 ' 1 ■■■ ■ *vr. on pcrusai ofthe revord 

and ShL. cvde:-.e -.-i panics, ihe iiiteminu of 
The wo^ksu.M’ -ii- 1 . mjivu ifiu b^tnk t^ not 
established Moreover, from the cor res¬ 
ponds nee, it ::■ l' k 1 :ii ; IiI llie winlirmii lu^ been 
willing lose.'. . :he :>unk :hrOLrghmu. 
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May be the workman has committed any other 
misconduct- He was transferred by the management of the 
bank to which he did not complied with. He was regularly 
visiting and contacting the officials of the management in 
the branch from which he was transferred. It may be the 
case of disobedience of the order of the management but 
not the abandonment of the services and for disobedience 
of the order of the management an enquiry is mandatory. 
Admittedly, no enquiry was conducted. 

Thus, 1 am of the view that on the basis of the above 
observations, it cannot be presumed that the workman 
has abandoned his services. He might have committed 
another misconduct for which an enquiry was mandatory 
and no enquiry was conducted, Thus^ the reference is 
answered in negative that the action of the management of 
State Bank of India in terminating the service* of Shri M. K. 
Sharma w.e.f. 27-3-90 is not legal and justified, The workman 
is entitled to serve the bank on the basis of the transfer 
order made by the management. As the workman has not 
worked for a pretty Eong time, on the principle of'"no work 
no pay'* he will not be entitled for any back wages. It is 
prima facie established that ihe workman was transferred 
from one branch to another in Ludhiana to which he has 
nor complied with. Accordingly, this order for permuting 
the workman to join will be effective without any prejudices 
to the right of the management lo lake any action according 
to law and rules of the Bank. The management of the bank 
is directed to permit the workman to join on the branch he 
was transferred within a month. Let the Central Government 
be informed, Fife ls to be consigned. 

G, K. SI I ARM A, Presiding Officer 
19 3PM, 2008 

W. OT. 2569.—ajeilFWj 1947 (1947 

TO14) ^ SJRI 17 ^ aflV. 

T foq i d l ^ ^ 4>*54 >kK ^ 

41 iif piRvi‘>uaif'i=t> faqi*. kali'll* 

anfsi^nT, ^£> 15 T 1 $ TRI3 (^M U 183/2000> ^ 
■ff^rf^ra t, ^ TOR ^ 19-08-2008 ^ TO<T 
lair sr i 

[TT. 1^-12012/105/2000-31^ 3TR 0^-0] 
HW<\, 3^5TOT 
New Delhi, the 19th August, 20DS 

S.O + 2569.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(H of 1947), the Central 
Government hereby publishes the Award (Ref. No, 183/ 
2000) of Central Government, Industrial Tribunal-eum- 
Labour Court-L Chandigarh, as shown in the Aimexure, 


in the Industrial Dispute between the management of Stale 
Bank of Patiala, and their workmen, received by the Central 
Government on I9-0&-200&, 

(No J L-120!2/105/200a-IK(B-l)l 
ft, K.MANCH AND A, Section Officer 
ANNEXURE 

BEFORE SHRIGYANENORA KUMAR SI IARMA, 
PRESIDING OIT1CER,CENTRAL GOVERNMENT 
INDUSTRIAL TRJBGNAL^XyM-LABOUR COURT-L 
CHANDIGARH 

Case I, D. No. 1 £3/2000 

Smt. AmarjilKaur W/fiSh. Ashok Kumar, R/o VPO Ramgartu 
Distt. Panchkula (Haryana) 

..Apphcanl 

Versus 

(]) The Branch Manager State Bank of Patiala, Ram Garh, 
Dish. Panchkula (Haiyana). 

(2) The Asstt. General Manager-ll (Haryana}, Stale Bank 
ofPaiiala, SCO Nos. 103-107, Sector 3-C : Chandigarh 

.Respondent 

appearances 

Por the workman None 

For the managmeitt : Sh. N. K. Zakhmi 

award 

Passed on 5-8-2DOS 

Central Government vide Notification No.. L-l 2012' 
105/2000-JR(B-I)dated 25-5-2000 has referred the following 
dispute to this Tribunal for adjudiction : 

' Whether the action of the managment of State Bank 
of Patiala in terminating the services of Smt. Amarjit 
Kaur W/o Shrj Ashok Kumar w,e.f. 23-7-1999 is just 
and legal? If noito what relief the workman is entitled 
to?” 

2. No one is present on behalTof workman, I .earned 
representative of the management Shri N. K. Zakhmi is 
present. ‘Since morning this reference has been called 
number oftimes. At 10.45 am, it was ordered to be placed 
be tore Ih i s Tribunal once again at 2 p. m.. 3 1 i s 2.3 0 n d w and 
on repented calls no one is present, in spite of having of 
full knowledge of the proceedings of this reference. The 
reference is as old as referred to this Tribunal in the year 
2000. On repeated calls since morning no one is present. 
Accord mg ly, th e re fcrence is di sm issed i n de fa u IT lor n on- 
prosecution. Central Government be informed accordingly. 
File to be consigned, 

Chandigarh. 

i-8-2008 G. K. SH ARM A, Presiding Officer 





5200 I NI- t1,\/L'F Tl- OY IK-■ \\ \ - Si 13,200S j HI[ADRA 2Z. 


IP-u- 


Sr=!" 3C ir 
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W. 3TT l 2570, ifefTTT F:- =; \-j.n 

*JRT [7 ^ ^rTTTI T| ./-'OW TrOTF. -ST3 vbti 
MfidMl ^ RTT r-Rl-m <&{ T*f-F m 4 m 

n faR>J ifratw ;T T"-7m attt 7 ifrirr;^ 
srftFFTTT, 4. i t^t^; ■; .-■: ™ 7-f. ! i 199:1 t. 1 : 

U^blftiLd ^Rift f\ ^PITR T^T-, -.m ■ : J--0:s--J!il'>^ -.1 W 
^31F ^ F 

!.Tf. i?-eT -! 201 2 :iW r 992- iTT* '^T i. vj| - : j 

'ft Tf FTT^l, jFDFF! iTrVR/i 

New Delhi, (he [9sh August, 2p0^ 

S.O_ 2570.—hi pursuance of beeuon J" r.\ !i\- 
In du si rial Disputes Act, [947fl4 of 1947), !L:c iV.tn: 
Govern men! hereby pubi ishes i he Award {kc\ No. M ■' 
1992) of Central Govcj-mnctiL. Jndiiniriiat r E'nh^triLtl- lluti- 
Labflur Court-1, Chandigarh. as shown in die Annexe, 
in (he Industrial Dispute Mween (hi 1 management of Sou- 
frank of Patiala. and their workmen. received l.iy theCcr^-dl 
Go vertitn en L mi 1 9 -1] $ - 21) 0 K. 

| No I -12012 i>J 1992-Ji : -.{; 

B. Ei.MANOf/VVnA. V onn Off. vr 

AWTA* KC 

TtKFOUE SlfBI GYAM\\DRA KLMAlt JAMT-ia 
P ltFStDIM. i>Kl IC.'KU, CF.IVf \i.\ I.. GO V (■ k.VM [' \V 
IMUJSTN1 A3, F iiMitANAl -f l M-t AHOCR t.<)[ .'UT r, 
01 an dig arm 

Case lit no. s t/« 

ShriGurnarn Singh G o Shn J'ek ("hand Sluirm^Z" 1 S =. =1 
Nagav, Civil 1 mc^_ l.udhiami. 

.Ap-M'.'-u:; 

Vers us 

General Uanrmer. Stete Ihuik of Ihifiaki J tendf 'ilK\-. T : a- 

Mall, Paiiab-3-rfJiJ] 

. ; ■.."■piif-d. : ‘ 

.■>j j BL ?!>.(■ T.s 

Torihe ^\.-!.: :: ■; ;.l! 1 CT i "I: ;!: | Sll.Ll.'l " 

I-or the in; in age men: ■ Sh-N. K. /-ikhmi 

AW'-i^i j 

S > as.-.edo;i 7-^-2'h^ 

CiovermriL-nl iii India vi-.'.- ' -i ---i i j : ] ■'/■"' 

9/92-3B3 ! th! L J :-f- 2-! , m - | . ^.,- 


industrial dispute for ju : .!u"::l adjuditatiun on account nr 
fa j Jure of c one i 1 ial ton p. :■..; cd: n o > ■ 

■ L W hetli er tEie ncti mi o 1' 1 1 '.e num £i yme m o I" S( at l B n: i k 
of Patiala in disnus-ii'p the workinno Shri Ciurujin 
Singh. Peon-u;m-T ; ,£nh vide tfieir letter dated 
2B-I-91 wasjustihed :' i!'noi r who I relief the workman 
ij tnLLiled to ?" 

1 itave gone Ihmu-J- i-i.: r/end l rig ofilte partied Crd 
serious semtiny of I he p^-uir.gs, it i.> evident Ihil Ihe 
workman was charged er. i-^n counts on 15-5-90 a> 
lollows: 

1. That on 24-! ! A'-e di-j w'orknian fraudulent?}- 

withdrew s siiv.-> 11),000 from die Saving 

Bank Account N'-e 2057'59 lninmuined tw one 
Shrr Jasvvsnr h : i'-;;:i-. S o Sli. Garden Singh, 
resident of v il'i.ige ll.irpulpur hy akeriny I lie 
amount of rhe w j-hik'Jiw.iS form signed and pLii - ?In¬ 
filled inbv Lite uei.'OsjMi holder from fts. 1 D90 lo 
Rs. 10,000 and h;- v^ riling hi words a sum of 
Rs. 10,000 therein A iter re l l'Lv iriuthe pavmtni. 
liiL L workman )u;rak.d ! 1 vur [l sum of Rs. 1,000 
[he said Sh. f .ml Singh mnJ pocketed ihe 
balance m mi uni n!' !■; -.. 9.000. 

2. On FM2-E9,(he i^.ii. man [raud:ik'Hlly withdrew 

a sum of Rs. i n die jl'diriiientioned S.FT 

Account by i : ..r]r : 'he f-gure nl'Rs 701 ) in 
Rs, E.700nnth : ; witkzKnval form partly liiledm 
and signed h} Sdd .i.L^vimt Singaudby writing 
in words n sum nf K>. I 700 therein, the workman 
after receiving ^ .^.ni u I'Rs. 1.700 from '■ lie iclfer 
handed ^wer R- O-i lo Shri J^w^rit Smji ^id 
pocketed Ihe h.:!.i:i--eifl'Ks I (>00. 

I lie workman re-died M tFle clmrge slice! ond 
coihidcring tFie rep!}" mi■■.;!=.i^];:Unry, the maiiaucmcnt 
ordered for and CiUj:i -y ju-i enquiry officer After 
cntldudmg ihe enquiry :.iw 't: ie]^or[ mi holll rd (he 
cliarges as well proved. I fe .i^cipim;!"} unthnnu on thu 
basis of (he enquiry- repm- ,n;.! .ilie;- giving a showciuj^j 
noLftc and the oppriniiaii- pm\on;il liein iue inflicted 
purushmcni of dismissal : l ■ ■■■ \ * ^ ii-e of (Ik ^orkuiau on 
2S-1-92. wliicFi gav\' \.\r ■■;■; ^ ! :!!} 4.= hie workman lo raise 
rhi ^ indtislrul dispute. 

The ^vojkrnon :!> !:■ .■ |-.; mi' eioiirs Fins ^in’al 

iei:ll Fie was not riMordc-. 1 -Ii.- |- : 'T i:i ■npportuuii} (Theins 
Eic^ird, opportunity for l:v. ■ exan'iuafion was not given, 
et'Kinhy olflcer was n(s .gy-m v_-J lis per ilie provision'; of 
law and (Fic disciplinary ;ki!/k:: i( ; . withotn applying its mind 
inllided the ptim.dauetii :>i .1 . n'.i^vd. On ihe nlhi-r hand, 
ihe management m us v.niMi --.liUenKMi has nlleyed W\: 
ejK[Liiry- w as camdoctet 1 ir. !,m L.nd le.ismiable prot edore 
opportunity of being lie;mi m. e'. cry ^taLfe wtis given m [he 
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workman and there was no violation of any of the rules of 
principle of natural justice. Both of the parties adduced 
their evidence as per the provisions of Industrial Disputes 
Act, The enquiry report and proceedings are on record, I 
have gone through the entire enquiry file. 

Fjr&t of all, 1 have to discuss whether the enquiry 
was conducted in a fair, proper and reasonable manner and 
whether the enquiry officer while conducting the enquiry 
complied with the principles of natural ju&i Ice 

On careful perusal of enquiry file, it is evident that 
vide letter Mo. 2DP/Per, Dated 7-6-90 Zonal Manager, 
Personnel (disciplinary authority) appointed Shri B.S, 
Lurhra as enquiry officer to enquire the matter on the 
charges leveled against the workman. This letter also 
contains the procedures be followed by the enquiry officer 
while conducting the enquiry and the copy of this letter 
along with the copy of the charge sheet was $erved on the 
workman on 7-6-90 itself. The enquiry officer afforded full 
opportunity to the workman at every state as is evident 
from the proceedings of enquiry heEd on different dates. 
The workman as MW-I has himself admitted that he 
participated on each and every hearing of the enquiry, 
management has produced all the witnesses in his presence 
and he has cross-examined all of them. No doubt, in his 
cross-examination, he has also stated that he made 
complaints against the enquiry officer to the management 
but of no use. But this fact of making complaint has not 
find place in the affidavit of the workman or in the claim 
statement. It has only been mentioned that the enquiry 
officer was not appointed by the competent authority as 
per the provisions of Shastri Award and Desai Award read 
with R, P. Settlement, Thus* this is the casual statement of 
the workman as in its statement he has further stated that 
he cannot produce the copy of any of the complaints. Thus, 
in absence of any such complaints, I am of the view that 
enquiry officer was duly and property appointed by the 
disciplinary authority under the provisions oflhe relevant 
rule$. The enquiry officer afforded the opportunity, as 
admitted by the workman, an e vety date hearing of enquiry. 
The workman cross-exarnined all the witnesses of the 
management. Thus* there seems to be no violation of 
principle of natural justice by the enquiry officer while 
conducting the enquiry and the procedure adopted by the 
enquiry officer in my opinion is a fair and reasonable 
procedure which causes no prejudice to the workman. 

Now it is open for this Tribunal about the approach 
of the enquiiy officer while proving both of the charges 
leveled against the workman. Both of the charges are 
relating to a man named as Shri Jaswant Singh who has a 
Saving Bank Account No. 2D534/59 in the concerned 
branch. Shri Jaswant Singh was examined by the enquiry 
officer who has categorically stated how the fraud was 
committed with him. On two occasions he took the 


assistance of the workman. On first occasion the workman 
withdrew an amount of Rs, 10,000 by making alterations in 
withdrawal form, gave Rs. lOOOto Shri Jaswant Singh and 
kepi Ri 9000 for himself. Likewise, on the another occasion 
he withdrew 1700 in the same manner, kept Rs. (OOO for 
himself arid give Rs, 700 only to Shri Jaswant Singh and 
thus, misappropriated Rs* I0 h 000 for his persona! use. 
Shri Jaswant Singh was cross-examined by the workman 
and the opening sentence of the cross-examination is 
regarding the taking of loan by the workman from Shri 
Jaswant Singh to which Shri Jaswant Singh denied. Thus, 
from the cross-examination and the chief examination of 
Shri J as wart Singh, it is evident that the workman admitted 
that he is having Rs, 10,000 of Shri Jaswant Singh but it 
was loan to which Shri Jaswant Singh denied, Shri Jaswant 
Singh in his evidence has categorically narrated how he 
came to know about the fraud committed with him. The 
witnesses of the bank h the concerned Branch Manager 
and the other employees having also given the evidence 
regarding the transaction on two occasions and most of 
the witnesses have specifically stated that the workman 
Shri Gum am Singh was the key figure in receiving the cash 
and partly handed over to Shri Jaswant Singh and keep the 
baEance with him. Thus, the enquiry officer after 
considering the entire material on record has rightly held 
both of the charges to be proved against the workman. 
Shri Jaswant Singh has examined thoroughly and the 
evidence of Jaswant Singh was well corroborated by other 
witnesses of the bank. Accordingly* The enquiry officer 
has rightly held both of the charges well proved against 
t he work . 

The enquiry officer was duly appointed. 1 le adopted 
a fair and reasonable procedure for conducting enquiry. 
The enquiry officer also complied with the principles of 
natural justice and after proper scrutiny of the evidence 
adduced by the management before the enquiry officer, 
has rightly given its finding of both of the charges being 
well proved. 

The workman was working in a financial institution 
and certainly he committed fraud wkh the customer ofthe 
bank. By such activity nos only the trust chhe customer in 
the bank 1s lost but the confidence of the management in 
the workman is also lost which is fetal for the functioning 
of a financial institution like the respondent. For the 
fraudulent act of the workman the management has rightly 
dismissed him from the service and accordingly , this 
reference is answered positively that Ihe action of the 
management of Stale Bank of Patiala in dismissing the 
workman Shri Gumarn Singh Peon-cunvfras vide their letter 
dated 28-1-91 was justified and the workman is not entitled 
to any relief. Let Central Government be informed. File be 
consigned. 

GK SHARMA, Presiding Officer 



5202 


20 3PTf?j. 200M 

•til. 3TT 4 2571* — illtiif'i■-h ft r 41lilfjjiH'HH.. 19-17 
(1947 14) W\ »TO I 7 £ K. K3WT7 j, 

SM*KW W")*£ M-4JI .JJft‘1 07T7 -.Tt^ -r, A-r. \ i I 

oTl ^ a ^ iJltiin i^i I°m5 "i? 717*1: 3i'irjY r i4) 

arfa^^f ^ 4*712 (w4 71’ ! 3/2(H) 21 *TT 74711V HI 

"t, ^ ^■sft *k<«< *fn 20-OS—20JJH 477 UFF 7/'1l * ! T ! 

[ 4 . T^T- 22012 / 56/2001 : m. m. i 4 l tr;. f ! : j 

cFRTT Wi, T^r srt L iv,iv[ 

New Delhi, [he 20th AlicuhU 2003 

S*0* 2571,—In pursuance of Sec [ion 3? of; he 
lndustrial Disputes Acl, 1947(14 of 3947 k rh f - (\t4l-;l 1 
Government hereby publish es. the Award (Ref, No. ! .1 2U021 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur us shown in the An flexure, in the InduslUol 
dispute between the management of Mohan Co! hen- of 
WCL, arid their workmen, received In [he Central 
Government on 2G-0S-200K. 

[No. L-7201 TTfr "200 1 -l u i(' \-]vj ijj 

A JAY KCMAR CALK, Desk Officer 

ANNFXURL 

BEFORETIIFCKNTRAL GOVLRNMUN! 
lNDU^RFALTRilil NAI .CL-M -LABOUR COL R I\ 
JABALPUR 

Nm CGIT/1XVR'1 j.-o^ 

Presiding Officer : S^iri <2 M, Singh 
The General Secretary, 

R.K.K-MS.tTNrnjCJ. 

PO: Chandametm. 

Chhi ndwada (M P) . Wo rknt j ii ■ I ‘ n i v i i i 

Versus 

General Manager, 

WCL- Enrich Area, 

PO Parasiju 

Distt.ChhiiidwaratJMF 1 ) r .. Mnriuevmem 

AWARD 

Passed on thisdrh day of August. 2(H)S 

I. The Government oflndin, Vl inislry of labour v i de 
its Notification No. L-2201 2,5b-2001-[SR(CM4J» dated 
24-12-2001 Eias referred the following dispuie for 
adjudicahon by thiii tribunal ;- 

‘‘Whether !he action of t111" in Ftim cement of 
Kuktirmunda O/c Mine of WCl.. Peneh Area, ! j .O 
Parasia, Dislt. Chhindwara fM P) in not corrcVing 
(he dateofbiith of Shri 5k. Subbir S/o Sk. Usman .i> 


iV-\-n tJ SirJ(ii)| 

2j- 8-I952 as per school documonis is legal and 

justified? If not, to wh,u njiicf he is entitled to? " 

2. Vide order dated puvsed on the orders beet 

of ihN reference proceeding, ihc relerenccd proceeded 
e^partc against the workman Sk Sab bir-'Union, No 
statement of claim hiK been HIl-lJ on behalfof (ho workman' 
Union. 

3. The ca>c o I" Tlie n ■. .1 : :■ c 1 1 rci \ l; n brie J' i a> lb 11 a tvs. 
That on 2->B7 ? I he wnrknam Shri Sabbir informed Iti^ 
service particulars including i:is dole ol'binh .shown in [he 
oflice record and asked for oh icd ion. i r';my. I'bc workman 
did not file any objection. In I'OMuTi RL-^Lsiei iind in oilier 
olTice records, the dale of Lon o!' die ^urkmon hjs boon 
recorded as I -10-194 I. I be mu km an lias raised the present 
depute in the year 2 GOO \\ he reus he retired from service* in 
die year 2001 . He has roiseJ r! :l.- presenL dihpate on lhe Jag 
end of his service. The depute u:is earlier raised b> lhe 
workman through RKKM^ Lmon and [lie mailers as settled 
on 2-7-1901. The School CeilifL'dv is not genu me and fs 
not legal document. 'I he uoikmah topped tor dialEenging 
the dare of birth entered in :ke \:i: ioiK -.[tiLulthrv registers 

L A*; [he case proceeded esperte agamsi lhe 
workmafl.'Union there is no eviuenee mi record mi behaif 
of the workmun.-Um'on. 

The mauagetlien! :'no^lci lo pro', e sbeir cose bled 
af'Hdavit of ihdr witness Sliri iLneUi Ku, Sinha. tiiei^ 
working as Sr. Personnel t>l:lcc.' m Western Coal Helds 
!.limited. Pen eh Area. Disi! LMiitidwism. 

6. I have hesrd Shr: \. i\. Siiiisiii, Advocuiu for 
inanageincin. I have ve.-y ejN'Hiiy gone (Ji rough the 
evidence un record- The ui'ilie mmuigenieiu is In IK 
eilablished and proved liwn die uiLcoiuroveiaed and 
unchallenged affidavit ^-.j ; :K u' witness S'hr'i RuiesJi 
Ku. Sanha. 

7. Therefore [he lerL'w.iw i.-- deckled in ihvmjrof 
Hie trianagcment and again a ihe workman Union uithouit 
any order as to costs holding thru lEic action of lhe 
monageincnt of Kukurmu:iJ:i O c Mine uf W'Cl . Gcnnh 
Ari^a. P.O. Pnrfcha, Distt. Chl-..!-.ow;Lta(M V }in noi aiirettmg 
the date ot birth (lTShri si:, n/'hlnr s.=o Sk. LLsmaji as 
2jl-S-19?2 an per school do-. ■i-i:c:u* is legal and jihiilied 
nnd consequently lhe w-oikm-m. is r-i-l ciimiedio any relief. 

S. Let the copies ol :!=e .raurd be sunt to tlm 
C"i i >mmcnl of J ndia, \1 1 m-.it\ oV i.al 10 \xr I■ nipi l? y irien[ 

per rulc^, 

('. \1 SI\GJ [. IHesidingOillccr 
fStT'cfr. I'll 

■^T. 377, 2572. — ^flfT-TfW-q. I '■Ki 

(j Q 47 ] 4) 4ft f mr; 7 ^ ji^ f,T l 4 Rti 77377 

7-fi.^. ^ ^ ^rtr ti#: ^ 


Tnf: CJA/J-Tir Ol-- !\DFA : J 3,2008/E3HADKA22. !«*,.■ 
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Slftrcs*"l 'airoy ^ (tM *1. 98/1998) ^ miftm 
TKZXl 20-08-2008 WTT EW *H I 

[n T^-220l2/107/1997-^^(#^-fI)l 
ofjHI* 4$, 

New Delhi, the 20th August, 2008 

S.O. 2572 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No, 98/ 
l998)oflhe Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure In the 
Industrial dispute between the employers in relation to 
the management of WCL, and their workmen> which was 
received by the Central Government on 20-08-2008. 

[No. L-220 \ 2/107/ L 997-IR{CM-l 1)] 

AJAY KUMAR GAUR b Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRI BUNA L-CUM-LABOUR 
COURT, JABALPUR 

NoXG[T/LCW?S/98 

Presiding Officer: Shri C YL Singh 

General Secretary, 

K, K.M.P. (HMS) r 
PO; Junnardeo, 

Distt. Chhindwada (MP) Workman/Ursion 

Versus 

The Manager, 

Ghorawari Colliery of WCL, 

PO Gborau ari, ECanhau Area, 

DlsUXhhp.it ara(MP) .,.Management 

AWARD 

Passed on this 6th day of August. 2008 

1. The Government of Indi a, Min istry of Labour v ide 
its Notification No. D220l2/l07/9?/IR<CM-!l) dated 9-6^98 
has referred the following dispute for adjudication by this 
tribunal i’— 

“Whelher the action of the Manager, Ghorawari 
Colliery, PO: Ghorawari, Tah. Junnardeo^ Distu 
Chhindwara (Mp) in dismissing Sh, Mansoo S/o 
Adgoo, driller-cum-dresser of Ghorawari colliery of 
WCL, Kanlian Area ifom services w.eT, 2-8-96 is legal 
and justified ? Jf not, lo what relief the worker is 
entitled ?" 

2. The case of workman Shri Mansoo/Union is as 
follows. That the workman had 20 years neat and dean 


services. During his service period of underground mine 
driller, he had fallen sick and was admitted at Kantian Area 
Hospital of the management and during the period of 
hospitalisation, he was dismissed from service on the 
ground of absenteesim. In the departmental enquiry, he 
had submitted the medical certificate for the period of his 
illness but the Enqtriiy Officer did not considered the same. 
The workman was not given opportunity to defend himself 
properly. To minimize the strength of surplus manpower, 
the management had adopted this illegal way of 
retrenchment. Absenteeism is not a major misconduct but 
fora minor misconduct, the punishment of dismissal is not 
justified and proper. The matter was brought to the notice 
of Nagpur Headquarter of WCL, But in reply, the 
management has informed the Union as follows— 

"Shri Mansoo S/o Adgoo Ex-Drcsser Ghodawari 

Colliery has crossed the age of 40 years and hence 

not coming in the consideration zone." It is preyed 

thal the workman be reinstated in service with 

backwages and all benefits 

3. V ide order dated ] 2-9-06 passe don the ordershect 
of this reference proceeding, the reference proceeded 
expane against workmWUmon, 

4. The case of the management in brief i$ as Fol lows: 
The workman was a regular absentee- He was given various 
chargesheets^ warnings eic. for remaining absent from duty 
on various occasions. That the services of Shri Mansoo, 
Ex-Driller-cum-Dresser were governed by the provision of 
Coal Mines Regulations 1957. "As he was a competent 
person' he was not supposed to remain absent without 
prior permission/sanctioned leave. The workman should 
have sent sick report either to the Management/Manager 
or to the Medical Officer ofthe Colliery. Hit absenteeism 
is rampant in the Coal Mine and when the workman remains 
absent, the work of production of coal is adversely affected. 
Considering the seriousness of the misconduct, the 
management is bound to take serious action in the case of 
absenteeism, The workman absented himself from duty 
w-eX 14-7-85 to 19-7-85 When he reported for duty 
considering the explanation given by him h he was permitted 
to resume duly w.e.f. 20-7-85 by issuing him a warning 
letter No, ] 147/85 dated 19-7-85. He was again absented 
from duty for the period from 28-9-85 to 15-10-85 Again a 
warning letter No. 1711/85 dated 15-10-85 was issued to 
him for the same. He again absented himself from duty 
from 11-2-86 to 12-2-86 without permission, in* itnal ion or 
sanctioned leave. Again he was issued with a warning 
letter. The workman again remained absent from duty w.e.f 
28-2-86 to 2-5-86. Out of the above (he was reported to be 
sick for a period from 7-4-86 fa 19-4-86) far remaining absent, 
he was issued wilh a chargesheel dated 2-5-86, The 
workman submitted reply dated 16-5-86 wherein he admin cd 
the charges levelled against him and assured the 
management that he will not repeat the same. Considering 
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Ihe above undertaking given by the workman, a L-i>ien[ 
view was taken against him mid tie was issued w-Th a 
warning Fetter, E he workman again remained ^.cn; from 
duty from 10-2-87 to 20-4-$7 (date of issue o( show c^ise 
notice). For this misconduct* he was issued with a : ,l;-nv 
cause notice dated 20-4-87, On hearing the workman the 
management again considered his ease sympathy Tally 
and he was perm l 1 ted to resume duty mi issuing a 
letter. The workman again remained absent from duly v- e f. 
1-2-88 to 7-9-8H. For this, he was again i^suea ^ i:!^ 
chargcshecl dated 7-0-88. In reply* the wot'kinao adai-me^ 
the charge and submitted that he couldnoL cornu o;i 
due lo illness of his father and uncle, lhe uiLOUip.c:!. j=i: 
issued a letter dated 7-9-H8 uj the workman stating iL.l ms 
reply was found tin sat is factory. A departmental c ii i^, 
was conducted against h im. In the meantime, die w -n.i :■<: n 
w as pvnni Lied lo resume d til y w, e, f. 9 -9-8 8 i h u w * 1 : s.: :i. 1 n 
again absented from du ty w .e. r, \ 8-7-91 to 9 - 1 {] -91.1 ■ or 1 1 1 is 
misconduct, he \va.s again issued with a charge sheet duiud 
9-10-91. The workman submitted his reply. Conoid viui 2 
the cxplaiiEiiion given by the workman, he was agnm issued 
with a warning letter. The workman again reu aimed a;vent 
from duty w.eX 1-2-92 to 29-4-9 2. After eunseenlhe 
explanation given by the workman and with a view m i-r,*:Lt 
him one more opportunity to improve him sell', he ^as 
permitted to resume duly w.cX 2-5-92 and lie n;^ issued 
with unarming letter. The workman again absented himself 
from 28-5-93 to 25-8-93. In this manner, th-c cr : ^.:;.n 
remained abseil 1 from dutv without inttmatiun penni ,.d-ir, 
or sanctioned leave several limes. The workman absented 
h i msel f w. c. f. 1 -4-9 5 10 3 1 -S -95Jonh is mi.se mid l ict, i v -a 
issued with a thargesheek An enquiry was conducted ink; 
the charges leveled against the workman ui itctorTnue 
with law. The nnquhy Ofliccr after completing (he cmi.iirv 
submitted the enquiry report dated 31-10-95 holdh.-j 1 h:n 
the charges leveled against the workman are p^v^d. 
H aving rcc ci sx-d t lie c nqu i ty report, the man au c:i i-c 1 ■ 1 : .■ y -x I 
a letter dated 11-5-96 to die workman mlimaiirc Lliur p\.:i Jim: 
enquiry, he was permilied 10 resume dut> bui he [vm.JieJ 
absent w.e.f. 1-3-96 without iritimaL>oiCpcim:is5:oi- or 
sanctioned leave. J k was once again advised ui r-; li-.■ =■= \\-y 
duty within 3 days oE'l he receipt of this It Lice. J'1ie v. jumur; 
Tieilher replied to (he said letter nor repealed 011 dnts . I'Eio 
management was lell with no option bui lo tcnnii-u-v his 
service vide order dated 2-S-96. 

5. As the case proceeded u,\ pal tc ago in-.: ibc 
workmuivU(iion : there i* no evidence cm record on jI r 
of wOrkmun/Union The management in order m prcn u hieii 
case fi led aftlduvil oE'lhoir winner Shri I .alj i huhnkai ihe:i 
posted as I3y. Personnel Manager al Datla Sub A:ea, 
Kanhan Area in VVCL. 

6. I tune heard Shri A. K. Shashi, Advotaic Lvrned 
counsel for die 1 management. I have very eardliJT ;vnc 
through the evidence on record. 
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7. The eaiw of the management is fully established 
and proved from the unchallenged and uncontroverted 
affidavit of their witness Shri Laiji Indulkar, 

8. Therefore I he reference is decided c\ pane in 
favour oft he management and against the Workman "Union 
without any orders as 10 etnas holding that the action of 
the Manager, Ghorawari Colliery, PO; Oh ora wan, Teh. 
Junnardeo, Distt. L'hlimdwma (MR) in di^imEssinL 1 , 
Sh. Man^oa S/o Adjoo. dTllcr-cum-dresser ofGhnravvuri 
Colliery ofWCL, Kanhiin Vrc;i from services w.e.f. 2-8-96 
is legal and justifed and corucqLiently the workman is not 
entitled to any relief 

9. Ten the copies of ibe award be sem eo the 
Government of India, Minify 0 f Labour & I’.mploymciU 
as per rules. 

C. M. SINGH, residing Oil 1 ccr 

:nos 

W. ■3TT. 2573. JlTtTTTnT,' f^=r sriVfTTR. \9A1 

fi 947 14 ) sn tot i 7 ojr ■q' hr tr^t< 

^ ^ ^rwiri ^ 

■ir^J T? 31Wlcf. H=rn? xj OTtCJ^r; 

W. W. i ‘PVR 71. ,59' IW? ) W\ TFTTITFT 
Wt i, 1 7173^7 2D-DS- 7008 TPfT T3F T I 

L^' 1 7n-::ul2.^^:l9st-l-.W? 3TR i.1?. [I J1 
si'-*) =fi' s HT7 J ?l<j, T7*7r -3if».10 

New Delhi, ihe 'Or|' Au^usl. 2008 

S.O. 2S7J . ] ri pur^uunee of Seel inn ]7 ,il Eix- 

Industrial Disputes. Act, ! ^4 7"r 1 4 t.T 1947), the Centra] 
Government hereby puhlidu^ :hc award (Ref. No. 39 19951 
of the Central Govcvnmem Industrial L lihunal-eum-J Ah our 
Court, Jabalpur as ^hown : ; ji ilv Armevurv, in the Indiislriol 
dispute between ilu- ^:i?plosers in relatiun Lo tlie 
management of VVCl. .Kid ttulr workman, which was 
reee i ved by ih e C eri Era I Cm vu rn m ent on 2 9-0 8-200 8. 

lN.\[,-:2rt]:J48-l9944K(C4l)| 

A JAY KCMARCiAUlC l>esk 0 Ml cur 

ANNEX I'UK 

BEFORE I 11 EC UN I RAl. (.OVFRNMKM 
IIVDUS'I RI Al, TRlRfiN A L-CUM-1 AEiOUR COURT, 
JARAU'LR 

No. CCrlT/LC-WJ^J? 

PresidingOfflrer : Shri i . M, Sinjth 

Shri Kishan_S/o. Shri tiundlaL 
Tub Loader 

C-u. Shri JL K. Banneifuu. 

Koyla Ma/door Sangh, 

Rost Chanda men a. 

Distt. Chhindwada (MPj 


.. Workinnn-L'ninn 
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iqrar w : i 3,2008 /*k 22 , 1930 


Versus 

The Manager, 

Bhamori Colliery of WCL, 

Pench Area, 

PO Bharcori-Via-Parasia, 

Distt. Chhindwara (MP) ..Management 

AWARD 

Passed on this 29th day of July, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No. l-22012(448V94-[RC-II dated 16-2-95 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the Manager, Bhamori 
Colliery of WCL, Pench Area, PO Bhamori Via 
Parasia, Distt. Chhindwara (M.P.) in dismissing Shri 
Kishan S/o Gendlal T, No 2976 Tub-loader of 
Bhamori Colliery of WCL, Pench Area from services 
w.e.f. 6-9-88 is justified ? If not, to what relief the 
worker is entitled to ?" 

2. The case of workman in brief is as follows. That 
the workman Kishan was employed as tub-loader with the 
Bhamori Colliery, WCL, Pench Area, Parasia since 1976. 
Due to physical weakness, he remained absent from duty 
in the year 1988. Thereafter he again joined duty in the 
Bhamori Colliery but the management without any reason 
terminated his services in the year 1988, hence the reference. 

3. The case of the management in brief is as follows. 
That workman Shri Kishan was a habitual absentee and 
therefore a chargesheet dated 5-7-88 was issued to Him. 
The workman replied the chargesheet. Reply was not 
found satisfactory and therefore a departmental enquiry 
was conducted against the workman according to rules. 
The workman during the course of enquiry accepted his 
guilt. Under the above circumstances, the punishment of 
dismissal from service was awarded (0 him. 

4. V ide order dated 16-1 -07, the reference proceeded 
ex parte against the workman. As the reference proceeded 
ex patte against the workman, there is no evidence on behalf 
of the workman on record. 

5. The managment in order to prove their case filed 
affidavit of their witness Shri D- K. Chourey, then posted 
as Dy. Personnel Manager, WCL, Peach Area- 

6. I have heard Shri A.K. Shashi, Advocate for the 
management. I have very carefully gone through the 
evidence on record. 

7. The case of the management is fully established 
and proved From the mcontrovened and unchallenged 
affidavit of management's witness Shri D.K. Chourey, The 


reference is, therefore, decided in favour of the management 
and against the workman without any orders as lo costs 
holding that the action of the Manager, Bhamori Colliery 
of WCL, Pench Area, PO Bhamori Via Parasia, Distt. 
Chhindwara (M. P) in dismissing Shri Kishan S/o Gendlal 
T.No. 2976 tub-loader of Bhamori Colliery of WCL, Pench 
Area from services w.e.f, 6-9-B8 is justified and 
consequently the workman is not entitled to any relief, 

8, Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M . SINGH, Presiding Officer 
^ ItfSpft, 20 3PIHI, 2008 

1. 2S74.~3?KJlPl+ STfVfaTq, 1947 

(1947^114) sfl vrci 17 ^ srjEPn R 1 

TraqtfS ^ TfaT* fTEfWf affc Utd+TTf ^ 
ff 3 sHiilfli* 

«ftWFT r ■aINdJi-l ^ 126/2003) ^ M<4»lfVin 

t, ^ ^TT^IT stf 20-08-2008 ^1 W5T fOT *tll 

[■& W-22012/2Q9/2D02- 3lt^an( : fTnip-lI) ] 
aflsra tftej srfiflniii 

New Delhi, the 20th August, 2008 

S.O. 2574.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Govemment hereby publishes the award (Ref No. 126/2003) 
of the Central Go vernment Industrial Tribunal-cum-Labcur 
Court, Jabalpur as shown in the Anncxure, in the Industrial 
dispute between the management of Western CcaJfiekJ 
Limited, and their workmen, which was received by the 
Cenlml Government on 20-08-2008. 

[No. L-220l2/209/2002-!R(CM-ll)! 

AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEH3RETH ECENTRALGO V ERNM EINT 
INDUSTRIAL TRIBUNA L-CU M-I^ABOUR C’OU RT, 
JABALPUR 

NftCClT/LC/R/126/Oj 

Presiding Officer: Shri C. M. Singh 

The General Secretary, 

Bhartiya Koyala Khadar Maadoor Sangh(BMS), 
Vishwakamta Bhawan, 

PO, Parasia, 

Distt Chhindwara, 

Chhindwadrf Workman/Union 


3272 Gl/06-9 
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Versus 

The Manner, 

Western Coil Held Limited of Pench Area, 

PO Paras in* Debit, Chhiiuhvara, 

Chhinduara ... Management 

AW A fill 

Passed on chl* 7ih day of August, 2008 

I T fie Go vemm ent of 1 n d >a, M 5n i stry o f I .abou: vide 
its No<ifl eat 3 cm No I -2 2 01 2.-209/2002-IR (.CM-11)) d atod 
11 -7-2003 ha* edened the lb I lowing dispute for stdj udic.=Lt.iou 

by this iribunul . 

"Whether the demand of the BKKMS from ifie 
maoagemcni of WCI,, Eteneh Area for rtEU tanking 
Shri Rajendra Singh working in Barkui Central 
Hospital Sr. Optnmelrisl in Technical Gmtie'A is 
legal and justilied ? ]f so, lo whai relif is the workman 
entitled and from what date 7” 

2 . V ide order dated 20- 8-05 passed on the or d e rsh e et 
of this reference proceeding, the reference proceeded 
exparte again si the workman.!; n ion. No statement of claim 
has been filed on behalf of workin an/Un ion. 

5. The case of the management in brief is as follow?. — 
The workinan/Uuion has claimed promotion from the post 
of Sr. Optometrist Technical Gnade-B to the post of the 
Optometrist Technical Grade A, The terms of reference are 
vague. The terms of reference do not speak from which 
date the claim has been made by the workman. Workman 
5hri Rajendra Singh is working as Sr. Optometrist in Barton 
Central Hospital in T & S Grade-B. As per cadre scheme, 
the Tore frr eremotion from T & 5 Grade-H in T & S Grade 
A j■=■ according to seniority. The official 

v.}m of T & S Grade-B is senior Technical 
=.rOptometrist. That in the instant case, the 
r-r wr'+jo:': ord-T wa* issued at Area level in isolation and 
Thii Smgh vvas promoted as Sr. Optometrist in T 

.£ Cl Lr-.ic- B w e.f I9- 1-9 1. That on the same date by lhe 
.:-.n : -v jamhes-jfy, ht was granted difference of wages; off & 
S Grade - A w.e.f. 1 -c3-1092. Thai Lhe basic Tacts of I he case 
^re T Vv S-ri [lajtridrti Singh lias never worked on higher 
iw ofh is prom orion and sanction of difference 

=it ; t '.!]]] under enquiry and review before ihe 

Gm'prEent Authority. Any \ester or order issued wrongly 
in^vcptcnily in contravention or rule cannot provide 
[ ! >e da=rri u:- ihe illegally benefited persons. That Shri 
Ha;t^iir..t Singh has never discharged lhe duties of the 
higher category. Fn fact he did duties as per his 
designation. As already slated* the payment of difference 
of wages lo him winch has been made earlier is under 
■lamination. 


(P'tfi I] &r.3fiL)| 


4. As the case proceeded ^parti. 1 against lhe 
work man/U man the re L :io evidence on behalf of the 
workman/Union on record. 

5. The man agu rue ni i r. ord lt l o pro ve thei r ea se li I cd 
affidavit oFdheir witii-,: Slni 11, K, Singh, then working as 
Dy. Chief personnel Mjnugv:'at WCL Pencil Area. 

6. [ have heard >T.ri A. K. Slwlii. Advocate (he 
learned counsel for tlte manogemenl and pern .ted the 
evidence on record 

7 r The case old he Management is fully established 
and proved from the iiMLOOEmverr x d and unchallenged 
affidavit ofmanagemei’:: \ wjioe.-.^ Shd H. K. Singh. 

Sr In view of lhe abuse. !he reference is decided in 
favour of the management or.d against foe work man:'Uni mi 
without any orders ;is lo coal* holding that the demand of 
the BKKMS from the inunteiemcnt ol'WCL, Pencil Aren for 
regularizing S hri R aj end i a S i 11 gins nrh i ng i in i 3aiku i Oc n Lrafc 
Hospital es Sr. OptnurteirLt in Ecchriiciil Grade-A is not 
legal and justified. U'oiiteuueuily the workman is riot 
entitled to any relief. 

9. Let the copies of the tiward be sent to (he 
Go vemm ent o f 1 a d in. M i n t ry o f L abour & f. in ploy men r 
as per rules. 

C M SINGI-I, ifrcsiding Otfrecr 

15 20 2fM>S 

^T H 3flT h 2575 l Hl^'!fJ!ch aqfirPFET, 1^47 

( 1947 ^1 1 4 > ^T 7 ( I r - : T i? ^ 41-jfl-U TT^17 

^TTr^. ^ ^ WTS ifR +4^10 ^ 

’R l^d ': J !--r 4 t^K -3^RTlfrl^ 

STfeOT ^ -q^TP r--p4 4. 26WL999 ) 

<cf TPcTT 2O-llrt-20«li 'sra SRT I 

[ 4 - TPI-^O! ; ^Jf,; 1 W- 3 TTf-wr f 11 J 1 

e!Ot" sflffrr^rfr 

Ne^ Ued-m i"GlEi August. 20OM 

5.0. 257^- i'- |e-^. 1 .urcr of Section lTofthe 

Indu^trUl Dispuici Art. of 19-17^ the Central 

Govemmcrn hereby f.ui-i-shf; 'he award (Rtf, No. 2W; 
\ 999) of die Ceniral £ it: \'= i t« . v-c r. < t nd nsiri al ‘ I’ri bun a!-c tin v 
labour Court, J?bair-u:' ;i> ^h-. : wu in ik 1 Annexure, in (he 
Industrial dispute tdv einpioyers in rotation m 

lhe management ol'Sl. Ci , and focirworkinfin. which was 
teceivcd by (he (..'crdr-iE i i^nl on 7l>0S-20t^S. 

;Vi.S -12 01 T : % ; 1949 - 1 R[CM- 1 !)| 


THH GA/k'TI'H OK 11MJ3IA : SKRl E-IMHHR n,2008.UHADR,A 22. MG'! 









['TFT 11—^5 3(ii>] 


t fadm 13,2008/1418 22, 1930 


5207 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
JABALPUR 

NoXGn/LC/R/Zfiflm 

Presiding Officer: Shri C. M Singh 

The Secretary, 

Janta Mazdoor Sough (HMS), 

Amradandi,. Store Complex, 

PO: Amlai Colliery, 

Disttr Shahdol T r ,Workman/Ln]on 


Versus 

General Managed 
Sohagpur Area of SECL h 
PO:Dhappuri* 

Distt, Shahdol (MP), 

Shahdol . r Management 

AWARD 


Passed on this 4 th day of August. 200S 

). The Government oflndia, Ministry of Labour vide 
Us Notification No.L-22012/96/99/tR((CM-lI] dated 
30-7-99 has referred the following dispute for adjudication 
by this tribunal 

^Whether the action of ihe Sub Area Manager 
Burhar Sub Area of the SECL, PO:Dhatipuri ? Distt, 
Shahdol in nol regularizing a* Machinist with effect 
from July* 1993 of Sh. Ajay Singh is legal and 
justified? ff not, to what relief is the workman 
concerned entitled? 7 ' 

2, Vide order dated 15-3-05, passed on the ordersheet 
of this reference proceeding, the reference proceeded 
exparte against the workman Shri Ajay Singh/Un ton, 

3, The case of the management in brief is as follows. 
Workman Shri Ajay Singh was initially appointed as 
General Mazdoor Category! during the year 198S. He was 
promoted as Machinist helperCategory-II vide office order 
Nc_ 8 J 6 dated 1-2-94, He did not complete the requisite 
attendance in a calendar year ason July, 1993< The workman 
was not issued any authorization to work as machinist by 
the Competent Aulhority, Hence ho was not entitled for 
promotion to the post of Machinist, However he became 
eligible to consider to the post of Machinist Categoiy-IV. 
His case was considered in the light of recommendations 
of Departmental Promotional Committee, the workman was 
regularized as Machinist Category 4V vide office order No. 
2662 dated 20-10*95. Ah the workman has already been 
regularized to the post of Machinist Cat-IV, the present 
reference becomes ififructuous, 

4_ As the reference proceeded exparte against the 
workman* there is no evidence on behalf ofworkmaiVUn ion 
on record. The management in order to prove ilfieir case 


exmined their witness Shri M L. Prajapat* then working as 
Sub Area Manager in SECL, Sohagpur Area. 

5. I have heard Shri AhK-S hashi* Advocate for the 
management, 1 have very carefully gone through the entire 
evidence on record, 

6. The case of the management is fully established 
and proved from the uncontroverted and unchallenged 
afftdait of management's witness Shri M.L.Prajapat. 

7. The reference is; therefore, answered in favour of 
the management and against the workman/Union without 
any orders as to costs holding that the action of the Sub 
Area Manager, Burhar Sub Area ofthe SECL. POdJlianpuri, 
Distt. Shahdol in not regularizing Sli.Ajay Singh as 
Machinist, with effect from July, 1993 is legal and justified 
and consequently the workman is not entitled to any relief. 

S. Let the copies of the award be sent to the 
Government of India* Ministry of Labour & Employment 
as per rules. 

C M SINGH, Presiding Officer 
^fevft,20 31TO1, 2 m 

W. 3TT + 2576 + —afltAPl* arftjfwr. J947 

[1947 14) tUTT 17 ^ ^ ^>^4 TTFSTE u.h.IL 

^.1^, ^ ^ TT*T£ Th^W! artr ^ 

arfqiOT 't rRR 235/1997} ^ *+>l\k Id 

[R t^f-22012/278/1996-*nia*R(^-[[) 1 
4 *hu -5^ srfwifr 
New Delhi, the 20th August, 20011 

5.0, 2576-—Tn pursuance of Section 17 nf (he 
Industrial Disputes Act, 1947(14 cT 1947), the Central 
Government hereby publishes the award (Ref. No. 235/ 
1997) of (he Central Government Industrial Tribunal-cum - 
Labour Court, Jabalpur as shown in the Annexurc : in the 
Industrial dispute between the employers in relation io 
the management of SECL, and their workmen, which was 
received by the Central Govern men! on 20-D ft-200 ft. 

[No. L-22012/278/19%-l WC-11 >1 
AJAYKIJMAR GAUR. Desk Officer 

annexlfre 

BEFORE THE CENTFtAL GOVERNMENT 
INDUSTRIAL TRIBUNALGUM-LABOUR COURT, 
JABALPUR 
Non CGIT/LC/R/235/97 
Presiding Officer; ShriC M, Siiigh 
Shri N ,L. Pandeygeneral Secretary, 

M,PXM$(HMS) t 
Amrapali Duplex, 

Near Radha Swami Satsang, 

Napier Town* 

Jabalpur. 1LJ Workman/Union 




320G Till: UAZn'J'f I;' OF INPEA : SbT'l FrMUr-R 13,2008/BHADRA 22. 19.10 [Paft M—%yr 3<i0] 


Versus 

Genera] Manager, 

SECL h Korba Area : 

P O Korba CuMi^ry. 

Tah K nrb£U Di stL R i I a spu r ... M ui 1 lx en x u i 

AW-M-’: 

Passed on (his 7ih d:r* -ft Aftpii?d*20 f h , i 

1. TbcGo^emineni of India, Minisin-L.j f.■, : 
JlsMutifTcalion No. C22ift T278AJ6-IR tC-ll ft: lx ->■? ■/? 
has referred die folkM^ng ijiypuie for adjudicalio.': ft. ftxL 
tribunal; ■ 

“Wheiher [he demand of (he M.P ^oyIII Ma-=i .-or 
Sabha iHMS) for resfuiari/arion o f Sh.K .:;nevi 
Kumar ;md i ! .uft-xeuis tract worker.-; i 'Nl lx :.. v-.-j 
engaged in the :ii dor;;roe ml mines. t-1" ^ mt N_ L .! ■■ n- 
CoJE i ery ofSF,Ci. i s|egaI Lin d \n =4] fiai ? E i‘so. v.? : -.,;i 
relic fart ihe ivorkincnmiiik’t] and from v.JiiL’h -.lux ,L ‘ 

2. Vide order dneJ i I ■ .VO 5 pL^sse-d mi di.' ■: vU--: -ft.._■[ 

of this reference die a'-ftro'.Ke ;vx.._x .xJ 

evparte against 1 her ^orko;en E. r ninn N 1 u sta ■ r.mxiu oj !■= x'-r-. 
lias been died mi bchailVf tlx wmkmenCnioa 

}. Hie case l'i ! the management iP brief ls ns h >4 ■".■■. .. 
The comriiotor-: Si-rv:: Shu K.S.kiUJshik find freer ft.ft. 
were give n ce rid in ji i fte J I; i n f ot: s vvo ik w h i Gi we ;-c j v i 
perma neni j l nr pet-emu;;' in 11 ;m; re In j ( Hi O L’isC^-t! I■ :ft 
such m lsc el [a ikons work m V'g buch n.s removal el'sid. 
construction of side wall, ton^rueh'ou ol side pi liar, x ii. x 
washing clciiiiii 1 .^ n'-.e.. lender-. 'invited i'lXuv. Uhl 
contmeloi s and >i\\ \ ft. ft. ft.iusEdk was aumdec dm a mu 
order No. ZZE> dax-d U-2-M T for remove' o! si Is Ol . 
Subsequent!) hr was o,iu-;i several work mV..--, 
rernova] of silt l-: c. SniiiiJiift contractor Shvi INvil N. : .:ii 
was alyj (hvarded eor.irai-t tocexuLudoii oi miseclhin:-.x;h 
work m LFlf F ;i> I'ivuti Mk work td'n:nio\.Ti of .oil ■■- 
work order. T'li-■ :-..d=! ^. L ^. uwarded llie'-.-.i ^:■i' 

white washing ar^o ■: v-. I ;■. i -l tion ef pillar'; .i:;.. : -:-x' 
drainfign. TJot the ^LE'orL , ^.li(.j \^^n■k vx-re '.-nir)loft'd .t- -J ■’.■.■ 
work eeJnpk*LLO"i ■e■-■ i"1 itiLJt l l i ax l- ft' .ft'-.' 1 ■■ =■ ri a±c .m■ r- r, 

Thai the woi k' 1 ■'! hi die ti-:UrH:[ 0 : ■■ L i, : ■ ..o i I ’«x: 
of nxsr-tfftiiKOiJ- .vx=;i: -^ork It i> t! e e v : 

pn liO til l i M 1 -i M :t !:.l: f \f :l v -ok :i W;'.11.'-. ■.! 

him. It is "HP-'l trft ii i ■. ^ft'l ? ..■ ft . i !d | '. : h ..onisr^ 1 . 

oiiim were ix ;ni;. of ihe l-l-liii .xuj: ! ' : 

e}iecuiion of driilbiy a;m : r \ - .. 

allied by iiw ftin.xi A, ;-.^r .xa- r ■■: ■; dx 

eontraciors eix ■dork.-.: :■ jt eM-vn: ier ; ! . 

nalure PJ'wm k duit h.i-. h.-en ■■ x -A .; ■.■.» ■ h-L O'- . . 

skill be yttfti bft die cimiw.llL' 1 ' e". 'ft ■ ■ i' ■ / : r ■ ! ft.,”.... 
illegal ify/irrfgulnj n X in av^ :=;'■ n. ■=’ - ii \±-L' i!.nx. r= ■ ]■: ■.■■.■■ ■■;' 


naltjre of work lo the contractor. Et doc^not dmount to 
violation of any production of Eaw. The claims were not 
engaged by the contractors for execution of the work given 
to them under the control or by the management of£kCl M 
Korba Area. 

4. As the case proceeded exparte against the 
workmen/Union, there ls no evidence on bchjJf of 
workmcn/LJnion on record. 

5. '^e management in order to prove their case filed 
affidavit oftlieir witness Shri V.Rdlakshi then posted as 
Personnel Manager. 

6. J have heard Shrf A. K.Shashi, Advocate learned 
counsel for the management and perused the evidence on 
record. 

7. The ease of (he management 15 fully established 
jifid proved from the mi controverted and undiaHengtd 
a ffid av it of manageme tit ’ s t ncs s S hi i V. R. Baksh i. 

S. ]n view of the above, the reference is decided in 
favour of the manage men! and again si the worktneiTT'nbn 
without any orders as to costs holding fhfll the demand of 
(be M.P.Krryla Ma^duor SahUd (l-EMS) for regularization 
orSh.Ramesh Kumar and 44 other cnniracl workers (list 
encEosed) engaged m the under”round urines &Y 
Surakathhar Colliery- of SJ'Cl is not legjl and iustified. 
Consequently the workmen nr^ not entitled to any rebel'. 

Let the- copies of the iiwd he sent le the 
Government of India, Ministry n i'J.. ahour& Fmploymcnl 
lls per rules. 

C Vt. S ENG I J, Presiding OfRcer 

^ fewsfi, 2 n zm 

■^T, W, 2S77,—3rf%rf^rR, 1947 
r [94? 14 ) 17 ^ ittor 

w.vf- ^ ^ fr^rbRFf A vfr4* iTi ^ 

■^ r ft TFR^R ^ft^TTPl^ 

^ i E 9/J 993 ) ^ 

■ttttt ^fr tu+.K ^ 7tj-0M-2onw ^ *n t 

[F. TTtS-ZjO 1 -"b- ; 1995 - Fff ^m(7TT-[]).] 
^TTR nm, 

Now Jlelhi,the 20th Auaust, 20f)fi 

SAX 2577. -In pursuance of Scliioh ]7 ul Ehe 
Industrial Dispute.s Aci. ftJ-PfM lM' 1947). the CenUal 
GovernmcnE hereby publishes the award (Ref. No. 119. 
]99>) of Ihc Central Government ludusti iii! Tribunal-cmn- 
I .;Lbour Cmir| n Jabalpur as .4um-ii in 1 ho Anncvmc, in (he 
ludustriul dispute hcdvceii tli^ ejupkAkas in rchuinu to 
iho mairngemcnt of Si '.Cl.. L ^:i J 1 heir workmen, wh irh 
received by the Cejiii al Citwenmvisi on 2G-OW-200S_ 

■\o J.-7:m2=A!09S-|R(C4|)l 
AJAYKE.-M Alt GAL'R, E^sk Officer 
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ANNEXURE 

BEFORE tME CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR court, 
JABALPUR 

No. CGIT/LC/R/119/95 

Presiding Officer : Shrt C* M. Singh 

The President 
M>P.K>M-S(HMS), 

NawinNag$r> 

Post. Amlai Colliery, 

Disit Shahdol (MP) „,Wo(rkman/Unit?n 

Versus 

Sub Area Manager, 

Chachai and Rungta Group, 

Post Amlai Colliery, 

DbtL Shahdol(MP) .. h Management 

AWARD 

Passed cm this 5th day of August-200S 

t The Government of India, Ministry of Labour vide 
its Notification No, L-22012/6/95-1R (Oil) dated 22HS-95 
has referred the following dispute for adjudication this 
tribunal;— 

“Whether the action of the Sub Area Manager, 
Chachaj & Rungta Group of Mines of SECL 
Sohagpur Area of SECL in dismissing Shri Manohar 
S/o Batura, T, No- 844, Vivefcnagar incline w,e«£ 
23-9-1992 is Legal and justified? If not, to what relief 
the workman is entitled? 11 

2. Vide order dated 4-5-06 passed on the ordersheet of 
this reference proceeding, the reference proceeded expaite 
against the workmen Shri Manohar/union, No statement of 
claim has been filed on behalf of the workman/union. 

3, The case of the management in brief is that 
workman Shri Manohar was initially appointed us General 
M&zdoor wx f 4-10* 1976, He was a habitual absentee. He 
was cautioned for his poor attendance and was advised 
to improve his conduct but he did not show any 
improvement. The attendance particulars of workman in 
the year 1939 is only 74 days. He has attended 56 days in 
ThE year ]990. He has put 74 days attendance in the year 
1991. Due to aforesaid poor attendance and habitual 
absenteeism without intimation and sanctioned leave, the 
management was compelled to take disciplinary action 
against him The workman was issued with a chargesheei 
under clause 26.24 of the certified standing orders. The 
reply submitted by the workman dated 14-5-92 was not 
found satisfactory. A departmental enquiry was conducted 
against the workman properly and legally The Enquiry 
Offirej submitted bis report before ihe Competent 
Authority holding thal the charges arc proved against the 


workman. On Ihe basis of findings submitted by Enquiry 
Officer* proposal was put up by the Colliery Manager for 
initiating punishment before the Competent Authority ie, 
for dismissal from service which was approved by the 
Competent Authority That workman Shri Manohar was 
dismissed from the services of the company vide letter 
dated 23-9-92. The workman submitted a mercy appeal to 
the management- On the ground of mercy, the workman 
was offered reemployment and he was posted at Jamuna 
& Kotma Area but he was reluctant to resume his duties. 
At this stage, he submitted his resignation. 

4, As the reference proceeded ejeparte against the 
workman/umon, there is no evidence on behalf of the 
workmanAmion on record, 

5. The management in order to prove their case filed 
affidavit of their witness Shri K. A. Sunder, then posted 
as Dy. Personnel Manager in Amtai & Bangwar Sub Area. 

6,1 have beard Shri A.K.Shashi, Advocate Learned 
counsel for the management- J have very carefully gone 
through the evidence on record. 

7, The case of the management is fully established 
and proved from the incontroverted and unchallenged 
affidavit oftheir witness Shri K,A,Sunder. Therefore the 
reference is decided in favour of the management and 
against the workman/union without any orders as to costs 
holding that the action of the Sub-Area Manager, Chachai 
& Rungta Group of Mines of SECL, Sohagpur Area of 
SECL in dismissing Shri Manohar S/o Bahira, T.No.844 t 
V iveknagar incline w.e r f, 23-9-1992 is legal and justified 
and consequently the workman is not entitled to any relief. 

S. Let the copies of the award be sent to the 
Government of Indii, Ministry of Labour & Em ploymeni 
as per rules, 

C, M t SINGH, Presiding Officer 
, 20 ^mi+<i , 2008 

^tT + 3TL 2S7ft — afcilPhh fasR srfvPpm, 1947 
(1947 14) WT L 7 ^ if r TOiR Rfl.t 

^TRT* ^ ^ WT& [h4I ^ 

l3f 3 ')|'eAP| c 1t 

^ L15^ 1996) ^ 

^bt^^R^20-0B-20f>8 «T1 I 

[^.^ 2201 5/13/1991 -snian?. C*ft-n)l 

yi •am ^ h srfERijft 

New Delhi, the 20th August, 2008 

S.O, I57JL—In pursuance of Section 37 of the Industrial 
Disputes Act, 1947(14 of 1947), the Central Government hereby 
publishes the award (Ref, No. 115/1996) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
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Jabalpur as shown in the Annexure, in the Indujirial dispuic 
between the management of Si-CL, and their workmen, 
which was received by the Central Government on 
2048-2G08 

[No. ],-2201 9^1-fK(r-]lj] 

A JAY KXMAK GAUR. IX'.ik Oil ".i ic r 

ANNEXL’RK 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR[ HUN A DCiJ M-LAflOUR CX)I **'\\ 
JAHALPUK 

No. CG ITIX.Rl i?/V6 

Presiding Officer : Sliri C M + Singh 

Sint. An j an, 

Cafui. Chirimjri, 

Prathamik Paathsliala ke sarneep h 
Chiriniiri* 

Distt Surgii r a (M P) ... Work pm rv1; n j. vi 

Versus 

Dy. Genera! M anager. 

SRCL h Chiriniiri colliery. 

Post Chfrimirf 

Disrt. Surguja (MP) .Management 

AWARD 

Passed on Ihis 31 st day of J nl \\ 2tif)8 

1. The Government oi"Jnd ia, Ministry oi'l ..ihour \ idc 
ilsNoti ficai ion No l .-2 2t) 15=13 ='9 I -1 ttfEMI) dated 2 H^U)f\ h a ^ 
referred the following dispute for adjudication by i:ii> 
tribunal: 

"Whether thf action of the management of S!■<..'t , 
Cliiriiniij Colliery in retrenching Sh.Anj;m From 
service is legal zmd justified? If not. wnni relief Uk 
concerned work mo n is entitled to?" 

2, The vase of legal heir of deceased workman 

Sml.Anjnn in brief is as follows. That Shri Arinin \\d\ in 
the employment of Sl:OlChirmuri colliery. DNn. SurtiJi.L 
MP, That lo lift ‘Ujrprfte, ii was in formed that In. wj!| [\- 
rehring from service on 1 -7-S9. JIN date of'birth os shuwn 
in the school certificate is 17-7-35 The age ofreii remen; in 
the toll iery i^ ftO years ;md thus workman Shri A i;j -sn won id 
havecompleied ^Kears only on 17-7-J 995 and ikcivfore 
he is entitled to continue in L iOtvice till 17-7-9f- l-nji he wa : . 
illegally retired on N7-1W> I'hatthc workman nks with 
authorities und submitted copies of documents as pund 
ofhft date ol'binh but ihc maun gem cm did ncu coji^kL'!' 
the same. When the management refused to deride his 
age. he tiled peril ion be lore the Hon'ble High Cnnrt. The 
tlwYbk: Hkb Cww, : ,Vi M.P M\s ATStV 'HV!. Jhw.eA 

that ihc mailer be derided by Age DciermiimNon 
Coinnmlec. I be School Certificate should Have been 
considered In the Age Determination Committee Mi,it 
■here was no record with the management to show thm 


[Part II- Snr J(ii)] 

the age ofllie workman was in her than 17-7-1935, Thai no 
reasons have been given by the A sc Determination 
Committee and the management for rejecting the 
documents oTthe workman. 3 he action of the management 
is unjust, unfair and i I legd. Ji is. therefore, prayed that the 
reference he decided in favour of the legal heirs of the 
dot eased workman mid against the management. 

3. The c Ltse of the i n anay ci i ic nt i n brie f i s as fu I tows. 
Thai the workman ha..-, claimed bis date of birth as 
[ 7-7-1935 n whereas as pr:r me record being maintained by 
the management of SECT, Cihiriruin Colliery, the date of 
birth of workman has been recorded us N7- 1989. The age 
ofictirernenl of ihc employes nftFie Coal India is 61) years. 
Therefore prior to attaining Lne age of60 years, workman 
was issued w ith retiremetn notice dated 31-12-1988. Thai 
on atlahiing the age of retirement, workman stood nciired 
W.c.f. I-7-I9K9. That uLcording to E ; omwB register* 
workman's date of birlh is i -7-1929 The workman was 
served with a copy ofservice e.\tcrp(s wherein the date of 
birth of the deceased workman has been recorded us 
1-7- 929. The deceased workman didnot raise any abjection 
on rcceipi of notice. On receipt of the order oTHoiTbie 
High Court, the manage meat referred ihe case of the 
workman to the Age Determination Committee for 
determination of The a at oFmc workman. After considering 
die case of the workman :is well as the statutory record, 
Lhe Age Dctcrtninatiou t'ommitiec has cormo to the 
conclusion that the date nf birth recorded in Korm-F^ 
Kegisieras 1 -7-1929 is cn-rccl. In view of the above, the 
reference order dMrYC.^ to he decided in favour of the 
management and again si hie wurkman. 

A. Vide order dale J 13-E3-0T l lie case proceeded 
exparte against the workman As the ease proceeded 
es parte ngainsl legal heir of workman, there is no evidence 
on record on bclialf'cHhe !l!.'..i 3 heir of si io workman, 

5. The manage me i n in order to prove their case Hied 
aflldavitofihcir w r iinessShj i I'irij .V1ub<sn F^aojhen working 
aa Personnel Manager. 

6. The cose of managr-ment i\ fully estahlished and 
proved from the unermireverted ntnd unchallenged 
affidavit of management's w-it ness Shri Rrijinnhiin Kao. 
The reference, i.^ thcralore, decided in favour ol’tlic 
management and again si the legal heir of the workman 
wilhoul any orders as to costs Holding that the action ol' 
ihe management of SI 'U ., Cliirimiri CoUiory in retrenching 
Sh.Anjan Trom service is legal utid justified and 
consequently lhe legal lit: ir of ihc workman is not eniiikd 
to any relief. 

7. Let ihe copies of ihe award be sen! lo the 
Government of India, Mi ills try of Labour*. Kmploy merit 
as per rules. 

(,'. M. S1NG1 i. l^rcis i ding O fficcr 
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fscnt, 20 3T4TT1,2008 

W, STT. 2579 — 4li)Pl* IftTK 1947 

(1947ft I4)ft R!TrnftST3^4ftft4TTTft7ft# 
ftfft linwn fel TT4VTTTft fi*i| ■jtftf ftr *fi*l*nT 
ft wN 3 fifts fttijpi=k fftn^ ^ ftft4 w&r 
ftvylfh* stfaasrq ftrgr ft #te (fttf tt. 70 / 1995 ) ft 
4ftftl(T 45# t, ft ftftfa TTTftT ft 20-8-2008 ft RFR 
£3TT 4T I 

[ft t^- 12012/17 5/1994-^4fin, (ft-3 } ] 

ft. ft, h-h-^i, stjtft 

New Delhi, the 20th August, 2008 

5.0. 2579.—In pursuance of Section 17 uf the 

Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 70/1995) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Jaipur as shown in the Annexure, in the Industrial 
dispute between the management of The Bank of 
Rajasthan Ltd.] and their workmen, rtcei ved by the Central 
Government on 20-8-2008, 

[No. L-120 12/175/1994-lR(B-3)l 
B.K.MANCHANDA, Section Officer 

ftn "4, ft ‘4#. ft 70/95 

ft? HRHT, 554 Wl, ft! RT1 3Tlftl 

12012/175/94-34$ 3TlT.(ft.3)22-11-1995 

8ft iftr eie, 4. 31/71-03 
R^®t 4*t, HHUtbC RR^T I 

-Rift 

*hh 

ft arror ft 3ft aftF ttr*th % ft-3, 

4H?K ftft 4Ff ft-Tftfa, RT4JT \ 

-areiMfrFT 

ft9lft*f aftRfft: aft 4o*i JfflRi Tift, 3TTT. 1JR, ft t^R 
Ulft ft ftt ft : ft sjjnwi TIcRT 

annftftft^ft : ft snifterRTTFFsftsn 

ft# 3141# ; 22-7-2008 

]. ft? 7TT47I7, m H4U-N, ft fteftl 4 i'ulxfcl 
aftr^n ft ftft w 3TRT7 4tT ft*i? in ft 

atlfftlftl ftjj fftll ^ fft “Whether the action of the 


management of the Bank of Rajasthan Ltd, is justified in 
terminating the services of Shri Vi nod Kumar Jain Peon & 
Farrash w.e.f. 21 - 10 - 86 ? lfnoi, to what iclieflhe workman 
is entitled lo and from what dale'/" 

2, ft ftlT <i*ii "3-flft M'4M ft Rift ft 4TTT ft 
ftfa #4 # ^3tT 1ft IT# fftjfeT 10-1-85 ft 

10-3-85 ft 15R?; sniptf ft ft ft fti Rrrft rr ^ 
ft urftf ft TR 4 -WT IT "4ft ft, ITT 
#T4t^ afnnftftWPTR^rft, 1985ft3TR£R 
1986 TRT e1 J fl5HT Rflft fft^T ftRJ dHH<6 ft SHTlftf TftTPT 
fRl 21-10-83 ft ftr<4l+ 3flftrft Plftf # ft*T ft 131# | 
Ulft ft 4? 4TR41TH -34*74 ft4T fft ftl 4T4T1 T^RT 3 TST 
■fthn, itt airy^Rn ft ^UT®? inft ftrir I41R1T »«ii TIT 
^Iftr ft ft^ ft! ft ft I ft? Iwtrt IR ft’tT A 

TTFTW 8PT 3TT^4TT(ftftT) ft ft ft IftTOT 3T9T«f 
ft 4Ir(1 ^3 afiWHin 1 *n*n *r-fi TTftft ft 

ft ^ 49(144 IftK ftlWl i ftt4 Tf TO^ff $rfft 4 38# 
3H^pqq ^ ft qniri ^Tlft ^ I^T o<H-i 
<wm«iT TTT*TR wmm 2401ft R ftV^T iftF 714? «*i«f ffth 

«rf*Rrftftr^fft aftfrfwIftR ftrfwr 

1947 (ft 3ft fTT "Prftt *f 4T3T aftlffto frnai fllftlT) ft 
41TF 25 — TTIeRT -t^f 4^ | ft 4 ^fl ft^ 3flTTt4 
"4^ IftT W 4 ft RTR ft ft 1 3TI*ff ft 4ft <M® *TI 41 
■pft TTftTT 4T1 ®TT ft # T*ft 4# ft TRPT 4T R4T ’5?T1 

4»m ar-iftw ^fftrr ft ^ t i Tnft ft 

^riiTii hIPcITI snnft 

3tfiftnOT ft 77 4 78 ft M'mi ft ft t I UTft ft 

ft=TO ft inftT ft ftRT 44HlPfl ft W? # ft ftftj 
m T 5 H 4*TT ft 3TI*ff ft RIF 3TRTTT # fftt 441 £ atxli 
ft4T TTOlfft iftn 21 - 10-86 T MTT 4 jft’T t ft ’TOT 
«l 3ftv ftfft Ift^I Rift I 

3, 3TOlsff "$4? ft ft7 ft 4RT4 # "^30 I ■4ti<pT4T 

STtftftft ft 47TM 1ft TPlf ft Prgfftl 10-1-85 ft 30-3-85 
TRt ft ^ ft Tift Iftift 30-3-85 ft ft RTtft ft^T TRTT: 
TPTTTTTftTlf I urftfft ftrft Ttl fttqit 8 ft 4K era’TTnf 
IftTTO ft^ ftiftR 4nr®r ftf iften ^rt $ 3rr: V^t« *n> 
ift 4TNTT 'TT fft ftfR ^ I ^JTTl tftlR TH f 1ft 
ir*ff ft tpi Pi [ft ci 3torfv ft ft 4^ ft, -s=tfl 

3T?lftT ft TPTT^T ifft 4T ftl T4TT: ft whi<<i ft Rift'S 1 
3RT; VRI 2(00) (ftft) ftftftH ft ST^TTTT TTlft ft IftlT 
Reft | 

4, SfTH y t<J (1 Rift RxTFTT 1ft Rift ft fftjfftlT 
fftrrt WF^ 41 IT t (3 Iftft ft 7RT ft 4 *n ulftm 4Tftft 
IftTTRR IO-1-&5 Tl 10-3-85 ift ft ft 4^ ft HTT'cTTI^ 
ittft 1 ftn TPtrfft ft ft ^ ft srftr ^ fftRT tr $ 
240 1^44#Rife®ft!$ 5Tfl: ftTI 25“T7ft <jtfaf-i*r*i 



5212 


THE GAZETTE OF INDIA : SEPTEMHf.R 13,2008/UHADRA27, 1 1 >30 


TF UT^lf T?t ftlrT VIEff ^ 7HT '■'+■'v.pT 

f ^ tt^ ^fr ■^■^'W.h, farm w t? i "R w4f wfHfs 
^3TT ^ 3TR 4f sft »jct^ ifa ^ TR 1 

5r +f Tpft 1 yfn^rv ®n>ti TIT 1 ^ ^ eh-hi 

<FFN T fa*Ott Tl q?ll-4l t TH^ R Tlv.fli 

'Tfif^RT ^-34T ^ ^ RTEff ^ m&faf ^ 3TJRK T^fa 240 fe/T R 

iTT l34farW7 

ms if r? *fr ^rm $ iTTO ^rc ^ ^ wn^ri 

H®T ^T # *1 7TT RTTR 4^Ff[ R v\ t^FTT 

T[R Vfill *ff faRT TR1 ^ clETT i^H^l ^Ti^d Stfal^ 3TF? '^1 
WH IfR^ ^ fe *TR1 25-TJ7> 

^ Mn^ult T> 4SH ^1^ T lHiH ^fH faRl H NI r RR 

25-^ft R T^T ml *ft Riff mt I 
6, ^nirMT^ 

^ firRl ^ fat*?! rPRtTR 240 f^T ^F? fa^, 

cT*Hl feg *1^ ^T RK TTT^ff R7 m fa-g Tn*f( ^ 3417 R mt^ 
Rl^T \ ITTSff ~%\ fagfapf Wf T£R-1 T?f ^ W 

fiO far ^ faTR “ft I ftR dfrieht farjfacT 20 fa?i ^ faT^ 
30-3-85 ^ W? R| *ftl 3*T *R5 ^ WJM fW-.lt 
^ ^ in^ so Vf ft ^tr fa^n f yr^jf ^ itwr r rrt 

35-TR^ RR ^TFf FTtrft \ "S^i ’HH- { ^t 74 UT^ff 

r-tafei "^tiiD^ -^prfVj 
^ f?Tt( T^TFl T?t ^ ®ft T^ -iCtrl 

^TT HR4T fH^f*t 34T^T , FR: Fl 7RTTR ^ ■STfrTT ^ 1 TTTTt 
% Kh 3TT®ft ^ ■SERI ^f[ T^t^R f^TRf 7^ t^h 
T7R%t Fm yfer feFfr f^nn ^ 34i^iR R7 ir^RT rt^.frtr 
^ETT TJjT T^TRTR IV>tf| ^ f^> ] ^^0 ^ 

Fi^jRki ftf F RT^ff R| ill^.'l feRT h 

RT^E^R ^ Rt RRT W4 ^ff 

^3ffT I i-Kfrl 3TR RFH ^ FFfT FTRrfRT 19S^i R 341 'R ^ 
l^ h iw^ ^ R ^T^TTrT WIT RRl ^ feiRT vft 

^n u i RFf ^nl’Hi RRf ^ I 

7- ^ ^ T^-hi I ’ET&ff ^ TTRfcr R ^ R7T 

^ 240 R-1 ^h" 14 ftiRT, "Er^ RRH R=1 ^'11 ? 

!n*fl R7 ^ TnEfl srfRTT Rt ^nr ^ %ft ^71 ^t' 

^ t 1 ^ Iwm ^ T!TM ^ RR-2 ^Ft w ^ vmr 
flrfiR: r ^nirtff ^ r so-i-K5 ^ 30 - 3 -M 5 i mf\-^ 
Eb^l ^ 3RRf^ 240 f^7T s^dl I ^ 4^^ 77 

dw^l Pi yT «m friRf fr ref PrfiRn ^TRfM ^ ■ti i 

Eft I 34T^ ^ifalfwT rS ^ RlTOcir TJ# fRq^fi ^RT F 
T^t ^Rft tit, tJrT TIT Eft REtF R?11 E ^ W ^ "-Rt' 

?1 >fl|^ fa> RftWT FJ^ff Eft 7R4 ^fj.Vl^l "RRf "^lTt T^T '■■!-. H 
R?T ^miT Rf^T TFT tl RRI 25-TJT ^RfTRR 
‘Tfflf? if tfl git£ f^3T(Jm>4 WJHU ur«ff ^ T?T TTij t -1 

hrh ft hr ^ ^ nle-i (Mid ^ "p: "itai*l ^1 ^fTRTT 

^ 'Ji'iil , 4i'l> fd'^feKT R3 4?f •fffl ^ *T R Rl-l 5 ^ ^ 


IPaki M Si-c’.jtii)] 

%i?, '^r?T "f'j.i w-ff ^ fM'if+i ftrRRcT g -R^-ijfT grr^ 

^ ’Tf tft 3TO: trra 2(00 H#ri) ^ 'iTRPfrl ^1 v^idr 
T^t ^r'T^T' ^ «rraT Kl W^*! '4r 1^6 ^ ^ 11)95 

n tMT W tl FT RTT^-' R 31 >1 iR ^ffzprt ilH 
'-tVh i 3^; ^1K1 ^R'T; I ’ fi : R ' i T'? 7 R Rv^Tl ^iT TfTT f*i^ 
H=fM( t^TI 'illd! ^ : 

'inf^ TTSmtTH fir. ^ THRRT ^RI 5ft fi#^ ^tm 
#T, 3l3fR-3)tf7T ^ ’RMiT.r Vrrrnr 21 - ] 0 ■ Sft ^ HHI'-d 
^ rf,pf(*tel tr j ^i Tn«f f^fr ^cfiR gn 
■3rftraTft‘HFf 11 11 

5. sram STM f^rt^ 22-7-2WS '<Tn ^ i r 

PnoHi -fli^TH ^piT^i "jit >fr^ tr^tt ^Fl hr.rmiR f-inni^HK 

mi i 

tflcfil 3 s *m ?Rt. HldH.-JlH 3lfN 7 ?7TTT 
’T? fe«?iT, 2il 3RR?1,2 (.iOX 

^TT, 3TT. 2500, Sff-jffT^ 1<M2 

( 1947 W\ 14) ^ eira l 7 7K R ^ffR RRCH ?T % 

3TFF TF5RSJFT %, V^Vcfif <F RRTi fipfijRFf 3TR <tiHM-.R.r 

^ stjf 1 ?? r afraff^ fiiRT$ R uihirf'PF 

5rfiSRRnT r Tatefgr ^ TRIE (ff^T rf. IW/20(W) TfT 9+if^i-i 

wt t, ^ m*m w\ :o s- 2008 wz «n j 

[Tf. TT^- I 21)I 2. 2SO/2I)07 -ot|. m(3T-n I 

ii. 37, HH-J-^l. iR-HFT 3Ti*RFRT 

Ne^‘ Delhi, ihe2(J[h August, 200W 

S-0 + 25W0-—In pui -su^jLce oJ‘ Section 17 oMOe 
Industrial Dupulcs Act. I947(|4 nf |947) : the rcntral 
G o vemimenl hereby pub I ii.1 ies t iie ^ i wLsrd {Re I'. No 0 & ■ 2()(?4 ^ 
of Industrial Tnbunal-cmu-l.about - Ciitiri. .Itidlipur ns 
shown in the A uric *tm. iiuhe hulusirtal di^puk 1 benveen 
the management oCTbc l^n;ik nl'Kainsthan Lid . undtheir 
workmeiv received hy the (’ejitral CiOVfrnmcnt on 

2n-S-2«KWi. 

jNo. L-l2(J3Z'2K{)2(K)j-llit!M n 
13 K M A NGN AND A, Section <3fiker 

arjer-y 

afi’dlfH* ferr^ ^rfy^i^i sto -yiyiH-y. jitsrjT 
VlilWM arflraift :- 5fi <nTT, 3TTT.T>R.^.l!.’i 

sflarfiw 1^1? (^pq) RT?1 f : 5 '20n4 v\ 2R'iTcRfR 3TPH-'-| 
T H T f5Tl ijfiH^-ri. TFjrP^Fl t^?. hr. TiRrl ■3mH4livilTH TTR, Tfi. 
RT. HpuEHl 7T^ TRI H I 


L wfrFF wrrp%i5t ; -it R3T w rrar®iH fiq, rmhr ■t.n'nq, 
RTTRpft 7t3 TTRR "RTITT’. -jfrvp I 
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2. TPPI (-i^ii) r *lVi iil't 3RWI fel. IW*^ Pi^rrm, 
=A-5lt| 9>wfH4 ^-3 , 7R417 Tffe wf, ift wt 1 ?, I 

—3TO*ftTM 

)iM-y 9F$*m *irt io afreftPwr ftrai? 3rf*iNnr, 
1947 

3qftzia :- 

(l ) TTT*t¥ fft rl-feo TT^Tf TT-1 

(2) aroiMf irfrift’fV aflhrfia^jrcfam ^src 

*1 i 

3RT^ 

fplHJ 12-06-2008 

l. *TTOI 4TO M 3=m^ft Mf*n£^Tl UHTTm 
T5CT-12012/280/2003 ( sni^HR:#-! > 22 3T$?1, 2004 ^ 

<1C0 ftR SrSti 3 WTT 10 3i\sJfW StfaPPFT, 
1947 ?H RRRR mt PR fmUT £ I 

B 4*lt juJJ SPli ^HRtlR fe 

3W ti'»l+4TR fa, ijfcfor ^T*faR, "jfay IRT 319^ 
4>^4>k aft wi si<tdH anraw fn^r^d rp^r ta-tnl 
mt IfauflR W ^ 3TC*p 341^4 9k fafat 8-4-2003 
TIf pljIT SflfilH ^“1 *41 *f1jT fmUl ^THl jI^g V,®! 

t? lift ^ fli +d+K fH^l'ald. 3 4RT TlTif 

W\ ^T siPRnflt?" 

1 ^fil -RRItPl ^WfalFF 25-5-2004 

*fjr*el+ l<tiq[ RR5T Jiifl f=+j<l *1^ I Ht4f 

3HT if Hfll-Url USJtrfmm fsTCRiT STCJmf ^ 

■fa f^vTl 11*11 Ultft ^ IIFT-T^ w4 *Rt 7IW-U1T 

TRgn iRiRi <nn ansn^ff ^ 3 aitafas mr ^n*i-TR 

«iT^1^7?r’Hrsfl^1 ; nRf i arraura! 
^ ®itT ^ 3n*f=r-''R aciRRT w T^gg Itut riuf £ fa 

■ 3 ^^ OTlltft ^ w ^R^flcIT t^lRi 7-6-2008 ^ "W 
^ etimi ”RT ^51 ^ 5+1 ml ^fa 

*ira : ir3 an^^Rr’^’^nt i ara: ^rsRJT'n 
^ ^ few^ 3 to£ uffci fa*ir ^ i 

3* ^[fa Hl*ff ^ STkl'kf TOR tii« Nielli ^ "Hiqii "A 
IHHflltll ^1 Tjn f H*1T TIT«fT ^ ^ ^ ^644 ^ 

(R 4k; %r f afa 3 ^rjt asrarefl ^f fe# 41 ? 

4# 7?T t 3R; aim *1? W+1»l 4il aqrf dHI^Tl ^ W4T 

'fin+'UM ^nRvRi t! Fs+^yd 4 |ch^ hiU<i Pii^n rtit 

4, ^rami^^t'iTORrf toum I^jij^ i 

5 ^ 3TT5f RhI-* 12-6-2008 451^ ^Nlcld 

^ i 

ffw TT5i. 


20 3PIR, 2008 

^i. art. 2581 .—fam stWwr, 1947 
(1947 411 ]4) # om 17 ^ 

Ifi^ 4> "H4^^ Hii t4 Vm<?»T ^4^ m4 ^\v ^ 4 !^ 

adorer ■$ -feiR ^k^nr at^jVTir^ 

aflfilSRilT, TRR 71- 08/1997) ^TRnfaltl 

20-B-2008 SIFT £3*1 *H I 

[it Up-41012/221 ! 1995-3H3.#R(^-II) ] 
Hi'd-^ij ar^HTFI 3flf*RiT7t 

New Delhi, the 20th August, 2008 
S.Q. 25SI.—fn pursuance of Section 17 t?r the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref, No, 
08/199?) of the Central Government Industrial Tribunal- 
cum-Labour Court Jaipur as shown in the Annexure, in 
the Industrial dispute between the management of 
Western Railway, and their workmen, received by the 
Central Government on 20-8-2008. 

[No. L -4 1012/221/1995-IR(B-H)] 
B. K. MANC NAN DA, Section Officer 

3pJ^ST 

c&tQu afaftfftra -miTnf^iTw, ^rt/pr 

’f, ■fft, 3TT^, -if. 08/1997 

: W&1; +U4iK, 311 rratFR, ^ fevft ^T 3H^?T sPW 
Tip-41012/22L95-3Jlf, 3m:(^Mn ^TRt 28-1-1997 

«ft T=rnft 7R7T TR) antrrfsl tTl HldltlM Wlf, Rlf^lf ^ 
Uffl, f¥l^ ^il ^I, 3^513 Tte, tll'f’tl 

wi 

L^f-i^H sfhj # j £4i W& M^n:, "•rlV^t 

2- A^47, Hft'tHl tcR, ’SR^ll 

3. /til'd 1 R(4 Uif4<6 5'-4lr-f4t (T^TFRT) 

4. ww 41 ^+ (n=Fr) ufu^m) ttR, 

I 

-mi*ffmJT 

'juftsirr 

UteRTPl 3lftRlRl: #1 rfitR 1R7R1 VTtrf, m ir?. TJR 
TTI*ff ^ft «R l 

aiwf mi "R 1 ^ sft, RR. utr 

falRJ ;30-5-2008 


3372 G1/08—tQ 
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[P,w; I! ■ Ki-(-.3fiiN 


arar£ 

1, rtrft, # snr wr, # w 

410I2.'22L/9S ffR# 28-1-5)7 ^ fTR RF faRIR 

'‘Whether the action of‘the management of Western 
Railway, Jaipur is justified in taninating the services 
of workman Shri Mania hank ar S harm a w.e.f. 

(AN) a iter completing continuous service 
w.e.f. It)-! 0-82 to 1S-5-94. Tf not to what relief the 
wvrkmim is entitled and from what date" 3rf#R#F 

# ?r # ftft trsn £ t 

2, FI# 3TfRR? # 3T[T R 30# F# 

fa*# zvsf PI tRF # f f# FI# #T +HM-M RT#?] 

f#TRT 14-10- B2 # R^F # T&RI Sf#-U # FF FT 

■smrrR 1^6-2 j 2 F rnyfet # F3 I 24-2-89 # 

#7Fi R^FT # #TRFTR 715 - 1 025 FT TTF*1 # ■# I 

yi# # #rt wrrm ft# rifi# ## 1#zt # 

FT spirit F ## frw 31-1 2-82 #, RR# TETTT«F # 3TTFT? 
ft ftr ^ri ttri th^rr rtt Iffi ffi/n# f # 

# ifMiriH sm ### f^inhIhr-. srfwon, #r # rir 

F?T f#FT # V'J'jr JtT #f TFTRTRffel RvT tRFT t# "H^rT F# 
R 15-16/46 R7| 1## # FT# TTF # Ftf F ^3tt I TRR !## 

# F?ft/( .fft# ## ysimn R ftIwi # 21 -'$9 t# #f 

# t## in fj1 sfc^V-t ^yimTH'+i ■FfaRtFR r wt t## 

FeTFF#-i##mF:T#£Tjf#!^^ f#Rt 

#TT# tJm’-TTT R7 M hH (l M #T TJR■ FRT F (Vl'll ffti UTPl f?fr 
fTW\ f-R FI# RT1 FRT JF 3FFIT TT RRTR1 R? 3R 
T ' kH i t r H RT oRR^-l s‘t r^ ?J r ^ RifH RT <fcln«il ^ R1 : 4TT m 

rt t^ RTFltRR T^RT R 311 RR R RR: RRlf 

~rf tr T w '< •% i rrr r^r r rri rrpr h^Rh 
-■-■ v. 0 / ;■:■ v: w TR '4 '^R R ^ RT R iRRl ^ “th 
"F'" ■'irw m -^i stfi rrtrt fe rr ^ 
*Rlii -R ^ T3cj ■^■Tk > RlfBR Tl^r RTF RT1 ^ tjcRTT W 

’fpiRif: RR fff'4: RRli aisfl 3T^R R 3T^fRiT R 

-RRTR-J '4i'f v,* t H,R =4RR RtiRR feRT RHR TJR TITRT RTt ^R: 
Rdi R TRTi vj-Hi 

;;, R2-IR R- RRRR 4 a*ST'it ^ RflTOT f*Rl fri wA ^ 
iV-. v7 R-r-T-.r iRi'dT RFT RF Rt ^ 3TRR1 

r^T'-W-: -si ■?: ^ TFT k T2'a' [^Hvr i *<*? 'RTWR R- 3 I 3 -X2 
RCit f-lRiR Rf :^Vf! ^HR R7 iHRn Rt 

Rt -RTf-flfm g:n 'STRR ^ iTRT ^T n tTSR Kit fR^R 

RM'i RiRRTR RT Ra^FR RT^ R^Tl '^ft fR^facI 
■ 3 ^ R.L'tT :J R:f*1R RF ^ fpRTT efat? fR^TJRR -flHl Rfft tRi^R RRT R 
FT Rifi WM jTTRT'tR 'jTFfiVft f®*t rN RlfeRK TtT^I Rit f-T^FT 

>>-" r '.*ia' J, !N'.>:R: 3F"Tr ft trtf ftRl ^ '^JR m frRRi rrt 

(., ,^. ! '1R ~Ci d ,. 'RiF;'v R RFS hT?Tl TyJ FT^Tf -^‘f 'RRT 


R?RjfW--3K?T F^Fi T“-^ : -4 rR SIR tJTl Rt RRT tl RIRT RR 
'ar ft? rtfr stirtt rt % ri. ,j r rf) 

RTRT W SH=6I *Hlf ^1 RR "JpRR T.-R RRTR ^ 
R^R TSlfTR FtR FP4 :TTiFR I 


4. ^ ^rcUR "4 F r 'ir R ^F FRTR RTORtR RW 

3 nn*i! r?1 sin: ^ ist --ri. ift. rtht ^ frh rtr^tr r^t rftt 

^r 1, FRTFFft RR STFRlV'-nR IWl 


5, RTStf tTfhf'hR R -30# FFR R RFT iR^IR T# t "RT 


STTftR RtTR F frRif Tpi f ret F/Rfl f^T RyFTTRFTRi 'JTl'rt ^ 

■RR'a $ aiRT^fl Rrt sh ^ ’Fti m^R R7i rft Ti 'fon fRt 

5t!TT!fl ^ 3TR RTofTR R RRTR1 % FT Ft % FR'V if TIFF fRTTT 


^TU W^[ fR^R, "-i'4d UTTtFR FT^R Rrf)' T. 3i r S jRT R 

ft FSRf ¥^-1 R TR FTiRF Fit f fR7 FPTT R?t 


F jUFTR FI 'iFFt fw <F WTR Ft "41 ’T? ^ I 


TRRft FFTt t FT'fl RT tRFT FT) m. F FT FTrr FF^Rl 


FWftfRRT 3lftrRFTR F fttFI FFT RFR RTF ^ MFl'fl RR 3TTT FT 


T^tTT RH^ aftOR^RR F?4 %RT FRT ^ Fl'fl FR FK FRTR FFR 
■RFf t +H¥+ FTiiT {FI# F c i R 3TFR FF»F # Ft 


FRT tR^ # # # ^ in# TFT # amFR FT TTT# ^R #T 
I # # Ft I TR#T RFF F f=F WF#3T ^Tfy 


<FTUT ^ fFTjfq ^ F tjrt firaj TTifF^t Ft^R J?. TFF 

TJtfRRR F 3IF1# # #R F FF R.riR t#FT WV f# 
# FI# 7TR # T*TTR Ft TFT# FF # T#1 ^ f^FnFTT ^ 3TR: 


ip "Prof# Ft ^R: f#RT7 j^RT '-irm j ##1 3TFT# F'l #T FT 
#T TRF 1#^ 3T#RF RT ifl 3TTFTRFT RT7 #F: FFT: FTh4' 

FF 3tTFTT FRTFI % "iTFT# R "RT# TTF RTR F# Rt TR F TR 


F®# +ihi4?i -tsf fe 


1 3TR #f RFR %\ F.’lS RR™! # n# 


FRTFII FT# Ff#Rf'I RVT >TF FStl R TR5 FT# #t 'UK F FI 


rR^R FRIF FT f#TT FOR # RTF# lR#RR 

WTR ^ ^ f^TT ^TIRT FTTTFTI SR RTF # FT# F^f^hJ #1 

"FFtT t fRT FT# Rft # H'F rrfer #T # T f'i 1 , -jT^rFR ft 3#F 


f ^ TTRRli (## Tt # # t STFRR #RT F# I 


6, STFT# F### R r iTl# RFH "R -4 >1 i x 4 i ;# FF# 
^5(^-4 FFFI FTTToM 'Rlf-fFT F FT# #T 1 : ifR 'jiT^J#' FT 1"R^f?W 
ft F| "jT-r-SI ^3# '-'F ^ '-4:# ■’■' l' ; r ; pJT " J ':s<:' Fi# 


SZF$ : 1 Rf # :jfLtrv 

fM^fRigN r^r 
ti tn# #1 #r T- f 


.V,: ’ ■;:■-#f-, 7 .-f "f ; 71A ^ F'llH 

? ':<.''}■ w "A R4!-j v.i-=-"L #m rft' 

! ^ -w. A ' "■ f i J r > i- ; H iin^i 


fen ii' ? T^l i-i 


.^ r ! ,;r 




'I^TRI # "FR f^iT ;r <- f d' e :;; '''-.■■ M ' r i '-r, ,:'i S^iq it 

f^RT SfRtFT FT: ; T -i-l !■■■:, - T V'V# Fl p' JF’ :R## FR 
'RTT#T^ TpRFT it; -,VT- .!>■; R '..y. ■I-i'-iT TF ; ■ -'TR; ^'4! 

# f# FT# RTT f : TC6 if i-;^ 6- x- -'Fl’T- • - i-i T T. FT ft 
firyt# #"# ^ tej vy-;; nR; R-.i vn (£h : ^7; if ^ ftf 7 t ; h; 
TR FT# #t #FTT R;.r" r .-| # R3 f I #R R.tH Tl : j ##TiTt 
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2004 (5) FFfiSCTTFT*^) ffa FRq *fr-TpT.^1 
3TFRT [*|TJ(1 fadOU tWT fo. RrRt 3flfF 3?T 1 f>FT| 

7 . 34 F?n ft ifa fam i tift rf) Ti^-t Fft 

14-10-82 ^ ^ ^ FR43t ^R1 -HMlRfl ^ * 
r<Hi+ 18-5-94 TFS fir! wfi tNTT RFTkT trl3 9 4i|<|<(! Tin 
FKT’SRift flFT %t Rl# TTR RTf ^T; iH^HI SJVIWIh^ 

3rfi/^7W^ 3K7l-^l d^VWHT 3 ^fW F^ FT Fit F$, 3 
<l«r iRRR TfftT f I Ht-U ^ fr^R 3iJ m*=T 1 f^ tft 

F 5 FR RTF) f,- 

1. FFT H u Tl 51FK Fft ’frgPRt (nqi F* «iH +f^l 

■^f r fom fa trif ft 9ii>“ioiH+ stiff 

FT RH F^ 3Ti1RT TRFF RF t) Fft F$ ? 

2. FF( Flcfl TTF F>t “JT: ifaT "3 Tcisi FF1 T!R 

J 3R^'?FT1R1 Trref # TWt W7 Tfal FRF ^7 
RHI d f^n 3 f ^ ? 

8. 3Ttr^ 3n3 ut&z arra* Frfa r rt^t rft t 

f% 1*1 14“10“52 Fit 3TT*U^ HcfllTFi 

FF FT *st F^ *fr I "SH RHFTTI -3R^ ^TR 

t| 111*3 tllPl4) 3 3TF3 iFRT ?3 TTOt TTR TTRRt "cT®*l nfl FF^ 
[^n4 3f 3TFT ^tiiRi IFF (i^Ki 3H*i tnm F^ 

W^T 3 FFf F?t FJ TRRF ^rq -4 RF F| il Rft JRFil 
I^Fm rr^ fnn. ^ trh ft ^rmnijc^ rtftt ft 
’^iitft to ^ 4i[4+i Wnr ^ ^ 4i-ftl'-i wnf^ 

3lf^TTJT R sjm RT| T\i sm 3T5n*ff R? Trsn T&Z 

flRfg; ^ iTyr^ff rr ^ w’ fWr r 

nf w w^i f9R 41^4.1 araisif I^rr 

51 31R^%^ f^ER) ITT 3HRR RT 
3flf»43TTHl ^ 3P# 3TT^T R1 ft^ ^RRT 'W ^ 9T?ft TFT ^ 
■WIFT ft 3RR -gri ^TT fF^RTI ^ ^ f, 3TH: WTFTfNR? 
aTffpfiRT 3F^ t^IRT 4-4-89 9T 
fts^lFZtW 3iWNTH ^ ti TIFfl ^ 3lk ^ Tl 

tTgj^n ^ R5RT -if ^TT rH^RW #1 ^ST? I^TpPT 3^# 3lk 
^nr\ ^ FR ^?fal F9T tl ?TT F^ irf ^T 
TnwT^nr j^\, fiif*T srrirFttiai *#^w 
3j|^H iRT 3FRt fjR? ■# %FT ^ ^pM 

am^FF ^ RfF R F7T FFt" ^ t\ UTaff F SFFft fFT? R ■ 
ct^’T Tt tRTnrft TFT Rt J^Tsl iRTRT dPTiH ^tT R? TRrq 

■^f Rrti tto*t -^?r Fiff w\ ti afnn®ff rh fwf, ~&n ft? "w 
Rf®R STJRTT TH f fR; RFfl FF ~3Wfi felT ^ TRFT FT 

NihuiFjd* an^n: ft Ft "nf Mt, ^ ttrf ^ 3TFf4f ^ tF^fer 
3I1FTT TlF^f F^-| ^ RTRTF: F , FTFF/F'T|lTfl4></ OT1 f ^ 
FIF «K RlRR FT FfFFl F fa FI*S trjfeT ^T^-HTli 
FTFR£ FT 3|*lffT FTR'FFjRFT' 3TTV1T FT Ft *ftl 3TR?R % 
fF5 Sfipft Fit 3PltTR 4HltlH FTT 30^1 fa TRR 

FT J 5Tl^ ^ FF iF^FfT F Ft «TlfF W^ft FT FSf tl 

FTTt tR? R mftI snj^-4 f>K' j i FFl^it FtftTT ^ft Fl*fl Fit Ffirt 


tFTFl, ’CT’ft 1 TRFf F>T F3TT f| FFTFTlt FT FF^l 

TPrat^F^TraT'ft 1 ti 3 :^cni% *stt Rtrft ttf fFm Frat ^t 
fe WfSF wnf R fam FF FT ^ FFPFlfFF ‘3TT FF ^ 
JtiJoF If^FF ^ OTTfRF -?t F^ ^ TTRT ^FftF WHTpH* 
SrfWRf^ 'ft Ft MlritdM Fit WTT*F gt SRIR FT tFRiMF F! 
FFF Wni) fn^[4d ^ 3F^TI 1 f^ *^l -3Tfl: FF (T®n 
faZ i fa fTOFF FT RlfftTFT «t 4 TH FF Ft tHF T3|T¥F 
Farnff R FFFFFF^t' Tft »tl 

9- i4TlFfl ST^ITT F1RT Fft 3ftr ^ FF fa 
TM^Jt 1*1 gPm ^ hV 4 Pinned F^ *ft, .J’H“l 3TT3FF 

fq>F| Rl, tW>*^F tfl 1*mP<i 351 ’S'F ^t 3FFFF F*t wfci 3?1 
^ ^1 5TTf! PifAf TTI*ff Ft iw Fil T5HTSR wnF ^ -j(H R 
T# ^ FF FT FF^FF FTff FHT im *TT F^ TRF ftRj: F[F1 
FFT t HR Fl*ft ^ Pt^Plfl ari^5T 3 51^ , FtPF t *Ft4i R’ 
Rp+tfl ^| 1R FFiTT Fit ^iTUir^l T>F Rl?rF FF1F# FT FT^ F^ 
?, dtt 4^a4 3 A Htcii ^ iFT Fl*ft T>t Pi^1*RI TF^ Pkii 
RlHlRR ^ T*HF FT ^PTPJRJf 3HRTT RT Ft Ff ®ftl 

] 0. ^4F FI*ft ^ftm Fft ! ^Rl ^ I^TFt FT^f Fft. 

iMiUll^rfFi SHIRK FT *ft 3TrT; RT*3 FftFFR Flfol 
SR?t ^wr^-4 3^T W RR d«<*l Fit RF1 KF1R1 Fit R^ 
f, -$$$ 3H^T RR RR ^ RFR1 Fff, FtF ITT fa% FT 
FKPl fl RKT°IT'jaFt fTjfFTT Ff RFR 3 HmlF TEFflR 

^ Pi"[*h 2007 'icvT^-^f C M+ntt.) 3 r 210 Tfe 3 ft 

3FFt J ?fREFI R 3SKR Eft^^ tAhRIT fRFT f>8TT3 FHfIr dtqnn 
trifktf ^ ^ KfltRFRR ^RK HMFKH ?rtFI'J(l TT^F 
t 1994) 4 W-M 3^ 138 Fit ^t 3 ^ ^HRT Fn 

Prf fRFRR"Tj?l ^3U: 

41 As a tule, appointment in tile pub li c services should 
be made sirictly on the basis of open invitation:-, of 
applications and merit. No other mode of appointment nor 
any other consideration is permissible. Neither the 
Governments nor the public aulhorLties Fire at liberty to 
follow any other procedure orrelax the qualifications laid 
down by the rules for the posl. However, to this general 
rule which is to be followed strictly in every case, there arc 
some exceptions carved out in the interest of justice and 
to meet some contingencies. One such exception is in 
favour of the depend arils of an employee dying in harness 
and leaving his family in penury and without any means 
of livelihood. In such cases* out of pure humanitarian 
consideration taking into consideration the Tact that unless 
some source of livelihood is provided, the family would 
not be able to make both ends meet : a provision is made in 
the rui« to provide gainful employment to one of the 
dependants of the deceased who may be eligible for such 
employment. The whole object of granting compass innate 
employment is thus to enable the family to tide over the 
sudden crisis The objet is not to give a mem her of ^uch 
family a post much less a post held hy the deceased.' 1 
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THE GAZETTE of INDIA ;SR v n :\mKR IT 2(m- : HHAI)RA22. rnO 


1 1. yq Iftft ft ypr tt wi p m $*:■ p 

^ f^T? ?T PtF f - TTT Th: IT 'iTF?Tq rh‘ 

yu|c,.^[ in T\ fc# TP FI ^'."1 rJ V "TT-TfcF 'F-^'FI 
F #4*1 # H!^S-I Fh^T M;! \-A yicJSV.-i, jTRr v .f ’••"I- I' l 4 r T 
3ITT fi feR -*T* Fl c»r'H')'3 ?.. :1*T 'V>i -‘A 1 *: t v*{j :,? -?Tj 
FI^T RFf «niRi Hi^-I FTTHf-TT. jT ; v TT JTi TVI •' 
3TTOK FUT 411 ?ETT yn T '-‘.'li *< FT 

F fF 7 ! FETT 11 <f- HEATl. 3ITK Fl i\ : ' 7! "ii T.r, •. K| 
Ttfi'in y^f^r q >st qi^n in ft ip: eft q m n>.\ > 
fq BFflTl TT TEST FT ^TJEFT P STT'TT? 'JJ •-'f ^ 

tft, TTT FT TTU ‘iftTf qq n T tj v^;- q?f 

URT TTFTTTl qitfT TFT FT ip: fr^FT FTF-q qnrrfqq; 

3ifw®r f fqqfq 3pm; p ip !P ft ttttt ttt- tt 
fq^fpr FTr.»i;^H4. pm p n? 4E vTq tt p <p -.p f:i 
fT^ ttf am fpt q ?rl ?n tp ? j q pr^f ft ft q ttj 
FrpT^PEi pp: tFirfa si*f¥V wssii p w -t 
^ prp 2004(3) ppj, TTp.lf'. (p»p) 63 TTTH FT7 F-P 
"fFPS TTt.pr.'ST. sphtt fpp iAnm fnq TP. inr Ptt, 
Pin 11 fH |ppra V M FT fa•STT 7 P%F P'TTI P -Tf 
Tl^ t# PfapjR TTTTTT %TTPT FTP P| FTP TT ?T PTP 
■feiTFl q P5(TP t p p Fl 3TF PH 777 ■?>:<• p 1 <Tfl-f 
W<T FT Tfi PTT Hl-l-il'l TmT PPTH 7 ! n *p| HPT i’ I 
R-W J ld PEP1 q q) P FP? nq^tip; frc^ fipfi - TP 

■fngfFT w TTViprlw f invvT tt fht •': 'fw 

F^WK^H* fr»JFP F UP# FT T# Uf. pq FF PR p 
uavT 3 fj ijfw# up p wm tth pt-p wt mp i*t j---n- 
■qr qqrp Ft "Tj i' irr ft qn q un qq iTi sp; m:'p 
FT am fqp J|4>F \h'i- PETT "K; 

'‘ppiqf pp. Ppp F ppp ?FT p qpr F4 :t Tiqf 
qft T^pr Fpp; 16- KT-X2 TT • S - 5-94 TVS PPFT Jr F 
# ttP f qprp f'pfqr is-3-94 tt TFTFq tt'O 
qfp wi’hni ipqf ifppqrqur^rfqqTff prf 
ti" 


FpFT TTPTR iTTET^P-F TPH. fp F PTH (^'1 P 
I 4; I l P6 3 FI UFTfTpT ' f ^. Tfl TFPP PPP FI 2<> S T i' T 
pi upt Iraqi P I 


Lth. ” t <wt - :m pit Tt * .• | 

P T. HH'.'^L ip'-TUT 4T>.r:H-'T 

New Delhi, no :oih Au^i.;i. 200S. 

S.O. 25H2.- In pn^.i .:nt v. L a!' Scaion. I 7 oi' i':k l 
EiidLinli iLil 15isp llL t. 1 s Atl. ': 11 ■ ■! 7■: I 4 ^E' |0 -[7 'j. lhtr Central 
Gnvernmom hertby piis>!:^s. il -- 1 LL^.ird (kof. Nn. N 

CcJltial CrpvcmnHT:. I: -.^! ■ i > i:- i:i I' ] 'ri h-i :n;i l-c i: m -1. n h( '-l it 
Court. Jaipur m skP^u i:: ■\>'::il , mj:l\ in ihe liuiusip.L 

Dispuic hetween t!u' l'T'; lei i plpliun hi hu- 

managemern of Alu;ir T^iuMipj't iRinii; Andulik Rjnk. 
^nd Lheir’ivorkmi.-n. ivn-n -\l !^y 1 :il l (A-nlr^l CL>vt. , iiimL’iil 
on 20-S-2{)0a. 

j n u. L-::a]:2:o-ioaMRrihAi! 
\\. [< VLANUIAND/V Sti;Lion 0 |;i^t 

F^TSf aftljrfqF “4TUTfyF7TJT ( URTJT 

F TTT, VO?, qt. 14/96 

^flT: PTFTT r tijlHir. qj l^r% FT 3TH7T FW5T 

I^T-12012/232/94-311?. 31F.( F. ) fFFF 19-3-1996 

vt ff -/ q=T7 utpht, pt 

qqRr ?ni ■-!'•? (p?. ) 

•H>f 


qqm 

1. Fqqq-. '/hi- pnv Tl f %. 

3TTT. P. vq : 'fi 'M^l. ?pn FT TTRTET, 

qrcpjr i 

2. qfq 4 t=!' , 'r 7rrr7 57 ittcttt urqrn FfqfHF 
FF, FE. p. 7iqr HT FTFt, FP) 7 prT FI 
qtWT. 'ETTv . 


- -iTT^rq 


7. 3ETT^ bTiq fpTTF 30 5 ?<■)'»* FT qqT'TT '4 
#raiqi ffi pin: t^t’utt tfftt ^ ^ f.; tm «.jh 


<ll3l4#q 3lftjFrtt: 9TT EpTH TTFTF W. 3TJT, TO, F. TTTT. 
yitTT qn jttt *q : Ht ^ ih t 


7 %q t;A, ^iTi-fpr 

FT fTnHT, 20 '■sETt'd, !?nlA- 

• FT, 3TT. 2582.- -itHrE'TF TqCTT 7 : r l 

(194? FT 1-1) 41 VT7T 17 F ^T 7 _[qTT q qpT7 T7 

quryarqlTi 3ifqf?TF rf ft 'ra>m f q'-n; '■■>•■ po 

5FF f^fitt F Fit aprps-T q rTf^q 3 ^/ 1014 : rq>q 7 q 


3TSM FT 3TR ^ : #T 3T1TTT TP 

fr-TTF' i'HI i ; O f: 2 mOS 
jTpi 

l. F^ PTFTT >K TIFTO. H fropft - ^-EFT 
f fF 'pp tt H-fi yq qrpnfuFTTi qr 
alP’jMvf^ TF ; -l o if \\ helSieT tlie uoli on o f 11lo 

iniinagemcm oJ'lhc A Emit tHui!\:tpnr( in: min A nchci I i k 1 iii:i k. 








[tft n—3 (h)] 
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Bharatpur is justified in terminating the servlets of Shn 
Banke Bihari Sh&rma w.e.f, 3-1-847 If not, to what relief the 
workman is entitled ?" 

2- Sift «|h*i ft £rtr ft ftfe fts ft?T fftn 
sn fftfe ft 7*7 to f fe HTftff, sOT^ffei ft 7ft 

1983 ft 20-2-&4 77} ftfpT ftrjl ft 7*7 
ft TfrMHflS WOT ^rl^C ft +l*hd 771 I OTPffel ^ W77*S 
ft ’nr*ff ft ftTT jjtct t*t fen feuft IW'*& siftf ft trwf 
«r F ^ i^i "fe ^ifWl l, 3156/89 y*cjci Tf 

f^ftfetpE 24-(-91 ft TITftf ft W arfsTrpir ft Wl 17717 
ft?T7Rft ft 3TJ=rfiT ft TPt fet^T 7R feTT fel 77 7E faqi* 
js\ arfsTRn ft ^sn i m*t ft ftTT Tjfer aifen ft 

1983^20-2-94 

"cW swftf ft 7ff rrnnu TJt? ft*T ^-rfbci 7»rf fen 
■sfift Fi^fei Tftj 7S ft 3ft WE*l fw ft *iWCf T^tT 
^ ft 777*11w 77 TTT^ tft ftTTTjftRgtj M 
ft ftnuftTlft ft F 7lftf ft 7ld7*l ft ^R4 9/ *^4 silcilvi 
ft R>hi^ ft 'J T T7R fem *m ®H 7 6 W c!7T tnnimt 

Tift fe^T ^ e+ift TTT ^ ft-ft fel 77 Tifef ^T 

^TR *J7HH faTT^i ^ I dTTPIf ft Tiff 377 left mft 4r-^n t f 
ftr ftt ft ^4] ilH ft ^ii^l ^TT tjlHPKl ft ft 

afqfeT,3rfriTr afnftTTTfetfftri t tfft 

smurf sr Tift ft ftTT ^fei ar^fer 7 ant^ ft on 

aiWtiTi fftrs arf^feis 1947 (ft feftr ^f snft -r^ 

affttfiiiH Pruai J||ili||) ^>t tTO 25-1^ ^ W^I-’W PHW 73 

1957 ^T iff w?: ^f«R ft I 
Tll®jf ^T ft ^ ^1 \}*i ^ ^i <\ ^T (^1^1 

^11^ ^ 'ft ^ f^IT ft ^*iRr dtT^ TlfE^ ^ 

^pi arrft ^ft ^mi ^ tp^h ^ft dH^l ^r 
ai^I^ri ^ tfif^n "4ft yi: ifct ^ 

f^fei ^ft ’^snft i 

3, ft ^T ft^l ^7 ^tTRl % Tnrff ft 
fe Hin^H ftf ftTT ^iWil 

3 150/89 *ft ^ f^ 3156/B9 ^ TOft ft f^jf^ 
Ipft 1982 ft 1993 

ftfarftsn Tftftt tri’'R #tt ^?pn ft i aramf ft 

ft 3TP1 ^HFTT ftr yiftf feEift ft L 2 SRI 1983 
ft 2 Wit 19E4 ^ 

^ ^T*f ft* Iri^ ftpRi' 'R Ttift T RH I ^Tlftf ^ ^ ft 
^ ft PTO3 ftteft TR WT ^ ft ^^TlfS fftf ftr T^rf ^TS ft 
ftNftt ^ TOT I TTI^ ftfe ftl ftwf Tl' 2 ^TTOT ft TPft 
fncrift ^ afnfft w ^fft ^Tflt ^n aJk Tn^ ftfe ft ^ift 
anft ^tt ttrr yisff ft J ^RR 7ft ^ 

ftt ^ ft 'flltll ft 1 ^nft STTT 1984 ft ft^ 

■^rf fftSl W ft^T 1983 ft Jllctft 1984 7R5 1 ^ft 


fftRRR 69 fqcjH (Vi'HJ TRTl TW-*l ^jpruh 7ft 
TFTH TRRT ""R ^ f^4i T PTT l 2 ^*1^0 1984 ft 3ITft ft 
OTnftf ftTIff 4^KP^ TTlft wft 

ft ^FTTRTft 3TOF 3TtT ^T ftt^ qi^ifl ^ft 
3TrT; 7ft ft^T ^Rft W 77R ft 7ft fttTT I yrftf ft 
7ft 

"7RTI ?H I TTpft ^ftl ft 777 TTlft ftc[ ^gfer ^^TT 77 
fWHI'i’HU ftl Ttfli 77 ftl TT^ft SRfTfl ^ 

7ft Trft ^t Twft i luftT 2-1-84 ft ft ^t-h 

SI 7ft 3TTST OTI: ^ftTIR ft cTlr^rfR^ afioi^^afrcii ijfS 

fciTI SSTj ^7 t idltl ft ft HI7VFT tTT^Tft ft Cl 

7 ft Ihhm 78 7ft ftt^ eC'TiH'i f ^ ^ I Win ^siiU-Ji ft7 
ft*7 WIT I 

4. TfTT aiqci'i^'i fft^T I STSfl ftftTftl 

ftt Tiwt IftTPff ftt Pilfer ^PRlft F 1983 ft 20-2-84 7T 
3TOl*ft ^ ft ftcR ftft ft ^ 4 ft ftt I SlftT 
ft^T ft TRft ft ftfti? ft srftf ^ sifw 

Ml + inl4 ^nST^m ft TOy ft^T ftt tffl Tlf^Rn ftr 

ft7 5156/89 ^f^fftft 24-1-91 ftt fS arfVTi^l ft 

ftf a^^sSl ft TTI^ PW5T fft^ W I TTftf ft tft 
ft^i tiHipd ft ijft wfl ft ar^pff ftft ft wiwu 6 w crj 
s^ift Iftsr 7 ®n T^rft y?qin 6 ftt sifts ft ft-ft 
fftl ^ fts ftTR ^ icti 4 fem SST I 34Tft «It7T ftt "fft 
T*ft 7ft ft^T TTRTprT ft STSlftTS ft fei'^ 3117777^ 7T fft 
ft tftft 3FT oqFqti sft ft^T ft ftft ft Sfft Sift ftt TJ7; 
Pn^lqn 7*T ST^FR ftft Tfftft ft ftftkm Tit ^i4 ST FdSl 
7 ft 7K ft T®rft ft 7R fen ftftns ftt ^rft st ftft ft 
sftirftftTf77arrorfen i^rftiTrotfeirft 
W4 sftfTfrl ^ t 7 TTft 3TRT 'fi^ fSRTT i I 

5, Sisftf ftftMV ft srqft TfTT ft 77T7r fe1^7 71^0:1 
ferfe 24- It 91 ft fer^r 7^ ft, t^t itt srfes ft 
TPI f77^T ft sf ft fe 7^ SjfftRn ft ft?T SRTT j 71f71 

ftj arfer sft ft I ^nft ^rfrrfi^T si*fl ft 

ST 3iiq?«wflT 3^^777 snft 3 MWI 771 71 S 7 Sift 7 

fftmn: 69 fe snrft Ift ft fesr ft isiftfft 
Prefer jftTi sft fensTT stt^w^ sttftttttt ^ 

771 SRI: 7ft ftTT ft 7R7 77 7?7 ft TcS^T ^ift fft I 
tfttlS ft ft PlftTcf ft ft 7f f7^PW ftft ST17F TT ft ft 
tft j 3^fesrftf ^ ftsrftft ft 7ft st sfnsrft ^rfen tt 

TT7 R'MiVh 2- 1-94 ft 7*17 77 ftf ^TM TTTTTf STTfl 
Tift T^Tl 7 ST m 1 OT1; STTtSfeT ^ 7TTI 25-TJ7 TH S^vt^H 
fen ft, i?T SF7T 771 ^ 1 77ft aft 7S7T ^ ftTT 
felfe 3-1-84 ftTKft 19-3-96 ft Wfefe WTITSit 
ft 12 ^4 W ^ 7^ 7T7f 77 7f TT^TT km Iti ki fe> 
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THU GAZtTTK OF INDIA;Sl-PTI:M!>fiR 1 j,2008/nHADRA22, 141:: 


■■ik ! II ■ ■Si\'..!lil!| 


fe RTfa«l R?3 WJ TTt W *TT 2-1- I - 91 M'l V 
^ ^ ®rt fr rt f. wJ >rtni fmz wp £ ci*=n w <ti 
fh Fit ft-tr wT 'NrTTT j. i r? 'fir RF7T t fa wi i 

3|Ri illM FRR R ISHIF, 20-2-84 ^ WR W r-fl 

WIRI t Rlftf: TR^Tr R RFI TTRlM fa FRT^ 3-1 ■ K4 SR 
■*m r wit fa 'fa 1 , r Tmt w *f <iwhi wt fa -rif w rt 

h? i ^3n i'tn RTilT FT iisf <t>i4^if>i -TFT F* F f"-i ^h 
fat 31*Tf W ™ HUM ?R RTF fal 7 I 4RU Wit Rfl * 7 fa 
3TWl<fiK FH FORT | 

6. R~4 FTFT R7 tjVt Mrt I W-fl F -RuM ¥t ill RITR 
3fllf WTf m 3RR7RMRT I 


7. Wit i TTTHFT 1 '<SF R ^ TFT 7TRR NO F?l TRl’ 
qm-MI tFi URR Tf? Rlf4'7>| R?| oft Tifi RI’IM ct TST rfl W'*i 3|i 'VI 
1TPTT WTR MfR VT<f=I inWT WHdl RT 3W«! :i 70 
t I OT 7TRR RR H TRRTf Rri RRifa ^ RTF Wi fa -fat 

ft f^u rrt, rft wnr f i frw fcnrfc rwtI *i rr r M. 

m F T H I '/ ! Rllisjcl sW £ f3R?pr RWl RT #j R W'T! fl 

^ni -jmrR i<>m 4 irrr iyx4 of: 72 £r-r s? rrr froi i 
nmf i +W FI ’OR 1 iilnl fa FR fSRT L 3FRT TEH-I il 

ttHti frt Pisr ft wttft oft tT^irpiR 
fail jTTT an TP/Tpo %TT f | sTT W R fe R TIM 1 R "07 
TTR ^ 240 too FTTF fFRT. THF R TJJITF fool fox: xpt'l F 
ar^TTT j^.t-fa wfl : I RTO fi‘) too [it 7 FT q 1F-R1 *T 
tl«n WtTFT Fit fa\fa\ 0-JTFO RT^Or?TT FT iFTTITT ~^i. ] =-'M.' 
R #ft WT? | rwr^-ifTTTJi o t,-rt 15 RF ftt w=!W far: ?: 
■?n THRIFT fa\ fOTr-T '-Ff TUT RlMt RT MI I Wlf '*f JTTO 
VJ1 3lfMR'J-|V R ‘<Fl rr K FTT OR ot, ^TTf d^W “4 

fORl i I Zifa fwito iWl^raT R RRR W4R1 R TF7 -T^T 

3TR RT FTTFVt -Mti RR W1 FT frlR «|fR OF .-Wl<fJ tOOTT >T I 
FFiT^i R TTIMt R 2-10 fvi T^nF PfiFI ifl. ( (+ii TTTVI HrO 
3TI$ ^RRfRT 3TOTRTRFRI 00 W g5HF fTRl RRT ^ 1 RIMt W 
Tproft, 1084 R >CT-t FTTRRTFO W t^TOTT ftjRTFI W itfi>0 'V- 
[^90 R RTRl tph Z r-Wf TJF HH-ll J l 71WW TTW Tpp'^ >1 
ttr: riPjt.i ’to an wot rr twp w ;h 
TTRR R Wil -jrr^y ; 'tr WT Tfff f’OJ.. / XH W i^d; R !;/ 
F i N-ia i alt f'dR^i fwn frot ovh^r I RTra fr ,l tt fir --■ 

FTO W TRFT1 RR1 0 _ -V 'ifRT O TTR ?x[ vir ,f| -T" 

WT™1 RO| TT7TT1 ttrt ' | |3T TTpf 74 R RTF t Hi'- 


iJRJ.iil R "DTI 25 RF ifl’JTFRil 7 -f0 '.i'-'-rlRH RTF Wll 4TT 'W 
R 001' ivMI ? Tl’-TT RTiTR "FTTWTTJTnT OR R W 7 W. 
Tfl OR FT Tn W3 f9WHHR Frnrrf R?t' ORKl RVl 7 . 

S. RTT7-TT R i;y-KIR-7 W 3TR R ^-Rl % ^rr • w-i, 
Fit RR R TTT ^ttr T[R. RT. fRfwr t-N RliF-+.| R, r,; | I ')<• 
fRURT Hi fa 9 •• I ’• 'is. R 'AH -RTFMR RTR Rivfl RRT RW' 7 


FH jT^fcpr T3,F 3T^R RFTT 7R ?:■!' 'S c4 '['1; I’h'lV-HH W MfW*' 
TRTT RTW^tT m,00(> RRlt O'''10 K-TR Wt 7p :ill<vr .1': 
RW RT071 Rit dmw RTTF F'j 9>i0-;; -j-tr ^['^"1 J l H 41 "■'"' 
TJ? RlFf FT[ 'JF; RRT R fa^.i 4 jr 47-1 vT MTWT fT f U 1 ■d''■':“ , 

TTyT- #. [THI. } 1 ( >02 f ; R - i J .l 25 ^T F 35 ■ l r ‘T II 

37tTER RT4T (TM! TO 'fl WT! -a -F Ur i 'tt 17 T -*H 

RRlffTT^ Rio "TRR Rvf-llJ 2 vr f 'H4' ''+': RRT T-PPTR T'':i-i ■i'-'':i 
OT 307 fal RFT ^ feTFl W I TN-Wf 'H-'J: F T^t lit TH: ■f : i 
t9M R RR1RT FH W '-y^ tj|t:t /y H '| ->, TfTtiTiR FT 

■sTT^ ^TTT RIO RFT R ttORT V-. TR! H-.Tl 'TTRT R^T 7. ij- ;. 

RRTRf R4 RFTfT fa -il^RTT A'i \ v> 1 * 7 ORTFR R![ H-r T7F T-r 
5RT: RF ^‘^RT Rt RTRf R7 s.'lJ R-:-: : TT' RWT I i ; .\-. 

TTr=, ^nr. 2000 OJ R75I 44' R"i'-| 'tV'FlfFI W f-TT:.:; 

TrRR^ 8p SRlR^f R ^W-f f-J'-M tJMI ■<■.? jPTRT r?R '^H 
<f Rt fa ftw^ invfl SIR Ri’l -IRT. N!J1 -rn fRTRl WT RO: 
f3R[R ^ f(4^4 FftTFffr ■'ir'i’H'-IT fa RT flW. W.’TT 
R l^n fali fasti RTRl RRT TR !■ ; fv- ^0 fam RRT i-, -I'.'! 


11 FT RRl 7, J SR0R1 3TR, ITcl. -1 7. i iy.)s r 

204 rrt^ttr rw fatTZ in 1 ■ 1 01 ■;' T n,' 


j i T"t;^TTt ■ ir ,r 

v'^i- II RTR' i:iv 


TFnRRT ftlZf, FRRttt-t ir \;:i ‘<4 PH Wi 1 : ''I 1 - 

Ph9Mi rt Rni rft ntiR ^ r- tw wii 1 ■ .ii 

WFl RFT t i : l 3RR 240 in 0 : i ' t.-ii ?.T I TRR 4 : ll : . 1 


RRTRfTR Mr f-Tf^RK T - 4.4 <■ ' J- 4irnr, 7 L 


-t-.-R 


Mrj (TSR Rtt RtiRF -fl I 1 T .7 I- 4'-4' : : : RR. T“| 

1994(7!^.} RR 539 R T7 ; ’ :/ l I R' 7iTTTPT 1 i---l 

■RTWfR SKI FflTO ^FFT !'■' r ; - ,; i J f-Ji i 17- ^ 

fRTRT fa H1HHIF TT3FRM '1 ■ - ■ ; i , 'i'' : ' : R R RTttrf ■ i- 

trtwv T nf 3 ^ 7 k; o' Wm v'tr ini r fafa o' n 

TfTt ^ FTRR<WRTRWRI : 'ir :l'-: |-r-fi :>'i 'iTTRiPTl.' ill-'l I: 
'JR W7 R RTMt fa il'K J ' ■■'■': '7 : "'T ' 20UO) 2 K Rf. fa. 

Rji| 455 HSHni-il fas for. r-.li: '”. :TT : -iRTTi ;, ,'il Wi i'-'t.' :t 

fRRT^ 3T^RK 7 W RTS "R i--i J l ; RR RT, Tir 4 ':0 '+.' 

■jfr RtTR +41 IK wt a.H 'l.T T-HI '"F J 7 I 


9, tjrrrtt rit t^i'-T-f '-■’ “i ”11 >:’ tr; rir^ m I'-'it 
H inr FH RRR W1 ?■ i : 1. " : it-" T K.! *-■> f-R : f T rF7 : :T 
RRTT R i 


"RTW7 R7iy( vr ; '!7'r :’i ”! : ■ h. M '4H 1 !/ z >: >r -K : 
j^T yt ^ P-fi J >lA W\\ "i : i - : !' "' ! : - I -IvS-l ^ "T=n _ -n 

fTb J i ^rm Tni > j;v -f:- -t-^W ^fvi V\^ r 

jl" 

5. sint far*- ^ ^ ■. , :-.s -n ' ; ’i : r" r q =! 
IrR^l 7 T^1 ■ : ' i +- ,J f.l 

jfl tffl'f I 


; s: , i : i VTmI '^m^:: : l 








[ wi ir-^f¥ 3(ii)] 


13,2008^115 22, 1930 
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^ ftrtft, 20 3TR<1 r 2008 

^T, m. 2583—^W|Pl+ arfVfam, [947 

(1947 14) ^ VRI ]7 ^ 3 

Mffoq * 27 4 i*4h 1 ^ iR^n ^ 

frchrafl afr <h^ »4q>R jf ^ qfe 3133*1 if firing 

jr&k atertfira? aifti+wflR -^i4i«9 ^-i, 
^u-Sl'IiS ^ ifarc {wl -q, j 15/99} y+iHfW t, 
^#sr^PlT ^ 20-8-2008 TOT *Tt I 

[n T7B-130! 2/ ] 4/98- ■3TT^3TT('^3) ] 
3T3R o£RR -g&i srf'rarcf 

New Delhi, the 20th August, 2008 

S.0 T 2583 .—In pursuant? of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref 115/99) of 
the Central Government Industrial Tribunals um-I^bour 
Court No.l, Chandigarh as shown in the Annexure, in the 
Industrial dispute between the employers jn relation to 
the management of Officer Commandant 27 Company ASC 
and their workmen, which was received by the Central 
Government on 20-8-2008. 

[No.L-]30l2/14/9H-IR(DU)l 
AJAY KUMAR GALTR, Desk Officer 

ANNEXURE 

BEFORE SHR1 G YANEJN DRAKUM AR SHAR M A, 
PRESIDING OFFICEICCEINTRALGOVERNMENT 
INDUSTRIALTKIBUNALtCUM-LABOUR COURT-1, 
CHANDIGARH, 

Case No. LIMlS/99 

5k Suraj Pafkaah S/o Sh. Kuban Lai R/o326> B.C. Bazar 
^HaryanaX Ambala Cantt (Haiyana)-133001 

. . .Applicant 

Versus 

The Officer Comandant, 27 Company, ASC (Supply), Type- 
f' t AmbaiaCantt. (Haryana) -13300] 

, . Respondent 

appearances 

For the workman : Workman in person 
For(he management: Shri J,S. Bisht 

AWARD 

Passed on 8-8-2008 

Central Government vide notification No.L-13012/ 
14/98-IR{DU) dated 26-4-199*3, has referred the following 
dispute to this Tribunal For adjudication : 

W hether the acl ion of the Ofti c er C omm an dam 2 7 


Company ASC,. Ambala Cantt. in terminating the 
services of 5h, Suraj Parkash S/o Sh. Kish an Lai ts 
legal and justified? TfnoL to what relief the workman 
is entitled? 7 ' 

The present reference was made by the Central Gov¬ 
ernment on the failure of conciliation proceedings Ibr adju* 
dication of the matter referred in the schedule referred above 
and the workman prayed for declaring the action of the 
management as illegal and invalid and for reinstatement in 
service with full backwages and all consequential benefits 
in ihe interest of justice, equity and fair play. 

The management turned up and opposes this application. 

As per office memorandum dated 30-4-08. this case 
wa* fixed in pre Lok Adalat meeting 8-8-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed lo pay Rs.2000/* to the workman as full and final 
settlement towards each and every claim of ihe workman if 
he withdraw his reference in Lok Adalat subject to the 
approval of the Government, The workman made a 
statement that he is ready to accept Rs 200(H) - towards 
retrenchment compensation and other legal expenses etc, 
in full and final settlement of his claim. The prescribed 
authority of the management and the workman during the 
hearing of this case in pre Lok Adalat agreed upon the 
abovemctitioned terms and conditions- It is proposed to 
dispose off this reference in Lok Adalat. Accordingly the 
reference is returned to the Central Government as settled 
in Lok Adalat. Central Government be inffomed File be 
consigned to record. 

Chandi garh G K. SH A RMA n Prcsid ing Officer 

S^200K 

li Z0 2008 

^T. 3TT + 25»4 — sfaftflHT arftrfPTR. 1947 

(1947 ] 4) VR1 E 7 ^ anjwuj Ut+K A’#. 

^ 3T*fl^fr^F e’i'h <ti h-4-i i{1 ^ 

4 f if&Z 

^rfV^r^TT/w=r-1 H ^ (wMrl 79/94) 

ll+lftlfl ^Tcff flit ^ 20 -K-zoos ^st 

^3TT *n I 

^4201247^3-3^ 

J (ls> 

New Delhi, (he 20th August, 2008 

ShOh 2584.—In pursuance of Secs ion E7 of the 
Industrial Deputes Act, 1947(14 of 1047), the Central 
Go ven^mcn thereby publishes the award (Ref No. 79/94) 
of the Central Go vermtient Industrial Trihunal-cun>Lahour 
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Court, No, I, Chandigarh as shown in ilie Annexure Jn the on 15-3-90 while he was rt;-employed as Store-Clerk his 

Industrial dispute between the employers in relation to salary was not protected whtcli is against the own circular 

the m anagement of B. B. M. B., and the ir workm en, wl bich ] etter o f the management no. 5 2 5% l / B B M B/17 i 7/4 6 da led 

u a* ree ei ved by the Ce ntra I G ov er n me nt on 20 - H -2Q 0 3. G -7-76, 


|N L o.L^20l2/47.W-iR<DL0| 
AJAV KUMAR GAUR. I^k Officer 

annfxcue 

BEFORE SURI GYANENDRA KUMAR SMARM A, 
PRES I BING OFFICER CENTRAL-GOVT. IN I >USTR I M. 
TR1 Bl 1NAI i-CIJM-LARQUR COURT-1, 

Chandigarh, 

Case No IJl- 79/94 

The Chairman Nangal tihakra Majdoor Sangli H Guarier 
NoJS-G, Nangiil Township, Punjab E 40124. 

. , .Applicant 

Versus 

The Chief Engineer, Bhakra Dam, lihakra Lkas 
Management Board. Nungal Townshnp H Disll. Rupur (Ph.) 

. . .Respondent 

APPEARANCES 

For the work mini: Sri K.K. Singh 
For the management: Sri Bhueat Singh 

AWARD 

Passed <m 07-3-2008 

Central Govcmmcni vide noli Heat ion no. 4201 2 '4 7.' 
93, [ R (D U ) dalu-cl I I -M- 94 re J erred L he To 11 uw i ng i i idn s r . n al 
dispute Ebr judicial adjudication: 

Ll Whether ihe workman Shrl Rnj Kumar oil 
reappoint me nt ih entitled tor protection of his pa\ last 
drawn be fore retrench rnen( and ifnot <o what other relief j* 
lie c nth led to ?“ 

On careful semi inv of the pleadings of both of ihe 
parlies, iT is evident that the workman Shri Raj Kusnur was 
firstly appointed as Store-Clerk under the llhakva Dam 
Administration w .e. f 30-S-65 in the work cIiargetl capac ity 
and w r as r el rent lied on 30-6-69. Thereafter, lie was 
employed at [Heas-Sntluj Link Project, Sundarriagar DLil. 
M and i I1 ii n ud kd Pradesh w. e T r ! 1 -7-69 in the w u rk ct ia rue d 
capacity Lind ElL pay wua protected on re-employ me ut. He 
remained employed wills (tie Sutluj Link Prokcl. 
Simdurnagur till 12-7-79. 1 !e was again re-employed b\ the 
E3SL Project we.f. Jt-5-8 fc wilii the protection of bis sultry 
rand was finally retrenched on 3D-3-S4. lie was agnir- re- 
eniployed on 13-3-90 n> Siorc-Clerk with the ini Hid p.iv- 
scale without the protection of salary ot fcns prevunK work, 
lienee. this industrial dkpule Pbc w-urkuam has Lluir.ivd 
Lhat mi every re-employment his salary was pr; nee led hm 


The management 11 led this w ritten statement alleging 
that it tvas a Frefth appoinEtnent of the workman on 
15-3-90 iti compliance of the terms uE L the sen lenient in 
between the workman and the iTniuagement on 2-3-90, 
before the Regional Labour t'unimisiioira(Ck Chandigarh. 
Regurding the circular letEeT dated G-7-76; die managetne lit 
has stated that thi.s circuliir loutr is applicable on 1 hose- 
workmen who have been re-employed on daily wages ba^ii 
and not on the workmen who bus been appointed against 
the permanent vacancy. 

1 have heard learned counsels for the parties workman 
in person and perused all the maltrials on record, i he 
settlement dated 2-3-90 on the busLa of which the workman 
was re-employed on 1 ^3-9(1 i* on record. As per the turns 
of rhe settlement the management a greed to offer fresh 
appointment to workman Shri Raj Kumar lor the post of 
Siore-Uerk(BBMB, regular), in Nangal workmanship region. 
atNangal, within a period ol'ujie week bum 2-3 -90 subject 
to medical fitness. It wys uLo ogieed upon tEiat Uie workman 
Shri Raj Kumar will not claim back wage* for (he period he 
was unemployed. It was also further agreed upon that in 
case of any douhl about interpretation of any lerrm Ihe 
decision orRegional Labour CoTiunissioner<C), C hand ianrh 
shall be final. 

From the terms of statement it is clear that it was a 
fresh appointment against a regular vacancy uflhc workman 
Sliri Raj Kumar and the circular Ictlcr which he mentioned 
in his settlement of claim is relating to the employees wlio 
tiave t>een appointed on daily wages has Is. fhc further 
letter explaining the circumstances under which the circular 
letter dated 13-5-76 wa^ .passed L also on record. Uns 
lett or dated 26-7-89 r mak e i (u lear th n tth e instru ctions iss ued 
vide letter dated L 3-5-76 were applicable only in respect of 
retrenched work charged employee* uti their reappointment 
in work-charged capacity. Jt is true that the workman Knj 
Kumar was rclttnchcd workmen but his rcappoinlmenl was 
not ill work charged capac ily. E 1c was appointed on regular 
post incompliance of the settlement dated 2-3-90, 

3n Term No.l of the settlement the word "fresh 
appointment" is written and it Li ucccpLahSc to hoth of the 
partms. The term "fresh appoinunenf" means that the 
appointment has no concern with the previous 
appointment* In term \o 2, ihe workman Shri Kaj Kumar 
specifically agreed that he will not Uaim yny back wages. 
Ihus, on the basis of The terms ot the settlement dated 
2-3-9Q between the workman. Sliri Raj Kumur and the 
management and outlie bin is of die Idler no. 2 6 263 70FI >' 
106 LW-ft.T dated 26-7-k9. it is dear lliat the workman is not 
entirled for I he protection ot pay-scale in any form. 
Moreover^ the ierm No. 4 nt tJie seulcmenr jilso hars [Ilc 
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jurisdiction of any adjudicatory authority except the 
Regional Labour CommissionertC), Chandigarh. On the 
basis of the above observation, I am of the view that the 
workman t$ not enttiled for the protection of pay as prayed 
and the reference is accordingly answered that the workman 
Shri Raj Kumar on re-appointment is not entitled for 
protection of his pay last drawn before retrenchment and 
is not entitled for any other relief. Let the Government be 
informed. File is to be consigned- 

G. K. SHARMA, Presiding Officer 

fcwt, 20 w\&\ } 200 s 

TFT. OT. 258S + —riWlfjleh fefK 3tftirfwi h 1947 
(1947 WN)^tW!l7^ ^ 

fa*TFT ^ TRW f^WT 3^ ^ *4 *kT 

^ ^r F stjifv ^ ^ 

^ i= f^ 

R. 215/2000) ^ M^lfVld i, ^ TF^F 

2Q-S-2G0B ^ RlRTgSIT «m 

[F. ^-40012/19/2000-3^ 3m 
3t^n qiHii , fe > aw 

New Delhi, the 20th August 2008 
S.O. 25B5 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No 215/ 
2000)ofthe Central Government Industrial Tribunabcunv 
Labour Court, No, I Chandigarh as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of Department of Telecom, and their 
workman, which was race vied by the Central Government 
on 20-8-2008, 

[No. L-40G12/ E 9/2000-lR (DU)] 
AJAY KUMARGAUR, Desk Officer 
ANNEXURfi 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER* CENTRAL GOVT INDUS. 
TRiALTRKUNALrCUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No L D, 215/2000 

Mies. Ranjodh KaurC/o$h. N.K. Jeet F Presi dent, Telecom 
Labour Union, N—Mohalla Hari Nagar h Lai Singh Basti 
Road* Bhetinda(Punjab)-151005 

., .Applicant 

Versus 

The General Manager, Deptt of Telecom, Hoshiyarpur 

... Respondent 

APPEARANCES 
For the workman , Workman in person 
For the management: Sh. Dharam Pal 


AWARD 

Passed on fi-S-200S 

Central Government vide not) ileal ion No. 1,40011-' 
19/2000IR (DU), dated 29-5-2000 bus referred the I'ol lowing 
dispute to this Tribunal for adjudication. 

■"Whether the action of the General 
Manager.Te1ecom h Hoshiarpur(Pb } in ordering 
disengagement/termination of service of miss 
Ranjodh Kaur a workman engaged through 
contractor Sh. Ashok Kumar Shamia, w. e. f I - 5-99 is 
legal and justified? If not, to wlial relief the workman 
Is cntillcd and from which date? 

The present reference was made by the Central 
Government on the failure ofconciliaiion proceedings lb* 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring slit: action of 
the management as illegal and invalid and Tor reinstatement 
in service with full baekwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes ibis 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre lok adalat meeting on 8-8-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, ihe workman 
agreed to withdraw her reference. The management also 
agreed to undertake to ensure that the workman will get 
wages as per DC rates and the payment shall be made in 
the presence of the management and also undertake ip 
pursue that her services to continue through contractor. 
The prescribed authority also ensure that whenever there 
will be the regular appointment in the department, she wilt 
be given full opportunity as per rules and regulations of 
the department. The prescribed authorily of" the 
management and the workman during the hearing of this 
case in pre I ok adalat agreed upon the above mentioned 
terms and conditions. .Mis proposed to dispose off this 
reference in Lok Adalar. Accordingly the reference is 
returned to the Central Government as sou led in Lok 
Adalat, Central government be in formed. Filc-bc consigned 
to record. 

Announced G.K. SHARMA, Presiding Ofilcer 

B-B-20OB 

20 wm, 2008 

^T. 31T, 2586 ,-slfc ariVPm. IM7 

(1947 143 ^ STPI 17 ^ ^ 

fgwi ^ ■^ra’tTrn ^ iH^NdiT 3TH “h4Wf 

i; ,fN f if afhshnra? warn; 

aftetfra 3ifiiRiW$rc ^ 
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( T-:'. ~ :-Til -^Tt T?l T-CTI t, ^fl T"Af-'* =T 

->n ,s v;■■. 1 ■- ■-!■': mt u: \ 


^7 


■ t;::wG;> 12^2i)(U-Ab^tR -Ti.TyJ 

■■ ■'- 1 ' !h-■ 7 0 [h Angusi, 20 PM 

SAT p'li-MumcL' of Sc\l : Or; i" ■■! ;he 

^mlosnci) t 1 - i _- ■ V=. I0U(14 of t ( J47l. i he t.Vmrai 
< lOvLLiim:!:- "sv: y-. | ■ Cb! i si. es L! i e lswli rd { 1 ^e('. So. 5 2 ii 07 l 
ntPu- Ceii-ml f ■ ■' , ,L. - nri:e:i! 1 :i d l i->i J i a I '['r Llumnl-mni-:. j:\hjc 
C o mi. A.v 1 : _ h.v-d.i-.jrh -is shown L:11]iA ji n l\ j : o. hi [ho 
Erdusu S: iMiw-^n the employers in reLii^n u> 

die :i- n! i:£-p.irmtfi]i tif relecoun :mo ilieir 

Wormiw:. v.-i ■. ;■ ■_■ .h u\ L-vieJ h\ iht; <.'vrsLi 'll i i-wommeru 
on - r '!'.M 


jNo i.-4mii27^:(K4 Ek-iruj! 
'O.VV KUMAR GAUII. D^kh'll^r 

a?;se MjRr 


HefrjM; SFsi'! Gyanvudra Kumar Sh arm a. IVesidin-; 
OfIL’ ■; r, ■£ 'i?iI t fi r K i; i y i- rn men ] { ei d us Li'ia IT v\ I: nn u J- c u i n - 
l-a Eu i u ? Ci m i"l, - ( n Cli utul rK 

rast \f> |.!>3 

S]i. Sykhpai Sim.', 1 ! Sm of Shr l Hkam Singh. C o Shi- N K. 
^eel, House Vo -7MT Mohalia HariNa^sr. h ;i1 Singh lUisti 
Rnad. L[ilii':i-:3"s -Py:jjub 


Appoint 


Versus 


The General Mm:g^ Telecom, BSNL, K-K) D Building, 
Be hi i id H PO. B! ml ind a f l 11 u jij at)) 


. . . Uesrv.nJem 


aite\ra:vcbs 


Learned representative of I ho nLmagemcnr Shri Anish 
Habbar is pres put, Sinee morning this reference Inti- been 
called number of timc> At MJ.U t:.m. ;r was ordered tii he 
placed belure ill is I r i h - . i ji : s I once -sea in at 7 pin. It is 2 .4) 
now and on repealed calls :\i one is present, in spile of 
having of 

full knowledge of the proceed ir us ol L>N^ riTetciue. The 
reference is old re lei red to tills Tribunal in the } uur 
2tM)5- On repeated calls m i:ee morning no one is presem. 
Accordingly, the rel'eiviice ;> in dciauU for 

non-prosecution. Ceniriii CioYernmem be informed 
accordingly, ritu <o he ejri-liuvd 

Cli an d igai'ti {>. K S13 A k M A. 3 Vending () I Mlct 

7-KM 

v ^% fri>“- T ' 2*'f 'j- ■ A si. 

OT, L fw HJ47 

t 194? 14 \ "=ft ^TRT ; T T ^:dy j T r T ^4 d *r. i ft J 

TTT;7 ^’Tr'-TCt-if ":HT j . ^ 

^ Tf '^^nirxF f^rpr Tf -^F^m *iaiiJ|Ji 

^ -q^TR 74.. . } W\ V^TRIH ^'l K. 

tt 20-v - 2(ni : * =ic 

L r P 74 ■ j:m: ■. ± \ ^ > | 

7'1 -- : q Tfl^ _ iTff-T^nTT 

New Delhi, the 20th August, 2008 

S.O. 2587 ■li’i pLir-sUimce (ll'ScLlion I 7 n i' the 
JndusirLal Disputes Ao. W47il4 of l ( M7'j h the Ccuiral 
Govern men l hereby puh:ishes the io^ard of the Central 
Induslrial Tribunal-CL:m-l ahonr Court L .iaipur as shown 
ill the Annex ure. in tlie hidustrial dispute b el ween lhe 
employers in re hit ion m the mnn. : uienvnl ofC.EMV.3T. and 
iheir workman, which was reeevied by lhe Central 
Government on 20-$-2(.'A£. 

jVn. 1 -i2(H2=ly.-lW_IR(l>C)| 
A.TAV KUMAR GAUR. FX'sk Odicer 


forihe workmen: : 

None 

For (he mmn^iemem 

Sh, Anish JTiKrvr. 

AWAKD 



pjssedon 7-S“20(^ 

C-cjluil i i ios t. vide uoiilTcotipji Nod.- 40012 78 .X.'04- 
IR( DU jdaicLi^ro i Jeeeirif>cr. 2001 h^s 1'eferTCd th e f^ililw mg 
dispuie to thii j Flbunnl Ur nditiilicaiinn : 

MV he; he! (he. nation of the manage mem ofTCivom 
[ [JSM .j ui LciTniu.-ain^ the services ofShn sukhpal 
5 i ng ]' U ■ \ -D n v c r L w . c T ] 7 -99 w i 1 Jioli l ci mu pi j'! i ■. lj ilh 
’ll'u; pLLiVisiutis of lhe 3 D. Act is just and leaal? If 
nolju whui rebel the concerned workman i ^ cm ii-.cd 
to and rTorn w fii L li diiie?" 


^ H in, snf. 7t. 23/1996 


tWT: ‘ ! $ T %W5n., -^T *^"'1, T5 =FT 3W^T 
1^-420 [ 2/]y^= • -iti. -MF. < nr.-i } 24-4- ! W6 

sft W TH ^ ^ “HTTH i THr ^nr felFH cfWT?» HTfHT 


W<J\ 


thi44iH S4f*nr=n h.tf. ht.tt. -j, it -4?^^ 

1 'F/k.ttt , | 




2. \f! i;ne is prchcnt, on behalf of the n;irknKoi 
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■Hlen^li aiftT+lH: ?it >Tl-n*i TIRiRT TTRf, 3TR. T[R. t. 

Tn*ff sik ^ w 

3TR|*ff 31^ ^ - flit 5T1L Ft, 

1TORT : 28-5-2008 

1. RTCR u<4k SR TT^rT^T^t fPR^ 

42012/19795 IriRFF 24-4~% if faR TT f*44K 

“Whether the action of the management of CPWD in 
termina ingthe services of Shri Pokar Ram Bheel is proper 
and legal and justified if not, to what relief the workman h 
entitled to 5 ' TE ^ TITO t I 

2. umf jwPrt aik t atn? im $ht 

ftrart "jpjf rtrr I? It Ptjfai (si’i't) 

H-ll-91 ^1^«t 

*ftj tTjfaT ^ RF Tt'Htin TT^ RT RTTFT HTR a*«w «h(4 
m 1 TT^TTft Sflf^Rn ^ 

3TRA m* STFiTn SRI RTRf t) Riit> 23-3 -93 3 3^T JRR 

t-lVmR di|*(lvlH Tt "hTfdlTiqT Ri RIR ■jltK'N'l 

**n-ii-fit«i flR f^RT I RT*fi t 3TR^ TRT r 4 Rft RRT ^T 240 fFR 
3 anfaTTrtf-Rnn 3 r ; alklPi* Vwk 3rf*ifTiR 194? (*n 
frofii H arpt rir anfafaPT TPRT^nr') ^ aiRpfa rf 94r^ 
Rfr RftRIRT if aFITfr t W faRtft TRfRFR TR SlfafRRR ^ 
mcivpr $ltl t 1 rtrI t) tin ylRO ti tiri rf! 

*im4i R R Tfl RTR Tf| fciPan R IRltR iRRT RRT I 3R h<ti 
’ gfrr ^ ijj tjt rtfrr rUfr artiRi ttsrt ■if ttt rtf 
TT tRR I^RT R ^ Sd4l T1 I sn*IF 

■gf^sr ^ ^ r ^rfln ^laTTfr tr 

ti'ii ^>i T fr^S ttai 4?T Iciri 

wa I ^3R TmfHR ^fRrFR WTRlfe tftW Tff ^ »ft Tf 
RRRf TIT atfT^Rl cH TT f*i4vl TT?I1 T5I RflR "3^ RT 
TfRFf Rto w | gfer Tf 3i^Rj r 

kii^iHi<i> RPI ^ IWd) ^ RhOi ■ : *T-T'I ^ R, 8 

aTJRR RcTRT t 

fe 3H*lf Tf gffR Rit a^r*r R Rlfaf 

^Nt ^f TjITT frRI wll^ R RH«I WT Rwi4 T*f ( 

i. aroR ^pm 4f amisfl R affeR f^jy % ti 
^ 3n^r fr^ ^ R ^ t yi4f ti 

ftfrrr ti%r “tOrt tt+i^j ” ^ %u ijt f^rR^ri 
Rnrafsi ^ ^Pt?) ^(11 rVH sIrt ^ ¥>h r ‘W'f it 

7WT RRT RT ijst P*ifH %i4 4^T [pin 3^ RsIT RRT dp dn4 RRTT 

ui w 1ftsrt?r4f dTftriTTR ^ wiiH ^ft y+J«i ^ ?ipx 


5223 

daiHi I R3RTC "4«n^ ^ RTTRTT RTRf TT iRHftft 

iRRFT R ^ Piyfia USR R?f TT RfeT *' RTR1 
T^Tt ' f ^ TFfTR R7 ^fRT RFH 

lintfel Tf ^Pldi RTH op RIRRRT T?f Rl I^TRT 
RRT RTT3R <3^5 4ldii^ ^ 1^2^ '3R TT4 T ftl '-ti RRT 
(gu^ Rp «i<f RRTRf ^ uiiH T RTC JW PlPf^pT RTTR 

it RRTRT fT RRl I ann TORT It m^i ti trt Rt ^ 
Pdidi Riff RF +Rd "Ft ItTF f+tH *jrRT R -RRRiW 
*41 <£4 TTl4 TPf tS\$<bi RtR TIT RRT iito TT TTR 
RRTRT ^ R7 rNHT ’SIRS' RH RRlT RR f^RT 
7^ ,r d R ^I<j frRT TIT Tt TIR 3lR RRTRI FI RRil ^ | 
3n*tTRt RtRtnRTam^r Tnf rtw wnt RFf 

3R ■JR; Tt 4 R7 TT RTtf 3IT5RTRR fRRT TIT ( RIFT TO 
RTRT T ^TRR ^ ?R W im f. ^R (TER TI RIRI F^I f*T^ 
T*R UlMf RTT FflR tsiRr FlR Rh^T RRTR1 I 

4, FRR’HT^’tRRTTRR^ilR^ajTR aTDl*fl Tl 
3TR ^ 6ft , £t.^ RRelTH! ^ RRR RRRpi**rt I 

5. ^Iti RW Rt RFR ■gRt I RT!t ufaftfa ^ RFR 

tf TIFU fRT TURf ^ RF?f i«vj-1 TI 3H®ff RH "JR: R®r ^i FSR 

PcHSfij FTT RR i| RRf F*RT RTT aeri«i feRI RRI F 5T»4I 
RJilf Tl '4lTfl ^ F3T4 T RTI 3RR 'ttPi'S FIR TTRI^ 
RvRTC, fjitlTi R^HK R gSTTR TT RTIR R7 Tin RRT F I RR 
TRfnj-2 R RR^t ^fRRR R TFTFTTO aqfRRRTT 

tRRlR^ ^ ; 4 rr| R m FRT FRT RIR^ R RRT 

RRfR ff. RR'Rt fHTm RR1 i I RRT| r^\ r \ RR aT^mRI 
aifRRRn RTFT f^41flH-l ! 4RH4I SRT RR ^ fTR^T RRT f. 
P^I *H 4 RTRI Rif RR; R> iR RT ien TT T’TTTRTRR fTRI RRT I RRRl 
T^-4 RR J cK-s(lt| FTIT ’ftRt 11 ! fRRTR T RTTRRTtrTT t#TW 
^RcTRT FIR Rl'+J’UIH RTf JR: RRR RI R^R F^ iTR 5 ! JIRPT 
arfRRRTTafT TT f^nUT R1 I RRTj ’S^J-5 RT FRi RTRR TI RR 

^ i tto! am rfr ^ not r rrt rrttri r rrt rr "jr 

Tt 3TRfR tf 240 iFR R «Tto TTR fTRT. IR rT“I RTt jiRTRf 
^ -ii^dldTK RFT fRvTR t 1 ?R^ RTR^T ift RT^ RfRR? RR R 5 ?! 

r! fuir r rt rtf rh RifdR ai«wr RTfer rrr rfK Ptrt r 

Ft RRTfa RRtt TTf J3ITRRT fTO 1JR1 ! RTffl R Rrfroi 
arfro TTR T7 TF ^ R*n ^I T RRR RR| RfTOFI JRT 
■■ill{I tejT Rt R^ I 4411*1 TflRR <ioh T RRRR R ^RIRT f 1 ) 
aTRTTS.aiR: 1982 trsi 848 ((mwh) fr?n trr fRRTF 
TJpm 3ffT ffoFRT, (2) 'lW4(2) RR 227 

SRJilftH fRRTR fes R^V-SJ-l RRTF, ( 3 ) T^R.RI.RT. 1 W j TO 

fi% tst.t. rtfr Pros r.iir.tt, ftot€r arrfe r { A) iTn/ro. 

199! (1) 577 (TTR.) TRRTR RRjR RT^R RRR Pic =5 
RR, Rt.^.A R^I f^R I 

(j, RRT*t Rl'RplfR R 3TRRT RFR R RRRIT tRT RIRh TI 
TO fFfTRTi arafll T fRRTj TfrfeR RTRRR7 froTRR 

T TTl RT fRTRT RRT FTT TPT T RRTR^ RTR R7 TOT 
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i^nFFn FTTO.TO-T ri>'3 W ft??, 
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^%vft,21 3PFn,2008 

^T.OT. 2588.—3Tfaft*TH, 1947 (1947 
■^r 14) ^ «4RT 17 ^ Tf,-^TTuFR TO1W 

Fi*i h ftif^s ^ ^ Pi t il'si'Ti1f gn^Rf 

^ 3^V t¥ aftttfw fen^ 4 til Pi* 

aifiiwr»T/«R -^wn ^ wz ^ Kirfm wl t, *n 
*>**1<1 w*n< ^ 21-8-08 ^t’SIMpn *111 

• [*t ^-40012/29/2004-Wl£ «R < A \)] 

3R^ T*TTT ’fe, ■Slf'il^Rl 

■-? ■ ' 

New Delhi, the 21st August, 200S 

S.O. 2588 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (]4 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal-cum-Labour Court, Pune as shown in the 
Annexure in the Industrial dispute between the employers 
in relation to the management of Bharat Sanchar Nigam 
Limited, and their workman, which was received by the 
Central Government on 21-08-200S. 

[No L-40012/29/2004-1R(DU)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXUAE 

BEFORE SHRISHRI KANT K. DESHPANDE, 

I INDUSTRIAL TRIBUNAL MAHARASHTRA 
ATPUNE 

Reference {IT) No* 64 oHOfM 

The Principal General Manager, .First Party 

BSNUBajirao Road, 

Pune-411002. 

And 

Shri Ramrao Vishnu Thorax ....Second Party 

Post-Walki, Tal-Daund, 

Pune. 

In the matter of reinstatement with continuity of service. 

CORAM 3 Shri Shrikant K- Dcshpande, Member. 

Appearances: Shri H. Y. Deo, Advocate for first party. 

ShrE A, Y. Shikarkhane, Advocate for 
second party, 

AWARD 

Delivered on 19-07-20GS 

This is a Reference made by the Central Government 
Ministry of Labour, vide its order dtd. -07-10-2004 in exercise 
of powers conferred by Claused) of Sub-Sec, (I) and Sub- 
Sec, (2 A) of Section-10 of the Industrial Dispuies Act, 1947 
and referred the dispute in relation lo the management of 
BSNL and Their Workman, in respect of matter specified in 


the schedule that, “Whetether the workman Shri Ramrao 
Vishnu Thorat r was in employment as casual mazdoor in 
the Dept :. qfTelecom/BSNL under Sub Division Daund 
continuously from 1-1-99 to 31-12-99 ? If so, the action of 
the management in orally terminating/disengaging him 
w.efi 1-1-2000 without any notice and compensation is 
legal and justified and to what relief the concerned 
workman is entitled to and from which date 1 '. 

2, The brief facts of the case of Shri Ramrao vishnu 
Thorat, (Party No. 2) are as under that, the party No. 2 was 
employed by the department of the Telecommunication 
Daund Sub Division at Telephone Exchange* WaLki as part 
time/full time employee and was doing the work to join 
telephone cables, to rectify telephone and cable faults, to 
dig trenches, to climb telephone poles and work on 
overhead telephone lines, to clean the office and fill water 
under the supervision and control of Junior Telecom Officer 
(JTO) Kedgaom He was being paid by JTO by obtaining 
signature cm form ACG-17 and paid monthly wages of 
Rs. 10007- and attendance was recoded in the muster roll. 
However on 1-1-2000 the JTO.Kedgaon discountimied his 
services without any notice or compensation. Thereafter 
the JTO Kedgaon continued to provide him work but wages 
were paid in cash without obtaining signature 

The party No. 2 added that All India SC/ST Linton 
pursuaded his case for permanency, accordingly the details 
regarding (he employment of the party No. 2 alongwilh 
similar situated workmen were called for considering their 
case for regularization, accordingly the details were sent 
after j- 1-03, however prior lo that the dispute has been 
raised. The part No. 2 further added that in the meantime he 
was working under the part No. 1 till l-5-03 and paid wages 
in cash, however thereafter they stopped giving work. 
Lastly the party No. 2 urged that there is sufficient full time 
work with party No. 1 and he could be absorbed on the 
regular vacant post, still the party No, 2 prays that party 
No. 1 be directed to absorb the second party in the regular 
vacancy in Group-D from 1-1-2000, 

3. The BSNL (Party no. 1) strongly resisted the 
statement of claim by reply and denied all the contentions 
of the party No. 2 in totality. The party No. I contended 
lhai the statement of claim is not filed within the prescribed 
period, there is no employer and employee relationship 
between the parties. The party no, l were not paid by DOT/ 
BSNL therefore the party No. 2 was not the employee of 
party No. 1. 

The party No. I further contended lhat, the party 
No. 2 may be working under the contractor who were 
allotted the work by tender and he was working under the 
Contract Act, hence the contractors are under the 
obligation to maintain the record. The party No. 2 was 
never directly in service or under supervision of the party 
No. 1, hence the claim about the service does not arise 
The party no. I also contended Thar their establishment is 
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governed, managed and controlled by rules and regulaci ons 
of DOT* Mew Delhi. On formation of BSNL w,c. f 1 -10-2000 
one time relaxation was given in conversion in full time 
casual labour. The application from PTCL and certificate 
from Controlling authority were called to ascertain The 
genuine regarding information received from field, 
accordingly the committee wai formed and member visited 
to the respective units and submitted the list however the 
name of part no. 2 did not find place in the list and since lie 
was not paid by DOT/BSNi, therefore he was not 
considered for permanency. Lastly the party- no. I urged 
that the claim el' patty no. 2 is illegal therefore he is not 
entitled for any relief and ultimately requested that the 
Reference be answered in the negative. 

4. My learned predecessor has framed the issues aL 
Exh. 2,1 have re-arranged and properly verded those Native 
as below and my findings iind reasons to them arc as below ’ 

ISSUES FINDINGS 

1. Does the parry no. 2 
proves that he is 
employee of the party 

no. I ? No; 

2 . Does the party no, 1 
prove that the party no .2 

was engaged by contractor 7 Yes: 

3. Does the party no.2 proves 
that the party no. L had 
illegally terminated the 
services of party no.2 
without complying the 
provisions of S.ZfiF of 

the ID Act 7 Does not survive. 

4. Whether lhe party no.2 is 
entitled to get reinstatement 

with continuity of service ? No- 

5. What Award ? As per order below. 

REASONS 

5. ISSUE No, I & 2 : These issues are inter-relied 
therefore answered logether. 

After carefully scanning the oral evidence o! the 
parlies available on record it seems that, the party no.2 
deposed befuc the court that he joined as a casual labour 
at Telephone Exchange WaIk j which comes under Kedgaon 
Division of I he party no. 1 and carrying out the cleaning 
work of office, fetching water, cleaning batteries. He was 
reporting to JTG Kedgaon and in case of any default in 
telephone line JTO used rn direct him to repair ihe tnid 
fault. He further deposed that there was no system of 
recording attendance, he was getting Fts. 1 fhOCh'- pm by 
singing on ACG-17, however aftertaken over by lhe I3SXE. 
practice of signing on ACG-17 was discontinued. 


Though the party no 2 speed (Cully pi ended in 'he 
statement of claim Ihui his attendance was bemg recorded 
in the muster noth lwvevei party No. 2 deposed cant ran tu 
the pleadings llwt there w,^ no system of recoding 
attendance. Furthermore iiuvn^-esnm illation the party no.2 
stated that there was separata tcI v piionee^change al Walk) 
and the distance is about .rtJ kms, there was no regular 
staff at Walki telephone exchange and he was the only 
casual labour at Walki and unending the work olTepuiring 
as per the in structi oil s 1 Vo 111 U O, k c dgaon und a I so s L a ted 
the excepting repairing work other work was curried oul by 
the contractors. 

6. It has come on record llirmigh oral evidence 
adduced on behalf oi'the parly no.] that there wjs ban 10 
the recruitment and employ n'eai of ilie casual labours Lor 
any type of work since I L ^!«. I he par ty no. 1 started gi \ mg 
the work oT excavating ircnei-ms, laying and iolining 
underground telephone cub len. election of DP and pillars 
in the rural areas to the coutioumy It 1ms also come on 
record that the party no. 2 never worked during Eb-5-^7 h> 
30-5-02 as a regular employee or casual Inborn'or casual 
employee under J TO kedgaon. lhe pay mu ill of wage 1 ! were 
never made to lhe party no 2 by [Ik- party no. I nor she 
signatures of the party no .2 w as. obtained on A Cti-1 7 or on 
cHher documents. The purty no 2 w:ss run employee of the 
Telecommunication depLimrient Lind never worked under 
the supervision and coiu.ro I of the.! E O Kcdguon, Ins mime 
w-a* not on the muster roll nor Lhe parly no. 2 was paid any 
ti me on pay ro 11. Th e w i me ss c s o f i h e p nri y no. I we re fu 11 y 
cross-examined on be ha ft' of tne pany no 2. however he 
could not bring substantial material mi record. 

From lhe ubtne diva^wd umS evidence available 
on record it can be iiir'ely >-i\l [hat lhe party no.7 never 
worked regularly or casual euipawee wnli [he party no. 1 lie 
was not on Lhe music: roli nor mi pay roll. There was no 
staff al Walk) Telephone IscTm^e and the work which 
was alleged to have been per formed h\ ihe parly no. 2 wu> 
given to the contractor. Sim. I arty the ensoul I a boms were 
not being paid their w^ljcW on ACG-17. under such 
circumstances it ls very ;l::lieu It -t> accept that the party 
no. 2 was working 3 * a c,vn.:,u labour with party cm.]. 

7. As regards the duv'.imumory exidencc i< -wx'iru; 
thiitL during the proceedings the party no.2 sottghl 
production ofACG-l" i eg Lading pay ment ofwaues made 
by J'1'0 Kudgaon alongwitli monthly work ordos. howeser 
the party no. I denied lhe minmeruiiKe of such record, 
therefore my learned predecessor observed dial I lie party 
no.2 may produce the secondly evidence to (hut effect and 
accordingly rejected the application. However no such 
secondary evidence has been place cm record h> lhe 

party No. 2. 

Furthermore it rewTs than the party No. 2 relied mi 
the original complaint hook (.FMs I .'-0 j us well ta% \cro\ copies 
of proforma prescribed for part time cLtsuLil labour (l-.xh. 
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U-10), On careful perusal of the entries in the complaint 
book (Exh, U-9) it seems that those entries are inrespect of 
work alleged to have been performed by the party No.2 
after 22-4-01 and there is no entry rgarding the work 
performed by the party No.2 from January 99 to 3 M 2*99, 
Similarly in the prescribed proforma (Exh,U-l 0) there is no 
whisper that party No.2 worked as casual employee any 
time with the party No,l thus merely on the basis of working 
days shown for the year 1999 in the proforma it w[]] be 
unsafe to infer about casual employment of the party No,2 
with the party No, 1 % Not only this but there is no mention 
in the proforma that to whom it was submitted by the party 
No, 2, Similarly the material coloumn of the proforma 
appears to be blank. Thus 1 do not think that these 
documents are any way helpful to party No, 2 to show that 
he was working as casual labour w r ith the party No. 1, 

8. From the above discussed oral as well as 
documentary evidence available on record, 1 reiterate that 
the party No. 2 was never worked as casual or regular 
employee with the party no. 1 „ he was not On the muster Toll 
of the party no. 1 nor paid the wages on pay rolls like daily 
wages or casual employee by JTO Kedgaon. Moreover the 
work alleged to have been performed by the party no.2 
appears to have been given to the contractor. The 
contractor used to make the payment to the employees 
working under him therefore it is very difficult to accept 
that the patty No,2 was the employee of the party No. I, At 
the most the party no.2 appears to have been the employee 
of the contractor and not of party no. 1, hence 1 answer 
these Issues accordingly. 

9. ISSUE NO, 3 : I have observed earlier that the 
party jio, 2 was not the employee of the party No. 1 it means 
there is no relationship of employer and emp lay ee between 
the party No. I Si party No, 2 and in absence of that there 
is no question of continuous service as well as the 
compliance ofthe.provj$ion£ of law while terminating the 
services of the employee therefore this issue does not 
survive, hence \ answer this Issue Accordingly, 

10. ISSUE NO. 4 : E have observed earlier that the 
party No.2 is not the employee of the party no, I and in 
absence of relationship of employer & employee between 
the party No,l and party No, 2 h the party No, 2 is not 
entitled for any protection under Law and party No r 2 is not 
entitled for any relief as prayed. 

It is partment to note here that, in the statement of 
claim the party no,2 has specifically stated that even after 
termination w.e.f. 3 l-l 2-99 he was taken in service and since 
then he was working with party no, 1 under JTO Kedgaon 
till 1-5-03, The paty No, 2 further stated that there is 
sufficient hill time work under 5DE Daund at Kedgaon and 
other places and at other stations with the party No, l and 
he could absorbed in regular vacant post there Tone prayed 
for direction to the party No. 1 to absorb him in regular 


vacancy in group*D from 1-1-2000 with the consequential 
benefits. In fact I have observed earlier that party No, 2 
was not an employee of the party No. 1 F therefore not 
entitled for any relief as prayed, nor there is question of 
any direction to the party No, 1 to absorb the party No 2 in 
regular empl oyment of the party no. I, 

tt is worthwhile to mention here that by this reference 
the dispute regarding the termination of party No, 2 w.eX 
1-1-2000 has been refereed lo this court for adjudication 
and except that no other issue has been referred to this 
court for adjudication, so the claim made by the party 
No. 2 regarding absorption in regular employment of the 
party No. I is certainly not within the ambit of the Reference 
referred for adjudication therefore this court has no 
jurisdiction to adjudicate the same and grant 
relief accordingly. In brief the party no.2 is not entitled for 
relief as prayed, hence I answer this Issue in the 
negative. 

In the result 1 proceed to pass the following Award. 

AWAKD 

t, The Reference is answered in the negaitve. 

2. Party No. 2 is not entitled for any relief as prayed. 

3. Parties lo bears their own costs. 

4. Copies be sent to the appropriate authorities. 
PUNE: 

DATE: 19-7-200S 

SHRJKANT K. DESHPANDE. Industrial Tribunal 
21 smw r 2008 

m.&t. 2589 .—sMif'i* f^rrc srfafwr, 1947 
(1947 ^114)^ tTTCl 17 ^ 

fwt ^ pm ^ r-nWT affc 

SFpT'tT n flf^ -3>il?JlPl4r 

-4 Hid 4 ^ TfalZ ^ Wf f, 7311 

^tO- 4 21-8-08 M fsn eni 

[IT. 1^-4001 2/2S/2004-$lf. OTt. C& \} ] 
s&W <^hk arfa'Frcl 

Mew Delhi, the 21 st August, 2008 

S.O. 2589.—In pusuance of Section !7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal-cum-Labour Court, Pune as shown in ihc 
Anne sure in the Industrial Dispute between the employers 
in relation to the management of Bharat Sanchar Nigarn 
Limited, and iheir workman, which was received by the 
Central Government or 21-0S-20OB. 

[No. L-40012/28/2004-tR (DU)1 
AJAY KUMAR (JAUR, Desk Officer 
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ANNEXUftE 

BF.FORF SHRJ SH KlKANT K, DKS Jil’AJND IG 
INDUSTRIALTRIBLNAL MAHARASHTRA 
AT PUNE 

Rcfcmicc(]T>Nt>^l of 2004 

The Principal General Manner. .... First Parry 

BSNL. BajiraoRoad. 

E’une-41 ] 002. 

And 

S-hri Sanjay Pan during Sanawanc, ....Second Parly 

Post : Patas Station, Teh : Daund, 

Pune. 

In the mailer of reinstatement with continuity of smieo. 
CORAM : Shri Shrikam K. Deshpande. Member. 

Appearaiices ; Slirr ELY, Deo, Advotore for 11 rii par[y. 

Sliri A. Y. Sblkarkhane. Advocate lor 
second party. 

AWARD 

De li ve red on l U-fl 7-2 (>0S 

This is a Petercnee made by the Central Government 
Ministry of I .nbow. vide its order dtd. 11 -1 0-1)4 in e.\erei 
of powers conferred by Clause (dj of sub-sec. [t)ond sub¬ 
set. (2A) of Section 10 of die industrial Di 5 pules Ad. 104-7 
and re 1 erred the dispute in relation tn the Mangemcni of 
BSN1, and tli e; r UN jrkm an. in respect o F matter spec i lie J i n 
the schedule that. "Whether the workman Sim Samio 
Pandurang Sonawjue in employment :ls ca.i.ul 
rtwdoo rimlieDepti.of I elecoi n TS SN L, u nder Su b L) i \ i ^ !oi i 
Daund tonlinuou * h lL ?i n ] 00^ to 31 - L 2 - Od '? [ J' so. l! le not ion 
of the management in orally UTininaiing disen inline him 
w.e.f. 3-1-2000 without any notice Lind compensation \< 
1 egal arid j list i fled li nd to wJi u t re I i c ft he c oi icerncd w o r k : i l,li i 
is emitted lo and From which date". 

2. The brief facts of die ca^c of Siiri Nanj.iy 
PanduiLlng Sunn wane (Pam No. 2) are as Linder dm \ llie 
party Mo. 2 was employed h> lhe Depnrtmcol ofihc 
Tekcommu mentions Dnuitd Sub Division ai Telepiu>ne 
Exchange Kedinion ns port lime Jail rime empkwee mid 
wds doing, the work to jmn lelephone eobie>. io met IN 
telephone and cable faults, to dig trendies, to climb 
telephone poles ami veorik on overhead telephone l me v to 
clean the otfkc mid 1111 water under the supervision mid 
control of Junior Telecom Officer fJ'I'O) Kedgiimt. He w<ts 
being paid by I I'O by obtaining signature on lorm 
ACG'l7,pakl monlhlv w Lines ul’Rs. lOGOnnd nttenduiK.c 
was recorded its lhe musier roll. However on 1-1-2000 tin- 
,fT O K edga cm d isc o n i i n ued M i s serv i ce s w it houl a ny n o J k e 
or compensation 1 ; I he real ter the .1 I'O Kedgaoii continued 
to provide hint work but write?, were paid in cash without 
obtaining signature. 


The party No. 2 added th.u Ail India SC : ST Union 
pursi jaded his case for penn.inency. accordingly lhe detail* 
regarding the employcmenl of the parly No. 2 alongwidi 
si m i lar s Ituaced workmen w e i e c ;i 11 ed I br c on s id ert ng t he i r 
case for regularization. accordingly the details were senr 
after 3-1 -03, however prior nmlui the dispuie has been 
raided. T|ie puit No. 2 furmei added tfiat it] Lfie meantime lie 
was working under the pnny Mix i tiU 23-K-200. : : ;md paid 
wages in cas)t however iliei colter tlie^ stopped giv ing w^rk . 
I. a filly t lie parly N n. 2 l irged ! I vsl t he re is slj I'J i c icnl fu ] 11 i i ne 
work w[ih paily No. 1 miJ lie eon!d be absorbed mi ibe 
regular vacanl po^t. (hus the pji ty No. 2 pruys tlint party 
No. I be directed to absorb Vie second pan yin [he lenut.ir 
vacancy in Group-D From i-1 -OutiO 

j. The BSNL (Iknv^ No. : i strongly rcsislcd ilie 
statement of claim b\ reply .u:d denied all Lhe con lent ions 
of the parly No-2 in totnlity . Tlie porn No, I eon tended that 
the statement of claim h nm Vikd vsitiiin tlv ptoailvd 
period, there is no employer A: employee rehn ion slop 
between iticparlies. The iv.ris No. 1 were nut paid by DO l 
BSNL therefore the pnm No 2 wa, noi die employee of 
party Nod . 

Tl^e party 1 No. 1 I urrhei ei sneiuled i hat I he jviriy N^-j 2 
may e working tmdeuhv connnsior who were allotted the 
work by tender and he was working Linder lhe Com rad 
Acl lienee the conLradoi^ ore under the ebligauon io 
maintain Hie record. The :\ur. No.2 wai never JiivtiK in 
service or under supen isio-i or ihe puny No. L hcsicc lhe 
claim about the service due-, md iii Nc I lie party No. I uKo 
conlemled that their esieb o miem is governed. m;in,med 
and controlled hvnLlus uwA iV"t.Lni-:ms of D( > I . Sew Delhi 

p- 

On (bnnntionol'BSNL w e; * 1 1 n.'iifa'Jomj time ivlasni.on 
was given in cnnvcr-smion in I hi! tune casual labour ! he 
application from PICE, .md eeriiileme b om control I mg 
aulhorily were called io mceruin the genuine regindine 
in form ill ion received from lie!d. mvordingly llic am mu "ICC 
was form cd and mem her v i m le d n' t h e resp c c t nv u 11 n s \ \ m i 
submitted lhe list-1 km^wi .Iil 1 u.j:uc of pun No. 2 did mu 
find place in the list mid ^i.-.ec :u' md paid bv iXJf 
MSN I. ill ere fore he was n.o Lmiwniered Sor pennuneiicy 
Lastly tEic parly No. 1 ui-jt-j-! ilm^ lhe claim ofpuiUy Nt>. 2 i^ 
illegal therefore he is not enli eJ lor a:iy relicfimd ultimmeh. 
requested thai the Refeivu:o Iv :m>wcred m lhe ncgmAc 


4, My learned predeCLWMU Inis trained <hc iwli^ at 
E\]\. 2,1 have re-ammiwd an-.: nropnK \erded those issues 
li i helow and tny findin & and reason ^ to tlicti i nre nc bd<sw . 

issl;es findings 


{]) Does (tie paitx No 
proves dial he is 
employue of the pur - .* 

No. 1 ? ’ No; 

(2) Dolw the ptuU} No. ! 

prove that the p.ji iy No. 2 

was engaged by eo imam or V 1 Yes. 
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(3) Does the party No.2 proves 
that the party Mo. 1 had 
illegally terminated the 
services of party No.2 
without complying the 
provisions ofS^JFof 

the ID Act ? Does not survive; 

(4) Whether the party No 2 is 
entitled to get reinstatement 

with continuity of service ? No; 

(5) What Award ? As per order Wow, 

REASONS 

5- ISSUE NO. I & 2: Both these issues are interrelated 
therefore answered together. Jn the present reference the 
dispute appears to be regarding status of the party Nn.2> 
i,e. whether the party No, 2 h an employee of the party 
No, 1 or the employee of the contractor, The subsequent 
issue depends on earlier issue and to discharge the burden 
regarding the status, the party No h 2 has examined himself 
alangwilh Mr, Balgude, the then officiallng line Inspector 
on his behalf. Whereas the party No. I has relied on the 
evidence of Mr. Tiwari, Ovh^l £ Oundeeha, JTO T s St Sub* 
Divisional Engineer in rebuttal. 

6, It has come on record that, the party Na.2 was 
wording at Sub-Division Daund. Telephone Exchange 
Kedgaon of the party No, U he was required to dig pits, to 
carry out cleaning work h to carry out repairing work of 
telephone fault and joined the cables. He was performing 
ihese works as per the direction of the Line Inspector 
Mr Balgude who was working under the supervision of 
Mr, ft, P. Tiwari, JTO. lie was getting Ks. 3 0W- p m. toward* 
the wages, the JTO Kedgaon was the drawing and 
disbursing authority and at die time of payment his 
signatures were obtained on ACG-17. His attendance was 
recorded op muster attendance rolls and since 
telecommunication department is taken over by BSNL he 
was getting salary by cash without signing any receipt. 

It has further come on record that the name of casual 
labours only appears on the muster roll of JTO and the 
employees on the muster roll were getting their names 
included in the pay rolls while receiving the wages and 
party No.2 fairly admitted that he was never paid on pay 
rolls. Though the party No.2 denied that he was never 
enrolled on the muster roll of JTO, however as per 
admintsion giwu by the party No.2 regarding non- 
receiving the wages on pay roil, it can be safely inferred 
that the party No.2 was not on the muster roll nor on the 
payroll of the JTO Kedgaon. 

7. It seems that the party No 2 has examined 
Mr. Balgude, Line Inspector on the point of supervision 
and control over his work and accodingly he deposed that 
the party No.2 joined the duties in Telephone Exchange 
Kedgaon and work ing as a he I per to cable joi nder w ith hi m, 
Mr, Tiwari, ITO used to afclolt the work to the party No.2 
and the party No.2 was working as per the direction of 
Mr, Tiwari and Line Inspector, he used to supervise the 
work of the party No,2 and used to sign the diary maintained 


by the parly No,2 for verification of work done by him. 
However in the cross-examination witness stared that he 
used 10 carry oat the construction of new telephone lines 
with the help of 10 to 12 persons and their attendance 
register was standing in his name. The labours working 
with him were on muster roll h they were casual labours on 
daily wages and carrying out the erection work of telephone 
lines only, the witness feiriy admitted that the name of the 
party No,2 was never appearing on his muster roll when he 
was in Sub-Division Daund. The witness also deposed 
that after 199E the construction work of the telephone lines 
were being carries out through contractor, since then the 
practice of maintain ing muster roll was stopped. However 
those muster rolls were in respect of casual labours working 
with Line Inspector 

The witness further deposed that since 1993 the 
construction oftelephone lines i t, pulling overhead wires 
as well as underground cable work was being carried out 
through contractor and since (hen the practice of 
maintaining muster roll as well as engagement of casual 
workers for the said work was stopped. When ihe 
contractor was appointed for carrying nut (he cable work 
and overhead wire work, they used to appoint their casual 
labours and contractor used to make payment of their casual 
labours. The casual labours working with party No. I were 
getting their wages by putting their signatures on the last 
coloumn of the muster roll and (hoy were not getting the 
wages by not signing on ACG-17. 

3, It has tome on record through oral evidence 
sdduced on behalf of the party No. 1 that, there was ban m 
the recruitment on employment or the casual labours for 
any type of work. Since 1990 (he pa ny No. [.started giving 
the work of excavating trenhes, laying and jointing 
underground telephone cables, erection of DP and pillars 
in the rural areas to the contractors. The party No. 2 Sanjay 
Pandurang Sonawane never worked during 199] to April 
1997 and 16 - 5+97 to 30 - 5-02 as regular employee, casual 
labour or casual employee under JTO Kedgaon payment 
of wages wee never made (0 the party No.2 by (he party 
No. I nov the signatures were obtained on ACG-17. The 
party No. 2 was never employee of Telecommunication 
Department and never worked under the supervision and 
control of JTO Kedgaon. The attendance of the party No.2 
was never recorded in the muster roll nor paid anytime by 
JTO. The witness were cross-examined by the party No.2 h 
however could bring substantial material on rerord. 

It is worth while to mention here that, the party Nu.2 
has stated about recording attendance on muster roll us 
well as getting the payment by signing on AGCi-17. the 
party No. 2 fairly admitted Thai he never received Ihc wages 
cm pay roils and as per ihc cual evidence ol'the witness of 
the party No. 2 the casual labour working with (he party 
No. I were getting their wages by putting their signatures 
in the last column of the muster mil tmd they were not 
getting iheir wages by signing on AC-) 7. This itself shows 
that the party No.2 was never on the muster ro[| of the 
paiiy No. 1 nor he was any time paid wag.es on the pay rolls 
like the other casual workers working with party No. 1. 
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9. From the above discussed oral c videncL- nvai I able 
on recoid it can he safely inferred Itiai the panv No. 2 
never worked as a regular or casual employee under JTO 
Kedgaon. He was not on the muster roll nor on pay roll of 
JTO Kedgaou. I he work performed by the party No. 2 
appears lo have been given to the contractor. As regards 
the supervision and direction to the work, the party No.2 
appears to have been relied on the oral evidence of Mr. 
Balgude, Line Inspector, however he clarified rhai the name 
of the party No .2 was never appearing on the muster rolls. 
The contractors used to make lhe payments of the casual 
labours working with them and also clarified ibid the casual 
labours were not gening their wages by signing ALG-P. 
Though the party No.2 stated that he was performing the 
work as per the direction of Mr, Bjlgude, how-ever Mr. 
Balgudc deposed utherwise thal Mr. It wan. J TO used to 
allot the work to lhe party No.2 and the pany No.2 was 
working as p^ L - the direction of Mr. itwari. Under such 
circumstances on lhe basis of above discussed oral 
evidence it N very difficult to accept that the party No, 2 
was working ;ii a casual I about isi Sub-Division Dnuiid of 
the party No. l 

11 ). A lid- considering the crui evidence available on 
record ice lis consider the documentary evidence relied by 
the party No .2 to sub star mate their claim he fore the court, 
h reveal 3 thai during lhe piocevdiiKVS the party No, 2 sought 
product inn of form ACG-17 regarding pay men 1 of wages 
made by JTO KcrLinm along with in on lh ly work orders, 
however me party No.i denied lhe maimeuiinee of such 
record the re fore my learned p red ccessor oh served that the 
party Nti.2 now pm dure die secondary evLticr.ee io that 
tiffed nod accordingly rejected tlie application. Inmncr 
no such ducjtnvn^ arc placed on record. 

furthermore it reveals iSiat the party No .2 relied on 
various document which Lire placed before -he court 
alongu it It list l-.\l j. LL17. On careful perusal of liu^e original 
documents uwsilaklc on record it seems that, those are in 
respect ofm?,iruction about ihc w-urk given by JTO KeJtiaon 
& JTO Ye oat. ike inspection report lor Scpieiuhet HOOT 
and July 2 (JO? alorigwilli diaries maintained b\ the ptirty 
No.?. ]ri iVic^ it ha?, come on record that J J'O Yev. x Jc. I TO 
Kedgaoit arc d i ffL-rera Lind J I O Yew at has no concer p w iih 
JTO kedgaou. therefore the instructions issued by JTO 
Yewui arc mu lli all hi at trial mibe present taw. Similarly 
though the documents at F\h. KvM t' -! ■) hears Lhe 

signature oE .It'd kedg^on, however those elms- 
doc un i£ nls li re o f 2 f If) 3 i. c ;l her she perio d o f ten n i. i :u: on of 
party No. 2 the re fore not useful lo decide ahum the 
on ploy men t of the party No.2 with party No. I and merely 
on ihebasbi uf diaries regarding the work performed by the 
parly No, 2. 1 us very d i fil c all to uc c epi t hat t k c pa rt y \ o. 2 
was working wilh p:irty No I that too as casual rmmloveu, 

i ) 1 : li it Perm ore in spite of direction to product the 
seco i ida ry c v i d co c e vega) d i rig t he AC G -17 i. e i n res pec t 
of pas mom trade m the party No. 2 no attempts were made 
on behalf of party No. 2. I'o bring such material before the 


court. In fact though the party No.2 stated on oalh Lhal his 
attendance was recorded on muster attendance rolls 
however there is no explanation as to why Lhe production 
of those musLer rolls was noL sought by the party No.2 
from the party No. 1 and in absence of that by no slratdi of 
imagination it can be said that party No. 2 was working as 
casual employee on mihicr roll of the parly No. I and he 
was being paid wages on pay rolls. 

Much reliance has been placed by the party Nd. 2 oil 
aero* copies of document 1 ! F\h. 11-7 & LN8. On perusal of 
these documents It seems then those are the proforma 
prescribed for port time casual labour and bears Lhe 
s Sgn at ore o f party N o -2. M os verve r there i s no wh i sper i n ihy 
proforma lhalthe party No.2 worked as casual employee 
any time with the party No.l and merely on the basis of 
certain working days shown year wise in the proforma it 
cannot be inferred about casual employment of the party 
No.2 with the parry No. I I'urt he run ore signatory of lhe 
certificate i.e. JTO denied their signatures appearing on 
the documents alleging that the signatures is lorged. In 
c use on den ial of sign at m e otl tSi e xe rO\ cop i es of pm l nrma H 
the party No.2 was lie liberty to soughi produtLioci original 
documents i.e. original proforma fro ml ho party No 1 if the 
originals were submilicd to party No. I bul tio sucli 
production was sought by the party No.2 Ibr the reasons 
best known to him, Noi only this but there ts no mention 
on the proformEt thal lo whom it was submitted by the 
party No. 2 SiinikirK ihe iwatcriiil coloumnsofthc proforma 
appears to he blank and I.aIl. L^B docs not bears The various 
stamps and signatures like Fxh. I'-*?, therefore I do nm 
ihink that these documents are nn> way helpful for the 
party No.2 to dcmo;isir.ne [hot he was working ^ casual 
labOLir with party No. 1. 

From the above discussed ora! ^ well as documentary 
evidence available on record. [ reiierate that lhe parts Ntu2 
was never worked us c^nul or regular employee with the 
party No. 1. He w us noi on lhe munlcr roll oflhe pnrt> No. 

1 nor paid the wage ^ on pl-w roils like daily wages or casual 
employee by JTO Keduuun. t he party No. 2 never worked 
under the supervision ik-. control of JTO Kedgoon of (he 
party No. I. Moreover the work which was performed by 
the party No.2 w as git cn to i lie coulractnr. Flic cniiirLu;un¬ 
used to make the payment io i he employ ces working under 
him therefore tt k very diffir.id lo accept lhat the party No. 

2 was employee of the parly No. I At the most the party 
No. 2 appears to be the e , '- , ^l(iyi;e of the contractor and not 
the party No. I, hence l m .vi these issues accordingly. 

12 .Issue No. J : 1 have observed earlier that the 
party No. 2 was not the employ ce of the pany Nod ii means 
there is no relationship of employer & employee beiwoort 
the party No. 1 and Parly No. 2 and in absence ofLhaL there 
is no question of e^.-idmjou* service as well as Lhe 
compliance of lhe prov-^ums of luw- while tcmuoming [Ik 1 
services of the employee liiereforc this i sailed docn nm 
survive, lienee I answer ih:s is.^uy uLLurdLtigly. 
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13. Issue No. 4:1 have observed earlier that the party 
No, 2 h not the employee of the party No. L and in absence 
of relationship of employer & employee between the party 
No. 1 and party No. 2 > the party No. 2 is not entitled for any 
protection under law atid party No. 2 is not entitled for any 
relief as prayed. 

It is pertinent to note here that, in the statement of 
claim the party No. 2 has specifically stated that even after 
termination w.e,f, 3 M 2-99 he was taken in service and 
since then he was working with party No. I under JTQ 
Kcdgaon till 23-S-03, The party No 2 further stated that 
there is sufficient full time work under SDE Daund at 
Kedgaon and other places and at other slat ions with the 
party No. 1 and he could absorbed in regular vacant post, 
therefore prayed for direction to the party NoJ to absorb 
him in regular vacancy in group-D from ] -1-2000 with the 
consequential benefits. In fact I have observed earlier that 
party No.2 was not an employee of the party No. I s therefore 
not entitled for any relief as prayed, nor there h question 
of any direction to the party No. I to absorb the party No2 
iti regular employment of the party No. L 

It is worthwhile to mention here that by this reference 
the dispute regarding the termination of party No 2 w.e.f. 

1 -1*2000 has been referred to this court for adjudication 
and except that no other issue has been referred to this 
court for adjudication, so the claim made by the party No. 

2 regarding absorption in regular employment of the party 
No. 1 is certainly not within the ambit of the Reference 
referred for adjudication, therefore this court has no 
jurisdiction to adjudicate the same and grant relief 
accordingly. In brief the party No. 2 is not entitled for relief 
as prayed, hence I answer this issue in the negative. 

In the result 1 proceed to pass the following Award. 

award 

l , The Reference is answered in the negative. 

2. Party No. 2 is not entitled for any relief as prayed. 

3. Parties to beans their own costs. 

4. Copies be sent to the appropmte authorities. 

SHRJKANTK, DESHFANDE, Industrial Tribunal 

Pune: 

Date: 19*7*2005 

21 artrar, 200& 

2590.—sfltlftRT fWJ 1947 < 1947 

T1 14) m 17 ^ ^ WTT 

^ Fi4iibhT -3frc 

i ll ^ 

-qi^ien ^ trIcT 

(tM TTW1 Tft H\ Hi/ 3TTC/209/9G) flWfVlfl 

^fjt 21-8-08 ilMp qit 

[TT. 15FT-40QI 1 1 10/90-3^ 3TR ] 

New Delhi* 1he2lst August, 20Q8 

S*0, 259D r —In pusoance of Section 17 of the 
Industrial Disputes Act T 1947 (14 of E947), the Central 


Government hereby publishes the award (Ref. No. CGI'IV 
LQK/209/90) of the Central Government Industrial Tribunal- 
cum-Labour Court* Jabalpur, as shown In the Anncxure in 
the Industrial dispute between the employers in relaiion to 
the management of Telecom Coaxial Cable Project* and their 
workman, whkh was received by the Central Government 
on2]-03-20GS. 

[No. L-40011/10/90-IR [DU)J 
AJAY KUMAR QAtJR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNM ENT 
INDUSTRIAL TRIRUN AL-CLM-LABOUR- 
COURT, JABALPUR 

No. CGlT/LjC/R^2fl9/90 

Presiding Officer; Shri CM, Singh 

The Branch Secretary, 

AkhilBhartiyu Tar Yantiik Kannachuri Sangh. 

Line Staff and Group-D* 

Mandai Abliiyanta Telegraph* 

Branch : Jabalpur (M P) -Workman/LJnion 

Versus 

The Divisional Engineer, 

Telecom Coaxial Cable Project. 

M.I Gh -2, Govind Bhavyn, 

South Civil Lines, 

Jabalpur ■■ Munnucinenl 

AWARD 

Passed on this 6th day of August, 2008 

1. The Government oflndia, Minslrv of Labour vide 
its Notification No. L-40011 /10/M-1 R(RU) dated 27-10-90 
has referred the following dispute for adjudication by (his 
Tribunal 

■‘Whether the action of the Div r Engineer, Telecom 
Coaxial Cable Project, Jabalpur in retrenching S'Shri 
Gopichand Chakole and 36 olhcr* casual workers w.c.r. 
M-B8 is justified? If not, to what relief the workers 
concerned are entitled to' 1 " 

2. In this reference, notice* were issued to the parties 
by Registered AD post which were received back with the 
endorsement of the postal department that the parlies donot 
reside on the given address. Again several times, notices 
were issued to the parties under Certificate of Posting 
Those notices have been received back without service 
perhaps from the above reason as endorsed above by the 
Postal Department. Under the circumstances, this Tribunal 
is not left with any option but to close the reference for no 
dispute award. 

3. It appears from the above that none of the parties 
is interested in the dispute and perhaps no dispute is left 
between them. Therefore t it is just and proper to pass no 
dispute award. No dispute award i$ passed in this case 
without any orders as to costs. 
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4. Let the copies uf ruh award be sent to Mie 
Government of India, Ministry ofLa hour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
2) WTO, 200H 

^5i,3tr; 259]aridrP'rsF 134fafwr : 1947 m 947 
35T 14) VTTT L7 ^ ^3?T< T JT if, 4?if|<4 Ht4iK ' t TRcT RFF 
f'l’R fcif*its op T ?r h"' s (*5 "pFrnr^f ’^J T T=hi 

^ sr^m r ffife ^Vrf'TSf? f smarm 

(Hrswitm/SR ^pi ^ n 1*ITi mcw 1 

^frt^in 2[-s-oa ^ 1 

[R TF?i-4()012/25/2004-an? 3TT7 (TT ^) ] 
aRF iftT, 3TfV^rft 

New- Delli i, the 21 sl August, 2008 

S.O. 2591 r —[n pusuance of Section 1 ? of die 
Industrial Dispute Ael, 1947 (N of 1947), the Central 
Government hereby publishes the award fkef. No. . ) of 
the industrial Tribunal-cum-Labour Court, Pune, as shown 
in the Anne sure in the Industrial dispute between the 
emp I overs in rcl a i ion to t he man ageinent of Bliar ai San u bur 
Njgatn Limited, and the ii workman, which was received b> 
the Central Governniynt cm 2 1-08-2008. 

|No. I.-40012 : Zv2004-IK (DG)J 
A JAY KUMAR CiAUK, Desk Officer 
ANNKXliKE 

BEFORE SHRI SIIREKANT K DESIIF'AMIE, 
INDUSTRIAL TRIBUNAL 
MAHARASHTRA AT PUNE 
Reference (TT) No, of 2004 

The Principal General Manager, ... ..Fir^l Parly 

BSNL,, Brjjirao Road. 

Pune-411 002. 

And 

i 

Shri N i lesh D. She lar, .... Second F a n y 

Post Kangaon, Patas Slalicm. 

T&UDaund, Pune, 

In the matlcr of reinstatement 
with continuity of service. 

CORAM ; Shri Shrikant K Deshpandc, Member. 

Appea ra nets ; Shri 11. Y. Deo „ Ad vacate f( »r first party. 

Sllrt A, Y. Sbikurkhants. Advocate for 
second party. 

AWARD 

Delivered on l9-()7-2(K>S 

This is a Reference made by the Centra! Gnvcmmenl 
Ministry of Labour, vide its order dtd. 11-10-04 in es ere iso 
of powers conferred by Clausc~(d) of Sub-Sex.(1J & Sub- 
Sec .(2 A) of Section-10 o f the [ i id nil r i a I D i sp cues Act, 1947 


and referred the dispute m relation m ihc Mangement of 
BSNL and Their Workmen, in reaped of in a Her specified 
in the schedule lhal, r ho uorhitiw Shi i Mit-.wh 

D Shota/' wen itt employ u?otn m /twniuor m /h-s 

D^pn. qf Telttcom/BSML. t/fiJor Sith t)/vision Di/itml 
ctmtrmiQuxty from I9Q7 it> 3 ' f if so tho t/etton of 

the mamigtiintint m or o fir rat tuioittiop ilt.^/j^t^in^ Ann 

t-1-2000 without orn j/^lv u tut oowtHWutoot o 
f or tit and Justified urtt/ to wt'hft rvNc, 1 ' fhv - L m nnc\!i m nt\i 
u wrkmtw is emitted fo anrfjrom whLh i htfo ". 

2- The brief fach of the case of Shri Nitesh D 
Shclur (Party No. 2) arc a Minder tbai, the party No. 7 
employed by the depamnent of thu TducoiiiinunicaliunH 
Daond Sub Division at Telephunu I :.vchange Warwaitd 
part time/full lime cimpSoycc and v^ .l^ doing the wot It to join 
telephone cables, to rectify telephone ami cable limits, to 
dig trenches^ to ctimb tclephune poles and work on 
overhead telephone lincv;. to dean ilie oj'ncc and fill wutei* 
ondti the soperviaion and comrul of.1 unior I'clL-com 01 tieer 
(JTO) Kedgaon. ilcivas bums', paid by JTO by obmiiiine 
signature on form ACG-17 and paid inonthh wages of 
Rs. 1000/-and attendance was nzeiirded in lhennustcr mil. 
However on 1-1 -2000 the JTO, kedgaan discontinued his 
serv i c es w : ithout any nti t icc o r l n rn pen ^ ion^. I be rea ft t- r 
the JTO Ked^aon continued u j prcjvjdc him w ork bm wages 
w-cre paid in cash without obtaining signature. 

Th? part> i_ No- 2 added ihul All India SCYST Umort 
pursuaded his case for pernmnejiLv. accord in gly (he details 
regarding the cmployeiment ot the purty No. 2 olongwiilt 
similar situated workmen were ulk-d for Lniisidurmy lhcir 
rase for regulari?ation. accordingly the dz LlLi Is were Sent 
alter j-t-03, however prior lo *.\rM (hu Jispniu bus been 
raised. The part No.2 further udded that in the mean lime he 
was working under the party No. I till 2o-8-2002 and paid 
wages in cash however there a iter they stopped giving work, 
lastly the party N a 2 u rgecj tl \ u t ■ I iv re i i hi ill e ic tu full umu 
work with party No.I and hr could be ^absorbed on ihc 
regular vacant post, ihus the pain No.! prays thut parts 
No. J be directed to absorb the second parly in the regular 
vacancy in Group-D from I - ) -20(10. 

J, The ASNL (Parly No h strongly resisted the 
statement of claim by reply and denied all the contem ions 
ofthe party No. 2 in touliiy The party No. i emu ended 
that the statement o f c la i m i s no: fi led w i ih i n tti k i^rcsc r i tied 
period, there is no employer and employee relationship 
between the parties. The lir.st party were not paid by DOT.' 
BSNL therefore the party \'o.2 v-lls nol ibe employee of 
party No. 1. 

The parly No. 1 further contended lSial Lhe parly N'o.2 
may be working under the com i actur w ho ^ ere allotted (he 
work by lender and he was working under ihe Comnu-i 
Act, hence lhe contractors ore under the obligation 1o 
mu in lain Uic record. The park No 7 was never directly m 
service or under.supervision of lhe party No. I, hence die 
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claim about the service does Hot arise. The party No. 1 
also contended that their establishment is governed, 
managed ahd controlled by rules arid regulations of DOT, 
New Delhi. Ohfbhnatiori bfB&NL 1-104000 onetime 
relaxation was gjveh ill conversation Iri full time Casual 
labour, the application from PTCL and certificate (horn 
controlling authority were called to ascertain the genuine 
regarding information received from Held) accordingly the 
committee was formed and member visited to the respective 
units and submitted the list. However the name ofpait No. 
2 did not find place in the list and since he was not paid by 
DOT/BSNL therefore he was iidt considered tor 
permanency. Lastly the party No. 1 urged that the claim of 
party No. 2 is illegal therefore he is ndt entitled for any 
relief and Ultimately requested that the Reference be 
answered in die negative. 

4. My learned prodetMssdr has framed the Issues St 
Ex. 02,1 haVe rearranged and properly worded those issue* 
as below and my findings and reasons 15 them an ah below j 



ISSUES 

FINDINGS 

0) 

Does the party No. 2 ' 
proves that he is 
employee of the party 



No, 1 ? 

Not 

C2) 

Does the party Nd. 1 
prove that the party No.2 



was engaged by contractor 7 

Yes; 

O) 

Does the party No. 2 proven 
that the party No. 1 had 
illegally terminated the 
services of party No. 2 
without complying the 
provisions of S.25F of 



the ID Act? 

Doss not survive; 

(4) 

Whether the party No. 2 Is 
entitled to get reinstatement 



with continuity of service 7 

No; 

(5) 

What Award ? 

As per order below. 


REASONS 


5. ISSUE NO, 1 and 2; Both these issues are inter¬ 
connected. The subsequent issue i.e. (issue No. 2) depends 
on the earlier issue i.e. (issue No.]), therefore those are 
answered together. 

After carefully scanning the oral evidence of the 
parties available on record it seems that, the party No, 2 
deposed before the court that he was working as a ofllce- 
boy with the party No. i since 1997. He was appointed by 
Mr. Tiwari, JTO and he was getting Rs. 1000 pm and JTO 
used to obtain his signatures on ACG-17. He further 
deposed that he was cleaning the office, fetcing water, and 
besides (he work of office-boy he was also doing the work 
of defecting fruits by climbing on the pole and he was 


attending the defect fruit as per the direction of Mr. Tiwari, 

Though the party No. 2. has specifically pleaded in 
ihe statement of claim that, his attendance was being 
recorded in the muster roll, however die party No, 2 never 
deposed about the same before the court. Moreover the 
party No-2 fohrly admitted that his name was not appearing 
on Ihe muster roll maintained by the Telephone Department 
as welt as patty No.l In view of this and particularly in the 
light of admission given by the party Nc.2 It can be safely 
said that the party No.2 was not on the muster roll and he 
was not paid on pay rolls, f 

6. It has come on record through the oral evidence 
adduced on behalf of the parly No. 1 that there was ban to 
the recruitment on emplyment of casul labours for any type 
Of work- Since 1990 the patty No.l started giving the work 
of excavating trenches, laying and joining underground 
telephone cable, erection of DP and pillars in the rulral 
areas to the contractors. It has also come on record that 
the party No, 2 never worked during 16-5-97 to 30-5-02 and 
never worked with JTO as a regular emplyee or as a casual 
labour or casual employee under JTO Kedgaon. The party 
No. 1 never made payment on wages to the party No. 2, nor 
the signatures were obtained on ACG-17 or on any other 
documents. The party No. 2 was never an employee of the 
department of the Telecommunication and never worked 
under the supervision and control of JTO Kedgaon, his 
name was not on the muster roll and nor paid any time by 
the JTO. The witness was fulty cross-examined by the party 
No,2* however they could not bring any substantial material 
on record in rebuttal. 

From the above discussed oral evidence available 
on record it can be safely said that the party No. 2 was not 
oti the muster roll nor on the pay roll of JTO Kedgaon, the 
work which was alleged to have been performed by the 
party No.2 appears to have been given to the contractor 
and the casual labours were not getting their wages on 
ACG-17. Under such cirumstances it is very difficult to 
accept that the party No. 2 was working as a casual labour 
with party No. 1. 

7, After considering the oral evience available on 
record let us consider the documentary evidence relied by 
the part No.2 to substantiate their claim before the court. It 
reveals that during ihe proceedings the party No.2 sought 
production of ACG-17 regarding payment of wages made 
by JTO Kedgaon alongwilh monthly work orders, however 
the party No.l denied the maintenance of such record 
therefore my learned Predecessor oberved that the party 
No.2 may produce the secondary evidence to that effect 
and accordingly rejected the application, however no such 
documents are placed on record. 

Moreover it reveals that the party No, 2 reiied on 
various documents which are placed before the court 
alongwith list Exh. U-7, On careful perusal of those 
documents available on record it seems that, the party 
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No. 2 relied an the diaries maintained by him. There appears 
certain entries regarding the work performed by the party 
No. 2 h but there is absolutely nothing on record to show 
that those work was directed by the party No. 1 and the 
party No.2 has maintained sueh diaries as per she 
instructions of the party No. I Similarly there ate certain 
enries about the wdrk, which was performed by the party 
No. 2 in the month of September 2000, however the services 
Of the party No. 2 appears to hove been terminated after 
31-12-99. Under such cirumstances I do not think that 
certain entires in the diary remained by the party No .2 are 
any way helpful to the party No.2 to establish before tht 
court that he was working as casual labour with the 
party No. I. 

E, Furthermore is spite of direction to produce the 
secondary evidence regarding the A.CG-17 i.e. in respect 
of payment made to the party No, 2 no attempts were made 
on behalf of party No. 2 to bring such material before the 
court. In fact though the party No. 2 stated on oath that bis 
attendance was recorded on muster attendance roils 
however there is no explanation as to why the production 
of those muster rolls was not sought by the party No, 2 
from the party No. i and in absence of that by no sireicb of 
imagination il can be said that party No. 2 was working as 
casual employee on muster roll of the party No. 1 and he 
was being paid wages on pay rolls. 

Much reliance has been placed by the party No,2 on 
xerox copies of documents Exh. U-7 which is the proforma 
prescribed for part lime casual labour and bears the 
signature of party No. 2. However there is no whisper in 
the profanna dial the party No. 2 worked as casual e m ployee 
any time with the parly No.l thus merely on the basis of 
certain working days shown year wise in the proforma it 
will be unsafe to infer about the casual employment of the 
party No. 2 with the party No.l. Furthermore though the 
witness of the parly No. I admitted his signature on the 
proforma however specifically denied that the party No. 2 
worked under his control and supervision. Not only this 
but there is nn mention in the proform a that to whom it was 
submitted by the party Nu.2 Similarly the mater ml col oumns 
of the proforma appears to be blank, therefore, i do not 
think that this document is any way helpful to the party 
No .2 to show that he was working as a casual 1 ah our with 
the party No. 1. 

From the above discussed oral as well as documentary 
evidence available on record, l reiterate that the party 
No, 2 was never worked as casual or regular employee w ith 
(he party No. I. He was not on the muster roll of the party 
No. I nor paid the wages on pay rolls like daily wages or 
casual employee by JTO Kedgaon. The party No. 2 never 
worked under the supervis ion and control of I TO Kedgaon 
of the party No, I. Moreover the work which was performed 
by the party No. 2 was given to the contractor. The 
contractor used to make the payment to the employees 
working under him therefore it is very difficult to accept 


that the party No, 2 was employee of the party No. 1 At the 
most the party No. 2 appears to be the employee of the 
contractor and not the party No.J, hence l answer these 
issues accordingly, 

3 . Is ju e N o, 3:1 have o bserved earl ier t hat the party 
No. 2 was not the employee of the party No. 1 It means 
there is no relationship of employer and employee between 
the party No. I and Parly No. 2 and in absence of that there 
is no question of continuous service a* well as the 
comp) i ance of the pro vi s i on s o f 1 a 1 w whi le term irtati ng ih e 
services of the employee therefore this issued does not 
survive, hence 1 answer this issue accordingly, 

10. Issue No + 4:1 have observed earl ier that the party 
No, 2 is not the employee of the party No, I and in absence 
of relationship of employer & employee between the party 
No.l and party No. 2, the party No. 2 is not entitled for any 
protection under law and party No,2 i$ not entitled for any 
relief as prayed. 

It is pertinent to note litre that, in the statement of 
claim the party No. 2 has specifically stated that even after 
termination w.e.f. 31 -12-99 he was taken in service and since 
then he was working with party No. I under JTO Kedgaon 
till 23-8-03. The pails No.2 further stated that there is 
sufficient full time work under SDL Daund at Kedgaon and 
other places and at other stations with the party No.l and 
he could be absorbed in regular vacant post, therefore 
prayed for direction lo the party No 1 To absorb him in 
regular vacancy in group-D from 1-1-2000 with the 
consequential benefits, fn fact! have observed earlier that 
party No. 2 was not an employee of the parly No. 1, therefore 
not entitled for any relief as prayed, nor there is question 
of any direction to the purty No.] lo absorb the party No, 2 
in regular employment ol'ihe parry No. 1. 

It is worthwhile to mention here that by this reference 
ihc dispute regarding the termination of party No. 2 w_e.f. 
TI-2000 has been referred ro ihii court for adjudication 
and except that no other issue has been referred to This; 
court for adjudication. so the claim made by the parly No. 
2 regarding absorption in regular employment of the party 
No. 1 is certainly not within the ambit of the Reference 
referred for adjudication, therefore this court has*no 
jurisdiction to adjudicate lhe same and grant relief 
accordingly, in brie ft be party \n,2 is not entitled for re I ief 
as prayed, hence I answer iliih is^uc in the negative. 

In the result I proceed to pass the following Award. 

AW A R11;- 

1. The Reference is answered in the negative. 

2. Party No. 2 is not cntii led for any re l ief as prayed. 

j. Parties to bears their own costs. 

4. Copies be sent rn the appropriate authorises. 

Pune : 

Date: 19-7-200B 

SHRIKANTK. DE5HPANIDE, Industrial Tribunal, PLiNL 
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New Delhi, the 21st August, 2008 

S.O. 2592.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publ isbcs the Award of the Industrial 
Tribunal-cum-Labour Court, Pune as shown in the 
Awiexure in the Industrial dispute between the employers 
in relation to the management of Bharat Sanchar Nigam 
Limited, and their workman, which was received by the 
Central Government on 21-08-2008. 

(No. Lp 4O0 l2/26/20OWR(DU)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SHRI SHRlKANT K. DESHPANDE, 
INDUSTRIAL TRIHUNALMAHARASHTRA AT PUNE 

REFERENCE (lT)NO. 62 OF 2004 

The Principal General Manager, 

BSNL, Bajirac Road, 

PUnc-411 002. ... First Party 

And 

Shri Mahadeo Baban Thorat 
Posi-Khurbav, Tal-Daund, 

Pune. . - Second Party 

]n die matter of reinstatement with continuity of service. 

Cor am: Shri Shrikant K. Deshpande, Member. 

Appearances : Shri H. Y. Deo, Advocate for first party. 

Shri A,Y. Shikarkhanc, Advocate for 
second party. 

AWARD 

Delivered on 19*07*2008 

This ts a Reference made by the Central Government 
Ministry of Labour, vide its order dtd. 11-10*04 in exercise 
of powers conferred by Clause (d) of Sub-sec. (1) & Sub- 
sec. 2(A) of Section-10 of the Industrial Disputes Act, 


1947 and referred the dispute in relation to the 
Management of BSNL and Their Workman, in respect of 
matter specified in the schedule that, “Whether the 
workman Shri Mahadeo Baban Thorat was in employment 
as casual mazdocrin the Deptt. ofTelecom/BSNL. under 
Sub Division Daund continuously from 1998 to 3 M 2-997 
If so, the action .of the management in orally terminating/ 
disengaging him w.e.f. 1-1-2000 without any notice and 
compensation Is legal and justified and to what relief the 
concerned workman is entitled to and from which date **, 

2. The brief facts of the case of Shri Mahadeo Baban 
Thorat (Party No. 2) are as under that, the party no. 2 was 
employed by the department of the Telecommunications 
Daund Sub Division at Telephone Exchange Khurbav as 
parttime/full time employee and was doing the work to join 
telephone cables, to rVeyfy telephone &. cable faults, to 
dig trenches, to climb telephone poles and work on 
overhead telephone lines, to dean the office and fill water 
under the supervision and control of Junior Telecom Officer 
(JTO) Kedgaon, He was being paid by JTO by obtaining 
signature on form ACG-17 end paid monthly wages of 
Rs, 1000/ and attendance was recorded in the muster roll. 
However on 1 ■ I -2000 the JTO, Kedpor discontinued his 
services without any notice or compensation, Thereafter 
the JTO Kedgaon continued to provide him work but wages 
were paid in cash without obtaining signature. 

The party no. 2 added that All India SC/ST Union 
pursuaded his case for permanency, accordingly the details 
regarding the employment of the party no. 2 along with 
similar situated workmen were called for considering their, 
case for regularization, accordingly the details were sent 
after 3-1-03, however prior to that ihe dispute has been 
raised. The party no, 2 further added that in the meantime 
he was working under the party no. 1 till 30-11-03 and paid 
wages in cash, however thereafter they stopped giving 
work. Lastly the party no, 2 urged that there is sufficient 
full time work with party no. I and he could be absorbed 
on the regular vacant post, still the party no. 2 prays that 
party no. 1 be directed to absorb the second party in the 
regular vacancy inGroup-Dfrom 1-1-2000, 

3, The BSNL (Party no, i) strongly resisted the 
statement of claim by. reply and denied all the contentions 
of the patty no. 2 in totality. The party no. I contended that 
the statement of claim ts not filed within the prescribed 
period, there is no employtr & employee relationship 
between the parties. The first party were rot paid by DOT/ 
BSNL therefore the party no. 2 was not the employee of 
party no, l. 

The party no, 1 further contended that, the party no, 
2 may be working under the contractor who were allotted 
the work by lender and he was working under the Contract 
Act, hence the contractors are under the obligation to 
maintain the record, The party no, 2 was never directly in 
service or under supervision of the party no, l, hence the 



THE GAZETTE OP' INDIA; SEPTEMBER !3 b 2008/BHADRA22,1930 [Part II—Sex. 3(ii)j 


5236 


claim about ihc- service docs not arise. The party no. I also 
contended that their establishment is governed, managed 
and controlled by rules and regulations of GOT, New Delhi. 
On format ion of G SN L \v.e. f. J -10-2000 one 1 ime re laxat ton 
was given in conversion in full time casual labour. I'hc 
application from E*TCL and certificate from controlling 
authority were called to ascertain the genuine regarding 
information received from field* accordingIv [he committee 
was formed and member visited to the respective un its and 
submilled the list. Ho weverihe name of party no. 2 did not 
find plate in the list und since he was not paid by DOT. J 
BSNL therefore he was not considered for permanency. 
Lastly the party no. I urged that the claim of party no. 2 is 
illegal therefore he is not entitled for any relief and ultimately 
requested that the Reference be answered in the negative. 

4. My Seamed predecessor has framed the issues ai 
Exh, 02, 1 have re-arranged and properly warded those 
issues as below and my findings and reasons to them are 
as below— 

ISSUES FINDINGS 

1. Does the party- no. 2 proves that he is 

employee ofihe parry no. ! ? No ; 

2. Doe* the party no. 1 prove that the 

parly no. 2 was engaged by contractor? Yes; 

3. Does the party no. 2 proves that the 
parry no. 1 had il legally terminated the 
services of party no. 2 without complying 

the provisions of 5.25 F of the ID Act? Does not 

survive; 

4 . Whether ihe party no. 2 is entitled to 
get reinstatement with continuity of 

service? No; 

5. What Award? As per order 

below. 

REASONS 

5. ISSUE No. 1 and 2 : froth those issues are 
interconnected. The subsequent issue he, (issue No. 2) 
depends on the earlier issue i.e. (Issue No. 1), therefore 
those are answered together. 

After carefully scanning the oral evidence of the 
parlies available on record it seems that, the party no, 2 
deposed that he was working since 1998 at Khuthav 
Telephone Exchange with party no. 1 and he used to 
perform various work such as cleaning office, fetching 
water* cleaning she batteries, digging the pits for cable 
worlt, to join the cables and over head wires as per the 
instruction of Mr. Tiwari, JTO and after his transfer 
Mr. Ovhal, JTO was giving inslructions regarding the 
work. He was getting wages In signing AEG-17, arid after 
taken over by BSNT he was getting salary by cash and not 
on ACG-17, 


Though the party no. 2 has specifically pleaded in 
the statement of cl Aim [hat his attendance was being 
recorded In ihe muster roll., however the party no. 2 never 
deposed about the same before [hc court. Moreover the 
party no, 2 admiltcd that Mr. Ovhal, JTO never obtained 
his signatures on ACG-17. 

6. It has come mi record through Oml evidence 
adduced on behalf of the party no. 1 that, there was ban to 
(he recruitment on employment of casual labours for any 
type of work. Since 1990 the pnrty no, 1 started giving the 
work of excavating trenches, laying and jointing 
underground telephone cable, erection of DO and pillars in 
the rural areas to the coinractors. I lc further deposed that 
the party no. 2 never worked during lti->97 to 30-5-02 and 
never worked with him us regular employee or as a casual 
labour and or casual employee under JTO Kcdgaon, the 
payment of wages were never made to the parly no. 2 by 
party no, I nor signatures were ohifiined on ACG-17 nor 
on any other documents. The party no. 2 was never 
employee of the Department nf Telecommunication and 
never worked under the supervision and control of JTO. 
Kedgaon. His name was not on muster mil nor the party- 
no. 2 was paid any time by the JTO. The witnesses were 
fully cross-examined by the parly no. 2. however they could 
not bring any substantial mtncrial on record. 

From the above di^eu^ed evidence ll v ll i 1 nble on 
record it can be safely infer UkM file party no. 2 was iuiI oil 
muster roll nor on pay roll of JTO Kedgaon. Thu work 
performed by the parly no, 2 appears to have been given to 
the contractor and casual labours were not gelling their 
wages on ACG-17-. Under such circumstances it is very 
difficult to accept that party no. 2 was working as a casual 
labour with party no. I. 

7 r After considering ihe oral evidence available on 
record let us consider the documentary evidence relied by 
the party no. 2 lo substani iaic their claim before the court. 
L reveals that during the proceedings the party no. 2 sought 
production of ACG-17 regarding payment of wages made 
by JTO Kedgaon alongwiLh monlhly work orders, however 
the party no. E denied ihe maintenance of such record 
therefore my learned Predecessor observed that the party 
no. 2 may produce the secondary evidence to that effect 
and accordingly rejected the appli cat ion, how ever no such 
documents are placed on record. 

Moreover it reveals (hat the parly no, 2 relied on 
some documents which are placed before the court 
atongwitfi list Exh. L L -4. On careful perusal of (hose 
documents it seems that, by document Exh, U-8 certain 
direction were given by Mr. Gvhal to Mr, Thorat about the 
work, however those directions were given on 4-10-03 i.c 
after ihe period of termination of ihe party no, 2, (here fore 
not useful to decide about the employment of ihe party 
no. 2 with the party no. 1 during 1998 to 3 M 2-99 and merely 
on that basis It is very difficult to accept that the parly 
no. 2 was working with party no. I as casual employee. 
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8. Furthermore in spite of direction to produce the 
secondary evidence regarding the ACG-17 i,e, In respect 
of payment made to the party no. 2 no attempts were made 
on behalf of party no. 2 to bring such material before the 
court. In feet though the patty no. 2 stated on oath that his 
attendance was recorded on muster attendance rolls 
however there is no explanation as to why the production 
of those muster rolls was not sought by the parly no. 2 
from the party no. 1 and in absence of that by no stretch of 
imagination it can be said that party no, 2 was working as 
casual employee on muster roll of the party no. 1 and he 
was being paid wages on pay rolls. 

Much reliance has been placed by the party no 2 on 
xerox copies of documents Exb, U-9. On perusal of these 
documents it seems that this is a proforma prescribed for 
part time casual labour and bears the signature of party 
no. 2. However there is no whisper in the proforma that the 
party tio. 2 worked as casual employee any time with the 
party no. 1 thus merely on the basis of certain working 
days of 1998 to 1999 it cannot be inferred about casual 
employment of the party no. 2 with the parly no. 1. 
Furthermore though (he witness of the party no. 1 admitted 
|iis signatures appeared on the proforma, however denied 
that the party no. 2 was working under his control. Not 
only this but there is no mention in the proforma that to 
whom it was submitted by the parly no. 2. Similarly the 
material columns of the proforma appears to be blank, 
therefore, I do not think that these documents are any 
way helpful to the patty no. 2 to show that he was working 
as casual labour with party no. I. 

9. From fhe above discussed oral as welt as 
documentary evidence available on record, I reiterate that 
the party no. 2 was never worked as casual or regular 
employee with the parly no. I. He was not on the muster 
roll of party no. 1 nor paid the wages on payrolls like daily 
wages employee or casual employee by JTO Kedgaon, 
party no. 2 was never under supervision and control of 
)TD Kedgaon Ofthe party no. 1. Moreover the work which 
was performed by the party rip. 2 was given to the 
contractor, and contractor used to make the payment to 
the employees working under him, therefore it is very 
difficult to accept that the party no. 2 was employee ofthe 
parly no. 1, at the most the party no. 2 appears to be an 
employee ofthe contractor and not of patty no. 1, hence 
these issues are answered accordingly. 

10. ISSUC No. 3 :.I have observed earlier that the 
party no. 2 was not the employee ofthe party no, 1 it means 
there is no relationship of employer and emplyee between 
the party no. I and party no. 2 end in absence of that there 
is np question of continuous service as well as the 
compliance ofthe provisions of law while terminating the 
services ofthe employee therefore this issue does not 
survive, hence I answer this Issue accordingly. 


11. ISSUE No. 4 :1 have observed earlier that the 
party no. 2 is not the employee of the party no. 1 and in 
absence of relationship of employer and employee between 
the party no. J and party no. 2, the patty no. 2 is not 
entitled for any protection under lew and party no. 2 is not 
entitled for any relief as prayed. 

It is pertinent to note here that, in the statement of 
claim the party no. 2 has specifically stated that even alter 
termination w,e.f, 31-12-99 he was taken in service and since 
then he was working with party no. 1 under JTO Kedgaon 
till 30-11-03. The party no. 2 further stated that there is 
sufficient full time work under SDE Daund at Kedgaon and 
olher places and at other stations with the party no. 1 and 
he could be absorbed in regular vacant post, therefore 
prayed for direction to the party no. 1 to absorb him in 
regular vacancy in group-D from 1-1-2000 with the 
consequential benefits. In foot I have observed earlier that 
party no. 2 was not an employee ofthe party no. 1, therefore 
rot entitled for any relief as prayed, nor there is question 
of any direction to the party no. 1 to absorb the party no. 2 
in regular employment of the party no. I. 

It is worthwhile to mention here that by this reference 
the dispute regarding the termination of party no. 2 w.c.f. 
1-1-2000 has been referred to this court for adjudication 
and except that no other issue has been referred to this 
court for adjudication, so the claim made by the party no. 2 
regarding absorption in regular employment ofthe party 
no. I is certainly not within the ambit of the Reference 
referred for adjudication therefore this court has no 
jurisdiction to adjudicate the same and gram relief 
accordingly. In brief the parly no. 2 is not entitled for roller 
as prayed, hence I answer this Issue in the negative. 

In the result 1 proceed to pass the followig Award. 

AWARD 

]. The Reference is answered in the negative. 

2. Party no, 2 in not entitled for any relief as prayed. 

3. Parties to bears their own costs. 

4. Copies he sent to the appropriate authorities. 
Pune; 

Date: 19-7-2008 

SHRIKANT EC. DESHPANDE, Industrial Tribunal 
^ 5 2008 
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New DethL the 5 th September, 200S 

S,0. 2593.—In exercise of the powers conferred 
by sub-section (l) of Section 5 of Che Mines Act, 1952 (35 
of i952) h the Central Government hereby appoints the 
following officers as Inspector of Mines sub-ordinaie to 
the Chief Inspector of Mines, until further order:— 

1. Shri Bhushan Prasad Singh 

2. Deo Kumar 

3. Shyam Sunder Prasad 

4. Raj ib Pal 

5- Bipu! BihariSatiar 
6 r Kamal Kumar Sharma 
X Ramawater Meena 

5. Manoranjan Doley 

[F.No,S-29025/l>200S^ISK.]]) 
SUBHASH CHAND, Under Secy, 
a 20DK 

W. ■3TT, 3594.—W(4iK, ftT^ arfirf^pi, 

(1961 sn 57 ) ^ mrr i ws (t) sm srs?r <ft 

iraW p ^k-sOh ftrcpn ^ 

Tir^’s^T^TPiTmf yijMnT ^ faij 'aTarfwr w. Bbf-tf. 

fwrf ^ aTRrfsn snrwrt ^ ti f qPHf^ 

"hw% aftr trapfrefr Tftrsj 

1. Mf-i’i 

2 . 

3. ijilfHqjj 

4. aftr #nr 

5 . s^nzsm s'4lfH4ti 

4 ^7H llVlPl+1 

7. ( 1HH*£ 3rk tS ■cjl MI =ril 
B. 3fl1fjf*RT «^£T<. Wy^T 

9. fc4n ttwt 

10 . afo trfe ■sra'y^ 


[Part [l— Sec. 3fri)| 

TrarfNSt (^fW) vfirra-r 

t. 4iitlhi<ii^n s’jfl^cr 

1 ara tifa r jgi 

3. ^Rj jfl«ilp]*l 
4 Ifs'fl 
5, 

[TT, -^T|^-:3{ 13 ){ 3113 X200R -Tjtf) 

i#l W®, "&t Ttf^T 

New Delhi, the Siti September, 200fi 

5.0. 1594 .—in exercise of the powers conferred 
by clause (*) of Section 2 of the Apprentices Act, 1961 (52 
of [961 ) h and after consultation with the Central 
Apprenticeship Council the Central Government hereby 
specifies the following subject lie Ids in technology as 
de it gated trades for the purposes of the said Act. 
namely:— 

"Graduate and Technician Apprentices 

]. Textile Designing 

2 Bio-Technology 

3, Electronics and Bio-Medical Engineering 
4 r E lectroni cs and Coin m un i cat i on En gi nee ri n y 

5, Bio-Medical Instrumentation Engineering 

6, Fashion Technology 

7, Garment and Fashion Technology 

fi. M odem O HI c e P ract i cc Vf an agtrne nt 

9. Herbal Technolotz> 

10. Travel and Tourism Management 
Technician (Vocational) Apprentices 

]. Automob i I e E ng 1 \\q c ri ng Tc c 1 1 no logy 
Z Automobile Mechanic 

3. Information Technology 

4. Radio and Television Engineering 

5. Electron i cs Tec h n 0 lo cy LJ „ 

[F.No. DG]Vf-Z]( 13 K3 II3 >'2008v\P| 

iarsevii.al ix. Scuy 

M 1^ff h 22 3TTTT<r, Jim 

^ 3TT. 2595.— W^W. ^T^!7 7 IT 

'tt&j TTf^rHI^ TT^jr' t?' Vtrft 

+4+kT ^ jr*. 
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efk 51% ^Ft t Pn ftll? T® 

*fftlBntftrF7rt 51 rbiIbb iniH **T^iR*ff b!) 
"fl %4<bH afe bhihT Bt faflBTH 3 3 flfVn« 7FJB "A 
1 ata J7IBR 7T^l5 *4|Wl|V|+iU| t%5T 

515T 

aifa jbRt, b^bt «wt 4 aftwlRui firare siMwt, 
IM7 (1947 B!T 14) Bit 5171 7 (T5) gl7T TRB ?fPw4 5* 

ipitn btttI m thictb B?r ■fcrfBt 12 ipnf, 2000 5 ft 

affair ite<ir bb- 51014/1 /2000-3H$ W7 ( 1 M) CRT 7i*$5 

^*nmf%rarrwT b* w ffp®, ■qmm if rat 
m, aflr vfeF # bWI. srof Tf ^rai iftaiTfa aiftrai^t 
sfcsMsrfkrftBBBfl tfrar 105*1 *35 5171 (ibt) 
5171 3R7T jiiPkmY Ph TFTB B»Tfl 353 J*H lilPlBi ftBR Bit 

*JT|4|Pl®|*M 3W tl'ilB J Jl i )lfaB>< u l BTt ^fttn ft>51 I 

afk 45 %] 5 R*m eft #.41 irti ft 35 ii 0*^*1 tBibiIbwb 

BTTBTrfBR 200(3 4ftfslB5T I 

3TB: 3TB 0«^i| rBIUlftRblil 55 535 f%51 ^RIT $ 

ftw graiwr ftbt aftr bImtt at 7ft,5t. flwn 

’ffarrfrr wfiiBrrct irfft afr tm ftvrc 5ft mib1*Hbi*S 
3BB <1^1 *1 MlBlfaBTTtn Bit 87T fi«i,*i 5* MV TKfftB f%51 
5HBriftrirfteH eft eMt. faen stt vfea efteft.'ft. 
TIBI JRF BildVR wlaH ^ 57th 3 HHt 3ft *>i{eu3 5»¥ft aftr 
fTBD ftrf% ^ THJF'l fintii ^»T*1 I 

[V. HPT-5IO]4/1/2O00-3Ti| 3JR (Tf%ft)] 

B5F5I°ft ftfll, *35 fft^TlBi 

Mew Delhi, the 22nd August, 2008 

S.O, 2595—Whereas the Central Government was 
of the opinion that an industrial dispute existed between 
the workmen in the category of plantation staff and the 
employers of plantations in the states of Kerala, Karnataka 
and Tamil Nadu, 

And whereas the Central Government was of the 
opinion that the above dispute was of the nature that 
workmen in that category of plantation staff and employers 
of plantations belonged to more than one State are 
interested in, or affected, by such a dispute and should be 
adjudicated by a National Tribunal; 

And whereas the Central Government in exercise of 
the powers conferred by Section 7(B) of the Industrial 
Disputes Act, 194? (14 of 1947) constituted a. National 
Tribunal vide Ministry of Labour's Notification No. 
L-J1014/l/2OG0-iR(PG) dated 12th July, 2000 with 
headquarters at Calcutta and appointed Justice Shri B.P. 
Shanma as its Presiding Officer and In exercise of the 
powers conferred by sub-section (1 A) of Section 10 of the 


said Act, referred the said industrial dispute to the said 
National Tribunal for adjudication. 

And whereas Justice Shri B.P. Sharma relinquished 
charge of the above said National Tribunal in 2003. 

Now, therefore, a National Tribunal is constituted 
with headquarters at Kolkata with Justice Shri C.P. Mishra 
as its Presiding Officer and the above said dispute is 
referred to the said National Tribunal for adjudication with 
the direction that Justice C.P. Mishra shall proceed in the 
matter from the stage at which it was left by Justice 
Shri B. P. Sharma and dispose of the same according 
to law. 

[No. L-51014/1/2000*]R(PG)J 
KALYAN1 MISHRA, Dy. Director 

2 f%I3*BT, 2008 

wt. wt, 2596.—sfhritPrar aifkftw, 1947 

(1947 5* 14) Bit 5171 17 5» *47H*H 

aflur ?Tfidi ^ pbbttb ^ ttb^ faflvuff 
*4*Klf ^ argB**) f^VR 4f 'iBfht 

VT5)!t 3?ilftPl5T dlfe*M»l/9ltT *5151515, V5JI ^ 55R 
^ ID/98.) 5ll U4ilf>rfl BTTTft t, ^*^5 W5>R 
19-8-200! OTptl VT I 

[ 11.1(51-12011/28/1997-31^3571(51-11)} 

^ir, 'tm aifaBiri} 

New Del hi, the 2nd September, 200B 

S.O, 2596.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award Ref. No. 10/98 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Anncxure, in the Industrial 
dispute between the management of Union Bank of India 
and their workmen, received by the Central Government 
on 19-08-2008, 

[No. L-12011/28/1997-iR (JVM)) 
RAJ1NDER KUMAR, Desk Officer 

37355 

TSr^TT -U|«»ifll«v4U| „ 5l5fr 

tj»5 < 7fr.3TT^.^t. 10/98 
W?l: ^ V755T7, m 4-tHU, 5^ 5* 3H^ 

utvwrm-1201] /2B/97-3TT£m ( 5 ), 11) fe 21-4-1998 
5t^5T 7TW e^M 5515 58171155. 

*JPPTT ^Nf *J%55, 49, 7^(5817, BBTTpft wl. 

^%1> VTjtl 

-TITVf 
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'sniM 

EF’J'f^1'“^ ^Ts^l h ^TrTT,^, 

mR+k, Wi *FK, 3 

-ststmTtrt 

^Tf^ITT 

Tfoi#r Fiftranfr «fr ’frw 7W Trot, 

7T*ff Wt 3*7 3 : sr 317. 7ft. 

aiUltjf 3?f 3TR 71 ’ 3* t^-hcn 3173 

1*73313131? :25-7-2008 
3737? 

1 . te* TTrSFTT. 33 MsIMJJ, *5 M 3 F37t3?l 
3rftrt£ni ■$ flrftq ^ 3W3 33 fayrc fg ^FnfwFmr 33 

arfUftofa ^ fH^rVld fter t % 

“Whether (he action of the management of Union 
Bank of India, Jaipur in not regularising the services 
' of S'Stiri Kanhaiya Lai and f ianuman Prasad part 
time sweepers as peon in violation of Banks own the 
said workmen are entitled to and from which date 7 

2 . Iter* 3 ft ifaii irm *3^ 33« 'S ureff 3?t afrt 3 
arte 31^3 ifar 131 w 33^31 cttft 33 

jHi'it'itiH twistmi 3> mt 37 3733^3 3F f^wn 31 

33 forF* 24-;-! 990 ^ "5m 200 Wi ufiWF 37 *3? 3rr 
TirnmT -TiraT ’ftlcTT 3teT31FT 3 fn^hw ?t 3^ W HM * 
2-7-1990 33 3333^*1^ 1-1-1991 ?F3 33i"&3 

ff- r -**it ^7 I^tjt i "srsff tn^ijii^wn ]997 (i“h f-i^7 Thti ^hcmi 

33 ftf ftei 3wti^i 333 3*rtf tft i #31 Ein 3 - i - j 99? te 

■'ilVl^KItll H yyilltiOi 33^ 3F3 ohHqrtWi 3?t ’jjn^ieihi ’er-m-dl 
«f "SmTer 313337 P^Pm *3 F<[ 3fTO3 3rm fen faTTO' Tl^ 
3 3t 3H333ftell 3Tl737f 7T!%nr337*3 Mt Wllffrd ftell W 
Ite^ ^«tf5RT 3t 33731 W. 33 37 fdyf<M F7J F7T3H 

aH^TTCH 3lff 3?t 3^ v5^f4i "3T7^ ft del 333F 3 f3331 33 EUTff 
^tf j^isKf ■qm ustiw "3; 33 37 IV-«n -flHI W I 

^RTR 7n®iT tjfH'-H ^5T 3J*H ? TP^f 30 33 ’'Tferfa 
^ Iter ’3U3T m t, sj? : T 3333 fter 

13» 3T3^ ^f(-i3i q 33 3T l^*(iHoqi( u i,'H^ hI^Hi wmi 
3!T t «cT: 33 37 Tjjf ¥3133 ^ f^rTTm H 

qnti'fit ^ 33 3T fc^ilHTi Fofiii! qm ^ 

3. aroieif ^w:w\ 3 tR-^ 3 i^sr^i ^srrtter=r37331 
StlUchMlH Wl^ti ^ 3911^1 ^ ^ T? 3<Wft1 3T 'iftfltfH 


3^ t^3? riftf^ct UfteH ^ -53TT fen^ 3T*TT 9rf33i 
in^E3 ^3T 3?tT ^ wiflutwiu. 3 r i ; niH ^T 53*1 ?T "31131 
3^1 f. 3E Wr^lT 3 713 7^ "»J33I 313 f, f^gfte 

?13T 31 3 TFTt "333 3? tfanR 3^ I « 313* 

3?T^ ^ ^rioflefn UT*fi 3 "3TI qmitfl ^T 333 ftelT f 

Ttr^ w m 1 3 m ^riterfr aiT^rTt^ 

?|3T 3T1* 3iT 3frftJ3jl^ 37T t 313: 3^3 «3lKH 3^3 
^rfFn t 

4. Wfe ?-rfi=r^ fTJRR TOI^ ^1 hikcii '•fl 

V7U 33T *P 13T3J fl^H'M 73T3 3* 3T1T V. Wih'i 3fff*F 3^3 
*7T "37^ ^33 aflr 3 Ft t^Mi". 33T3 te 3T3 "3 13?3 *?1 

I 

5 . 731731 TT Slftw 3KF31 73FI 33 3#7 ^ ^3 3TW«ff 

3^ *?T 3sh" 73TP1T 3fl33 *f m 

1W1 FTft TO 37 22-7- :(lf)ls t*3i TTRlfel ?lft3T 3 

3T7Itff ^31 ^ 3M 1 8-7-2008 3* FT Tin 7T3(ft 3?1 fteH 3 
TTF^trlT Ft 3T* Tl 37T ^Ttfl 31^317 Ft 333!^ Fife 

317 * te tiMft 3* I 

6. -713^1* ^ Fray 4 TT^TR 33333 3ft 131 733 31*13? 

3* 3*T 3?T f OT t, 3 T^z iten 3311 fiF fet* 3 

^CF ^ 3E3 7T3^tw Ft 3311 str 331773 3tt 3F 3P1 3?33T 
3tff 31F TFT t F3T 713??fF ^ ^TJFT Ft 313TF "31173 3*3 33 
■3Ttf3T 3* I "$* W^^ild 3* W I tUHjf'Ml 1TT3 37 3 

t33# %" 3TT Mk t 3ft^ IFl^ra: ^ FFilTW % I $3 *Mt 
Ftiff 3ft 313F ^ ^f F7T y^J.ai 3 ^ St^CTT 3131^ 

3Tftf1 ftell "3HT 3fte 'W^tII \ I 3TF: 7U3 71733T ETTT 33 
3^ f3*7T 30 T37 f=T=T 3337 T33T 3IT3T i : 

"Uisff «f33i 3 t 431 ?3M 3^' 33T*ft 33T "i 3(3 TT3^dl 
Ft 31* 3 33*3 3 33? (HH^iti 3lt 3Tcfl ^ 51^173 
3t3i^ mIRtT t3i3T hk 1 F 1 

tTH^ i d l "fFW 1 8-7-2008 tsjf 22-7-2008 3H 37T^3flT 
ST31^ 33 313 7F3T I "51^ F53^ ^ 7R3 *f 3^ 3*T3 
3 73?|3 3ft 3FT FH ^ 33731 Fl^ff FJBH TRUE 33; 
"5331 3*3 33 3^33771 3F11 »'* 

5, 3T3I^ 3331 fel3T 2.1-7*2008 31 ^ "=3131713 3 
Eckshhi *n3^7 ^diqi Mqi 717337 te U^1?R1V 13331^737 

3 mi 'll 1 ^ I 

3133 "53371 (MhT, 'nTuitfi'1 3lf33>T7I 


Pt inlsJ h>- (he MaTia^Lv. i.m\i of lij-.^ I'r^v Kmg ttij-iid, Msjvaji^ri, New Ddhi'l \ui m -M 
and I’uhlhhc^ 1 lie LVi'Lr.ilkiJ c\' Pnbl i^^ns. Dulhi-IK^-i 





